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PREFACE By

The Rt
Hon Lord Hunt of Kings Heath PC, OBE
(1)

 


There has been much talk recently of
a generation war in which young people are supposedly resentful of
all the benefits and advantages that have accrued to older
generations.

This has been
articulated most recently by Lord David Willetts in his
book: The Pinch; How The Baby Boomers Took Their
Children’s Future – And Why They Should Give It Back.

He identified the massive shift of
resources to retiring baby boomers from the generations coming
after them. Many older people are enjoying the benefits of generous
pensions as they see the value of their houses go up and up. Their
children in contrast, must slog on towards an infinitely receding
retirement age, trying to save money for meagre defined
contribution pensions as a growing proportion of state spending is
devoted to a massive generation of the elderly.

Interestingly, this generation
divide seems to be reflected in voting patterns. A YouGov analysis
of the last election in which 50,000 adults were interviewed,
showed that amongst first time voters, (those aged 18 and 19)
Labour was 47% ahead. In stark contrast, the Conservatives had a
lead of 50% points amongst those aged 70 and over.

There was a similar huge gap in the
EU Referendum voting pattern. Analysis by Ipsos suggested that a
majority of 18-34 year olds in every social class voted to remain,
whilst those aged 55 plus in every class voted to leave.

Of course many of us with good
pensions, a nice home and no student debt enjoy many advantages
alongside free bus travel and winter fuel allowance.

But the painful reality is that far
too many older people struggle to make ends meet particularly as
their health declines and care needs grow hugely. Equally, although
the odds sometimes seem stacked against younger people, there are
so many opportunities for travel, enlightenment and amazing
careers.

In any case, most families are
living examples of how we help each other generationally. Older
people are cared for and supported, whilst the school gate is
crowded by grandparents on school run duties.

Nowhere is this more vividly
demonstrated than in the voluntary sector. What a wonderful
resource it is for this country. And so many voluntary bodies
depend upon older people. They contribute in so many ways: ranging
from hands on active volunteering, to office holding and trustee
membership. My 94 year old mother, who continues to serve in the
west wing League of Friends at the John Radcliffe Hospital in
Oxford, has opened my eyes to just how much is done.

The huge contribution that older
people make to society is so well exampled in this excellent book.
Each section is testimony to the ingenuity, and sheer determination
of extraordinary people to contribute to society. It gives the lie
to any idea that the older generations do not give back to
society.

We live in the most uncertain of
times. The impacts of globalisation and climate change are still
unfolding. The world of artificial intelligence is just around the
corner with consequences few of us can fathom. And yet, the human
spirit can surely be relied upon to see us through.

This book is testimony to that
spirit. It’s also a wonderful read.






Philip Hunt

February 2018






NOTE

1. Philip Alexander Hunt, Baron Hunt
of Kings Heath, OBE, PC is a former health administrator and a
Labour Co-operative member of the House of Lords. He is currently
Shadow Spokesperson for Health and Social Care.
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FOREWORD by

Baroness Sally Greengross OBE (1)

 


I welcome The
New Frontier: Making a Difference in Later Life as a valuable supplement to and illustration of aspects of
the work being done by the New Dynamics of Ageing (NDA)
Programme,(2) the most ambitious
research programme on ageing ever undertaken in the UK.

Among the book’s major themes are
autonomy and independence in later life, which make valuable
contributions to our understanding the potential and possibilities
that older age can bring.

As a basis for its themes and
arguments, I applaud the notion of gathering the perspectives of 18
of the winners and runners-up of the Sternberg Awards, awarded
every year for the last eight years to people over 70 who are still
making a positive contribution to society.

These are all remarkable men and
women, whose experience and authoritative perspectives, and the
impact of different influences over their life courses, will
provide readers with a unique viewpoint on how important it is that
we make, and are seen to make, a valuable contribution to society
at all ages, especially older age. The findings also confirm what
is already known – the importance of taking a positive view of old
age and its possibilities.

I hope this book provides future
generations with role models of people who are making a major
contribution to society in later life, with an idea of what factors
helped them to continue to be active and productive into their
seventies and eighties, and beyond, and what issues were, and still
are, important to them and in their view remain to be
resolved.

The proportion of people over 65 is
increasing all the time and will eventually form the largest sector
of our society. A better understanding of what underpins an active
later life is, therefore, of growing economic importance and
therefore a key area of research for the NDA Programme.

The key role that
volunteers and the voluntary sector play in our society comes
through strongly in The New Frontier, as does the huge range of social issues and problems that
need addressing, both at home and abroad, to which people in later
life can give the time and experience that makes a
difference.

Equality and Human Rights are
essential to our way of life, particularly how we treat and care
for our older population, and should underpin the type of country
we want to live in. If we are to fully draw on the knowledge older
people build up throughout their lives, we should do all we can to
ensure they get the dignity and respect they deserve.

This means us all having a better
understanding of the economic and societal effects of an ageing
society and the increasing need for a healthy, older population
who, if they wish to, can continue full participation into their
70s, and sometimes beyond, either occupied in voluntary work or in
paid employment. This in a society where, as the end of life nears,
social isolation and the risk of abuse, especially financial abuse,
are minimised and, if required, decent good quality care is
provided in a user-friendly, enriching, supportive environment that
maintains independent living and choice for as long as
possible.

It is also not just about changing
the nature of ageing but more about changing the reputation of
ageing – the narrative of age – going beyond the stereotypes,
illusions and self-imposed constraints of age. Plainly we all have
a part to play in that. Keeping older people healthy, active and
included, is critical. By supporting longer and fulfilling lives
and ensuring that older people are still credited in society as
being valuable and worth listening to, and through giving hope and
raising expectations, we can all play our part in ensuring that
older people continue to make a vital contribution to our economy
and the future.






NOTES:

1. Baroness Sally
Greengross was Director General of Age Concern England from 1987
until 2000; also until 2000, she was joint Chair of the Age Concern
Institute of Gerontology at King’s College
London, and Secretary General of Eurolink
Age. Her appointments include that of Chair of the Advisory Groups
for the English Longitudinal Study of
Ageing (ELSA) and the New Dynamics of
Ageing (NDA); and Chief Executive of the International Longevity Centre – UK,
President of the Pensions Policy Institute and Honorary Vice
President of the Royal Society for the Promotion of Health. She has
been an independent crossbench member of the House of Lords since
2000 and chairs three All-Party Parliamentary Groups.

2. The New Dynamic of Ageing
Programme is a multi-disciplinary research initiative with the
ultimate aim of improving quality of life of older people. The
programme is a unique collaboration between the UK Research
Councils – ESRC, EPSRC, BBSRC and AHRC – and is the largest and
most ambitious research pro-gramme on ageing ever mounted in the
UK.
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INTRODUCTION

 


The New Frontier is based on in-depth interviews with 18 inspiring men and
women in the UK in their 70s, 80s and 90s who have been winners or
runners-up of the Times-Sternberg Award. This award, set up in 2008
by Sir Sigmund Sternberg, is made annually to men and women over 70
who are still making a positive contribution to society. The
interviews were conducted in 2015 and 2016. Ages are given as they
were when the interview took place. Most interviews were about two
hours long and, in a majority of cases, the questions were sent in
advance. They took place either in the person’s home, club or
workplace.

The aims of
The New Frontier are:

(i) To provide future generations
with role models of people who are making a major contribution to
society in later life;

(ii) to add to our knowledge of what
factors contribute to people continuing to be active and productive
into their 70s and 80s and beyond;

(iii) to discuss what it is in these
men and women’s lives that has given them caring attitudes and
values;

(iv) to put on display a whole range
of examples of service to others, of charities and voluntary
services at work, of caring individual enterprise, and to provide a
sample of just some of the suffering and deprivation that needs
addressing in today’s world.

I have tried to include brief case
studies of those helped by the late-life activities of those who
have contributed to this book. However, matters of privacy,
confidentiality, the nature of the work or difficulty accessing
records has not always made this possible.

Because of the nature of
the Sternberg Awards, The New Frontier focuses mainly on individuals engaged in voluntary and
charitable work. It should be acknowledged, though, that productive
ageing can take many other forms such as full-time and part-time
employment, advocacy and activism, community and social
participation, or self-actualisation through a range of creative
activities.

In 2015, for the first time in
British history, the number of people over 60 exceeded those under
18. The proportion of people over 65 is increasing all the time and
will eventually form the largest sector of our society. At present
(2016), 2.6 million people in the UK are aged over 85, a number
that is predicted to rise to 4.8 million by 2030. This is the
fastest growing age group in our population. One further statistic:
in the 20th century longevity in the Western World increased by 30
years, greater than the gain in the preceding 5,000 years of human
history. We are still trying to catch up with the economic,
political, social and personal implications of this hugely
significant change in our society.

Statistics like these call for a
rethinking of the traditional compart-mentalisation of life into
education for the young, work for the middle-aged and retirement
for the old. Longevity holds huge implications for government at
all levels; for NHS policies and priorities; for life insurance and
pensions, equality legislation and employment laws; and for late
life welfare provision. These things are not directly the subject
of this book, but they are certainly part of its wider
context.

A range of factors account for
increased longevity in the UK. For example: medical advances, less
arduous occupations and improved working conditions, better
nutrition, reduced smoking, education, raised standards of housing.
However, we should bear in mind that im-provements such as these
and the resultant increase in longevity are not spread evenly
throughout the nation. There are still gaps of up to 20 years in
both life expectancy and healthy life expectancy between the most
deprived and the most privileged regions of the UK.

A better understanding
of what fuels an active later life is a key area of research for
our future. A project which adds to the understanding of this is
not only helping to improve quality of life, but also the
productivity of an age group of growing economic importance. Rather
than being a burden on society, increasingly, the contribution to
our economy will have to come from those in their Third Age. A
society that is better for older people is better for people of all
ages. To address the potential of the elderly is to benefit the
welfare of our society as a whole. In 2016 more than 42,000
octogenarians and nonagenarians in the UK were in employment
(mostly part-time) as opposed to half that number five years
earlier. This is certainly an encouraging statistic and a trend
which The New Frontier aims to
support.

Over the centuries the elderly have
moved from being high status to low status members of society. When
the pace of change was slow, the longer a person lived the more
wisdom and useful experience they accumulated. Elders were,
therefore, highly respected. In modern societies, older people can
find it hard to keep up with the pace of change. Once regarded as
the possessors of valuable wisdom, they may now sometimes be seen
as hopelessly out-of-date. Because of the mobility of modern
society, many grandparents do not live near their grandchildren and
can no longer perform one of their traditional roles. Moreover, the
role of the elderly in non-literate societies as the keepers of the
knowledge has disappeared with the coming of books, libraries, the
internet and modern technology. The cult of youth, the value put on
independence by Western societies, and formal retirement from the
workforce further adds to the perception of many that the elderly
are a useless burden on society.

The New Frontier is about showing that the very opposite can be true. It is
about unlocking the potential of men and women in later life and
redefining what it means to be old. Too often, because of the
weight of negative expectations, so much potential that could be
released on retirement and so many ambitions that could be
fulfilled in later life come to nothing. Old people themselves have
absorbed these expectations, which then become self-fulfilling
prophecies. The New Frontier not
only shows others what older people can do, it shows old people
themselves what they can do.

Self-help books about how to stay
younger longer and how to defy the ageing process fill the
bookshelves. Basically, these books are against old age. More
research and publications are required which embrace ageing, and
which are about ageing well, rather than focusing on doomed
attempts at staying young. As the motto of the American
Gerontological Society puts it: ‘Adding life to years; not just
more years to life.’

The 18 men and women
whom I interviewed come from Newcastle in the north to Brighton in
the south and all points between. They represent a variety of
income levels and range in age from 73 to 97. Some of the projects
described are large, others relatively small; some are in the UK,
others abroad. What they have in common is compassion, commitment,
an ideal of service to others and forgetfulness of self. Nancy
Millner, in her book Creative Aging (Davies-Black Publishing, 1998) states:

‘Meaning, purpose and
fulfilment may come from realising that our lives and our
development were never for ourselves alone.’

This is certainly true of the
remarkable men and women I had the privilege of meeting. I have
drawn inspiration and energy from them and am in no doubt that
meeting them has contributed to my own personal development. In
2016, when the majority of interviews took place I was 82 and can
claim some degree of ‘insider knowledge’ of the ageing process.
This both influenced the kind of questions I was asking and, I
feel, helped establish a certain rapport with my
interviewees.

Although the focus is on the
achievements of these Times-Sternberg winners since passing the age
of 70, there is also a fair amount about their earlier years. This
is partly because they have such interesting stories to tell that I
could not resist recording them, but mainly because how we live in
later life is strongly influenced by the values, attitudes,
character traits and habits formed before then. Clearly their later
years are related to their earlier years, but they go beyond them.
Their lives are not just a repeat performance of what went before.
They are, indeed, pioneers of a new frontier, exploring what is
possible in later life and blazing trails for others to
follow.

Two terms which crop up
regularly in this book are ‘ageism’ and ‘productive ageing.’ Both
these terms were coined by the American gerontologist and
psychologist, Robert N. Butler (1927-2010). He was one of the first
to recognise that health promotes productivity, and productivity,
in turn, promotes health throughout life. Butler, together with Mr
Shigeo Morioka in Japan, was the founder in 1990 of the
International Longevity Centre Global Alliance. It is fitting,
therefore, that the Foreword to The New Frontier
has been written by Baroness Sally Greengross,
OBE, the Chief Executive of ILC UK.

The New Frontier was published almost a year after my book Autumn
Voices: Scottish writers over 70 talk about creativity in later
life (PlaySpace Publications, 2018). If this
introduction covers some of the same points I made in that earlier
book, I offer no apology. They cannot be stressed too
often.

The question has been
posed – Is the ageing population a ticking time-bomb or an
extraordinary asset? My hope is that The New Frontier
will help move us towards the latter
possibility.

All proceeds due to me from the sale
of this book will be donated to Age UK. Dan Stewart, Community
Fundraising Manager for Age UK, has this to say: ‘The practical
help and support we offer to older people makes a fundamental
difference to some of the most vulnerable people in the UK – so you
can be sure any money that is raised will be used to help transform
someone’s life for the better.’

I repeat my thanks to all those
mentioned in the Acknowledgements who have helped bring this book
to fruition.






Robin
Lloyd-Jones

Helensburgh

February 2018

 


NOTE

1. The International Longevity
Centre UK is part of the wider ILC Global Alliance. It is an
independent think-tank influencing policy on societal ageing and
population change. It aims to develop ideas, undertake research and
create a forum for debate and action. ILC UK has a broad policy
remit, covering everything from pensions and financial planning, to
health and social care, housing design, and age discrimination.
Recent major activities/programmes include research into long term
care needs and costs especially in relation to mental and physical
needs; research projects on employment, pensions, financial issues,
active ageing and working longer; research into dementia from a UK,
European and international perspective; research into
intergenerational relations and housing; continued research into
hydration and nutrition especially with European Nutrition for
Health Alliance.
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1. RETIRED AIR COMMODORE CHARLES CLARKE
OBE

(Age 93)

[image: tmp_55d8ab6c12d4fe507009e7ec54448167_lb83Sj_html_m26d00e1e.jpg]

Charles Clarke waves to me across
the spacious, green Common. I see a tall, erect man, with a full
head of dark hair, which, despite his 93 years, shows only a few
traces of grey. His house was once part of the Tudor Richmond
Palace. The main palace is no longer there, but the walls, the
gatehouse and former Wardrobe are still standing, em-anating
centuries of history. Charles shows me round the house, taking the
stairs to the top floor at a goodly pace. The chairlift belonged to
his wife who died four years ago and whom Charles devotedly nursed
for the last years of her life. They were married for 64
years.

‘This is my filing
system,’ he says, pointing to different heaps of papers on the
floor of a largish room. His comfortably cluttered sitting-room –
the whole house, in fact – is filled with piles of books, a great
many about POW experiences, stories of prison camp escapes,
military history, aviation history, just about anything that has
been written about Bomber Command or the RAF in World War Two.
Amongst the many framed photographs is one of him receiving his OBE
from Her Majesty the Queen, and another standing next to the Duke
of Edinburgh at the opening ceremony for the Long March Memorial in
the RAF Museum at Hendon.

We settle down to talk. Everything
Charles says he illustrates with an anecdote. His memory for names
and details is remarkable, as is his gusto and humour in telling
his stories.

In 1944, the then Flight Lieutenant
Charles Clarke was part of 619 Squadron of Bomber Command, based at
Woodhall Spa. Charles was under training as a pilot, but got mumps
and, when he returned, found he had been recategorised as a
bomb-aimer. ‘I was bitterly disappointed at the time,’ he says.
With 18 operations over enemy territory behind him, his Lancaster
was shot down. ‘I realise now that being recategorised probably
saved my life, because more pilots died than any other members of a
bomber crew – they had to be the last ones to bail out.’ As he
tells me this he fingers his tie – a blue silk RAF ex-POW tie with
a gold caterpillar on it. ‘It’s for members of the Caterpillar
Club,’ he tells me, ‘for those of us who have parachuted out and
survived.’ The caterpillar, he explains, is a silk worm – the
parachutes were made of silk. His only training for jumping out of
the Lancaster had been jumping off a six-foot ladder into a bale of
straw. Three of the crew died. After attempting to reach the Swiss
border and floundering about in snowdrifts, Charles was captured by
the Germans.

Charles was sent to an interrogation
camp in Frankfurt and then on to Stalag Luft III, about 100 miles
south of Berlin, a Luftwaffe-run camp that housed captured air
force servicemen. He was there when the famous ‘Great Escape’ took
place and when the news was announced that 50 of the 70 recaptured
airmen had been shot. ‘The film was very boy scoutish. To hear the
accents you’d think all POWs were officers, when actually 75% of
them were not. Still, without the film, who would remember the 50
who died?’

Charles arrived at the camp when
plans were already advanced for the Great Escape. Those prisoners
selected for the tunnel were mainly involved with the digging or
had language skills which should have given them a better chance of
surviving outside. Some 76 prisoners went through the tunnel and 50
of those captured were subsequently murdered. Only three managed
what was known as a ‘home run.’

Charles runs upstairs again and
comes down with a poster which had been put up all over the camp:
‘Escaping is no longer a sport. Those attempting to escape will be
shot.’

The Senior British Officer forbade
any further attempts. ‘In the later stages of the war,’ Charles
comments, ‘you were just as likely to be shot by your own side as
you tried to cross their lines. Not knowing what was going to
happen to you was the worst part, especially after the 50 were
murdered. That and hunger were the hardest things to bear. If we
were given a loaf of German bread to divide up between us, we would
cut cards to decide who had first choice of slice, just in case one
was a tiny bit bigger. To this day I can’t bear to waste food.
Anyone who tells me they didn’t pray when in a difficult situation
I wouldn’t believe. Any of my fellow prisoners that I’ve asked said
they did. When I was in solitary confinement, I recited the Lord’s
Prayer. It definitely helped.’

In 1945, as the end of the war in
Europe neared and the advancing Russian forces were only 20 miles
away, Charles and fellow POWs were forced by their captors to
endure the tribulations of The Long March.  In the worst
winter in living memory and with temperatures approaching -30
degrees centigrade, they were marched eastwards, deep into Germany.
‘Some of us built wooden sledges to haul our things, but they
didn’t hold together for the whole way.’

There were many different and
conflicting rumours about what was going to happen to them. For
example: They were being moved towards concentration camps to be
killed, in revenge for what the Germans considered to be the Allied
Forces targeting of civilians in cities such as Dresden; POWs would
be force-marched until they died from exhaustion, a practise that
had already been made notorious by the Japanese military; or they
would be held hostage to be used to bargain with if there was any
peace deal.

‘How did I survive?
Well, we were all very young and fit. We just put our heads down
and kept on plodding. It was surprising who did survive and who
didn’t. I remember one airman who was renowned for being tough,
really tough and a keep fit fanatic; and another who was like a
little bird. The former died and the latter lived.’

On a table in Charles’s sitting-room
is a miniature version of the memorial to the Long March. The real
one is in the RAF Museum at Hendon – an airman pulling a makeshift
sledge. Every year a re-construction of the Long March is
undertaken as a training exercise by Royal Air Force servicemen and
sometimes by Air Training Corps cadets. Charles has accompanied
them on most occasions.

‘Being married to Eileen
has been the most important thing in my life. That, and my
daughters and my grandchildren. Becoming an Air Commodore rates
pretty high, but so did being accepted for the RAF in the first
place. It felt like quite something at the time.’

When Charles retired from the RAF he
was head-hunted by Debenhams for a top management position and then
head-hunted again to run the Trade Association – a post he held
until he was 65 when he retired. Not that retirement for Charles
meant an easy life in an armchair. It simply gave him more time to
campaign on behalf of ex-POWs and, through the Bomber Command
Association – of which he became Chairman in 2010 – for recognition
of Bomber Command. It gave him time, too, to campaign for a
memorial to the 55,573 Bomber Command crew who lost their lives in
the Second World War.

Over 10,000 airmen of
the Royal Air Force became prisoners-of-war during World War Two.
The treatment of prisoners in Europe was largely in accord with the
Geneva Convention, but in the confused period towards the end of
the war many suffered on forced marches as the Germans
retreated.  Some ex-POWs still suffer from the effects of
being captured and from the conditions of their imprisonment,
especially those who were in camps in the Far East. With this and
prisoners from more recent conflicts in mind, the RAF Ex-POW
Association was founded. Charles is its current President and
Chairman, a position he has held since1968. He works tirelessly for
the benefit of its members. Amongst its activities are the
emergency support of members and widows; a memorial fund to Larry
Slattery who was a superb violin player and founder member of the
Association, shot down on the first day of WWII. The fund assists
gifted young musicians. The Association also annually awards the
Kriegie Trophy (Kriegie is short
for Kriegesgefangenen, the German
word for POW and what the WW2 POWs called themselves) to the most
out-standing Air Training Corps cadet.

How did it happen that his face was
on a Dutch postage stamp?

‘I went to Holland four
years ago to raise money for the Bomber Command Memorial. Amongst
other things, I was asked if I would put a wreath on Guy Gibson’s
grave [Wing Commander Guy Gibson VC, DSO, DFC, was the first CO of
the Royal Air Force’s 617 Squadron, which he led in the Dam Busters
raid in 1943, resulting in the destruction of two large dams in the
Ruhr]. I didn’t even know he was buried in Holland. As a result of
this I was asked to speak at a Commemoration event for Operation
Manna – which was when the RAF dropped food to the starving Dutch
at the end of the war.’

‘Since passing 70, the
things that have given me the most satisfaction are: keeping the
POW Association going; finally seeing all our work for a Bomber
Command Memorial come to fruition; being awarded an OBE; and, this
year, being made a Companion of Honour by the Royal Aeronautical
Society – when I saw the names of previous recipients of this
honour, I felt very flattered.’

An extract from the citation states:
‘The Council of the Royal Aero-nautical Society wishes to admit you
to Honorary Companionship, the Society’s highest distinction for
those whose professional achievements are not exclusively in
aerospace but who have, nevertheless, made a substantial
contribution to the aerospace profession. Your companionship is
being conferred in recognition of your leadership and achievement
throughout a long and distinguished career and life featuring
passion, energy and application which has proved to be an
inspiration to so many. You continue to remain active and have
become an ambassador throughout the media for the Royal Air Force
and young people as well, making a significant contribution to
memorial activities across Europe. A truly remarkable
contribution!’

I ask Charles to tell me more about
the Bomber Command Memorial, which was unveiled by Her Majesty the
Queen on 28th June, 2012 and stands in London’s Green Park. He
tells me that at the heart of the memorial are the bronze
sculptures of a Bomber Command crew. Within the memorial, the space
is open to the sky with an opening designed to allow light to fall
directly onto sculptures of the aircrew. The scale of the sculpture
as a whole means that visitors will always see the profile of the
sculpture against the sky above them, day and night – thus
rendering that section of the sky powerfully symbolic for the
memorial. The roof is made from the metal of a crashed Halifax
bomber.

‘If we’d got the
memorial in 1945, people would have forgotten us by now. In a way,
the delay has helped to perpetuate the memory of all those brave
men.’

What, for him, has been the downside
of old age? ‘I keep having to cross names off my Christmas-card
list,’ he replies. ‘And, these days, you never know how many are
going to be able to turn up to our events. However, although I now
live alone, I am not lonely. I have my children and so many
networks I belong to and a club called ‘The Nothing Club’, which is
mostly friends from the legal profession and the RAF. No
subscription, no rules. We just meet and talk. I’m not afraid of
death, although I hope it doesn’t come before I’ve written my life
story. At 93 you can’t complain.’

Charles’s advice to those who want
to continue
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