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Out of all of the months of the year, May has to be the best month. Not only because it's my birthday so obviously it's a great month, but it's warm, sunny and there's normally a half-term break at the end of the month. This means teaching staff get a week off, families get to go on holiday and we can all start ramping up towards our summer holiday plans. 

Also, May is a great month to look back at your January goals. Maybe your goals included doing some research, learning about a given topic or signing up to that new training course. If you look back at your goals and panic that you're nowhere near halfway complete. Then that's okay, normal and understandable. 

The vast majority of people are in the same position as you. Yet what you can do in May is reevaluate your goals, see what went "wrong" and create a new plan to help you achieve your goals for the rest of the year. Just something to think about, and you can use the 1st of June as a restart date. 

In addition, if you're looking for some new psychology knowledge to help you towards your goals then this issue of the Psychology World magazine has you covered. 

Kicking off this issue is the article Do Feminists Hate Men. This article was a lot of fun to research, create and title because a part of me wanted to make sure the people who didn't like feminism, or they thought it was all about hating men wouldn't be put off immediately. I wanted to invite them to read it, learn the truth about feminism and hopefully they would be a little more likely to support it. 

Also, one of the research papers I referenced in this article was written by my supervisor from my MSc, so it was nice to see her work in the real world away from academia. Therefore, if you're looking for a fun, insightful and fascinating article then that one has you covered. 

However, we don't stop there because our next article is just as good because we delve into the world of educational psychology in What Is Educational Psychology (very meta I know). An interesting fact about this article is that this is actually what got me interested in educational psychology.

Before I wrote and researched this article, I honestly couldn’t have cared less about educational psychology, but as I learnt more and more about this great field of psychology, the more interested I became. It took me another few months to realise that I was really passionate about using psychology in educational settings. As well as this article is one of the main reasons why I class myself as an aspiring clinical or educational psychologist, because I would love to do either one of them. 

On the whole, if you’re looking for a great, in-depth and fascinating article that will help you learn what educational psychology is actually about. Then you’ll love that article.

Our third article of the issue continues our minor subtheme of possible careers and works within psychology, because How Does Student Ambassador Work Benefit Psychology Students is a very in-depth, reflective and eye-opening article into a great job that psychology students can have whilst at university. It develops a lot of skills, helps you to understand and gain some psychology-related experience that you can spin in job interviews and it improves your university experience dramatically.

I loved my student ambassador work, it changed my life for the better and this helped to shape me into the person I am today. It could do the same for you, so definitely read on to find out more.

Penultimately, you explore the world of psychology statistics in a friendly way that is so much better than all your lectures and textbooks. Since in this statistics article I give you a friendly introduction to psychometrics and psychological measurements. Regardless of the area of psychology that you want to work in, having a basic understanding of these areas is flat out critical and it can even be fun. I promise you.

Finally, we wrap up the article section of the issue with a deeply personal, passionate and reflective one on Why Am I Disillusioned with Clinical Psychology. I reflect on a lot of hard truths about clinical psychology, the job market and a lot more that students need to be aware of for now and for the future, but also how could we change this for the betterment of aspiring psychologists, our clients and the mental health services that we know and love.

There is a whole bunch of great learning available in this issue.

Moving on to the book section of the issue, CBT For Anxiety returns to these pages and I'm really happy about that. Now, I will fully admit that I am really weird about cognitive behavioural therapy (CBT) because I love it. I love creating CBT formulations, exploring a client's thoughts, rules to live by and how their early experiences impact their cognitions. This is one of the reasons why I flat out love the book CBT For Anxiety. It's engaging, insightful and offers you a lot of fascinating facts about cognitive behavioural therapy. If you want to deepen your understanding of how CBT can be used to help people with anxiety. Then this book is for you. 

Our final book in this issue is LGBT+ Psychology as it makes its debut in the magazine. As a gay person who's experienced a lot of abuse, trauma and hate in their life, I've always known about the negative mental health consequences of homophobia. Yet a lot of other people don't understand the damage homophobia causes, the mental health challenges it can lead to and most importantly, they don't know how to help LGBT+ people to heal and thrive. This book aims to solve that. If you're looking for a fascinating, fun and in-depth book on how we can use psychology to help LGBT+ people, then this will be a brilliant book for you. 

Now that we know all of the exciting and fun articles and books in this issue, let's turn over the page and start exploring some psychology worlds.
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To celebrate International Women’s Day, I want to focus on the myth in society that feminists are men-hating individuals. I flat out hate it whenever this myth pops up because feminists do not hate men in the slightest and it is often misogynistic men using the idea of misandry as a just cause to threaten and insult women that pelt this myth. Therefore, in this social psychology podcast episode, you’ll learn what is feminism, why feminists do not hate men and why sexist men push this awful and anti-feminist myth. If you enjoy learning about social psychology, social activism and more then this will be a great episode for you.

What is Feminism?

Feminism is the strongly held belief that the patriarchy harms everyone, including men, and this is why I have always supported feminism. Feminism just means the equality between genders, so no one is better than the other regardless of your gender. As well as certain genders do not have a higher status than other genders. Also, feminists believe that everyone will benefit from the liberation from the patriarchy and the sexist oppression that it supports. 

Unfortunately, by some people, feminists are simply seen as little more than men-hating misandrists as well as extremists. 

What is Misandry?

In case you’re brand-new to what misandry is, like I was up until last year, misandry refers to the discrimination, prejudice and hatred aimed at men that is rooted exclusively in their gender. Therefore, people who don’t like feminism and this includes men and women, believe that feminists are simply misandrists who only want to divide the world and create “gender wars” so they can further their agenda.

Unfortunately, Hamel et al. (2016) and Barraso (2020) shows that almost 50% of men and women in the United States see feminism as an ideology that unfairly punishes men for women’s issues. 

Moreover, there is some debate about the existence of misandry, and even if it does, whether this is a positive or negative. Some feminists believe that anger as well as outrage towards men is useful because it helps keep pressure on the throat of the oppressive systems that stops women from being free of the patriarchy as supported by Morgan (2014) and Agostini and van Zomeren (2021). Whereas other feminists believe that misandry is a mechanism that is against the ethics of the feminism movement, because misandry makes it more difficult to invite and include allies in their work fighting the injustice that women face (Hooks, 2000).

Personally, I am firmly in the second camp, I do not support misandry because no one should face discrimination, prejudice or hate because of their gender. For me and so many others, the entire point of feminism is that all genders are equal and no one faces discrimination and hate. Using misandry and men’s gender against them as a weapon is flat out wrong. 

Why Does The Myth of Feminists As Misandrists Matter?

The recent why public perceptions about feminists as misandrists matter is because it has very stark real-world implications. For example, so-called Men’s Rights Activists are increasing in number because they name feminists as their oppressors (Pry and Valiente, 2013). As well as in the final year of my undergraduate degree, I had a lecture on incels and extremist misogyny and one of the reasons why these men want to kill, beat and rape women is because they believe women are a threat to male rights.

Therefore, this has led many so-called Men’s Rights Activists to only increase their hate towards feminists in recent years. These men use digital and physical forms of violence to hurt, threaten and attack feminists. These men see it as a natural consequence of feminists’ men-hating behaviour (Beale et al., 2019; Diaz and Valji, 2019).

Let’s see if there’s any truth behind this myth after all.

Why Is Feminism As Misandry A Myth?

My supervisor is actually part of the main study for this podcast episode, which is exciting.

As a result, a study by Hopkins et al. (2024) found that misandry as a trait of feminism is a myth because they conducted 6 studies and recruited over 10,000 participants to study the traits of feminists and misandrists. Their first finding was that feminist women generally speaking did not hold any harsher opinions against men than non-feminist women or other men. As well as feminists tend to perceive men as fundamentally similar to women and the differences we see between men and women are actually a result of the patriarchy than the core difference in our nature. Therefore, men are not the issue in themselves, the issue is with the patriarchy and the sexist oppression that it supports. 

Moreover, feminists actually hold men in positive regard but this regard is moderated by how threatening or safe a man is perceived to be. Also, when it comes to what men think of misandry, feminist women in the study weren’t significantly more hostile towards men than non-feminist women, but feminist women were less benevolent towards men. This suggests that although feminists don’t hold hostile beliefs and attitudes towards men, feminists are less likely than non-feminists to coddle to men, to practice humility when correcting them or give them a pass for their intentional harms.

Overall, this study shows that the reasons so-called Men's Rights Activists believe feminists to be misandrists is because of their refusal to capitulate to men and men see this refusal as a sign of misandry and hostility towards them.

This is not an accurate interpretation of this refusal. 

Why Do Some Men View Feminists As Misandrists?

The last section covered why feminists being misandrists is a myth. As a result of whilst it is true that some feminist women do identify as misandrists, it is important to note that these are a tiny minority and are not the norm amongst feminists. If there are anti-feminists who cannot understand that difference then it is the same as men who apply the “not all men” argument to every single discussion without fail about men’s harm towards women. 

Moreover, Downing and Rousch (1985) is part of a small evidence base suggesting that women become more likely to identify as misandrists after realising their own oppression. Then over time as the woman becomes more aware of the systems that underpin sexist oppression and sexism in the patriarchy, they start to disengage from hatred towards men and engaging with hating and wanting to challenge the system itself. 

This has led people to argue that if misandry exists at all then it appears to be a belief system that is short-lived in only a small number of feminists. 

On the other hand, when it comes to men who view feminists as misandrists then they might never ever be convinced otherwise. Due to these men see misandry as a “good” excuse or reason to threaten and abuse women. Yet it is critical that even though it is hard to convince these men otherwise, that we keep trying because this is about keeping women safe. 

It is critical all of us continue and realise that we need to fight the system because feminists have realised that it is better to fight the system than individual men, and feminists should always engage compassionately with people who haven’t gotten to the point of realising their patriarchal oppression yet. If these women who aren’t feminists yet then feminists should gently urge women to turn their anger and frustration towards dismantling the patriarchal systems in place instead of hating individual men. It is only by fighting the system that women will be free of oppression.

Conclusion

On the whole, when it comes to feminism, there will always be a place for anger because anger can drive us, motivate us and inspire us to take steps toward change. Yet anger must be reserved for dealing with the systems of power that oppress women, and part of dealing with these unjust systems will include engaging with individual men who do not support women’s liberation. When this happens, anger might be needed but only when absolutely necessary. 

As a result, when it comes to the future of feminism, we all need to make sure that our anger and outrage are applied to where they will have the most impact and be most useful in fighting the systems of power that oppress women instead of being applied to individuals. This will help keep feminists safe and it will help us avoid those ugly and ill-informed stereotypes that depict feminists as misandrists.

Personally, I want to wrap up this psychology podcast episode by mentioning that I tried to remove gendered language as much as possible from this episode for two main reasons. Firstly, because both men and women can be anti-feminist so I wanted to avoid continuing the idea that it is men versus women, and I wanted to highlight that not all women are feminists and not all men are misogynists. Secondly, I wanted to highlight that all of human history, including the ancient Egyptians, the Byzantine empire and figures from the neolithic period have always had a third gender category. Therefore, I wanted to highlight that true feminism is about gender equality for all genders.

Here are some questions to think about at the end of this podcast episode:

	Do you identify as a feminist? How do you view feminism?

	Is your opinion based on facts or what someone has told you?

	If your opinion isn’t based on facts, could you do some research in support of feminism?

	Finally, what could you do to help protect women today and going forward?
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Recently through my university, I received a job advert for an Assistant Educational Psychologist position starting in September with the only experience requirement being that you have worked at least one year full-time with children. This was perfect for me because I’ve been working with children and young people part-time for six years, so I will definitely be applying to this position next week. However, my understanding of educational psychology is very surface level, so in case I become an educational psychologist, it would be very useful to have a greater understanding of educational psychology. Therefore, in this careers in psychology podcast episode, you’ll learn what is educational psychology, what do educational psychologists do, what are the potential careers within educational psychology and more. If you enjoy learning about psychology careers, applied psychology and the psychology of learning then this will be a great episode for you.

What Is Educational Psychology?

Educational psychology is the empirical study of how we learn and retain information. This area of psychology mainly focuses on the learning processes in early childhood as well as adolescence, but as learning is lifelong, it can focus on adults too. Also, it’s important to bear in mind that even though educational psychology sounds like it only focuses on education settings, learning takes place through life experiences like the home, family, friends, work, culture and through social media. Therefore, educational psychology investigates how learning can occur in all these different situations. 

Furthermore, when it comes to educational psychologists, these psychologists study the biological, cognitive, social and emotional factors that underpin learning as well as deepen our understanding of individual learning styles, the importance of learning environments and instructional strategies. The entire point of educational psychology is to help people learn in the best way possible.

Educational psychologists can specialise in children with specific learning difficulties or neurodevelopmental conditions. As well as educational psychologists can develop teaching methods to help students reach their full potential in schools.

I know the Assistant Educational Psychologist position that I’m going to apply for focuses on working with children with autism and specific learning difficulties. Whereas, a woman I used to know she did work experience in an educational psychology role helping to do assessments for children with special educational needs and she loved it.

What Topics Can Educational Psychologists Study?

If you want to become an educational psychologist, there are a lot of different topics and areas you could work in and study. For example, you could work in organisational learning where you study how people learn in organisational settings like the workplace. I think this sounds great to some extent because if you have a burning passion for business psychology but you’re interested in learning too then this is a great way to combine both topics. Also, this just goes to show how psychology can constantly be combined and applied in so many unexpected ways. I never would have thought to combine learning and the workplace.

Another topic you could study as an educational psychologist is educational technology by looking at how different types of technology can help students learn. I would add that you could see what types of technology improves people’s ability to learn the best. I imagine that for some people artificial intelligence could be useful but other learners might find virtual reality more useful. It is a random idea but those are the sort of fun experiments and research questions you could investigate in educational psychology.

In addition, educational psychologists can work in instructional design so they research how to effectively design learning materials for different students based on their learning style, their age, their cognitive development and whether or not they have any special educational needs. 

Personally, a small part of me would not mind working in this area. It definitely wouldn’t be my “forever” job, but I think it would be interesting to see how this works in more depth. Also, I do have experience in this area because as part of being a Postgraduate Ambassador for my university, I’ve already developed age-appropriate materials for students at different ages and that is a lot of fun. 

The final three options, that we’ll look at in this podcast episode (but there are more available in the real world) are educational psychologists could be involved in curriculum development by creating coursework that maximises a person’s ability to learn. As well as they can work with gifted learners so educational psychologists can support learners who are identified as gifted. Lastly, psychologists can work with children and young people with special educational needs by providing them with specialised instructions. 

This is something I’ve seen a few times in the real world. Especially, during my work experience with an NHS learning disability team because I went to a college that had a centre for people with special educational needs. And it was useful to see how staff spoke, broke down tasks and interacted with each student. It’s hard to explain briefly in a paragraph but it was useful to see how instructions needed to be adapted so the student could effectively understand what was being asked of them.

What Psychological Perspectives Does Educational Psychology Draw On?

Like most of psychology, educational psychology draws on a lot of psychological theories, research and practices from other areas of psychology. For example, educational psychology draws on theories and research from behavioural psychology, developmental psychology, cognitive psychology and more. At the time of writing, within educational psychology, there are five main schools of thought, which we’ll look at in more depth in a moment. These are cognitivism, behaviourism, constructivism, social contextual learning theories and experientialism. 

It's important to be aware of each of these main perspectives because each one has their own focus on specific factors that influence a person’s learning ability. Whether this is through influences on experiences, behaviours, emotions, thoughts and more. 

What Is The Cognitive Perspective In Educational Psychology?

The cognitive perspective has become one of the most widespread theories in educational psychology because it accounts for a wide range of different factors that impact learning. For example, the cognitive perspective accounts for the effects of thinking, memory formation, information processing and more unlike the other perspectives. Therefore, in learning and cognitive psychology, this perspective focuses on how constructs, like emotions, motivations, individual perspectives and beliefs impact the learning process. Then this cognitive theory is supported by the idea that a person learns because of their own intrinsic motivation that has nothing to do with external rewards as a behaviourist would see learning.

More on that in a moment.

As a result, educational psychologists use the cognitive perspective to understand what motivates children and young people to learn, how they problem solve, how children remember what they’ve learnt amongst other topics.

What is The Behaviourist Perspective In Educational Psychology?

Our second perspective proposes that all of our behaviours are learnt through conditioning, like negative reinforcement. Behavioural psychologists who believe in the behaviourist perspective firmly rely on the principles of operant conditioning to explain how learning happens. In essence, behaviourism suggests that teachers reward students with tokens or another desirable outcome or stimulus and this motivates the students to learn. Also, if the teacher punishes a student for doing bad behaviour then the student learns not to do that in the future.

Within educational psychology, behaviourism is understood to be somewhat useful with the idea of rewarding students teaches them good behaviour. Yet behaviourism has thankfully been heavily criticised for not acknowledging or taking into account for the internal psychological motivations of a child or young person. Like, intrinsic motivation, emotions as well as attitudes. 

Personally, I’m a good example of why the behaviourist approach isn’t completely right, because I love learning about psychology, I love podcasting and learning everything I possibly can. Not because a teacher is rewarding me for learning about psychology, but because this brings me joy, it is my passion and I would hate not to learn about psychology and other topics.

What is The Developmental Perspective In Educational Psychology?

Just like Developmental Psychology, the developmental perspective investigates how our biology, cognitive, social and emotional development impacts our learning throughout the lifespan. Therefore, in an educational psychology context, this helps us to understand how children and young people learn new knowledge and skills as they grow up and develop.

Personally, as much as I flat out hate the “nature versus nurture” debate because research clearly shows most behaviours are a mixture of the two with one type of factor being the dominant influence and the other being a smaller factor but still influencing the behaviour. When it comes to educational psychology, there is still a focus on the impact of nature versus nurture on the learning process. For instance, as the brain develops so does a child’s capacity to learn, remember and problem solve. These are the biological factors. Yet at the same time, there are nurture and environmental factors impacting the child’s ability to learn too from their life experiences with peers, teachers, parents, family and other important people in their life. 

A good theory to look at here is Jean Piaget’s stages of cognitive development model that explains how children grow intellectually throughout childhood. You can read more about this theory and more in Developmental Psychology: A Guide To Developmental and Child Psychology. 

On the whole, educational psychologists use the developmental perspective to understand how children think at different stages of their development so they can better understand what children are capable of learning at each developmental stage. In turn, this helps educators to create instructional materials and methods that are appropriate for each age group. 

What Is The Experiential Perspective In Educational Psychology?

The experiential perspective focuses on how a person’s life experiences impact how they learn and understand new information. In addition, this perspective considers emotions, feelings and experiences similar to the cognitive and constructivist perspectives too. Then this perspective helps educational psychologists to understand how learners find personal meaning in their education instead of feeling that the information doesn’t apply to them.

In case you don’t think this is important to understand because you believe children and young people think everything that they learn is important to them. Just think about your maths lessons as a child, how many times did you sit in algebra wondering when you were going to use it? It was only last night I was having a conversation with a friend about how useless algebra was, and she disagreed with me. And I don’t really remember much about algebra because I didn’t think it applied to me. 

As educators, this reaction from students is the last thing that we want.

This was something I learnt during my pedagogical training through my university for my postgraduate ambassador job. Due to one of the 4 pedagogical outcomes is “value of learning” so it’s important to show students that what they're learning is relevant and important to them as well as they can use it in the real world. This helps to improve engagement and it shows them they should focus and remember what they learnt today.

In my psychology content for my university, I’ve included short sections at the end and throughout my content that remind students why this is important and why they should value what they’re learning today.

What is The Constructivist Perspective In Educational Psychology?

The constructivist approach is definitely an area of psychology I need to learn more about because I flat out love how this approach accounts for the role of social and cultural influences on our behaviour. In this case, our learning behaviour. As a result, someone who believes in the constructivist approach proposes that what a person already knows significantly influences how they will learn new information. In other words, new knowledge can only be added to and understood in terms of existing knowledge with this perspective relying heavily on the work of Lev Vygotsky with his ideas on the zone of proximal development as well as instructional scaffolding. 

In my opinion, I largely agree with this theory because last week is a good example of this. Since I live and breathe clinical psychology through my lectures, my books and my podcast, I can largely walk into any psychology lecture and understand and learn a lot of information. I make links between what I currently know and the new information that I am learning in the lecture. Whereas last week, I went to my housemates’ second year atomic physics lecture and I did not understand any of it whatsoever. It was talking about the periodic table but that was all I understood because I didn’t have any past information besides what I learnt at GCSE (when I was 16 years old). I couldn’t learn or remember any of this atomic physics information because I had no preexisting knowledge.

What Are Educational Psychology Careers?

If you like the sound of educational psychology then there are a lot of potential career options for you. For example, the majority of educational psychologists work directly in schools because some psychologists are teachers but other educational psychologists help teachers try new learning methods as well as develop new course content. 

Another career option as an educational psychologist is to work in academic research where you conduct research on different topics within learning. Or you could work in administration where you can influence education methods and help students learn in the best possible way for them. 

A final career option within education psychology is to become a counsellor where you directly help students cope with any barriers to the learning that they face.

Lastly, for this section, to be able to become an educational psychologist you need to have a Bachelor’s and Master’s degree as well as if you want to work in school administration or at a university then you might need a doctorate. If you’re a UK listener then at the time of writing, the Doctorate of Educational Psychology is fully funded. 

Conclusion

Personally, because I do a lot of work in schools through my university’s Outreach department as a student ambassador, I often think about working in school directly as a psychologist. This is one of the reasons why I’m interested in applying for the Assistant Educational Psychologist position because it’s interesting, it will allow me to work in education (a place where I feel really comfortable) and it means I can continue to work with children.

Which is interesting because when I was younger and even a few years ago, I never would have said I wanted to work with children and young people. Yet now, I almost couldn’t imagine not working with children, because students have been a big and very positive part of my life for the past six years.

Ultimately, I would love to work directly in schools as an educational psychologist with a clinical focus. Since before this podcast episode, the only real information I had about educational psychology was that there were two types. A clinical educational psychologist and a research educational psychologist. 

To wrap up today’s episode, educational psychology offers us a lot of exciting opportunities to understand how people learn and the different factors that play an important role in informing teaching methods as well as educational strategies. Due to educational psychology explores the learning processing through examining different areas of learning behaviour like how developmental, cognitive, social, emotional amongst other factors impact learning. 

Then this can all be applied to different areas of education like educational technology, special education, curriculum design and more.

If you want to work with children and young people, make a difference and contribute to education as a whole then becoming an educational psychologist could be perfect for you. Therefore, here are some questions to think at the end of this episode:

	Does educational psychology interest you?

	Would you want to work in education and make a difference?

	What area of educational psychology excites you?

	Is there anything holding you back from exploring educational psychology in more depth?
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After last week’s podcast episode that focused on my disillusionment with clinical psychology over the unpaid work experience requirements, I wanted to focus on ways how psychology students can get paid work and build up skills for future job applications. I’ve been working as a student ambassador for my university’s Outreach and Widening Participation department for 6 years now and I’ve learnt so many skills, experiences and benefits that I’m able to write about in job applications. Also, all UK universities as far as I know have Outreach departments and need student ambassadors. Therefore, in this psychology podcast episode, you’ll learn how does student ambassador work benefit university psychology students, what skills can you gain as a student ambassador and how can being a student ambassador advance your psychology employability. If you enjoy learning about careers in psychology then this is a brilliant episode for you.

Note: as always nothing on this podcast is ever any sort of official advice and everything in this podcast episode is based on my personal experience over the past six years. Other people’s experiences might vary.

How Does Student Ambassador Work Benefit University Psychology Students?

The layout of today's episode is that I'm going to talk about a whole bunch of different benefits. I'm going to talk about the benefits themselves, why they're important from an employment perspective, some examples of how outreach work and widening participation work has helped me gain these skills, and then we'll apply these to psychology students, specifically. But first of all, I just want to mention what is outreach work and what is widening participation work.

So what my personal definition...which is a much nicer and less formal definition than given by outreach themselves is that student ambassadors, they work with children and young people aged between 12 up to 18 years old, and sometimes adults because we also work in further education colleges and a few other places, and we work with them to show that university is possible regardless of your background, your socio-economic status, whether you're disadvantaged because you're in receipt of free school meals and a whole bunch of different other facets. If you want to go to university, then you can. And, typically, student ambassadors work with schools that have a lower than national average of students that go on to university, so that's what our partner schools do, and I flat out love it.

So let's dive into some of the benefits. 

The Benefit of Work Experience For Psychology Students

So first of all, and I know this is a really mundane one, but it gives you work experience, and we all know that work experience is really valued by employees because as long as you have some sort of work experience then it's super valuable, and you're much more likely to be unemployed compared to if you've never worked a day in your life. And a lot of this is because of the different skills and the different transferable skills that you pick up, and I'm going to talk about that in the other sections of today's podcast episode, but work experience is super valuable.

So I've been working outreach for six years now, which I still think is actually quite amazing, and I flat out loved every minute of it. Of course, there were challenges. What job doesn't have challenges? And there are some days I'm like, "Wow, that was a hard day." But outreach is super supportive. My other ambassadors, they're really supportive. And to be honest, the really funny thing is that I remember in my grandma's eulogy what she said about grandchildren, and I think there were parallels here, to be honest.

So she said, "The great thing about grandchildren is that you can give them back at the end of the day," and to be honest, I feel the exact same way about school students at times. Some students are amazing, they're wonderful, and you absolutely love working with them because they're passionate, they're engaged. Other students, you are very happy that you don't have to see. Thankfully, that is so rare, and then 99% of students are absolutely brilliant. But there are some groups you're just like, "Wow, I'm really glad I don't have to see them again."

But work experience is really valuable, mainly because of the other benefits that I'm going to talk about in a moment. If we quickly apply this to psychology students, the reason why work experience is important for psychology students is we all know how competitive the job market is when it comes to psychology. So we all know that after you've done your studying, once you've got your master's, your undergrad, or whatever qualification that you're currently on, after that, you need to start getting mental health work experience. So the very fact that you've got some work experience from student ambassador work is already going to make it a little bit easier.

Of course, as I spoke about in last week's podcast episode, it's still going to be so difficult to be able to get a mental-health-related job, let alone an assistant psychologist job. But if you've got some working experience at all, then that opens the door slightly, and that really makes a massive difference compared to other psychology students who have never worked a day in their life. That's one way how outreach work can be seriously beneficial.

It's Fun and You Get to Do Lots of Different Things. 

Personally, this is my main benefit of outreach work, and this is why I love being a student ambassador, because it is so much fun, and you get to do so many different amazing things that you would never get to do normally. As all of you know, I'm a psychology student. Chances are, you are too, if you're listening to this podcast episode. Normally, I would never have to get involved in that conservation work, a woodland walk, teaching students about liquid nitrogen, even dipping rubber into liquid nitrogen.

Or one of my favorite was you drop a cucumber that's still in a plastic wrapping into a tub of liquid nitrogen and it pops, because the water makes it expand. That was amazing fun. I loved that day. Plus, you also don't get to present assembly talks or help students during reading interventions. One of my favorite things was the forensic science day I did last year. That was amazing fun because I got to do fingerprinting. I got to do blood tests. I even got to get dressed up in the little white crime-scene-tech suits, and then what we did was we helped assess a crime scene. That was amazing fun, but if I wasn't a student ambassador, I wouldn't be able to do any of that, which I think is a massive shame because this work is just amazing, I love it. And I've been able to give speeches, presentations. I've also been able to develop my own psychology content. So if I was just a psychology student, I wouldn't be able to do any of that.

So why is that important to aspiring psychologists? How could the chance to do lots of different things impact my employability in the future? To be honest, well, having fun is really important life experience. And I think that it's definitely made my university experience a lot richer, a lot thicker, and enjoyable, and because I've done so many different things with outreach, there are a few benefits. So, firstly, it gives me a lot more work experiences to draw on in activities, and I've done that quite a few times.

Therefore, I can talk about these experiences in my cover letters, personal statements, and all these fun things have all really benefited me because each of these different situations teaches you different skills and you've got to handle these situations differently. So that can be really helpful in job applications.

Also the ability just to have fun, it helps protect you against burnout, fatigue, mental exhaustion, especially if you've got an intense degree. So not a lot of people understand this when I talk about it, but to be honest, outreach is my escape. Outreach is so much fun, and that's why I keep doing it time and time again because it just gives me a break when my degree is really a busy. 

I really do recommend it for that. 

Overall, student ambassador work can be a protective factor against mental exhaustion and fatigue, and it gives you lots of different things to talk about on job applications.

Meet New People and Make New Friends

This is definitely the second major benefit of being a student ambassador and doing outreach work. Because, to be honest, my whole reason why I do outreach is to make friends, to meet new people, and do lots of different things. I've met so many different people all through outreach. I've met different ambassadors, different members of our staff, and all of them do completely different things to do with me. But I've got really good relationships, really good connections. Like some ambassadors, who I was doing summer core with, which is a four-week period of doing outreach work every single day for four weeks, we're doing a barbecue on the 1st of August because we're friends. We want to hang out. We want to be social with each other.

Some of them, I'm really good friends with now. All of them I have really good conversations with them. We talk about our lives. We're social, and all of them I never would have met if I had only been a psychology student, because none of them study psychology, which I think is just a really good reminder that university is about meeting new people. And if you're not as social as me I'm an introvert, I do have a bit of social anxiety especially when my mental health is really bad, because of my rape, but outreach gave me a structured, calm, and relaxed way to meet new people. 

As a result, yes, we're there to do a job, yes, we're there to support students and inspire them and show them that university is possible, but the social side is really beneficial too. 

Focusing on employability, the ability to meet new people, work with people that you never met before, it's really valued by employers. And constantly on person specifications or job applications, I see that that is a requirement.

Which actually leads me on to my next one, which is:

Communication, Teamwork, Friendliness and Rapport

Being a student ambassador really helps you with all of them, because if we can continue in the current vein when you meet new people and to make new friends, you will need to communicate clearly, you will need to work as a team, you will need to be friendly, and you need to be able to quickly build a rapport with your other ambassadors and the staff members just so you can ensure that the day runs smoothly. You can build relationships with your students just so they're having a nice time, and that they feel comfortable around you so they can ask questions about university life and whatever they want. To be honest, that's really important.

And when I started outreach six years ago, I was not good at communication. I wasn't really good at teamwork. I was definitely friendly. My rapport building skills have also dramatically improved over the past six years, and largely, that just comes down to me practicing. Practicing talking to other ambassadors. Me practicing talking to a whole bunch of different students, all of that just comes through practice. And if I was only a psychology student and if I didn't do student ambassador work, I definitely wouldn't be that good at communication, I would not be good at teamwork. Because I don't really interact with many people on my course, and that's definitely a me-thing.

And I've just not been able to strike up that many great conversations or that many great connections with psychology students. So there's been a few brilliant exceptions, and I flat out love those people. But for me, interacting with psychology students is quite difficult. So outreach has given me another great way to meet new people and practice communication, teamwork, and other skills. 

As a result, just to very quickly wrap up this point about employability. All of these key skills that you learn by being a student ambassador is really important in terms of employability because all employers want you to be a good communicator, a good team worker, friendly, and build rapport. Because when it comes to mental health work, we need to be friendly, and we need to quickly be able to build rapport with our future clients and anyone who we're supporting with their mental health. 

Just something to think about.

Interact With People from Different Cultures

This is a quicker point that I want to make based on a University College London job application that I applied for recently. Because part of the person specification was that they wanted you to be able to interact with people from different cultures. So this was an important one, and one that I found really easy because a lot of the schools that we work with, because they're from disadvantaged poor areas, the majority of the students who we work and










































	Communication, Teamwork, Friendliness, Rapport

	You will get to have fun, and you get to do a lot of different things that you wouldn't be able to do as a psychology student. 

	Gives you work experience. 

	Meet new people. Make new friends. 

	Money. 

	Getting involved in research and data input. 

	Work with a wide range of populations working-age adults, children, and young people, adolescents, people with learning difficulties, and asylum seekers. 

	Interact with people from different cultures. 

	Lead ambassador: leadership, organization, and time management. 

	Get to work in education. 

	Outreach tutor: presenting, teaching, communication. 

	Makes you more aware of inequalities and barriers to education.
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