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TEACHERS MATTER. How much do we matter? More than most of us will ever know, as is illustrated in the following story by coauthor Natalie Elkin:

“I was a month into the year and was dealing with all the challenges that accompany my profession; however, I felt that things are moving along fairly smoothly. I diligently wrote lesson plans and graded at night only to make it early enough to work to photocopy all that I needed for the day's lessons. When I began developing a routine with my students and building a rapport with each of my classes, I began to see each of my 35 students per class as individuals. It was about this time that I began to notice one student in particular; I'll call her Anna. She was the type of student who is easy to miss. She was painfully shy; she sat at the back of the classroom, never raised her hand, was frequently absent, and was not very social with the other students. I realized that these are the students who ‘fall through the cracks’ of the educational system. I began making a special effort to say hello to Anna but it was hard because she was somewhat unresponsive and I was trying to keep my head above water during my first year. The term ended and, as Anna walked out of my room for the last time, I understood some of the frustrations  and limitations of my job. I felt some guilt for thinking I could have done more and hoped that things turned our all right for Anna.

My classes for the new term began, and I was immediately immersed in the tasks at hand, pushing thoughts of students like Anna to the back. The months rolled by, and I thought of Anna occasionally and said hello on those rare times that I saw her in the halls. Before I knew it, it was the last week of school, and I was enjoying the warm weather and energy of the approaching summer. One afternoon after school, I was erasing my boards and thinking about everything I had to do in preparation for the end of the school year when in walked two people: an adult and a teenager. It was Anna, and she had brought her mother. Anna explained that she wanted to introduce her mother to her very favorite teacher at the school. As I walked over to shake Anna's mother's hand, Anna pulled a small camera from her pocket and, shyly looking up at me, asked if I would mind taking a picture with her because she would be moving away this summer and wanted to always remember me. Anna's mother added that Anna had a difficult school year and was thankful for the kindness and interest I showed in her. I gladly posed for the picture with my arm wrapped tightly around her shoulders. Anna thanked me, and she and her mother left my classroom. As I stared after them, a thought struck me like a lightning bolt: You cannot begin to imagine the impact you have on the lives of your students. Some of them will tell you but most will not. Trust that you make a difference.”

In the course of one year, we three teachers dealt with everything from child abuse to questions about one's sexual orientation to the death of a parent and even more. Such is the life of a teacher. As predictable as your lessons may be and as logical as your expectations may be, kids have a way of shaking up the status quo, and teaching has a way of immersing you in the lives—not just the learning—of your students.

With so much craziness, you may ask, “Why teach?” And we will answer, “Because it is the most rewarding, wonderful career on the planet.” Because through all the turmoil, you'll receive notes that express sentiments like, “ I feel you have left a distinguished imprint on my collection of favorable memories,” and “I learned so much from you!”

So, although this book came about because of students who threw punches, challenged our control, tested our rules, and questioned our lessons, it is also a dedication to the profession. We discovered that nothing in our credential education prepared us sufficiently for the real-life ordeals, funny incidents, day-to-day antics, and craziness of the classroom—or the genuine love we feel for our students and commitment to their learning. At the center, after all, sit your students.

You probably picked up this book because, much like us, you were/are both terrified of and excited by the challenges of facing a room full of young minds. For those of you just beginning your career, you may seek insider advice. For those of you already teaching and encountering everything from learning disabilities to gangs in the classroom, you may seek help in dealing, like we did, with all the situations you come across where you stumble for the appropriate response. This book strives to provide you with an arsenal of information to make your days easier; we tried to cover everything from unruly students to preparing for a substitute. Because it is still recent history, our memories are still vivid regarding the difficulties that new teachers encounter. Sadly, many leave the profession within five years. However, though we all may have shed some tears those first few months, we never felt so rewarded in other jobs; we never felt that what we did each day was either stupid or didn't matter. Teaching does matter. You've chosen the noblest of professions.

To help you in your journey, we have devised a book of “cheat sheets” to surviving that first year…or two…or three in your teaching career.

We kept track of the problems and joys of teaching that no one bothered to tell us about—and we tried to approach them with more depth and less “educationese” than you endure in everyday teaching.

Also included within these pages are words of wisdom from veteran instructors. We have tried to present this information in small “packages” with a bit of humor.

You'll discover in these pages hundreds of informational text boxes. Our boxes are divided into several categories:

Teaching Terms: These boxes offer definitions of words used in the text. They serve as a rough introduction to the jargon of teaching.

Tales from the Trenches: These are anecdotes from teachers. Hey, we're all in this together. You think you had a horrible day? Check out these stories!

Making the Grade: Within these boxes, readers will find helpful statistics or excerpts from articles or information on the teaching profession in general. From helpful Web sites for lesson planning questions to the latest reports on teaching, look to these boxes for this type of information.

Teacher's Rule: The “Teacher's Rule” boxes will offer warnings as well as quick tips. Think “reminder” information as opposed to anecdotal.

From the Desk of…: These boxes offer anecdotal advice from other teachers and administrators on a variety of subjects related to the chapter in which you find them.

Please feel free to contact us with your own “Tales from the Trenches” and “From the Desk of…” advice. We'd love to include your experiences in future revisions of this book. You may write to us  at 1324 Greenborough Drive, Roseville, CA 95661 or e-mail us at lynne0867@aol.com or nelkin@hotmail.com.

All of us hope that the information we provide in these pages eases you through your first year or so in teaching. Stick with it. Teaching, though challenging, difficult and exasperating, is still a wonderful career.
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WELCOME TO THE thrilling and challenging world of teaching. Whether you are beginning your first year of teaching after being part of a credential program, or you have just been granted an emergency credential, you will soon come to find that your life changes drastically once you step into your own classroom. For some, this is your first career; for others, you've come to teaching after working in other professions. Either way, this is the first time you've been in charge of molding, developing, and empowering the minds of a classroom of young people.

The career you have selected is one of the most difficult jobs you'll ever do, but educating children is also the noblest profession, and there aren't many who can handle the workload with dignity and compassion.

It's easy to get so entrenched in the daily grind that you forget the magnitude of what to do for young people. Before the school year starts, take some time to ponder the impact you will have on the lives of your students; the thought is overwhelming. Let's be honest—you are impacting the next generation. Because of your influence, they will grow up to be the businesspeople, politicians, scientists, inventors, law enforcement officers, professors, parents, and teachers of the future. You are responsible for teaching them the skills they will need to survive in life. You will not only instill in them valuable academic skills; you will also be instilling social and personal skills such as respect for themselves and others, pride in their accomplishments, and leadership. You will play a more positive role in your students’ young lives than you could possibly imagine.


Education's purpose is to replace an empty mind with an open one.”

Malcom S. Forbes



Not only have you decided to be a teacher, but you have selflessly selected high school as the level at which you will pass on your great wisdom. Good for you! High school students can be the most rewarding group to work with. They have already experienced a great deal, and their experiences enrich the classroom. They are thinking and problem solving at levels that allow you to challenge their mental, intellectual, and creative capacities. This age group will entertain you with its sense of humor, challenge your patience with its raging hormones, and delight you with its insight. They will make every single day a totally different experience from yesterday or tomorrow, and you will learn to love this unpredictability. Make no mistake: You have selected a career that will test every fiber of your being, challenge every perception you have ever created, force you to use parts of your soul that you never knew existed. But it will bring you a rewarding sense of fulfillment unparalleled by any other profession.

It's Gonna Be a Bumpy Ride!

UNLESS YOU'RE prepared, you will be quickly disillusioned by this profession and likely to quit. Teachers who stick with the job are those who have been fully apprised of and are prepared for the struggles they will face during their first year of teaching.

I Need 48 Hours in Every Day!

Your time is in short supply when you're a first-year teacher. Your students want your time for extra help or just to talk; your colleagues want your time for meetings; the counselors need you for conferences; your family requires your attention; you need time for yourself to unwind and relax. You simply won't have enough hours in your day to please everybody. Be prepared to prioritize your time so you can devote your time equally among all who demand it of you.
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Going on Empty

You will work harder as a first-year teacher than at any other endeavor that you have ever attempted. Obviously, you're a hard worker or you would not have selected this profession. But hard work isn't enough. As a teacher, you will find that every energy reserve will be entirely tapped out by the end of each day. You'll probably feel the same way each day for your entire first year as a teacher. Not only are you physically exhausted from being on your feet all day, running to the office to make copies, crouching down to help a student with a problem, or reaching up to a top shelf to haul down a box of books, but you are also mentally and psychologically exhausted.

You work all day long to maintain a balance between keeping kids in line, maintaining a caring and kind disposition, and organizing and teaching daily lessons. It is this balance that requires your mental and psychological energies. Rarely in your first year will you be able to locate and maintain that balance for an extended period of time, but it  is always the goal you are trying to reach. Because the profession is so tiring, it's critical that you take the steps to care for yourself and renew your energy by eating properly, exercising if possible, getting enough sleep, and finding a support system to get you through this first year!
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The Baggage They Carry

Another issue you face is the effect of students’ home lives on them. While most students come from generally stable and healthy families, some are dealing with situations so intense and harmful, it's a wonder that they even come to school at all or are able to sit in class and focus on the lesson.

Some students will want to share their struggles with you, and you'll take on part of their burden when you try to help. Others will sit quietly in the back of class and not say a word. You may suspect something is not right in their world and you will worry, but there may not be anything you can do to fix it. Because your students’ home lives impact them so tremendously, it is impossible for their academic experience to be unaffected. Because of this struggle, you'll become frustrated about your inability to help them get more involved in school. In nearly every class you'll have students who are going through traumatic struggles. Recognize the possibility, and remember that you can do very little to remedy the problems. These situations will break your heart, but they're the struggles that teachers deal with every day.
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Society at Large

Becoming a teacher in this period in history means dealing with cultural norms and societal mores that have changed since the time you were in high school. Here are some of the most difficult issues you'll face.

Sexual Behaviors

Kids’ lives are highly sexualized, with human intimacy portrayed in every form of entertainment. It's used to sell products and is portrayed in children's computer games. Be prepared for that sexual element to enter your classroom. You'll see it in the way some of your students dress, the way they behave, and the language they use.

Develop a plan for dealing with this issue. What behaviors are you going to tolerate it in your classroom? How will you let them know what is inappropriate for a school setting?

Profanity

Other behaviors that have made their way into the classroom are violence and profanity. You will hear profanity in the classroom now more than ever before. Your school should have a policy for handling profanity, but ultimately, you'll be the one who decides what you allow in the classroom.

Violence

Violence is always to be handled by school administrators and should absolutely not be tolerated in your classroom. You will need to be prepared for it, however, because you may witness numerous fights or acts of aggression among students during your teaching career.
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Your Bag of Tricks

OK, TEACHING CAN be rough. Now don't go checking your college catalog in preparation for a  new career. Overall, the negatives are a minor part of the job. Your job is to put together all the tools necessary to solve problems, combat negativity, encourage growth, stimulate creativity, motivate learning, and inspire kindness.
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Teaching requires you to use a wide range of skills multiple times every day. Some of these qualities, such as caring and tolerance, may already be a part of your personality, while other necessary traits, such as patience and discipline, may be areas you need to incorporate into your teaching persona.


“The good man is the teacher of the bad, And the bad is the material from which the good may learn. He who does not value the teacher, Or greatly care for the material, Is greatly deluded although he may be learned. Such is the essential mystery.”

LAO-TZU (FL. 600 B.C.)



Use Your Heart as Well as Your Mind

Teaching is a job of love and devotion. When you possess both of these, you can be an effective teacher regardless of your years of experience, your subject matter, or your lesson plans. Having a heart will give your students the feeling that you care not only about their grade and what they are learning but also how they are doing as people. They will naturally return that same care and respect, which will help your classroom run smoothly. Your warmth will invite their confidence. That means your students will be more inclined to turn to you to discuss their personal problems or concerns. Your caring ways will establish strong relationships with your students and will help you become a more effective teacher.

Patience Is a Virtue

If patience is not already part of your nature, you'll have to nurture it quickly or you'll never survive the profession. Your students will try your patience in ways you never considered. There will be times during  your first year when you will want to scream at your students, swear out loud, or slap a piece of duct tape over a student's mouth. Obviously, you'll have to curb these impulses. You'll also need to develop a system for dealing with your frustrations. One method of reducing stress is to deal with students one at a time. Another is to stop whenever you feel overwhelmed, take a deep breath, and give yourself a minute to figure out how to best handle the situation. Decide what works best for you, and don't hesitate to use it! Your patience is critical for your effectiveness as a teacher.
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Grin and Bear It

Your determination to succeed is the drive that will get you through your first year. Many days you'll leave the classroom floating on clouds; hang on to the memory of those days. When teenagers are particularly tough, good memories will motivate you to keep coming back to those teenagers day after day.

When your motivation is drained, take a walk, listen to music, or work out to replenish your depleted energy.

Practice Tolerance

Make it a personal rule not to jump to conclusions about your students. Your students will have a wide variety of personalities, intelligences, energy levels, and attention spans. They'll be coming from different backgrounds and have varying home lives. Because you won't know all there is to know about your students and, consequently, won't be able to understand all they are going through, you will need to practice tolerance. Don't jump to conclusions about them; keep in mind that the way they react to situations may be a direct result of issues or problems they are dealing with in their personal lives.

Do the Right Thing

In addition to the qualities of warmth and kindness you'll need to connect with your students, you will also to have to have a backbone. You must be able to maintain control in your classroom and enforce a strong discipline policy to keep your students respectful and focused. The most effective way to maintain a positive respectful classroom environment is to develop personal relationships with each and every one of your students. Because this approach does not always work, you need to establish your rules on the first day of school and stick to your guns! Don't be afraid to maintain control in your classroom; your students will respect you more and will behave better for you!

The Masks We Wear

BEING A high school teacher is a matter of both joy and of gravity. It involves difficulties and requires an adaptable personality. The final  element of this profession that you should be aware of is the size of the role you will play in the lives of your students. Although you may not make a huge difference in the lives of some of your students, others will come to school every day just so that they can see you.
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Teachers are far more than teachers. In addition to being an educator, you are your students’ counselor, disciplinarian, friend, confidante, and tutor. At times, you will play more than one role at a time. Your students rely on you for more than just an education. And by being a friend and teacher, you'll influence lives and change the world.

Things to Remember

The following are a few things to keep in mind as you begin your first year of teaching:

[image: ] Be prepared—a smooth first year depends on adequate preparation

[image: ] Caring, tolerance, patience, and discipline are the keys to being a successful teacher

[image: ] Never forget that what you are doing matters

[image: ] Prioritize your time: Don't spread yourself too thin
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	                           The Nitty-Gritty




YOU'LL ALWAYS REMEMBER the day you were offered your first teaching job. What an incredible feeling! You successfully interviewed once, maybe twice, with various teachers and administrators. Finally, you received that phone call or offer that changed your career path forever: You were officially a teacher. Those feelings of elation and excitement are powerful—strong enough, in fact, to sustain you through your first year of teaching high school.


“A teacher affects eternity; he can never tell where his influence stops.”

Henry B. Adams



Now that the initial excitement has subsided somewhat, you are beginning to get serious about the upcoming school year. The mountain of information that will be directed at you is overwhelming. You will be swept up in the surge of energy that comes at the beginning of every school year. Don't be afraid to let yourself get tossed around a little bit. This is the way to learn about the people, practices, policies, and patterns of the district and school. This is the best way to learn about your new environment and profession—total immersion!
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Read the Fine Print

LEARNING THE logistics of your contract, district, and site is one way you can learn about your profession and have a strong understanding of your role in the district. Many times, teachers are so overwhelmed with setting up their curricula for the first couple weeks of school that they don't take time to learn how the system works. Seeing the big picture is a critical part of doing your job well.

Sign on the Dotted Line

Some districts will actually have you sign a written contract, while others assume you will adhere to the verbal commitment you made when accepting the teaching position. Either way, you must learn the contractual terms to which you are legally bound. This means that you need to get a copy of the contract or the district's policies and read them all the way through.

If you have trouble understanding the legal language, ask someone to help you translate. You don't want to rely on the district's understanding of the contract when you have questions about it.

The contract or policy statement should answer questions such as these: During what hours am I required to be on campus? What extra duties am I required or expected to do? How many days of sick leave do I have? How many personal days can I take off? In addition to answering these questions, the contract will enlighten you on a multitude of other topics regarding the expectations and requirements of your position. And, even if you don't have time to read it before the school year begins, have a copy in your possession so you can refer to it when you need to.

The Castle on the Hill

Before the school year begins, be sure to familiarize yourself with the district office. During your first year and throughout your career, you will be dealing with various departments and people regarding everything from benefits to substitute teachers. You will have to go to the district office on occasion, so take a drive-by when you have the time. It'll save you headaches later, when you desperately need to get a set of transcripts there before the offices closes at 4:30.

In medium and large school districts, the administrative offices can be huge. Meet as many administrators and staff members as you possibly can before school starts. They will be more inclined to help you when you need it in the future.

Human Resources/Payroll

This is the department in charge of getting you your paycheck at the end of every month. You might want to be paid twelve months of the year instead of ten, or you might want your monthly check deposited directly into your checking account instead of picking up the check or having it mailed to you. You can also pick up a pay scale from this area of the district office so you know how your particular district  pays its teachers. Whenever you have financial questions or would like to make changes, seek out the payroll department.

Benefits

Your district's benefits coordinator may work within the human resources department or may have a separate office. Benefits deals with all of the medical, dental, disability, and retirement benefits offered by the district. The benefits unit of the district office will probably contact you shortly after you're hired to help you set up your benefits. Ask to have the benefits package thoroughly explained, so you understand co-pays, coverage, and other restrictions. When it comes time to select a family doctor and dentist, ask some of your colleagues for references if you are new to the area or are forced to change plans because of your new employment.


“In later life, as in earlier, only a few persons influence the formation of our character; the multitude pass us by like a distant army. One friend, one teacher, one beloved, one club, one dining table, one work table are the means by which one's nation and the spirit of one's nation affect the individual.”

JEAN PAUL RICHTER



Substitutions

Chances are that you won't have to actually go into the district office when you are going to be absent and are in need of a substitute teacher. However, the district office is one of the places you can get the phone number for the sub line that allows you to call in your absence so the district can cover your classes for the day. This office will also have specific procedures for you to follow.

Credential/Units

This portion of the district office documents your progress in education. Whenever you complete a class, training, or course for which you want credit toward your professional growth units or your clear credential, you will need to bring original transcripts (or copies, depending  on the office's preference) to the credentials office so they can keep track. At the beginning and end of each school year, the office should send you an update stipulating your current status with the district. You should also be keeping track on your own to prevent mistakes.
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Administration

You need to know who the district administrators are and where to find them. Keep the line of communication open if you want a positive working environment.

United We Stand

At some point during the first year of your teaching career, take time to look into the teachers’ union in your area. You may be contractually obligated to join a union. If not, do a little research to find out whether the local organization is strong and powerful and plays a big role in decision making for teachers. If you're lucky, the relationship between the teachers and administrators is so amicable that there is very little need for a union.

Asking your fellow teachers will help you gather information about their feelings on the subject of unions. Also seek out your union representative and talk with him or her about the pros and cons of union membership. Find out what the monthly or annual fees are for being a member of the union. When you have learned a little bit about your union, you need to decide whether to join. In  most locations, this is an entirely personal decision and can be changed at any time.
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Places to Go, People to See

Eating at the Big Kids’ Table

Most districts will have some sort of a district gathering before the school year begins. Some districts have a luncheon, others have a picnic, and some have a meeting or a rally. Be sure to attend this event. Many districts take this opportunity to introduce new staff members to the entire district and welcome them aboard. This tradition is important for new teachers because it helps you feel that you are a member of an extended family and your presence is recognized and appreciated. You should feel supported and valuable. That is the intention of these district gatherings.

In addition to being introduced, you will also have opportunities to meet other new teachers with whom you can keep in contact and share concerns and issues in the future. You'll also meet experienced teachers, administrators, and other district employees who can potentially help you at some point in the future. You will need a very strong support system, and, by making these connections with people, you are creating that for yourself.

In addition to the district holding a luncheon for everyone, your school site may have a PTA-sponsored luncheon or meeting for the entire school staff before the year begins and an orientation for the new teachers. The meeting is probably mandatory, but you should attend without fail! Like the district event, the school luncheon or meeting is an opportunity for you to develop a support system that will  help you through the first year. Because the stress of the new year has not taken full effect, you have the time and energy to create personal relationships with your colleagues. Those people with whom you connect on a personal level will be the ones who seek you out at lunch and pull you away from your desk; they are the ones who will help you laugh at a seemingly difficult situation; they will give you a pat on the back when you are doing wonderful things in your classroom and will drag you out to a TGIF get-together after you have had a stressful week.

[image: ]
Although it sounds self-serving, you must think about those members of the staff who will be resources for you. They will be department members, the department head, the site administrators, technology staff, office staff, janitorial staff, and other new teachers. When you are participating in the site functions, you will have much more opportunity to meet all of these employees, and they will be glad to help a new teacher get acquainted with the school and its various systems. They will want to share their knowledge with you, and you need to take advantage of this.

Now that you better understand your role in the whole system and have begun to develop those connections that will be necessary for survival in this profession, you are ready to totally devote yourself to your classroom and curriculum. Above all else, remember what a tremendous contribution you are making to the lives of young people and the minds of our future. Now go out there and teach!

[image: ]

[image: ]

Things to Remember

Although the beginning of the school year will be hectic for you, try to do the following:

[image: ] Learn as much as possible about your teaching contract, your school district, and your site

[image: ] Make sure you attend your district's gathering at the beginning of the school year

[image: ] Establish as many connections and contacts among your colleagues as you can
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Tales from the Trenches

~Somesimes s fme o fust get outofth fvory fower. One doy when | fist begon teach
ing, | was falking to my closs obout ol he woys society has changed over the past few
decodes.

“To ot my poi, | pased utlrge nde cads with qestons about how many
lings, afing, d sepsbings ey ot bow man imes e porenshd ben -
vorced ond remaried: how fequently they'd been vcims o aime, rocil discrimination, or
tounting; whether or notthey attended religious senvices; ond so forth.

“Afer they pase the compeed suveys bock ononymausly, | hufed them vell nd
begon teoding someof he safsic.Fist kid:four s, o divorces,weeky s
Senices, no cime ordiscimination. K. Second kid: hree sblings, no divorces, weekly eli-
ousseces,knew someone who o been tosed ace, OK Thi K e lngs, no
divorces. There | wos lectuing 0 doss of kids whom | assumed ad been through porental
divorces ond ol the usual roumos we associate with American youth, and the foct s, their
Tives were ol about sccer ond piono lessons!

“| think thot doy | was the one who got the lesson—the esson thot in spie of oll the.
bod tingsthot o go o i the wod there’s n oo ood ou e, inkach-
alylot it bit of i tht doy!”
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Teacher's Rule

OK, you're completely
overuhelmed by all you
have to do to get ready for
your new class. And those
administrators are issuing
invies to faculty meet-
ings, pep rallies, and bar-
becties. Something has to
give. What will you do?

Go to the meetings!
Missing a mandatory
mecting is the mark of
someone who lacks the
organizational kills, the
teamuwork, and the polic-
cal savwy to make it as a
teacher. Don't sart off
your new carcer marked
as the school flake. If
something has to be sacri-
ficed those first few days,
pretend you're back in
college and pull an ll-
nighter. You can catch up
on your sleep Satuerday

momning!
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Making the
Grade

Ever wonder how
your local union
‘compares with those in, say, Okla-
homa or North Dakota? How
abous Surrey, England, or On-
tario, Canada? Finland? Aus-
talia? You'llfind links to teachers’
unions and federations around the
world at ww.osstf.on.calwww
Jlinksfunions.hem.
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Teaching Terms

Staf development. A generoltem tht rfers o peros of
fime alltted for teacher improvement. This fime can be used
foroiingn ore0s onging o techmlogyf lesson lr-
ning. It moy be fime set aside to meet with deporiment mem-
bers o discuss curiculum changes. Often, the hours spent on
staffdevelopment can be applied toward professional growth

hours that add up to units thot will help you move across the.
poy scole.
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FROM THE DESK OF . . . “Stdents ke o koow thitoches. I s

ot necssny o bor o secets o it sdens oy ham o vt But v

ingo s or o bout urvesol et s o exclentwoy o devlp on cpropice
‘eloonsfipwithyour sodens. I heyse K eqipment i he come, o ot of your-
selfeind the el of o ipne, o yourownighschol s ke horging
‘on the coot rck, you'llfind nstont ropport. Moreover, fomily pictures, your college.
dilomo, e awords,nd e recagifion o e you ol stotus ond confr
instont spet. Toe oantog ofheoppruiy obe o ‘sent techer.”

Robb M., West Jordon, Utch
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TEACHER

Making the Transition from Total
Novice to Successful Professional

Lynne Rominger, Suzanne

Packard Laughrea,
and Natalie Elkin
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Teaching Terms

Chalk and talk. An outdated form of teaching that involves
standing in front of a cholkboard —or o whiteboord, os the

cose oy be —ond tolkin o sudents et you i
cuing o hebead. Yourstudents woth WV, Chokond
tolk won't eap e ot ulss hebock fyourheod

is onime.
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Tales from the Trenches

Oneting ht hus helpd me vith dossoom moncgemen i  techique | laned alled
canducing_ Conducing meons eting theropt enon ofeveryone i the cossoom be
fore | speak. | compare my techrique o that of o conductor. Mentally, 'm stonding poised,
ams i the air, and when | speck, i’ the downbeot, ond the concert—my lsson
— begins. But there's dead sfence in the room just before | spek.

# samefims s teaches who st ounch nto e eson il he dss s sl hter
ing. No wonder students don't heor. The teacher is wo or e minutes into the lesson be-
for hey v recagize o he' oressing hem. To me, ot pocce is onost .
You wouldn't walk into o room full of adulfs ond just stort folking in Toud voice. Kids
should getthe some courtey. I they're not ooking of you, teady tolsen, thereshould be:
o wors coning otof your mouth. (OK,phops you need 1o sa o nome orofer o et
nodg, but mosty, ey shoukt ever et te de thot you do'tmind being foked
over.)”

Mo, BonRoge, Lovsions






OEBPS/images/Romi_9780307561374_epub_323_r1.jpg
Acknowledgments






OEBPS/images/Romi_9780307561374_epub_003_r1.jpg
According 0 a
1996 study, each
year, almost a quarter of new
teachers leave the profession. The
report auributes teacher attition
ink
or swim” approach to induction.
Read more here: What Matters

Most: Teaching and Ameri-

walack of support and a *

cats Future at www.ed .gov

Jeommentsfnationalforum97.
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Your First Year As a

High School
Teacher

Making the Transition from Total
Novice to Successful Professional
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50. .. YOU WANT
T0 BE A TEACHER
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FROM THE DESK OF . . . “When ! resized | wos eting cos with
studens foo often, | stepped back to onolyze the situfion. | discovered that my impafience:
was ey proortiono o my s, we wer hovin nncil pressres e, o |
Hodadendlin or e from odmiistotor o ook o oo many e obigaons, b
ome very shoHempered vithsodens. | o foleon foup my oubles fhe oo
wheneteed e ossoam. Noaountofworying duing oss was g o ohe
otside e, 1 forcd mysel oo focused onhefosk o hond —both o e
andindoss—ond it o improed he woy | et ith ceryone! *

‘Marta Van Heuven, Montreal
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Teacher's Rule

When it comes to setting
standards for your class-
room, accommodate the
‘most sensitive of your s~
dents. While mild profan-
ity might not offend you
personally, you will have
students who are as of-
fended by, say, the casual
wuse of the names of deicy
as others would be by the

use of racial epithets. Your

language—and the stan-
dards you set for your

the highest common

denominator.
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FROM THE DESK OF . . . “irsodd, butthee’s o bestwoy o
teach.Some gt eaces e toughdiscpliorions; ot e relove, e ecure;
somefocie, Somebave vt oy dssooms, i e v oo and sy
ging.The best oy fo e s whotoer woywerks for you! G oo nd exprment
ihothrtls, bt ey ot workig o bock o your oas.”

‘Vivian Widdel, S. Louis, Missouri






