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Note to the reader:

 


This story takes place in the same alternate
timeline, but an unspecified number of years after the events in
Her Catalyst (available from
smashwords.com/profile/view/GeoffSchultz). Her
Catalyst contains an underlying mystery which is ‘solved’ in
the last chapter of the story, but that generates another mystery.
Mission: Save A World provides an
explanation to that second mystery. Although Mission: Save A World can be read as a standalone
story, it will be more fully understood if Her
Catalyst is read first.

 


The principal elements of this story were previously
released under a different title by Glynn Glenn who requested that
this writer rewrite and release it under his own name.
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Chapter 1

 


“Delay, delay, delay. When are we going to do
something?”

“Patience, child.”

So indignant, his roar comes out more like a sputter,
“CH . . . CH . . . CHILD!?!? I’m the third offspring in the
fourteenth tier of the fifteenth hierarchy of the second lineage of
Zensive. How dare you call me a child!!”

“And how many other missions have you been on?”

He hesitates then sullenly admits, “None.”

“Then you’re a child and very clearly acting like
one.”

While he wishes he had an audio recorder to
incriminate the Mission Director, 3-14-15-2-Zensive struggles to
take several deep breaths in an attempt to try to calm down. When
he thinks he can speak somewhat calmly, he asks, “Isn’t our mission
here to save the planet’s inhabitants from destroying
themselves?”

“We can’t prevent them from destroying themselves if
that’s what they want to do. We’re here to determine if they’re
worth saving them from themselves and if they are, then we will try
to find the best way to do that.”

“But we’ve already determined that they are worth
saving, so why aren’t we doing anything to save them.”

The Mission Director, who is often referred to as
Mi-Dir although seldom to his face, turns to look directly at him
and asks, “And how would you go about saving them?”

“Doing something rather than sitting here watching
their planet turn on its axis.”

“Would you care to be more specific about what you
would do?”

“I don’t know, that’s not my field.”

Mi-Dir moves his head in agreement, simply says,
“Exactly,” and turns back to his instruments.

After he takes several steps away, 3-14-15-2-Zensive
turns and stares imprecations at the back of Mi-Dir’s head for
several long seconds before he walks out and down the corridor to
expend some restless energy in the physical exercise facility.

 


* * * * *

 


Since he’s required to work an extra shift today
because he had walked away from his post yesterday,
3-14-15-2-Zensive is subdued, especially when he considers the
probable reactions from his parents and mentors if they happen to
read his record and see his indiscretion of behavior. He doesn’t
know why he’s not like his siblings or co-workers who are able to
quietly concentrate on their work for long periods of time. For
some unknown reason, he’s never been able to sit still for long and
always feels like he has to be doing something. Maybe that’s why he
was stuck on this mission, to teach him some patience while he
watches a planet slowly turn around . . . and around . . . and
around. He cuts that thought off before he leaps up to smash
something and a short time unit later, he’s surprised to see Mi-Dir
walk into the control center and start to quietly talk with some of
the other staff.

As Mi-Dir nears his position, 3-14-15-2-Zensive is
having a harder time controlling his nervousness which continues to
increase as Mi-Dir stands behind him and looks over his screens
then says, “Carry on 3-14,” before he walks over to the next
person. As he seethes at the indignity of Mi-Dir addressing him
without his honorific, it takes all of his effort to remain
stationary at his post. He’s sure Mi-Dir is out to make his life
miserable then he suddenly feels even more miserable because he
remembers that tomorrow is his performance review.

 


* * * * *

 


After his regular shift is done, 3-14-15-2-Zensive
hurries to his quarters to prepare himself for his performance
review and arrives at Mi-Dir’s office just before his appointment.
Many short time units pass before he’s called into the office.

“At ease, 3-14.”

As Mi-Dir continues to read the document in front of
him, 3-14-15-2-Zensive struggles to calm down before he’s cited for
additional inappropriate behavior.

“Spit it out before you blow up.”

“Sir, why do you refuse to address me by my
honorific? It’s offensive.”

Mi-Dir chuckles then says, “Offensive? Only to your
overweening pride. Tell me, 3-14, were you the one who earned your
family’s honor?”

While he grits his chewers, he struggles to somewhat
calmly respond, “No.”

“Then don’t expect me to give you credit for
something you haven’t done. If you don’t want to get blamed for
something you didn’t do, then you shouldn’t try to take credit for
something which you also didn’t do.” Mi-Dir lets him think about
that for a little while before he goes on, “In reviewing your
performance, I would say you are meeting all of the standards and
could possibly be exceeding some if you’d quit taking yourself so
seriously. Just because someone else doesn’t agree with you on a
subject, that doesn’t give you a reason to become instantly
offended. I’m half tempted to send you down to the planet to make
some covert and direct observations.”

3-14-15-2-Zensive can barely contain his shock then
almost explodes, “You want me to mingle with ignorant backward
savages!?!”

“You’ve just about convinced me that you need to go.
The P’N’ath are not ignorant even if they don’t appear to be as
technologically advanced as we are. Are they really backward? If
so, compared to what? And they’re definitely not savages. They have
a complex culture which is worthy of study. Weren’t you just
complaining a couple of days ago that we weren’t doing enough to
save them from themselves?”

“Yes, but that was because we aren’t doing anything
to show them enlightenment or to bring them into the folds of The
People.”

Mi-Dir looks at him intently before he suggests, “I
think you need to re-read our mission statement. We’re not here to
‘enlighten’ the P’N’ath or to make them a part of The People. We’re
here to see if we can encourage them to avoid destroying themselves
so they can retain their cultural identity and provide a future to
their offspring. And we need to do it in such a way that we don’t
reveal ourselves or give them any indication they’ve been
influenced in any way.

“Your performance as pilot/navigator has been
satisfactory, but if you’re going to be a fully functioning member
of this mission, you need to have a better understanding of it.
Your assignment, in addition to your regular duties, is to
carefully read the mission statement and the guidelines which the
mission team is to work within, then read the reports the cultural
experts have written about the P’N’ath. When you understand them,
come back and see me.”

“But that will take . . . a long time.”

“Probably. Dismissed.”

 


 



Chapter 2

 


It doesn’t take as long as 3-14-15-2-Zensive had
feared to read the mission statement, mission team guidelines, and
the cultural reports about the P’N’ath, but it does take a lot of
effort on his part to set aside his missionary vision of sweeping
in on the natives, overwhelming them with the glories of The
People, enlightening them to the truth, then returning home with
multiple honors bestowed upon him. As he ruefully rubs one of his
last bruises, he has to admit that the beatings he’s received when
he picked fights at being offended have gone a long ways towards
getting him to try to at least consider the other person’s position
as possibly having some validity. He still can’t agree with some of
the opinions of the other mission members, but he can at least say
they’re entitled to their opinions, even if they’re wrong. As for
the P’N’ath, 3-14-15-2-Zensive is unable to say their culture is so
wonderful that it deserves to be saved from their own
self-destruction, but he can no longer think of them as
savages.

 


* * * * *

 


As he glances at his timepiece, 3-14-15-2-Zensive
sees that he’s just in time for his next appointment with Mi-Dir.
Even before he gets settled outside of the office, the door opens
and he’s told to enter.

Mi-Dir asks, “Do you have a better understanding of
our mission?”

“I believe I do. I would like to apologize for my
earlier behavior. I was inconsiderate of others and their opinions
and was too quick to take offense at anything I disagreed
with.”

“Apology accepted, conditionally.”

3-14-15-2-Zensive is surprised then hesitates to ask,
“Conditionally?”

“Yes. On the condition that you don’t revert to your
earlier behavior. . . . I think you have some potential to be a
valuable mission member, in spite of your pilot/navigator
training.”

“How does my training interfere with being a valuable
mission member?”

“One word, pride. Virtually every pilot/navigator
I’ve had to deal with thought the universe revolved around them.
Let’s face the facts, almost every mission member could input the
coordinates of the desired destination and send this vessel safely
hurdling through space. They may have some difficulty if the vessel
incurred serious damage, but that very rarely happens. Yet when a
pilot/navigator finishes training, they seem to be under the
impression that the average citizen couldn’t walk across a street
without their guidance. And that’s not considering all the stories
you’re told of victory, glory, and honor to be won when we haven’t
had a battle in generations. . . . Have all of your bruises
healed?”

3-14-15-2-Zensive pauses before he admits, “Just
about. You know about those?”

“I’m the Mission Director. Do you think I don’t know
what’s going on with the members of the mission?”

“I . . . I guess I never fully thought about that
before.”

“Get used to thinking about new things. Now that
you’ve read the cultural reports about the P’N’ath, do you think
they’re worth saving from self-destruction?”

“Based on the guiding principle of encouraging
diversity, I would tentatively say, ‘yes.’ However, I don’t have
any experience with a culture other than our own in order to
understand if their culture could be saved or whether their
self-destruction is rooted in their culture.”

Mi-Dir moves his head in agreement as he says,
“Acknowledged.” He briefly pauses then asks, “Do you have any ideas
as to how you might determine whether or not their culture is
inherently self-destructive?”

He delays for a few heartbeats to consider the
question before he answers, “The only thing which comes to mind is
to observe how the individuals treat each other. I would assume
that if the individuals can treat their known acquaintances with
respect, then they aren’t culturally self-destructive and it’s a
matter of finding a way to encourage individuals to consider all of
their fellow beings as known acquaintances who are deserving of
respect.”

“Which, of course, is easier said than done. Most
individuals, regardless of the culture, seem to believe there has
to be some sort of comparison between themselves and others and
that they are the improved version. A simple example is how
pilot/navigators are encouraged to think about themselves compared
to everyone else. Any difference between individuals can either
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