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      The information provided in this book is for informational and educational purposes only and is not intended as professional advice. While the author and publisher have made every effort to ensure the accuracy and completeness of the content at the time of publication, we do not guarantee its absolute correctness, timeliness, or applicability to your specific circumstances.

      This book is not a substitute for professional employment counseling, coaching, therapy, or other professional services like legal, financial, or medical advice. You should consult with a qualified professional for advice tailored to your individual needs. Your reliance on any information provided in this book is solely at your own risk.

      The author and publisher disclaim all liability for any loss, damage, or disruption, whether direct or indirect, arising from errors or omissions in this book, or from the use or misuse of the information contained herein, regardless of the cause.

      Any examples, case studies, or scenarios presented are for illustrative purposes only. Names and identifying details have been changed to protect privacy and confidentiality. Any resemblance to actual persons, living or dead, or actual organizations is purely coincidental and unintentional.

      Where gender-specific terms are used, they are intended to be inclusive of all genders unless otherwise explicitly stated. This is done to improve readability, and no offense or sexism is intended.

      Your adherence to all applicable laws and regulations, and your use of the information in this book, are your sole responsibility. Neither the author nor the publisher assumes any responsibility or liability on your behalf.
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        To complement the content of this book, you can download a FREE copy of

        You’re Hired! The Faster Way to Find a Job

        It presents a powerful, more holistic approach to job search (often overlooked)!

        https://shop.introvertsacademy.org/yourehired
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      “I love this approach! We never think this way about a job search. We usually focus only on resumes, but there are so many other useful solutions. What I learned helped me tremendously with my job search: I applied a few strategies that were best suited for me, and ended up obtaining that great job!” ~ N.B.

      

      The holistic approach mentioned in You’re Hired: The Faster Way to Find a Job was first introduced in Gabriela’s award-winning and bestselling book Introverts: Leverage Your Strengths for an Effective Job Search (350 pages)— which received this reviews:

      

      • A thought-provoking book for both those who are seeking a job and those who are in the position of hiring. As a former hiring manager, it was always easy to ‘read’ the extroverted individuals, but it was much harder to ascertain the introverts’ true personality and working style. This book addresses this issue and offers wisdom to introverts to be able to land the best job for them. The author offers practical advice that is relevant in today’s job market.  ~ Kandi Johnson

      

      • A breakthrough book for struggling introverts! I’ve never thought that my introvert qualities could be considered strengths (especially during a job interview). And I didn’t realize either how much my mindset can affect my performance. Well-written book with a great balance between theory and practice.  ~ E. Theodore Aranda

      

      • I cannot get over the wealth of information on job search for introverts presented in this book, and the best part is that it comes from one of our own—an introvert! In this book, Gabriela shares very insightful lessons she learned from her own job searches as well as the job searches of her clients. I feel like I have been given a secret key to success, so I can do things my way as an introvert while not stretching too far out of my comfort zone, and still be respected and even sought after for my skills. If you are an introvert having trouble finding a job or even looking to change careers, I would definitely suggest reading this book before you do anything else. It will save you time, money, and stress! ~ Stacey K.

      

      • A hands-on book with excellent exercises that really answers your questions about your aptitudes, strategies, and most importantly, your career. Very well structured, each chapter complementing the others, offering more pieces to the puzzle in a unique and efficient way. I wish someone taught me these strategies in high school: what works, what doesn’t, what is a great fit for each individual personality. ~ Natalia Bantiuc

    

  


  
    
      
        
        I dedicate this book …

      

        

      
        • To those looking for a job or planning to: I hope this book will accelerate your job-search process!

        • To the clients who helped me understand why the information from this book is important to share.

        • To all those who believe in me, and act as a powerful sounding board when I need it the most.

      

        

      
        ~ Gabriela
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        “Our perspectives on situations act like a lens through which we view the world.”

        ~ Debbie Ford

      

      

      
      I’ve helped thousands of job seekers throughout the years, and what has struck me the most is their one-sided view of the job search process. During the simulation interviews, this became even more obvious. Here are two examples:

      • When asked, “Tell me about yourself,” a common question at the beginning of a job interview, a marketing manager started by presenting all his professional background instead of highlighting only what’s most relevant for the position.

      The employers come to the job interview with their own agenda, so you can quickly lose their attention if you spend time with unrelated information—especially at the beginning. Do you allow this to happen?

      • On an online forum, a university graduate asked: “How can I find a job in my field?” That’s such a broad question! A better question could be: “What kind of position can I get with my education if I want to integrate this type of company?” Or, “How can I find a job in my field in this geographical area?” Or, “What kind of positions require a diploma in this field?” (job title could vary even for similar job descriptions)

      A more specific question could lead to more precise research—from his part—which will accelerate the job hunting process. Also, it allows others to help him with more detailed answers, which can take him further in the process (if he will enable them to be part of his job-search journey)!

      
        
        What you’ll find in this book

      

      

      • The employers’ perspective on the hiring process. Why is this a key factor in finding the position you want? Because understanding this perspective will help you use job search strategies that are more effective, and craft job applications that increase your chances to grab the employers’ attention. Also, you’ll be able to adjust the way you present yourself in a job interview to meet the employer midway, while staying true to your nature. This is the best way to help employers understand who you are, so they make a more informed hiring decision. A new employee who doesn’t correspond well to the employer’s requirements (and there are more than those listed in a job posting) could cost both the employer and the newly hired candidate!

      • The recruiters’ perspective on the hiring process. Many companies and organizations use recruiters and recruitment agencies to source better candidates (some don’t make this information public)—so it’s useful to understand the recruiter’s perspective too. Using the services of recruitment agencies could be cost-effective to employers and reduce their operations costs.

      • The services providers’ perspective (employment counselors, career coaches, job-search workshop facilitators). While they don’t give you direct access to a job, there’s a lot to gain from being in contact with them (besides getting some advice).

      • The candidates’ perspective. I’ve included in this section the most common factors that
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