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“The Texture of My Truth”

They told me once that straight is best,

That smooth is polished, passing the test.

But my hair, a map of roots and earth,

Speaks of my journey, my value, my worth.

Each coil, each kink, each twist that grows,

Carries the stories of where I chose

To honor my ancestors, strong and proud,

With every strand, I stand unbowed.

They call it wild, they say it’s untamed,

But this is the crown by which I’m named.

A crown of locs, of curls, of braids,

A symbol of strength that never fades.

To some, it’s a thing to tame or trim,

But to me, it’s the beat, the rhythm, the hymn.

It’s freedom, it’s power, it’s history’s grace,

A reflection of love, my roots, my place.

The CROWN Act whispers through the air,

That my hair is my own, and it’s only fair

To wear it with pride, to stand tall and free,

For the texture of my truth is part of me.

So let them judge, let them criticize,

I’ll rise above with my head held high.

For my curls are my power, my identity’s song,

And in this crown, I know I belong.

Eurocentric hair ideas refer to beauty standards and concepts about hair that are rooted in European ideals and aesthetics, often emphasizing straight, silky, and smooth hair textures as the “ideal” or “professional” look. These standards have historically been used to judge and devalue other hair types, particularly the natural, textured hair of Black people.

For Black individuals, Eurocentric hair standards typically favor hair that is straight, fine, or loosely curled, reflecting the dominant European or Western beauty ideals. In contrast, natural Black hair, which is often coarser, kinkier, or more tightly curled, has been historically marginalized and seen as “unprofessional,” “unruly,” or “untidy” in many work and social settings.

Eurocentric beauty standards, which prioritize features often associated with European or Western ideals, have historically played a significant role in how Black people, particularly Black women, have been judged in terms of their hair. These standards have contributed to the marginalization of natural Black hair textures, leading to various judgments, pressures, and stereotypes.


Textured Hair as “Unkempt” or “Unprofessional”: 

In Eurocentric beauty standards, straight and smooth hair has often been associated with “neatness” or “professionalism,” while Afro-textured hair is often seen as unruly, messy, or difficult to manage. Black people, particularly women, have historically been expected to conform to these standards, often leading to discrimination in the workplace, education, and social spaces.



Hair Straightening Pressure: 

The expectation to straighten or chemically alter Black hair to fit Eurocentric ideals has led to a long history of using harsh treatments, such as relaxers or hot combs, to modify hair texture. This pressure to conform has contributed to internalized self-hate and feelings of inadequacy among some Black individuals who may feel their natural hair is not acceptable.
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Colorism and “Good” vs. “Bad” Hair:

Within some Black communities, there has been a differentiation between “good” hair (hair that is straighter or looser in texture) and “bad” hair (coarser or tightly coiled hair). This colorism is often linked to Eurocentric beauty ideals, where hair that more closely resembles European textures is considered more desirable.




Cultural Appropriation: 

The mainstream adoption of certain Black hairstyles, such as braids or afros, by non-Black individuals, often without acknowledgment of their cultural significance, highlights a form of cultural appropriation. When these styles are praised on non-Black people while the same styles were stigmatized on Black individuals, it reinforces the devaluation of Black beauty.




Racial and Social Identity: 

Hair texture has long been tied to racial and social identity. Eurocentric standards have led to the marginalization of Black culture and identity, making it harder for Black individuals to embrace their natural features without fear of judgment or discrimination.



However, in recent years, there has been a growing movement of Black people embracing and celebrating their natural hair textures, challenging these Eurocentric ideals, and reclaiming their beauty and cultural identity. This has led to the popularity of the natural hair movement, which encourages self-acceptance, pride in Afro-textured hair, and rejection of narrow, Eurocentric standards.

This Eurocentric perspective on hair has led to discrimination and biases against Black people who wear their hair naturally—whether in afros, braids, cornrows, twists, or locs. For example, Black individuals may face pressure to straighten or alter their natural hair to fit into predominantly white workplaces or schools, where natural styles are often deemed inappropriate or non-conforming.

The rise of movements promoting natural hair and the passing of laws like California’s Crown Act are responses to these Eurocentric ideals. These movements aim to challenge the concept that straight hair is the only acceptable or professional option, encouraging the acceptance and celebration of natural Black hair as beautiful and worthy of respect.

California needed the Crown Act to combat racial discrimination tied to natural hairstyles, specifically those worn by Black individuals. For years, people of African descent have faced bias in schools and workplaces because of their hair—braids, cornrows, twists, and locs—often viewed as unprofessional or inappropriate by mainstream beauty standards rooted in Eurocentric ideals. This led to the exclusion, discrimination, and denial of opportunities for many Black people.

The Crown Act, which stands for "Creating a Respectful and Open World for Natural Hair,” was introduced to protect individuals from discrimination based on their natural hair textures and styles. The law recognizes that Black hair is part of one’s cultural identity, and banning or stigmatizing these hairstyles is a form of racial prejudice. Before the law, policies often enforced a narrow definition of professionalism that excluded or penalized natural Black hairstyles, reinforcing harmful stereotypes about Black beauty.

The crown Act was a crucial step toward promoting inclusion and equality, ensuring that people of all backgrounds can express themselves without fear of being judged or penalized for how they choose to wear their hair. The law highlights the importance of respecting diversity and empowering individuals to embrace their cultural heritage without facing discrimination.

Before the Crown Act came into law in California, Black workers often faced discrimination and bias in the workplace due to their natural hair. Black people, particularly those with textured hair, were routinely subjected to policies and practices that deemed natural hairstyles such as braids, cornrows, locs, and twists as “unprofessional” or “unsuitable” for the workplace. This created a significant barrier for Black employees seeking career advancement or even simply the opportunity to remain employed.

Many companies had grooming standards that explicitly banned or discouraged natural hairstyles, pushing employees to straighten their hair, adopt wigs, or use chemicals to conform to Eurocentric beauty standards. For some Black workers, failing to comply with these expectations could lead to disciplinary action, denied promotions, or even job termination.

In schools, Black students were also disproportionately targeted for wearing natural hairstyles, leading to suspensions or expulsions, and were often made to feel that their natural hair was somehow inferior.

This systemic discrimination highlighted a larger issue: the need for a legal framework that would protect individuals from being judged or excluded based on their natural appearance. The Crown Act was created to address these inequities by making it illegal for employers and schools to discriminate against someone because of their hair texture or style, thus allowing people, especially Black workers, to embrace their natural beauty without fear of punishment or prejudice.

Since the enactment of California’s CROWN Act in 2019, which prohibits discrimination based on natural hairstyles, there have been at least a few documented legal actions highlighting its impact. One notable case involved Jeffrey Thornton, who filed a lawsuit against his former employer, Encore Group LLC, alleging that he was denied a position due to his locs. This lawsuit is recognized as one of the first asserting claims under the CROWN Act. 

While specific statistics on the total number of lawsuits filed under the CROWN Act are not readily available, the occurrence of such cases indicates that the law is being utilized to address instances of hair discrimination. For comprehensive and up-to-date information on related legal actions, consulting the California Judicial Branch’s court statistics or legal databases may provide more detailed insights. 
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“Crowned in My Curls”
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They say that straight is neat,

That smooth is clean, complete.

But in my crown of coils,

I find my strength, my roots, my soil.

Each twist, each curl, each loc I wear,

A testament to stories, to a heritage rare.

Yet here I stand, in spaces wide,

Where judgment lingers, where bias hides.

They say my hair’s unprofessional, untamed,

As if my identity could be so easily renamed.

But it’s not just hair—no, it’s more than that,

It’s a piece of my soul, a part of my hat.

My curls, my braids, my twists—my pride,

They carry my ancestors, where their voices reside.

I’ll fight for my right to wear them free,

For this crown is mine, and it’s my decree.

The world may try to judge, to bind,

But they can’t erase what’s in my mind.

The CROWN Act stands for all to see—

A declaration: I am me, and I’ll always be.

So let them talk, let them stare,

I’ll wear my crown, and boldly declare:

This is my hair, my joy, my fight,

Crowned in my curls, and standing in my right.
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The Story of Marcus Williams: A Lawsuit Over the CROWN Act
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Background: Marcus Williams, a 32-year-old Black man, had worked as a software developer at a prestigious tech company in Silicon Valley for almost three years. He was highly regarded for his technical expertise and contributions to the company, earning respect from his colleagues and supervisors. Marcus had always worn his hair in natural locs, which he had started growing as a young adult to embrace his cultural heritage and self-identity.

However, despite his success and professionalism, Marcus began facing discrimination at work related to his natural hair. This culminated in an incident that would lead him to take legal action against his employer for violating his civil rights under the CROWN Act.

The Incident: It began when Marcus was called into a meeting with his manager, Rachel, and the company’s Human Resources (HR) representative, John. During the meeting, they informed him that the company had recently implemented a new “professional grooming policy” that was now being enforced across all departments. The policy stated that “hair should be neat and well-groomed” and referenced “unconventional hairstyles” such as “dreadlocks, twists, and braids” as potentially disruptive to the professional environment.

Rachel and John told Marcus that his locs did not comply with the company’s new grooming standards and that he would need to either cut them or alter them to align with the policy if he wanted to continue working there. They suggested that he “reconsider his hairstyle” and emphasized how it might negatively affect his professional image in client meetings and team collaborations. Marcus was taken aback by the statement. He had always been professional and productive, and his hair had never interfered with his performance or job responsibilities.

Marcus explained that his locs were a significant part of his identity and cultural expression, and that they were tied to his African heritage. He also reminded his managers that the company had previously accepted his hairstyle without issue. However, Rachel and John were firm, stating that the new policy was final and that failure to comply could result in disciplinary action.

The Emotional Toll: Feeling both insulted and marginalized, Marcus left the meeting frustrated and humiliated. He began to think about the broader implications of the situation. Why was his natural hair being scrutinized, while his white colleagues with straight hair were not questioned? He recognized that this was not just about grooming but about race and identity. For him, cutting or changing his hair to conform to a Eurocentric ideal of “professionalism” would mean sacrificing a part of his cultural expression and pride.

Marcus knew that his employer’s request went beyond personal preference and violated his rights as outlined in the recently passed CROWN Act. The CROWN Act, a law that prohibits discrimination based on natural hair texture and protective hairstyles in the workplace, had been passed in several states across the U.S., including California, where Marcus worked. It was designed to protect individuals from discrimination due to hair textures and hairstyles commonly associated with Black and
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