

  
    
    
      While every precaution has been taken in the preparation of this book, the publisher assumes no responsibility for errors or omissions, or for damages resulting from the use of the information contained herein.

    
    

    
      REASONABLE WOMEN DON'T

    

    
      First edition. April 1, 2026.

      Copyright © 2026 A.J. Mercer.

    

    
    
      Written by A.J. Mercer.

    

    
      10 9 8 7 6 5 4 3 2 1

    

  



  	
	    
	      Also by A.J. Mercer

	    

      
	    
          
        
          
	          The Good Girl Must Die

          
        
          
	          The Audacity of Needs

          
        
          
	          We Don't Talk About That

          
        
          
	          Who Told You That You Were Loud?

          
        
          
	          Difficult Women Don't Apologize for the Weather

          
        
          
	          Reasonable Women Don't

          
        
      

      
    
    


Table of Contents

Copyright Page

Also By A.J. Mercer

REASONABLE WOMEN DON'T

Introduction: The Standard Nobody Wrote Down

Chapter One: Where the Standard Came From

Chapter Two: The Anger She Wasn't Allowed

Chapter Three: The Needs That Were Too Much

Chapter Four: The Moving Target

Chapter Five: Reasonable in the Workplace

Chapter Six: Reasonable in the Body

Chapter Seven: She Polices Herself Now

Chapter Eight: Dismantling the Standard

Chapter Nine: What She Was Always Entitled To

After the Standard

Sign up for A.J. Mercer's Mailing List

Further Reading: The Good Girl Must Die

Also By A.J. Mercer

About the Publisher

	[image: ]
	 	[image: ]


[image: ]

​REASONABLE WOMEN DON'T

[image: ]


By A.J. Mercer

	[image: ]
	 	[image: ]


[image: ]

​Introduction: The Standard Nobody Wrote Down

[image: ]


She is sitting in a meeting room. The presentation has just ended. Her senior colleague has walked the team through a process template — structured, thorough, genuinely useful — and the room is nodding with the specific approval reserved for ideas that solve a problem nobody had cleanly articulated before. There is a moment, brief and fully deniable, where she considers saying something. She built that template. She knows exactly when she built it, the specific afternoon she stayed late because the inefficiency had been bothering her for weeks, the draft she sent upstairs before anyone asked her to.

She does not say anything.

What moves through her in the silence is not simple. Part of it is anger — clean, proportionate, factually grounded. Part of it is something harder to name: a rapid internal calculation running beneath the anger, measuring the cost of speaking against the cost of staying quiet, assessing the room, assessing her position in it, assessing how a junior consultant who raises her hand to say actually, that was mine will be received by a table of people who are already satisfied with the account they have been given. The calculation takes approximately four seconds. At the end of it, she has decided.

She tells herself she is being professional. She tells herself she has no proof of intent. She tells herself not to be dramatic.

She says nothing. She leaves the company months later. And the thing that stays with her — longer than the anger, longer than the specific memory of that afternoon — is the speed of it. How quickly she got there. How the internal conversation was already running before she had consciously chosen to have it. How it did not feel like a decision so much as a reflex. As if some part of her had been trained, long before that meeting room, to reach for professional before she reached for true.

That reflex is what this book is about.

​What Just Happened in That Room

The incident above is not exceptional. Women reading it will recognize it not because the details match their own experience exactly, but because the structure of it does. The specific speed. The rapid cost-benefit analysis applied not to the original injustice but to the response to it. The reframe that arrives almost simultaneously with the feeling — not dramatic, be professional, you have no proof — and which presents itself not as suppression but as wisdom.

The standard was applied before a single word was spoken. And the person who applied it was not the senior colleague. It was her.

This is Stage Eight of The Reasonableness Distortion Model, and the fact that it appeared in that meeting room before the woman had consciously invoked it is not a personal failing. It is the system working exactly as it was designed to work. By Stage Eight, external enforcement is no longer required. The standard has been installed. It runs automatically. It presents itself as maturity, as professionalism, as emotional intelligence — all of which are real qualities that have been borrowed as cover for something else entirely.

What that something else is, precisely, is what the next ten chapters map.

​The Standard Is Not Written Anywhere. That Is Not an Accident.

If it were written, you could argue with it. You could point to the exact clause and say: this does not apply here, this contradicts what happened three weeks ago, this definition of reasonable changes depending on who is in the room and what they need from me in that moment. You could show your work. A written standard can be contested. An invisible one can only be felt — and failed.

Most women have been failing an invisible standard since before they had the vocabulary to name what they were measuring themselves against. They have managed their expressions, moderated their needs, revised their accounts of events, and called the revision maturity. They have absorbed the word unreasonable at exactly the moment their emotions were most legitimate, and they have done what the system trained them to do: they doubted themselves instead of the word.

This book is about that word. Where it came from, how it is applied, and the specific ten-stage process by which an external standard becomes an internal one. By the time a woman is policing her own emotional responses before they leave her body, no external enforcement is required. The system is complete. This book traces how it was built.

​What This Book Is Not

It is not a book about anger management. It is not a book that will tell you to feel your feelings more freely, set limits more firmly, or honor your emotional truth more consistently. If you are looking for a book that affirms your right to feel things, this is not it.

It is also not a book that positions reason as the enemy. Reason is not the problem. The problem is a system that claimed reason as its exclusive territory, excluded women from that territory for the better part of recorded intellectual history, and then offered them conditional re-entry in the form of being reasonable — a standard that was never defined by the people being measured against it, never stable across contexts, and never applied to the emotional responses of the people wielding it.

The distinction matters because conflating reason with the performance of reasonableness is exactly what the system depends on. A woman who rejects reason to reclaim her emotional authority has not dismantled the standard. She has simply stepped off the scale. This book teaches you to examine the scale itself.

​The Reasonableness Distortion Model

What you are about to read is built around a ten-stage framework called The Reasonableness Distortion Model. It is not theoretical. Every stage in it is a mechanism — a precise, identifiable pattern in how the standard of reasonableness is constructed, applied, destabilized, and ultimately installed as an internal regulator.

The stages move in sequence, though they do not always announce themselves as stages. They present as specific moments. A workplace interaction where your direct communication is received as aggression. A conflict where the most detailed examination happens to focus on how you responded rather than what you were responding to. A medical appointment where your description of your own physical experience is treated as an approximation requiring professional correction. A relationship dynamic where your needs are discussed, consistently and subtly, as demands.

By the time you reach the final stage of the model, the standard is no longer being applied to you from outside. You are applying it to yourself. You are moderating before you speak. You are scanning for unreasonableness in your own emotional responses before anyone else has the chance to name it. You have become the most efficient enforcer of the standard — because you know it better than anyone, even though you have never been able to locate exactly where it is written.

​The Cost of Not Naming It

I want to return to the woman in the meeting room, because the story does not end when she decides to say nothing.

She leaves the company months later. And I want to be precise about what that cost her — not emotionally, though it costs her that too. It costs her the specific confidence that comes from knowing her work is hers. The certainty that her contribution exists in the record, that she is not invisible in the rooms where her ideas live without her name attached. The damage is not dramatic. A single meeting. A template she could rebuild. Nothing she could point to cleanly and say: this is what was taken.

That is the whole mechanism. Nothing dramatic happened. She moderated herself into erasure and called it professionalism. And the thing that will cost her the most — over months, over years, across different rooms and different versions of that same rapid calculation — is not the single incident. It is the speed. The automaticity. The fact that by the time she is conscious of having made a choice, the choice is already made.

That speed is Stage Eight. This book starts, deliberately, at Stage Eight — because that is where most women encounter the system. Not at its philosophical origins in Chapter One, not in the gradual institutional enforcement of Chapter Five, but in a meeting room, or a conflict, or a medical appointment, or a relationship, where they find themselves already running a calculation they did not consciously initiate. Starting at Stage Eight means starting where you actually are. The earlier stages explain how you got there.

​The Structure of This Book

The introduction you are reading corresponds to Stage One of The Reasonableness Distortion Model: the Invisible Standard. A standard does not need to be written to be enforced. It only needs to be believed.

Chapter One traces where the standard came from — its philosophical roots, its history as a tool of exclusion, and the specific moment it shifted from keeping women out of the category of reason entirely to conditioning their re-entry on performing reasonableness. Understanding the origin does not undo the standard. But it establishes something equally important: the standard was built, which means it was also designed. Things that are designed can be examined.
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