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Whether done deliberately or calling it a ‘white lie’ or whether it is done unwittingly or innocently, telling lies, is and has been a global phenomenon with us for ages, and cannot be denied. We live with it as a way of life without even thinking about it as such. One such common example is, “how are you doing?” to which the responder replies, “fine, thank you” whilst the responder may be in deep distress and facing terrible pain or problems. However, one may explain it, it is a lie. We have developed language that suits us, and soothes our consciences in ways to make things not look so bad. Another example is having used nicer words, like ‘cheating’ for outright lying, or ‘shoplifting’ for stealing, or ‘extramarital affairs’ for outright adultery. 

I suppose the sinful nature of mankind, since the fall of man, and having been born into it at birth, because of the depraved state of man is to be conveniently “blamed” for it. 

Depravity of mind refers to the state of mind which is contrary to justice, honesty or morality. Depravity of mind is a condition where there is a deviation or departure from the ordinary standards of honest, good morals, justice, or ethics as to be shocking to the moral sense of the society.

"Depravity of mind" is a legal term that refers to a state of moral corruption or wickedness that is extreme or beyond ordinary standards of decency. It is often used in legal contexts to describe the mental state of an individual who has committed particularly heinous or morally reprehensible acts. Here are some key points about the concept:

	Legal Definition: In legal terminology, depravity of mind may be used to describe the mental state of an individual who knowingly engages in extremely cruel or malicious behaviour without remorse or regard for the consequences. It is often considered an aggravating factor in criminal cases, especially in sentencing decisions.

	Heinous Acts: Depravity of mind is typically associated with acts that are considered especially cruel, brutal, or morally repugnant. This may include crimes such as murder, torture, sexual assault, or other forms of violence that demonstrate a profound lack of empathy or humanity.

	Lack of Remorse: One of the defining characteristics of depravity of mind is a lack of remorse or empathy for the suffering caused by one's actions. Individuals who exhibit this trait may demonstrate a callous disregard for the rights and well-being of others, showing no signs of guilt or regret for their behaviour.

	Psychological Implications: While depravity of mind is a legal concept, it also has psychological implications. It may be associated with personality traits such as psychopathy or antisocial personality disorder, which are characterized by a lack of empathy, shallow emotions, and a propensity for manipulative or exploitative behaviour.

	Cultural and Ethical Considerations: The concept of depravity of mind is influenced by cultural and ethical norms, which may vary across different societies and historical periods. What is considered morally depraved in one context may not be viewed in the same way in another.

	Legal Ramifications: In legal proceedings, evidence of depravity of mind may be presented to support certain legal arguments, such as in cases where the prosecution seeks to establish aggravating factors for the purpose of securing a more severe punishment, such as a harsher sentence or the imposition of the death penalty.


Overall, "depravity of mind" is a term used to describe an extreme state of moral corruption or wickedness, particularly in the context of criminal behaviour. It underscores the severity of certain acts and may have legal and psychological implications for individuals who exhibit this trait.

To address this problem, which has its own solution, this book has been written.

This book is dealing with one particular effect of it, that of living a lie because of ignorance of having been impacted by belief systems that were imposed upon us through generations of continuing doing the same things we were born into and re-enforced over and over because of not knowing any better. It is often said, ‘we don’t know what we don’t know until we know what we don’t know.’

In the book we will examine a particular belief that for generations has become the status quo or a culture that no one seems to have questioned. It has become the norm, despite its ghastly impact on life as we know it. I call it the culture of appointing “square pegs in round holes” and keeping people in powerful positions despite the fact that they are not producing the desired outcomes, without ever asking the question whether that person has been called to do what they are unable to do successfully. We do not need history to judge us one day for it. The effects are with us as clear evidence for not following the ways set out by our Creator in the ancient writings for mankind, to have been born into the universe with clear predetermined life purposes and the necessary talents and abilities to perform specific tasks in specific positions in life to make the universe what it is supposed to be. We therefore, perpetually have been making the same mistake for ages and wonder why the world is in the mess it is, both globally and in situations nationally and locally.

I suppose the blinding effect has its origins in the sinful state of depraved man. 

Yet in other circumstances, like team sport, we do not seem to have been blinded by it. Sport stars are not played out of their called and skilled positions in any team sport for fear of not being a successful team. About two decades ago large corporate companies came to the conclusion that their failure partly stemmed from the fact that they are ‘playing their best people out of their positions.’ They then began appointing professional life coaches to help them find the persons on staff who were best suited for the jobs. Head-hunting became the new approach, finding the right persons with the necessary skills and personality for key management jobs to produce better outcomes for the company. 

However, this best practice was not followed through in other more powerful positions in life, resulting in poor service delivery and impacting negatively on the powerless masses without considering the real reasons for the failure of those leaders in those powerful positions.

It was the perpetuation of a wrong belief system which was never questioned. Instead that belief system was not based on the truth of people having been born with special abilities they were divinely designed for and meant to live it out successfully in the universe as the Creator of the universe has predetermined it to be. Appointing square pegs in round holes became the norm.  We were living out this lie as if it was the truth for generations. This, being built on a wrong belief system is being challenged. 

As long as we adhere to this failed practice without questioning its correctness, living purpose-driven lives as it was intended, will not become a reality. Furthermore, the status quo will remain, and the outcomes will not be different. It is said that “if we do what we’ve always done, we’ll get what we’ve always got.” 

The phrase "if we do what we’ve always done, we’ll get what we’ve always got" often attributed to various motivational speakers, coaches, and self-help authors. It encapsulates the idea that if we continue to follow the same patterns of behaviour or thinking, we can expect to achieve the same results or outcomes.

Here's a breakdown of its meaning and implications:

	Stagnation: This phrase suggests that maintaining the status quo without making any changes or improvements will likely lead to stagnation or lack of progress. It implies that if we don't take proactive steps to evolve or innovate, we'll remain in the same place without experiencing growth or development.

	Need for Change: It emphasizes the importance of change and adaptation in achieving different or better outcomes. By acknowledging that repeating past actions will yield similar results, it encourages individuals and organizations to seek new approaches, strategies, or perspectives to create positive change.

	Risk of Complacency: Continuing to do things the same way may lead to complacency or a false sense of security. It's a reminder that what worked in the past may not necessarily be effective in the future, and that clinging to familiar methods without questioning or challenging them can hinder progress.

	Encouragement for Innovation: The phrase serves as a call to action for innovation, creativity, and experimentation. It suggests that to achieve different results, we must be willing to step outside of our comfort zones, take risks, and explore new possibilities rather than relying on what's familiar or comfortable.

	Personal and Professional Growth: Whether applied to personal development, business strategies, or societal change, this phrase underscores the importance of continuous learning and growth. It implies that by embracing change and seeking new opportunities, we can break free from limitations and achieve greater success and fulfilment.


In essence, "if we do what we’ve always done, we’ll get what we’ve always got" is a succinct way of expressing the idea that to achieve different outcomes, we must be willing to challenge the status quo, embrace change, and explore new possibilities. It's a reminder to be proactive, adaptable, and open to innovation in pursuit of our goals and aspirations.

“If we do what we’ve always done, we’ll get what we’ve always got.” This is true in appointing people in positions they were not designed for and not called for by the very Creator of the universe who designed the universe for it.

The world, following this lie for generations, made it so easy for everyone to have accepted all the other lies, now being seen as the so-called ‘limiting’ or often wrong beliefs. We will look at the limiting beliefs on money, health, relationships, work/career, all impacting negatively on purpose-driven living. We will be unmasking in this book some of those ‘limiting beliefs’ preventing people from living purpose-driven lives as predetermined by the Creator of the universe. 

Simply stated, we have based our mindsets and subsequent behaviours, which became entrenched habits on what is untruths, and an untruth is a lie.

"Habituating to accept untruths is but a lie" is a statement that underscores the insidious nature of becoming accustomed to falsehoods or lies. Here's a breakdown of its meaning and implications:

	Normalization of Falsehoods: The phrase suggests that when individuals or societies become accustomed to accepting falsehoods as truth, it creates a form of deception or self-deception. Over time, repeated exposure to untruths can lead to a normalization of dishonesty, where falsehoods are accepted as reality.

	Psychological Impact: Habitually accepting untruths can have psychological consequences. It may erode critical thinking skills, distort perceptions of reality, and undermine trust in others. Individuals may become desensitized to dishonesty, making it easier for falsehoods to go unquestioned or unchallenged.

	Moral and Ethical Implications: The statement implies that there is a moral and ethical dimension to accepting untruths. It suggests that knowingly perpetuating or tolerating falsehoods, whether individually or collectively, constitutes a form of deception or deceit.

	Social and Political Ramifications: In the context of broader societal or political discourse, habituating to accept untruths can have significant ramifications. It may contribute to the spread of misinformation, the polarization of public opinion, and the erosion of democratic principles. When falsehoods become ingrained in public discourse, it can undermine the integrity of institutions and processes that rely on truth and transparency.

	Call to Vigilance: By asserting that habituating to accept untruths is akin to participating in a lie, the statement serves as a call to vigilance and moral responsibility. It encourages individuals to remain skeptical, to question information sources, and to uphold the importance of truth and honesty in their interactions and decision-making.


In summary, "habituating to accept untruths is but a lie" highlights the danger of complacency in the face of falsehoods. It emphasizes the importance of maintaining a commitment to truth and honesty, both individually and collectively, in order to preserve the integrity of communication, discourse, and society as a whole.

It is my hope that all of us, just as we have accepted the culture of ‘square pegs in round holes’ for generations in the past, as a way of life, we now determine that we ourselves, and our future appointees to positions of power, and all other positions change from the past ways that brought upon us, this sense of hopelessness. To instill a sense of hope, we will be appointing men and women who live by the truth of living their lives from the position of being driven by our beliefs and values based on divinely predetermined life purpose.  

The sad reality is that the church who is professing to hold the ‘higher ground’ in society, is no different and unable to lead their respective nations by example. Leadership appointments were, and still are, being made in board and congregational meetings by democratic vote or consensus, and not based on the person’s divinely predetermined life purpose. This practice is done right from the top leadership down to the lowest and is not taught to the members.

I trust once we see it for what it really is, we will hopefully become desperate in solving our world’s problems by placing the called and gifted persons in those positions of power to produce outcomes that will change our world in every sphere of society. Our youth needs hope for a better future. Let us do it for them.

Let us do the unmasking of those so-called ‘limiting beliefs’ frustrating progress and see our full untapped potential being realised.

The transformative power of challenging and overcoming the beliefs that hold us back from reaching our full potential. Here's a breakdown of its implications:

Limiting Beliefs

These are beliefs that we hold about ourselves, others, or the world around us that constrain our thinking and behaviour. Limiting beliefs often stem from past experiences, societal conditioning, or negative self-perceptions. They can manifest as thoughts such as "I'm not good enough," "I'll never succeed," or "I don't deserve happiness."

Frustrating Progress

Limiting beliefs act as barriers to personal and professional growth, hindering our ability to achieve our goals and aspirations. They can lead to self-doubt, fear of failure, and a reluctance to take risks or pursue new opportunities. By accepting these beliefs as truth, we limit our potential and prevent ourselves from reaching greater levels of success and fulfilment.

Unmasking Limiting Beliefs

To unmask limiting beliefs is to recognize them for what they are—false and self-imposed constraints on our potential. This involves challenging the validity of these beliefs, examining their origins and underlying assumptions, and replacing them with more empowering and positive perspectives.

Realizing Full Untapped Potential

By unmasking and overcoming limiting beliefs, we unlock our full untapped potential and open ourselves up to new possibilities and opportunities. This
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