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Preface to the Second Edition

In 1984, it first occurred to us to devise a system of—and test for—normal personality styles based on the new system for classifying personality disorders that had recently been developed by the American Psychiatric Association, which had never been attempted. We believed then, as now, that the disorders of personality that psychiatrists have identified can be seen as extremes along a continuum of normal, adaptive, individual personality differences. Thus we set out to identify and describe these normal personality styles. Six years later, in 1990, The Personality Self-Portrait was published. Little did we imagine how well it would be received and how eagerly it would be applied by researchers, clinicians, human resources departments, teachers, students, individuals wishing to know more about themselves, and even dating services!

We have prepared this new edition of both the book and the test for two principal reasons. For one, the system upon which we had based our first edition has changed. The personality styles represented in our first edition corresponded to the categories of personality disorder published in the American Psychiatric Association’s DSM-III-R: the Diagnostic and Statistical Manual of Mental Disorders (Third Edition-Revised). The 1994 publication of the fourth edition of the manual, the DSM-IV, brought with it some changes to the personality disorder classifications and diagnostic criteria, which we have reflected in our own schema and revised test in The New Personality Self-Portrait.

Changes in this edition also reflect the data we have collected since the original publication. The earlier test was devised primarily as a descriptive tool. Its almost immediate adoption into formal settings necessitated information as to its scientific validity, which was begun at several sites. This new test incorporates results of that initial work, and the process of data collection continues. In addition, we have received valuable feedback from researchers, readers, and mental health professionals throughout the world, to whom we are extremely grateful.

We encourage continued involvement of and reactions from those who wish to use this system. Although the test that appears in this book is intended only for personal use and may not be copied, additional test booklets and software, plus research permission, is available from: Multi-Health Systems, Inc., telephone toll-free 1-800-456-3003 (U.S.) or 1-800-268-6011 (Canada).

JOHN M. OLDHAM, M.D.
LOIS B. MORRIS            


INTRODUCTION
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The Newest Personality System

In this book we present a system for defining your personality style and understanding the particular ways it affects six key domains of your life: your relationships and love life; your work; your self-image; your emotional life; your self-control, impulses, and appetites; and your sense of reality and of spirituality.

The fourteen normal personality-style categories that we present, and the test to determine your individual personality pattern, are derived from the important—some say revolutionary—classification system of personality disorders published by the American Psychiatric Association most recently in 1994. This classification system is presented in the “bible” of American psychiatry: the Diagnostic and Statistical Manual of Mental Disorders, Fourth Edition, popularly known as the DSM-IV. I have been privileged to play a role in this new classification process. Although Lois Morris and I speak in a mutual voice throughout the following chapters, I’ll briefly discuss what the DSM-IV is and how it came about, so that you can better understand the origins of The New Personality Self-Portrait.

DIAGNOSTIC LANGUAGES

In the 1994 DSM-IV and its recent predecessors, the DSM-III and DSM-III-R (published in 1980 and 1987, respectively), many of the most prominent clinical and research psychiatrists, psychologists, and epidemiologists in the United States established a more systematic way to diagnose most of the disorders treated by psychiatrists and other mental health professionals. Standard sets of criteria were developed to make possible greater uniformity among clinicians and researchers in their diagnostic terminology.

Prior to 1980, clinicians and researchers spoke a variety of diagnostic languages. For example, a clinician might refer to a patient as depressed, but researchers might disagree with that diagnosis if the patient didn’t meet all of the “research diagnostic criteria” that they used for diagnosing depression. Therefore, two research projects on the same condition often yielded conflicting or confusing results because the disorder was defined differently by each research team. Particularly when it came to the fixed patterns of personality that cause lifelong dissatisfaction to so many people, prior to DSM-III there were no criteria agreed upon by either clinicians or the research community. While an individual practitioner might be able to help a patient, he or she might not be able to share information effectively with other clinicians or with clinical researchers.

Although mental health diagnoses were based on extensive clinical wisdom and experience, there was little consistency among professionals in the field. Ironically, with each breakthrough in brain research and the development of psychoactive drugs, the problem became even more complicated. We had a wealth of tantalizing new data, but since we had no unified system to define the mental disorders, we had great difficulty performing reliable research into the causes of the many forms of mental suffering, determining how many people suffered from them, and assessing whether any of the existing treatments worked.

No one could deny that mental suffering existed, or that some individuals could be helped by clinicians using various forms of treatment. By the 1970s, however, psychiatry and the mental health field in general were under increasing pressure from the scientific and research communities to develop a systematic method that would more efficiently and consistently identify and classify the sufferings of hundreds of thousands of individuals who required help.

AT LAST, A COMMON LANGUAGE

The research and development for DSM-III began in 1974. The enormous project was overseen by a task force of psychiatrists and psychologists expert in diagnosis and epidemiology. Reporting to the task force were fourteen advisory committees consisting of clinicians and researchers specializing in all the key areas of psychiatry. Liaison committees with other professional mental health organizations—such as the American Psychological Association and the American College Health Association—worked with the task force to clarify issues, to try to resolve differences in points of view, and to arrive at a consensus about the types of mental and emotional suffering to which people are subject.

During and following the development period, the new classifications were extensively field-tested, after which the categories were modified and refined. An important aspect of these studies consisted of evaluating diagnostic reliability among clinicians. The question was: Using the new criteria, would different clinicians arrive at the same diagnosis of the same patient, or would they offer conflicting opinions, as before? These studies, in which the National Institute of Mental Health played an active role, showed that the DSM-III diagnostic categories were far more reliable than any system used before. Using the new manual, mental health practitioners could independently assess a patient and much more often reach the same diagnosis—a giant step forward.

The new system was approved in 1979 and went into use in 1980. It met with even greater than anticipated success. Although intended for use in the United States, the manual now has been translated into many languages and is consulted worldwide. Continued research, using the new criteria, began quickly to test and further refine this classification system. It was clear from the start that the new system improved our ability to study the causes, preventions, and treatments of the mental ills that afflict so many people.

THE NEW PERSONALITY DISORDERS

Once the new system was in operation, we began to receive feedback on the clinical and research usefulness of the new categories. In 1983, I was asked to serve on the advisory committee to revise the personality disorder diagnoses for the DSM-III-R; after its publication I became a consultant to the work group revising these diagnoses for DSM-IV. Identifying the personality disorders that afflict people and pinpointing the symptomatic traits and behaviors that distinguish the categories proved among the more challenging undertakings for the framers of the manual. Specific psychiatric illnesses (which the DSM-IV calls Axis I disorders), such as major depression, are disordered internal states that come and go; with the new, ultrasophisticated research technology, these disorders are beginning to yield their biological secrets. However, since personality disorders reflect a troubled way of being in the world, it is more difficult (but, as you will see throughout this book, increasingly possible) for “hard science” to come to terms with them. Thus, the personality disorder categories (so-called Axis II disorders) were somewhat more controversial and the clinical and research feedback more mixed than for the affective (mood) disorders.

In 1987, we changed or clarified some of the personality disorder criteria, reduced overlap among categories and inconsistencies within them, and added new categories of disorders that clinicians found common in their practices but had not been represented in the prior manual. Altogether, there were thirteen personality disorders in the DSM-III-R, two of them appearing only in the Appendix of that edition for purposes of further study.

The DSM-IV, published in 1994, made additional refinements and changes based on research resulting from the DSM-III-R. It retained ten of the eleven Axis II personality disorders that had been present in the body of the previous edition, modifying some of the criteria used to diagnose them. At the Axis II work group’s recommendation, one disorder (Passive-Aggressive) was moved to the Appendix, because some experts felt that more evidence was needed to justify continuing to use it as an “official” diagnosis.

Meanwhile, a new tentative diagnosis, Depressive personality disorder, made its appearance in the Appendix as well. Surveys of practicing clinicians revealed that they were seeing significant numbers of patients with this condition. But the two personality disorders from the DSM-III-R Appendix—Self-Defeating and Sadistic—were dropped from the manual altogether. As we explain at greater length in Chapters 15 and 16, these two diagnoses were controversial to begin with. Nonetheless, the decision to delete them from DSM-IV had more to do with concern about their inappropriate use in forensic settings than with a strong consensus that these are not “real” disorders. In fact, as psychologist Thomas Widiger, a key DSM-IV consultant, has pointed out, a majority of psychiatrists surveyed in a large study reported seeing patients with Self-Defeating behavior as their primary diagnosis, and a majority of forensic psychiatrists responding in a separate survey reported experience with patients meeting the criteria of Sadistic personality disorder.

In this book we have chosen to include all of the Axis II personality disorder diagnoses included in the Appendix of the DSM-III-R and the Appendix of the DSM-IV, since there remain many experienced clinicians who report seeing patients with each of these disorders. We prefer an over-inclusive stance, which we believe corresponds with the wide range of human behavior and with the broad diversity of personality styles that makes each of us unique.

The process of identifying and refining the categories of mental suffering continues. It is a relief for those of us in the field at last to have a systematic way to identify the disorders that is more objective and free from the theoretical bias that in the past distorted mental health diagnostic systems. Now we hope to learn how many people suffer from these disorders, predict who is likely to do so, study the causes from many theoretical perspectives, pinpoint effective treatments, and comprehend the vastly accumulating body of genetic and biologic data.

TESTING FOR PERSONALITY DISORDERS

Much of the feedback about the personality disorders and their constellations of traits and behaviors results from applying the tests that have been developed to assess them. I participated in the development of one such test, the Personality Disorder Examination (PDE). Much as laboratory tests verify medical diagnoses, the PDE reliably establishes personality disorder diagnoses. The PDE is called a “semi-structured interview.” It must be administered and scored by a trained clinician, using his or her professional judgment to evaluate the responses. The PDE is used in many research studies throughout the world, including a large World Health Organization multinational study of personality disorders.

DERIVING ORDER FROM DISORDER

The principles inherent in the DSM-III, DSM-III-R, DSM-IV, and the PDE form the foundation for the personality-style system and the Personality Self-Portrait test that we present in this book. The fourteen personality styles that we identify are the common, utterly human, nonpathological versions of the extreme, disordered constellations identified in the DSM-III-R and DSM-IV (including those from the Appendix of each edition). To put it another way, much as high blood pressure represents too much of a good thing, the personality disorders are but extremes of normal human patterns, the stuff of which all our personalities are made. Whereas the DSM-III-R and DSM-IV identify categories of disorder, we describe here equivalent categories of orderly human functioning.

Unlike the PDE, our Personality Self-Portrait test is not a tool for the diagnosis of personality disorders. Rather, we have developed it to help you delineate the constituent parts of your personality “order,” by which we mean your personality style. Use it to understand who you are and why you behave as you do, and to learn how to strengthen or readjust your pattern. Use it especially to appreciate—and accept—the identifiable differences among us all.

John M. Oldham, M.D.


CHAPTER 1
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Who Am I?
UNDERSTANDING INDIVIDUAL DIFFERENCES

How can people who are so alike be so different?

Four cousins went to their grandfather’s eighty-fifth birthday celebration, held at the New Mexico community where their grandparents had retired. Carolyn, Alexander, Jonathan, and Katy had grown up in the same large northeastern city and had spent many holidays and summers together at their grandparents’ New Hampshire lake cabin. Theirs had been a close-knit family, and their parents had raised them to be ambitious, determined, and to feel entitled. Ranging in age now from their late twenties to early forties, the four cousins, seated at the same restaurant table, began catching up on what had happened to them since they’d gone their separate ways so many years before.

After some polite chitchat, they began to let down their guard and confide what was really going on in their lives. Katy called it “karma” that they should come together after all these years to share what turned out to be a major crisis for each of them.

CAROLYN’S CAREER CRISIS

In her early forties, Carolyn was the oldest of the cousins. To be the most powerful woman at a major corporation had been her life’s dream. She had thought of little else as she spent twenty years climbing the ladder at a major multinational corporation, forcing her way through power barriers that had long impeded women’s progress in the business world. Then, just as she was about to be named senior vice president, a corporate takeover intervened. Management changed hands, and Carolyn was out on the street. In the nine months since, she had received many job offers, but none of them offered the power and prestige she had worked so hard to achieve. Her momentum was gone. It had been shattering to her, Carolyn revealed complacently, without expression or emotion.

“Jeez, that’s awful,” gushed her younger cousin Katy. “And you never even got married!”

KATY’S LOVE LIFE

Carolyn shot Katy an icy look. Katy told Alexander later, as they were dancing, “God, I really put my foot in it. Carolyn’s always thought I was a real airhead, because I was into boys and dressing up and going out, when she was always trying to talk me into getting serious about things.”

Katy, the youngest of the cousins, was in fact not married, and this was at the bottom, she felt, of her current misery. She was a talented junior copywriter at a major New York ad agency. Initially she had been quite successful at her work, but this year she’d been passed over for the raise she had hoped for. “I guess my star’s slipping a little,” she admitted as she danced with Alexander, to whom she’d always liked to talk. “I suppose Carolyn would say I wasn’t applying myself.”

When Katy was young, her mother would tell her how smart her older cousin Carolyn was, how successful, how Katy should go to business school like Carolyn, should think of her as a role model. But business wasn’t Katy’s thing. “Too dry,” she’d told both her mother and Carolyn. Katy was colorful, flamboyant, creative, and imaginative. The advertising agency was just the place for her talents—but mostly Katy was looking forward to the day when she would get married. A rich and gorgeous husband, an elegant home, and children were what she wanted out of life. Maybe when the kids were in school, she fantasized, she’d try her hand at writing—romantic novels, best-sellers, no doubt.

Attractive, sexy Katy never lacked for dates. Yet somehow she always got involved with the wrong guys. Just a few weeks ago she’d learned that the man she’d fallen head over heels for was married.

“Can you believe it?” Katy wailed later, as she told her cousins her tale of woe. “He was practically living with me, but the couple of nights a week I didn’t see him he’d go back home to her and his kids. It was humiliating!” Katy’s eyes filled with tears. “For a while I didn’t think I could live through it. I mean,” she said, looking down at the napkin she was twisting in her hands, “I seriously considered killing myself.”

Alexander, ever the kind heart, handed her his handkerchief. He reassured her that she was a terrific, worthwhile, beautiful, and gifted woman. Someday soon she would meet a wonderful man who’d really appreciate her and want to marry her. They’d have a fine marriage, Alexander told her, and at that Katy looked up and grinned.

ALEXANDER’S MIDLIFE CRISIS

As far as the world could see, Alexander had it made. He was living with a woman he loved and probably would get married soon. In addition, his father was turning the reins of the family accounting firm over to him. So why wasn’t he happy?

He blamed it all on age. He was about to turn forty and thought he was having a midlife crisis. Everything he’d worked for in his relationship and in his career was coming to fruition. But he’d lost a sense of meaning in his life, especially in his work.

“After all these years of trying to get somewhere, when you finally do, isn’t it supposed to mean something to you? Aren’t you supposed to feel fulfilled and happy?” He looked at Carolyn and said, “If you’d made it through the glass ceiling the way you’d planned to, you’d be on cloud nine. I’m stepping into the prime of my life, and all I can think is, Is this all there is?”

Carolyn admitted that she could not comprehend his feelings. She couldn’t imagine being without a meaning or a purpose, a structure to her days, to her life. True, she’d had a rough go the first couple of months after she’d lost her job. She hadn’t known what to do with her days. So she joined a health club and gave herself a daily workout schedule. That was enough to get her back to being organized again, she said.

“It’s all in setting goals,” she told Alexander firmly. “I set my daily goals for my job hunting and for my personal schedule. I have short-term goals and long-term goals. I have a schedule for myself every day. I work out every morning from six to seven. Then I shower and dress and start making phone calls to headhunters and calling around for job leads. I’m on boards and committees and I’m using those contacts. I’m meeting with my lawyer next week to talk about starting my own consulting firm.

“I want to be in the corporate world, and maybe I’ll get back there,” Carolyn said with her typical determination, as if she were not experiencing an emotional crisis. “Maybe I won’t. It matters to me, but what matters most is that I’m working, doing, staying organized. Taking responsibility, that’s what life is to me. Yes, I wish there were a man in my life,” she said directly to Katy, “but work is where it’s at for me. I’m sorry, Alexander, I don’t understand your experience. If I were you, I’d tough it out by keeping track of your goals and by throwing yourself into your work even more seriously.”

JONATHAN’S NEED TO BE FREE

“Work work work,” cousin Jonathan commented dourly. “You remind me of my wife.”

“Uh-oh,” said Katy. “Trouble in paradise?”

Jonathan ignored the question. “Who says it’s so great to work? I mean, it’s okay for you, Carolyn—but maybe Alexander would like to give up the game. Alex has been the good little boy all his life, the pride and joy of his parents,” he said, nodding toward the table where Alexander’s parents and grandparents were sitting. “Maybe now he wants to run off to Tahiti and paint naked ladies.”

“Well, I don’t know if I want to paint naked ladies.” Alexander laughed. “You know,” he added seriously, “I’m kind of surprised to see you here, Jonathan. Coming all the way out here to a family function isn’t exactly your style.”

“That’s for sure,” Jonathan agreed. “To tell you the truth, I wasn’t going to come. But when Mara decided that we should paint the whole inside of the house during spring vacation, suddenly a trip to Santa Fe seemed like a great idea. Tomorrow I’m going to do some hiking and maybe stick around a few more days. By that time she’ll probably have the place painted and everything will be neat and clean.”

Jonathan and his wife, Mara, were high school teachers. Jonathan had chosen teaching because he liked having so much vacation time. He liked to garden, to read, to “do his thing.” Mara, as Jonathan had just commented, was more Carolyn’s type—a worker, a doer. “She likes the feeling of exhaustion that comes from really pushing herself. She needs the tension of always going herself one better. Me,” Jonathan said, shrugging, “I like to feel loose, relaxed, at peace. When I sit home reading a book, she says I don’t do enough. I say she does too much.

“You know,” Jonathan continued, “I love Mara a lot. I think she does her job of being a wife just great. She takes great care of the house, of me, of her kid from her first marriage. But I just wish she’d stop insisting I be the person she is. I work, I do a lot of stuff around the house, I keep the garden—I just don’t have the same values she has in life. I like to kick back, watch sports on TV. She calls me a couch potato. I say that it’s very fashionable to be a couch potato. ‘It used to be,’ she says, as she marches outside, slams the door, and rakes the leaves.”

Katy said, “Yeah, you were always good at getting out of doing things when we were kids. Do you remember up at the lake that summer when Grandma decided that we kids had to clear the table and do the dinner dishes every night? I was really little, but I remember the first night when you were clearing the table, Jonathan, you dropped Grandma’s big serving bowl and broke it in a million pieces. The second night you spilled coffee all over the tablecloth. The third night something else happened, until Grandma excused you from dishes duty. Do you remember that?” she asked the others. They all laughed, while Jonathan protested that that wasn’t fair, he had helped out a lot.

“Is your marriage really in trouble, Jonathan?” Alexander asked. Jonathan nodded.

“What will you do?”

Jonathan shrugged. “A person’s gotta do what he’s gotta do. I’m not going to sign on for more years if I can’t be free in my own home with my own wife. I mean, I really do love Mara, but I don’t like my life with her. There’s too much stress. Tension isn’t for me. I am who I am. I can’t be who she wants me to be. The quality of life is too important to me. You guys can be into success,” he said, gesturing to Carolyn and Alexander. “I’m into enjoying my life the only way I know how.” A waiter came around with champagne then, and Jonathan lifted his glass for a refill.

Katy said, “It’s amazing you’re so laid back about it. There you are calmly watching your marriage fall apart. If it were me and my marriage were breaking up, I’d be writing suicide notes and preparing to jump off the Empire State Building.”

“Yeah, and if it were me, I’d stay in bed for three months feeling sorry for myself,” said Alexander. “And Carolyn, she’d be putting on that stiff upper lip and getting up at dawn to rewrite her life goals.”

“I’M A LEO”

That’s when Alexander made the comment, “How can people who are so alike be so different? Here we are, four peas from the same pod. We grew up together in the same extended family. We were well taken care of—no hunger, no major traumas, good schools. But look at how different we all are. We’re all trying to tough out something difficult in our lives right now, and we’re each handling it completely differently. In terms of our emotional reactions, our loves and hates, our likes and dislikes, our ambitions for ourselves, our relationships, we couldn’t be less alike. How do you figure it?”

Nobody had an answer to that except Katy. “That’s easy,” she said. “I’m a Leo.”

COMING TO TERMS WITH THOSE CONFOUNDED DIFFERENCES

Astrology is one of the oldest ways of accounting for the differences in our individual personality styles. The questions of why we are different and what is the nature of those differences have intrigued some of the best minds throughout recorded time. In the third century B.C., for example, Theophrastus, a student of Aristotle, posed much the same question as Alexander asked at the birthday party: “Why is it that while all Greece lies under the same sky and all Greeks are educated alike, nevertheless we are all different with respect to personality?”

From astrological signs to bodily fluids or humors, to body types and biological styles, to philosophy, psychology, and medicine, we have been trying to come to terms with the predictable variations in behavior, values, motivations, and mind-sets that characterize human personality types. Throughout history, thinkers and healers have also felt the need to determine which personality types are “better” or “worse,” “normal” or “abnormal,” “healthy” or “maladaptive,” which ones will “fit in,” which will need “help.” The practice continues today. For example, applying for a job or going for career counseling may bring a battery of assessment tests and inventories—such as the Minnesota Multiphasic Personality Inventory, the Myers-Briggs Type Indicator, and our own Personality Self-Portrait (see chapter 3)—to determine whether you have the “right” personality for your workplace or to find your appropriate niche.

We seem historically to be more comfortable with others who are similar to us rather than different—same language and nationality, same skin color, same religion, same politics, and so on. We usually strive to be like, to be with, or to work with some perceived ideal personality type. The ideal personality type of our times, for example, might be someone who is emotionally open, giving, understanding, hardworking, moderate in all things, and interested in self-improvement.

Yet, no matter how we may work to be like others and to seek others like ourselves, we bump into one another’s differences every way we turn—in bed, at the breakfast table, at school, in the boardroom, on the assembly line, on the freeway, and at Grandpa’s birthday party. The four cousins here are all the same religion, the same race, the same generation, and have the same city of birth and even the same eye color. But they differ in striking and predictable ways with respect to the people they love, the way they love them, their emotional range, their sources of stress and typical coping mechanisms, their way of resolving conflicts, their susceptibility to certain illnesses, their imagination, their self-esteem, their appetites, plus their career interests, work styles, and motivations, among other identifiable differences.

WHAT’S WRONG WITH YOU? (WHAT’S WRONG WITH ME?)

Despite genuine family fondness for one another, these cousins, like most people, misunderstand and judge one another’s differences. Carolyn does indeed think that Katy is an “airhead” and that she should be settling down and working harder rather than always being involved in her “silly” romantic dreams. Carolyn’s idea of hell, in fact, is having to spend eternity around somebody with Katy’s—or Jonathan’s—approach to life. Carolyn thinks that her cousin Jonathan is lazy and selfish. If she were his wife, Mara, she would have thrown him out long ago.

Katy thinks Carolyn is dull and that the only reason she works so hard is that she can’t find a man and probably is too old to have children. Jonathan thinks that Carolyn makes a religion of her work and is afraid to let her hair down and have a good time. Her tendency to lecture everyone about what he or she should do drives him crazy. He believes that Katy would be okay if she weren’t so emotional about everything. He thinks Alexander is a mama’s boy.

Although Alexander is perceptive about people and understands that Carolyn is more vulnerable than she seems, he is both frightened and envious of her strength. He feels he never measures up to her idea of what a man should be. Alexander recognizes ways in which his personality is different from others’, but to him “different” means “inadequate.” Measuring his own traits along an ideal yardstick, Alexander asks himself (or his therapist): “What’s wrong with me?” Alexander has told his therapist that because he’s not taking charge of his career right now, he’s a “wimp.” Although she does not betray her emotions, Carolyn too is deeply ashamed that she has not lived up to her career goals and feels she’s worthless. Katy believes she is not a normal woman because she has not found a husband. Jonathan is an exception; he thinks he’s just fine—he wishes everybody else would get off his back.

In other words, although we embrace our similarities to others, with respect to our differences from one another and from an ideal personality type, we do not always accept ourselves, and we often misunderstand or outright condemn the other guy.

LEARNING THE LANGUAGE(S)

In this book we show that the seemingly mysterious differences among people are relatively easy to understand and deal with once you learn to “decode” the constellation of attitudes and traits that comprise each of the fourteen personality styles. None of the styles is “good” or “bad.” Although some are more common than others, all are normal. All have their strengths as well as their potential trouble spots. Each has its own “language”—and learning the different grammars of the fourteen personality styles will make it substantially easier to deal with, resolve, or avoid conflicts with everyone you encounter, including yourself.

Cousin Carolyn, for example, is strongly a Conscientious type, with a streak of the Self-Confident style. She speaks the Self-Confident language of stardom (“I’m going to be the top woman at my company”) and the Conscientious language of “shoulds” (“I should be successful”; “You should have goals”). She measures herself against strong moral principles and feels guilty unless she works to meet these stringent external standards. No wonder she’s so hard on herself and on everybody else. Will Carolyn find the job she wants? Will she ever find a man who is strong enough to meet her standards? See chapter 6.

Jonathan’s personality style is Leisurely. His wife is Conscientious, like Carolyn—not a great match, for Jonathan’s language is that of comfort, relaxation, and pleasure, and he is utterly resistant to ambition and to guilt. Will he and Mara split? See chapter 10.

Katy speaks the language of love. She is Dramatic to an extreme. She needs to be appreciated, pampered, adored. She is deaf to the language of goals, planning, detail, and discipline, but she wouldn’t mind if somebody (Prince Charming, for instance) came along to take care of the necessary details of her life. Will Katy survive her heartbreak and find a man who treats her right? See chapter 7.

Alexander is Devoted, along with two other strong styles, plus a touch of the Serious, in his personality pattern. His key phrase is: “Whatever makes you happy.” But ask him what makes him happy and he’ll draw a blank. That’s one reason why taking charge is so hard for him right now. See how he works it out in chapter 6.

NORMAL FOR YOU

Learn to speak the language of each of the fourteen personality styles and you’ll find you can get through to others much more easily, perhaps even develop compassion for those you never thought you could tolerate (see “The Mother-in-Law Project,”).

But first, learn to understand your style. Listen to your personality speak, find the key words that unlock your pattern—learn what’s normal for you. You will find, once you determine your Personality Self-Portrait, that your personality imposes its own definite order on your past, present, and future—on all your hopes and dreams, on what you feel, and what you accomplish in life.


CHAPTER 2
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Your Unique Life Pattern?
STYLES, DISORDERS, AND DOMAINS

Your personality style is your organizing principle. It propels you on your life path. It represents the orderly arrangement of all your attributes, thoughts, feelings, attitudes, behaviors, and coping mechanisms. It is the distinctive pattern of your psychological functioning—the way you think, feel, and behave—that makes you definitely you.

Your personality style is what causes—after you have gained thirty pounds, started to turn gray, and begun wearing glasses—your classmates at your twenty-fifth high school reunion to exclaim, “Why, you haven’t changed a bit!”

What has stayed the same and is so easily recognizable is the way you react to others, your emotional style, your way of reasoning and expressing yourself, your body language—the outward effects of the core traits that have consistently marked your style since your earliest years.
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Scientific exploration of human personality is on the cutting edge of modern psychiatry. In the fields of neuropsychiatry and behavioral genetics we are beginning to prove that the foundations of personality are inherited—in other words, biologically determined. To psychiatrists, the inborn biological, genetic aspect of your personality is called your temperament. Your natural activity level (Are you “speedy” or easygoing and slow?), your characteristic mood ranges (Definitely moody? cheerful? even-keeled?), and your reaction ranges (Does change throw you?) are among the many features of your temperament or biological style, with which you emerged “preprogrammed” from the womb. As we will show in chapter 18, research is even beginning to match the traits and behaviors that mark each personality style with the underlying biochemical communication patterns among brain cells.

GENES AND EXPERIENCE

As with a number of physical traits, such as height, genes confer a range of personality predispositions. Environment and life experience—parents, family, life events, culture, peers—then sculpt the final “you” from the possibilities. Adverse experience can alter the possibilities for the worse. For example, you may have grown taller were it not for poor nutrition or illness during your childhood. By the same token, had your parents abused instead of appreciated you and responded sufficiently to your needs, your powerful aggressiveness might have landed you in jail instead of fueling your brilliant legal maneuvers in the courtroom.

THE CARD GAME

Personality is like a deck of cards. You are dealt a hand at conception, and life experiences determine which genetic cards will be turned up and therefore what the nature of your normal experience will be. Your hand—your personality style—will be fairly set by the end of childhood, and you will be playing the “game of life” in your distinctive way for the remainder of your years.

While no psychiatrist or psychologist has invented a crystal ball that can predict what “move” you or anyone else will make in response to any single situation, research shows that we can indeed count on people playing the game true to their personalities more times than not, well into old age.

[image: ]

You do, of course, grow and change throughout your lifetime, but you do so in your consistent, characteristic manner. Your personality style is your way of being, of becoming, and of meeting life’s challenges. Most people’s styles have a built-in flexibility factor that allows them to deal with the hurdles thrown in their path. They can adapt to change, which makes a variety of experiences possible. Other people, however, find themselves up against the same old walls. They are locked into rigid, inflexible personality patterns—personality disorders—that cause them to have the same troubled, bored, empty, lonely, or disruptive experiences repeatedly throughout their lives.

THE CASE OF GARY G.

A man goes to a psychiatrist because his wife has threatened to leave him: “If you don’t get your act together, Gary—I mean it this time—I’ll take the kids and go to Mother’s.”

Gary is forty-four years old and has just been put on three months’ probation at his job because he mistakenly erased from the computer and somehow managed to destroy the backup copies of the key documentation for a project. His department consequently failed to meet an extremely important deadline and the company nearly lost a major contract.

Gary is an industrial engineer at an auto parts manufacturing company. He’s lost three jobs in the last ten years. He says to the psychiatrist that there’s nothing wrong with him. He’s had a run of bad luck with rotten bosses. It’s not his fault if it’s the losers who get promoted and then ask you to do the impossible, says he. Gary concedes that all his “bad” bosses accused him of being forgetful, slow, stubborn, and uncooperative—the same complaints, he admits when pressed, that his wife has against him. She’s always on his back to help around the house, which he refuses to do. She also annoys him by complaining about his constant grouchiness and his drinking, which Gary is sure he has under control. Gary says that his wife doesn’t understand him. That’s his problem, he tells the psychiatrist.

Nearly everybody delays and procrastinates and passively resists authority once in a while. And some people simply are more relaxed and easygoing than others about deadlines and assignments; they put them off while they attend to other, more interesting things, but they do them eventually. These folks, like cousin Jonathan in chapter 1, have a strong streak of the Leisurely personality style. They get along fine in life as long as they steer clear of rush-deadline, high-demand careers and don’t pair up with perfectionists. They’ll reward you with love and appreciation if you accept them as they are and take good care of them.

But Gary has more than a healthy share of these traits. For him, passive resistance to the demands of authority has become his only way of life. At home he avoids everything his wife or teenage kids expect of him. At work he continually sabotages his efforts, to the point of jeopardizing his livelihood and his family’s welfare. He’s been this way at least since adolescence, when, although intellectually gifted, he flunked out of two colleges before finally receiving his degree. Now he’s about to lose his marriage and his job.

Gary misses his second appointment with the therapist—“I forgot,” he explains—but by the end of their next visit, the psychiatrist believes he has heard enough to make a preliminary diagnosis. Gary has a personality disorder. His personality style has become rigid and inflexible. Instead of providing a way of coping and adapting to the demands of life, his personality pattern has thrown him into one vicious cycle after another. He doesn’t recognize that his repetitive patterns of behavior have made his life miserable. All he knows how to do is blame and envy others and say no—so nothing good ever happens to Gary anymore. Gary needs help.

Specifically, Gary is suffering from Passive-Aggressive personality disorder, as defined by the DSM-IV.

DIFFICULT PEOPLE

The DSM-IV distinguishes between personality disorders (Axis II disorders) and acute, painfully symptomatic conditions, such as depression, schizophrenia, eating disorders, sexual disorders, and panic disorders. These latter (Axis I disorders) are considered “clinical symptom syndromes.” Their dramatic symptoms tend to flare up periodically. Often they have a powerful biological component and can be treated with medication.

Personality disorders, on the other hand, are long-term patterns of inflexible and maladaptive behavior that are manifest from adolescence. (See “General Diagnostic Criteria” below.) Without treatment they last a lifetime, although they may lessen in intensity in middle and older age. This does not mean that people with problems stemming from their personalities do not also get depressed or develop sexual problems, have panic attacks, become addicted to drugs, or suffer severe mental anguish. Very often, as you’ll see in the chapters that follow, certain personality disorders create vulnerability to specific clinical-symptom syndromes. The acute conditions erupt under particular kinds of stress (e.g., the breakup of a relationship).
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A. An enduring pattern of inner experience and behavior that deviates markedly from the expectations of the individual’s culture. This pattern is manifested in two (or more) of the following areas:




(1) cognition (i.e., ways of perceiving and interpreting self, other people, and events)

(2) affectivity (i.e., the range, intensity, lability, and appropriateness of emotional response)

(3) interpersonal functioning

(4) impulse control

B. The enduring pattern is inflexible and pervasive across a broad range of personal and social situations.

C. The enduring pattern leads to clinically significant distress or impairment in social, occupational, or other important areas of functioning.

D. The pattern is stable and of long duration and its onset can be traced back at least to adolescence or early adulthood.

E. The enduring pattern is not better accounted for as a manifestation or consequence of another mental disorder.

F. The enduring pattern is not due to the direct physiological effects of a substance (e.g., a drug of abuse, a medication) or a general medical condition (e.g., head trauma).





According to the few studies that have been conducted, personality disorders afflict between 10 and 14 percent of the total population; future studies, conducted with better methodology, will likely reveal a substantially higher percentage. The incidence is higher in urban than in rural areas, and among lower socioeconomic groups. Men and women are affected in relatively equal numbers, although some of the specific disorders, as we will see, favor one sex over the other.

When earlier versions of the DSM were field-tested prior to publication, more than 50 percent of psychiatric patients were found to suffer from full-blown personality disorders. Most of the people who consult mental health professionals have difficulties that can be traced, at least in part, to aspects of their enduring personality patterns. As in Gary’s case, something about the way they are and the way they behave is damaging their lives and/or making them, and likely the people around them, miserable.

Many people with disordered personality patterns do not realize that there is anything amiss with them. Others see it, though. Individuals with personality disorders are frequently in conflict with family members, employers, colleagues, and subordinates. These problems are quite difficult to resolve, because these individuals usually do not recognize that it is their own repetitive patterns of behavior that so greatly contribute to their troubles.

Chances are, when you read about the fourteen personality disorders in the following chapters, you will recognize the people in your life who are the most frustrating to deal with. For Gary’s wife, that person was her husband. He wasn’t a bad person, and she loved him, but she couldn’t make him understand that his behavior was destroying their family. Gary did not volunteer to go for help—his wife had to threaten him. In his therapy, for a long time he didn’t understand that he was doing anything inappropriate. He believed his problems were everyone else’s fault.

TOO MUCH OF A GOOD THING

The DSM-IV follows medical tradition in distinguishing between normal and abnormal and in recognizing discrete categories of disturbance for mental health professionals to diagnose, study, and treat. The personality disorders that the DSM-IV formulates represent the state of the art in the diagnosis of personality malfunctioning. (As mentioned in the introduction, the DSM-IV includes twelve personality disorders, two of which are “unofficial.” The fourteen personality disorders we discuss here encompass these as well as two that were included for study purposes in the DSM’s previous edition.)

Yet, the difference between personality functioning and malfunctioning—between style and disorder—is often only one of degree. “Only when personality traits [or styles] are inflexible and maladaptive and cause significant functional impairment or subjective distress do they constitute Personality Disorders,” states the DSM-IV. The fourteen personality disorders are exaggerations of the fourteen personality styles that are present to varying degrees within every individual. It is the quantity of each personality style along a continuum, not its quality, that tends to spell problems in life.

Take Gary. He scores at the top of the Leisurely-Passive-Aggressive continuum. The disorder dominates his work life and personal existence, making him rigid and incapable of coping and adapting. When anyone wants anything from him, he automatically digs in his heels. Now that he is about to lose his job and his marriage, he is pulling his head even tighter into his turtlelike shell, refusing to recognize how he contributes to the mess he is in. He vacillates between feeling angry and contrite, but he doesn’t see that he needs to change. Neither does he think that his life will ever get any better. When he finally does agree to go for help—“because my wife doesn’t understand me”—he “forgets” his appointments. Gary’s personality style has become so exaggerated that it leaves little room in his personality for balancing tendencies to flourish.

PERSONALITY STYLE: THE GOOD THING

Psychiatry concerns itself with disorder. Our primary concern in this book is to delineate the normal, adaptive personality styles that the disorders take to an extreme. (See the style-disorder chart) We will return to Passive-Aggressive Gary in chapter 10. There, in addition to Leisurely cousin Jonathan, we will also find Anton Z., an artist for whom the Leisurely style makes for an often intriguing, highly creative life. He can be stubborn and resist his wife’s demands, but not under every circumstance. He’ll feel guilty about his behavior, and eventually he’ll end up doing something about it, although perhaps not right away. Fortunately, Anton’s second wife, unlike his first, knows how to deal with him.
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Although no one can say exactly where style ends and disorder begins, the differences between Gary and someone like Anton, who is leading a productive and satisfying life, involve flexibility, variety, and adaptability. Establishing a diagnosis is the responsibility of a mental health professional, but you can think about your behavior and life experiences or your level of frustration with another person in terms of these standards:


1. Flexibility and inflexibility. Gary is stuck with one principal way of behaving in reaction to the demanding people and situations in his life. Anton has a larger repertoire of behaviors. For instance, he will negotiate with his wife if he sees that a particular issue is extremely important to her.

2. Variety and repetition. Gary lives a life of repetitions: he is always in trouble at work; his marriage is often in crisis. He has few rewarding experiences, and he makes no progress. His life is ',




[image: ]




3. Adaptability and incapacity to cope with stress. Anton, as we will see, has a tendency to withdraw and to become obstinate when faced with stressful demands from other people and from the art market. But he usually rallies and deals with it, often with profound results. For example, through some long hard years when his work wasn’t selling, he stuck with his highly original painting style, which deepened and matured. Gary, on the other hand, cannot master the slightest stress. When he was under the pressure of a departmental deadline, instead of tolerating the extra demands on him and demonstrating the ability he possessed, he unconsciously erased from the computer months of painstaking work.



“When an individual displays an ability to cope with the environment in a flexible manner, and when his or her typical perceptions and behaviors foster … personal satisfaction, then the person may be said to possess a normal or healthy personality,” writes psychologist Theodore Millon. “Conversely, when average or everyday responsibilities are responded to inflexibly or defectively, or when the individual’s perceptions and behaviors result in … personal discomfort or curtail opportunities to learn and to grow, then we may speak of a pathological or maladaptive pattern.”
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Flexibly or otherwise, your personality etches its distinctive imprint on six key areas of life: your Self; your Relationships; your Work; your Emotions; your Self-Control; and your notions about the Real World. Modern psychiatric thinking has determined that these six domains are fundamental to the assessment of your personality pattern.

As we will demonstrate, each of the personality styles betrays a characteristic, utterly normal pattern of thinking, feeling, and behaving in each of these six domains. Also, for each personality style one or two (in one case three) of these domains dominate the entire style and determine functioning in all the domains. For example, Work is key to the Conscientious style; clearly it is the ruling domain for cousin Carolyn. It even dominates her emotional life; Carolyn is miserable if her life isn’t on a solid work-accomplishment track. For Leisurely cousin Jonathan, the domain of Self rules. His need to be independent and pursue his own meaning in life is essential to him—more important than his relationships, should he be forced to choose.

SELF

This domain includes your sense of self, your self-esteem, your self-image—the way you see, think, and feel about yourself, your place in the universe, and your place in other people’s estimation. Self-Confident types, for example, have a sense of entitlement and a real feeling of personal destiny. For them, the Self domain is key, which helps to explain their sureness of purpose, their drive, and their ability to succeed despite obstacles. Idiosyncratic types are sustained by the rich inner worlds of their Selves; they may or may not be successful by other people’s standards or fit comfortably into the social order, but no matter what others say or convention dictates, they continue to march to their own drummer. For those with Dramatic style (cousin Katy, for example), the Self shines brightest when others appreciate their qualities; they rise to the occasion when all eyes are on them.

Your style of functioning in the Self domain influences many important aspects of your behavior—for instance, how you perform at a job interview. Adventurous types may have such power in the Self domain that they can talk people into giving them jobs for which they are not really qualified. Those with Self-Sacrificing style, who, as the name of the style suggests, come into their own when they are giving of themselves to others, commonly will play down their very real capabilities rather than appear to be boastful.

How do you think and feel about yourself? What do you think about your body? Where do you place yourself in the universe and in other people’s estimation? Who comes first, you or them? What do you dream for yourself? Questions such as these reveal what is normal for you in the Self domain.

RELATIONSHIPS

This domain is a dominant factor in more than half of all personality styles. It defines how important other people are to us and how we lead our lives. Besides being individuals, we are members of families, couples, friendships, school classes, communities, business organizations, even crowds of strangers. The nature and style of our reactions and involvements with these other people reveal a great deal.

Solitary people, for example, need to keep others at a distance; they can connect with others as long as they can then step away. Dramatic men and women often function poorly when they are alone; they need to be surrounded, admired, applauded. Vigilant types are very cautious of others. They take their time getting to know you before they move close; they’re at their best with people when they feel in control in their relationships. For Devoted types, other people are their reason for being; they feel incomplete unless they are committed to or even merged with someone. Sensitive people flourish in the company of a small group of friends or within their families, but they are uneasy and definitely “not themselves” in large groups or among strangers. Aggressive types have to be one step ahead in all their relationships.

WORK

This domain encompasses your style of “doing,” and—through play, school, career, housework, child care, chores, and hobbies—you’ve been spending your day working at something virtually all your life. Your personality style reveals itself in how you complete tasks, take and/or give orders, make decisions, plan, handle external and internal demands, take or give criticism, obey rules, take and delegate responsibility, and cooperate with other people.

For the Conscientious-style person, Work is the ruling domain. People like cousin Carolyn are always busy doing something even in their leisure time; it’s their work and how well they do it that defines them and makes them comfortable in life. Work is a key domain for the Aggressive style too; political success at work is essential for this take-charge, top-dog style. Work also directs the Serious-style person; life is Work and Work is life for this sober, no-nonsense individual.

Although for Conscientious and Aggressive styles, work and fun are often synonymous, Leisurely types usually think otherwise; they do what is required of them and no more, so that they can escape their labors and relax and have a good time. Adventurous types are notoriously unresponsive to authority. They love a challenge, though, and as long as their work (meaning also sports and hobbies) includes conquering some risk, they’ll stick with it.

What you choose to do in your life, how you choose it, and how you deal with Work-domain difficulties (including being out of work or having to work two jobs to make ends meet) are also revealing of your personality style. Devoted-style Alexander went into the family business because it was expected of him. It never occurred to him to ask himself what he’d rather do; when he felt empty and dissatisfied, his personality style led him to assume that he’d just have to stick it out.
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EMOTIONS

The Emotions or feelings domain includes your usual moods and emotional states, such as happiness, sadness, sexual feelings, anger, irritability, fear, anxiety, and sensitivity to praise and to criticism. What weight does this domain play in your personality pattern? People with Dramatic style are ruled by their feelings; they judge an experience not by what they think about it but how they feel about it. They are sensuous, seductive, sexy. Their emotional style can serve them well in their work, if they choose careers or environments in which they are encouraged to be intuitive, impressionistic, and creative. Conscientious-style individuals, on the other hand, give little weight to their feelings. To them, logic counts. They have strong feelings, but they prefer to submerge them under a cool, controlled veneer.

Level of emotional intensity—from hot and high-pitched to cool and imperturbable—is a feature of this domain as well. The Mercurial style is emotionally “hot”; these individuals experience the widest range of moods and feelings with deepest intensity, anger included. Their intense and changeable moods may facilitate creative experiences and accomplishments, but they will be less of an asset in the corporate boardroom. Solitary types tend to be cool, calm, and relatively unmoved by others’ opinions of them. They often make gifted rational observers of other people and of the natural world, but when others insist that they experience and express feelings, they feel a great deal of anxiety. Serious types dwell in a solemn emotional world. Not given to levity in the best of times, they prove better able to handle sobering experiences than are those with most other personality styles.

Sensitive types have very tender feelings. They are easily made anxious and self-conscious—so they build their personal and career lives around people they know well and situations with which they are familiar. As a result, they tend to form deeply meaningful relationships and become expert at what they do.

SELF-CONTROL

Do you have an “executive director” in your head who considers each temptation and determines whether you should indulge your appetites and passions, to what degree, and for how long? Or does nothing intervene between desire and surrender? This domain—your control or your impulsiveness—rules your level of spontaneity and ability to act on impulse, your risk-taking behavior, your ability to forestall rewards and fulfillment, your planning skill, your self-discipline, your frustration tolerance, and your ability to stop and think before you act.

Issues of Self-Control are key for the Adventurous and the Mercurial styles. Adventurous types love to act on the moment—they couldn’t live any other way. They do not plan for the future or spend much time worrying about the consequences of their actions. Their personalities thrive on excitement, thrills, gambles, and risks. Their spontaneity gives their lives meaning and fuels their daring accomplishments. Mercurial men and women are similarly spontaneous, often in creative fields. When a passion comes upon them, they give in to it completely. They are thoroughly responsive to pleasure and sensation, hungry for sensuous experience. They are remarkable lovers.

On the other side of the Self-Control continuum are the Aggressive, Conscientious, Vigilant, and Sensitive styles. In varying ways and for differing reasons, these personality styles emphasize control. They are all plan-ahead, goal-directed types who are focused either on future rewards or present safety. Aggressive and Self-Confident types are masters of the calculated risk. Serious-style people seek predictable regularity.

In this as in all other of the six domains, there is no “right” or “wrong” way of behaving, unless the style of functioning brings harm to oneself or others. Nonetheless, in this era of eating disorders, sexually transmitted diseases, drug and alcohol abuse, violent crimes and suicide, controversy over abortion, our culture demonstrates strongly mixed feelings about how a person “should” function in the domain of Self-Control. Culture influences the expression of personality traits and styles, and as the pendulum has shifted from the radical, let-it-all-hangout sixties through the conservative get-control-of-yourself eighties, into the shifting moderate/conservative get-control-of-others nineties, people whose personalities are dominated by the impulsive side of the Self-Control domain may feel pressured to bridle their natural passions.

REAL WORLD

Do you live in a world of concrete objects such as people and buildings, where things are pretty much what they seem? Or, when you walk through a forest, are you listening for the spiritual beings that inhabit the trees? Philosophers have disagreed about the nature of reality since earliest times. In personality assessment, psychiatrists are less interested in what’s “true” than in the degree to which your ideas vary from the prevailing standard and how these notions influence your behavior.

What’s your reality? Your spirituality? If you are an Idiosyncratic type (the only style in which this domain is key), the conventional explanations, religions, institutions, and scientific understandings do not hold great weight with you. If you believe in ESP, it exists; you are not swayed by doubters. Your mind might be open to the existence of ghosts, extraterrestrials, or past lives. On the other side of the spectrum, Conscientious individuals are perhaps the most accepting and respecting of conventional, shared realities, be they scientific, religious, political, or philosophic.

In chapters 4 through 17, we’ll discuss how each personality style shapes a person’s approach to his or her self-styled reality in a more metaphoric sense, as well. For example, Sensitive types perceive the Real World to be full of danger; therefore, they create safe harbors for themselves, they stick close to family, they embrace the known. Vigilant types may approach the Real World as if they are the only sane ones in a sea of madmen. Self-Confident folks strut around their planet as if it belongs to them personally, whereas Devoted types may react to a Real World in which they perceive themselves to be less important or to carry less weight than other, more important people.
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By ordering your experiences and reactions in a systematic way throughout all the domains of functioning, your personality style directs your life and becomes a kind of fate. But it is a changeable fate. Even for those with personality disorders, the potential for change always exists. Intense life pressures and experiences—from the horrors of war to the birth of a child to the rigors of psychotherapy—can exert tremendous force on the personality. To adapt, your personality restructures itself. You can also learn to make certain small changes and adjustments, first by understanding how your personality is structured, and then by knowing how to enter the system and fine-tune it.

This capacity for change, like the foundations of personality, is an inborn biological reality. Researchers in neuropsychiatric laboratories are daring to speculate that learning and significant experience can trigger previously unexpressed potentials that have been encoded in our genes from the start. The elegant work of neuroscientist Eric Kandel, M.D., implies that no matter how rigid or how limited your personality, biologically your fate is never really sealed. Through experience, learning, or psychotherapy, you can turn up long-covered cards and expand your hand at any age.

In the last two chapters of this book we’ll look more closely at where your personality style comes from, how it develops, and how to change it. For the most part, however, we’ll devote these pages to the discovery of your “hand”—the nature of your normal personal order. We will show you what your unique personality style means in the full context of how your life plays out.


CHAPTER 3
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The Personality Self-Portrait
TAKING AND INTERPRETING THE TEST AND READING THE BOOK

Your personality style is your own, utterly individual amalgam of fourteen separate, identifiable styles. It can be pictured on a graph. Fill in the questionnaire that begins on this page, score it, transfer your scores to the Self-Portrait graph, connect the points, and you will see the unique outline of your Personality Self-Portrait. No one else has the identical configuration of styles that compose your Personality Self-Portrait.

The fourteen chapters that follow explore each of the personality styles individually. You need not take the test in order to discover the pieces of your personality style within these chapters. All readers, with or without completing the test, will discover aspects of themselves and of others (parents, children, relatives, friends, teachers, spouses, lovers, bosses, employees) scattered throughout each of the style chapters. By completing your Personality Self-Portrait, however, you will be able to visualize both the structure of your whole personality and the complex relationships among its parts.

All fourteen styles are normal and universal. While each one brings its share of strengths and problem areas, there is nothing “wrong” with any of them, and there’s nothing “abnormal” about having a predominance of one or a lack of another. The styles and the infinite variety of patterns that the Personality Self-Portrait can capture are but manifestations of the rich and wonderful differences among us all.

THE FOURTEEN STYLES AND THE SIX DOMAINS

Each chapter includes, first, a list of the key characteristics of each style. Then we go on to cover in great detail each style’s characteristic


THE FOURTEEN DISORDERS


SUGGESTIONS FOR USING THIS BOOK




THE PERSONALITY SELF-PORTRAIT FOR COUPLES





CASE HISTORIES, VIGNETTES, REAL PEOPLE, AND “TYPES”
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The Personality Self-Portrait Questionnaire

	Click here to download a PDF of this Questionnaire








	Circle one:
	Y
	(Yes, I agree)
Choose this option if the entire statement is completely true for you most of the time.



	 
	M
	(Maybe I agree)
Choose this option if the entire statement is sometimes or somewhat true for you. Choose this option also for multiple-part statements when you agree with one part but disagree with another part.



	 
	N
	(No, I don’t agree)
Choose this option if the statement is completely false for you.





1.                 I tend to spend more time on my work than do some of my colleagues or coworkers, since I’m a perfectionist and like things to be done right.                 




2.                 I am a very organized person. I like to follow a schedule and make lists of things I have to do. Sometimes I have more lists than I know what to do with!                 




3.                 I’ve sometimes been called a “workaholic.” It’s true that I work very hard even when I have enough money and the bills are all paid. I suppose if I wanted to I could knock off and relax, at least for a little while.                 




4.                 I like my usual routines for doing things and I can be quite stubborn if people try to get me to change them.                 




5.                 I hate routine and I’m not very good at obligations, so I put things off as long as I can or I just never get around to doing them.                 




6.                 Whenever I succeed at something, I find that either I don’t really enjoy it much or something goes wrong somewhere else in my life.                 




7.                 I have a lot of abilities I can’t seem to take advantage of. When I’m good at something, I can help other people with it, but I can’t seem to put my ability to work for myself.                 




8.                 I have a fairly good sense of myself. I know what kind of work I want to do, what kind of friends I like to be with, and overall what sorts of things are important to me.                 




9.                 I feel like I’m just an outer shell with nothing inside. I can feel pretty aimless.                 




10.               I like to daydream. I imagine myself rich or powerful or famous—maybe being applauded for winning the Nobel Prize, or idolized by crowds of fans for my talent or beauty.                 




11.               Even though I’m not sure I should be, I find myself fascinated by violence, weapons, and the martial arts. I like films and TV shows with a lot of action and violence in them.                 




12.               People say that I express myself in an odd way—that I say things that are too deep for them, or that I don’t explain what I mean.                 




13.               I’ve been called arrogant, but so what!                 




14.               I like to be admired, and I have a habit of fishing for compliments when I’m being ignored.                 




15.               My appearance is very important to me. I spend a great deal of time making sure I look attractive.                 




16.               People sometimes think I’m eccentric because I dress my own way and because I seem a little “spaced out” to them. It’s true that I live sort of in my own little world.                 




17.               Even though I think I understand people, they’re always telling me I don’t have a clue about how they feel.                 




18.               When it comes to standing in line or being seated in a crowded restaurant, I usually try to get to the front and get waited on right away—or at least I feel that’s how I should be treated.                 




19.               I don’t believe in feeling guilty about what I’ve done.                 




20.               I’m a cut above most people. The people I associate with and the organizations I belong to are all influential and important.                 




21.               Perhaps some people think I’m uptight or rigid, but I believe strongly that there’s never an excuse for immoral or unethical behavior.                 




22.               I prefer to get other people’s input or advice before making decisions, even everyday ones.                 




23.               I just can’t seem to throw things out, even if they’re useless or meaningless to me.                 




24.               Maybe I do exaggerate my own importance, but frankly I think I’m worth it.                 




25.               I judge myself much too harshly: I’m always blaming myself for everything that goes wrong or doesn’t work out.                 




26.               I wouldn’t call myself a light-hearted person. Things weigh more heavily on me than on most people and I tend to be pretty somber most of the time.                 




27.               Sometimes I think that Guilt is my middle name, since I’m always feeling guilty and remorseful or like I’ve done something wrong.                 




28.               I don’t have much confidence in myself. Sometimes I feel I’m just worthless.                 




29.               Even though I don’t hesitate to tell others about my problems, I’m very uncomfortable letting them help me with them.                 




30.               People may think I talk too much about my misfortunes, but they don’t understand how bad things really are for me.                 




31.               I sometimes find myself laughing at other people’s misfortunes, even though I’m not very proud of that reaction. Maybe it’s just a way of saying, “There but for the grace of God go I.”                 




32.               I find it hard being around people who are better off than I am, since I often feel jealous of their good fortune.                 




33.               I sometimes find it difficult to let go and have fun. When opportunities to enjoy myself come up, for some reason I have a hard time taking advantage of them.                 




34.               When it comes to relationships, sometimes I think I am my own worst enemy. I keep getting involved with people who end up treating me badly or disappointing me. I can’t believe I’m so bad at sizing up others—I must be naive.                 




35.               I can be difficult to be with lots of times, and, when I think about it, my own expectations of others can be pretty unreasonable. But I still get upset when they get mad at me.                 




36.               When someone really cares about me or treats me with a lot of kindness or tenderness, I often feel uninterested. Somehow it just seems boring to me unless there’s a real challenge in the relationship.                 




37.               I think sometimes I do too much for other people.                 




38.               I usually leave the big decisions to the important people in my life.                 




39.               I’m not what you would call a self-starter. I’m a much better follower than a leader, but I can be a very loyal team player.                 




40.               I like to express agreement with other people. When I disagree, I usually keep it to myself.                 




41.               I’ll go out of my way to do things for other people—sometimes even unpleasant things—to get them to like me.                 




42.               I do much better when I’m in a relationship, because I feel pretty helpless when I’m on my own.                 




43.               When a relationship ends, I get kind of panicky and start searching right away for a new one.                 




44.               Probably I worry too much that I won’t be able to take care of myself if I lose the important person in my life.                 




45.               Sometimes I worry so much that people will leave me that I get sort of frantic and call them up to get them to reassure me, which must get pretty annoying.                 




46.               I love being the center of attention—it’s exhilarating. I’m much more comfortable in the middle of the action than at the sidelines.                 




47.               I like to flirt, and I like for people to think I’m sexually appealing.                 




48.               People describe me as very entertaining. I can tell about things that happen in a very enjoyable and colorful way, without having to get all the facts straight all the time.                 




49.               I’m rather suggestible. I have to watch out that I’m not too easily swayed by other people.                 




50.               All too often I assume there’s more to a relationship than there really is. This causes me a lot of heartache.                 




51.               I typically get into very intense relationships, and I usually find my feelings about the person change from one extreme to another. Sometimes I almost worship, and other times I can’t stand, the person I’m with.                 




52.               For me, envy is a fact of life. Either I’m envying somebody else, or someone else is probably envying me.                 




53.               I am not a very trusting person, even though I would like to be. I just can’t help worrying that other people might take advantage of me unless I’m careful.                 




54.               Sometimes I think that my friends or colleagues are not really as loyal as I would like them to be.                 




55.               I don’t really have any close friends, except maybe some members of my immediate family.                 




56.               I’m the jealous type. In my relationships I find myself worrying whether my partner is being faithful.                 




57.               I am a fairly private person and I generally keep things to myself, since you never know who will use personal information to their own advantage.                 




58.               I tend to be a loner, which is fine with me. I don’t really enjoy being around other people that much, even my family.                 




59.               When I have a choice, I prefer to do things by myself.                 




60.               I don’t have a very strong drive to have sex with anyone.                 




61.               It’s hard for me to be myself in intimate relationships. I’m afraid I’ll seem ridiculous, so I hold back.                 




62.               I’m shy around new people.                 




63.               I often find social situations unbearable, even with people I know. I can’t stand the feeling that the others are looking at me and sort of sizing me up, not always in a flattering way.                 




64.               I usually wait to get involved with people until I’m sure they like me.                 




65.               I feel more comfortable in work settings that do not involve a lot of people, because I can’t help worrying that my coworkers will be critical of me.                 




66.               Socially I am a very confident person. I talk comfortably and am not awfully self-conscious or anxious that I’ll say something stupid or appear uninformed.                 




67.               People don’t really appreciate or understand me.                 




68.               I can be rather critical of my boss or of other people in authority. Maybe I don’t appreciate what it’s like to be in their shoes, but it seems to me I sure could do a better job much of the time.                 




69.               When somebody asks me to do something I don’t want to do, I can be a real pain—I’ll sometimes argue or sulk or get very grouchy.                 




70.               If somebody nags me, I can get really stubborn and obnoxious, but later I might feel guilty and try to make up.                 




71.               I wish I weren’t always so down on other people. No matter what they do, I seem to find something wrong with them.                 




72.               Some people say that I insist on doing too much myself, but I’d rather do the work myself than have someone else do it wrong or incompletely. And I’ll risk being called “bossy” if that’s what it takes to get people to do things in what I believe is the correct way.                 




73.               I think strict discipline is extremely important. Although I don’t necessarily believe in physical punishment, I do believe in the principle behind the saying “Spare the rod and spoil the child.”                 




74.               My family members sometimes complain that I don’t allow them enough independence or freedom. I guess I do run a pretty tight ship.                 




75.               People have told me that I put them down in front of others. They shouldn’t be so thin-skinned—words aren’t going to hurt anybody. And if they really think I’m being too critical, they should be able to stand up to me.                 




76.               I suppose I can be fairly intimidating. Some people have told me that they do what I want because they’re afraid of me.                 




77.               I prefer to be in the dominant position in my relationships. As a result I can sometimes seem mean or cruel without realizing it.                 




78.               I believe there are situations in which you have to step on someone’s toes to get where you’re going.                 




79.               I find that certain people do little things to tease, annoy, or even insult me, just to get my goat.                 




80.               If somebody doesn’t treat me right, I’ll probably hold a grudge for a long time.                 




81.               I don’t necessarily tell the truth.                 




82.               Occasionally I make up stories or distort the truth, just to see how other people will react. These are just jokes, though—no reason for anybody to get angry.                 




83.               People sometimes tell me I act like I have a chip on my shoulder. It’s true that I’ll fight or argue with anybody who gets on my bad side.                 




84.               I have a keen sense for when I’m being criticized, even when it’s veiled, and I can tell you that I don’t let anybody get away with it.                 




85.               I have a terrible temper, but there’s nothing I can do about it.                 




86.               People sometimes tell me that they can’t be sure when to take my feelings seriously.                 




87.               I express my feelings in a vivid and dramatic way.                 




88.               I go my own way emotionally. For example, something sad may strike me as funny and I’ll laugh.                 




89.               I’m very reactive mood-wise. Little things can set me off. In a matter of a few hours I can experience a wide range of feelings, from happy to sad, annoyed, or anxious. But the bad moods never last long.                 




90.               I tend to brood and worry a lot.                 




91.               I wish I didn’t worry so much about what other people think of me in social situations.                 




92.               I hate trying new things or taking risks, because I’m afraid I’ll make a fool of myself.                 




93.               There’s not all that much that I really enjoy doing.                 




94.               You can call me “poker-faced,” since I’m generally very unemotional.                 




95.               I’m not the type to reveal any reaction when others criticize me or even compliment me.                 




96.               I guess I’m on a different wavelength from most other people. Sometimes I can feel strange things that are very real to me, even though I can’t prove them, such as being outside of my own body or in the presence of a family member who has died.                 




97.               I am fascinated by things like magic, ESP, and the supernatural. I have a sort of “sixth sense” and have sometimes had eerie experiences where I knew something was going to happen before it did.                 




98.               I tend to see the glass as half empty rather than half full.                 




99.               I do not spend money easily. Even though some people think I’m stingy, I believe that money belongs in the bank, in case something terrible happens.                 




100.             I like to act on impulse when the spirit moves me. For instance, I’ll get drunk or stoned if I’m in the mood, I may indulge in food, maybe I’ll drive too fast or enjoy a big shopping spree. Acting this way makes life a lot more interesting, although of course it backfires sometimes.                 




101.             I can be very dramatic when I’m upset. I have been known to threaten to harm myself, but I don’t really mean it.                 




102.             I am intrigued by an underground kind of life where you can break the rules and get away with it.                 




103.             I just don’t have the patience to stick with a job for long or worry about finances or paying my bills, so some people think I’m irresponsible.                 




104.             I’m not the kind of person who always takes the careful route. I may take risks—like driving over the speed limit or driving when I’ve had something to drink—but I know what I’m doing and I get where I’m going.                 




105.             I like to do things spontaneously, without planning ahead.                 




106.             When I was a kid I was something of a hell-raiser and was always getting into trouble. Some of these things applied to me: I skipped school; I ran away from home; I got into fights; I fooled around sexually; I told lies; I stole; I bullied people; I messed up people’s property.                 




107.             When I’m under a lot of stress I can get unreasonably suspicious, or else I just tune everything out and pretend it isn’t happening.                 
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II. Now transfer your answers to the score sheet.
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III. Calculate your total score as follows:
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IV. Draw your Personality Self-Portrait on the graph as follows:
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	Click here to download a pdf of this graph
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