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			Preface

			Welcome to the century where everything has changed. 

			Our cave-dwelling ancestors – who fought and foraged for food, often watching children and friends die due to disease, starvation, or childbirth – would applaud a world where you can order ANYTHING you want whenever you feel like it, simply because you can. You can sleep with no threat to your life. You can live in environments that are just warm or cold enough for you to be comfortable. And if you still don’t feel good, you can talk to an expert trained in making you feel better. 

			Hungry? Check out these menus!

			Bored? Here are some video reels.

			Ill? Pop this pill.

			The maverick cave-dweller may have some points of contention though. Are you really free, they may ask. And really, are you happy?



		
			
		
			Pause Superintelligence!

			Many movers and shakers in AI – and some outside it – have called for pausing the development of AI with superintelligent capabilities. Some prominent signatories include physicists Stephen Hawking and Geoffrey Hinton; tech leaders Elon Musk, Bill Gates, Sam Altman, and Steve Wozniak; public thinkers Yuval Noah Harari, Peter Singer, and Ray Kurzweil; global leaders Mary Robinson and Prince Harry and Meghan; and artists Stephen Fry, will.i.am, and Grimes.

			Nov 2013 UN ‘Lethal Autonomous Weapons Systems’ (LAWS) discussions, Created Stop Killer Robots campaign (in Oct 2012): ‘Retain meaningful human control over the use of force.’

			Jan 2015 ‘Research Priorities for Robust and Beneficial Artificial Intelligence: An Open Letter’ drafted by Future of Life Institute (FLI) stated: ‘Because of the great potential of AI, it is important to research how to reap its benefits while avoiding potential pitfalls.’

			Jul 2015 ‘Autonomous Weapons: An Open Letter from AI & Robotics researchers’ coordinated by the Future of Life Institute (FLI) stated:‘The key question for humanity today is whether to start a global AI arms race or to prevent it from starting.’

			Jan 2017 Asilomar AI Principles: ‘The goal of AI research should be to create not undirected intelligence, but beneficial intelligence.’

			May 2023 ‘Statement on AI Risk’ (Center for AI Safety): ‘Mitigating the risk of extinction from AI should be a global priority alongside other societal-scale risks such as pandemics and nuclear war.’

			May 2023 G7 Hiroshima AI Process and International Code of Conduct for Advanced AI: ‘Promote safe, secure, and trustworthy AI worldwide.’

			Nov 2023 Bletchley Declaration (AI Safety Summit, UK) by 28+ countries: ‘AI should be designed, developed, deployed, and used, in a manner that is safe, human-centric, trustworthy and responsible.’

			Sep 2024 The Council of Europe Framework Convention on AI, with 46 member states, stated: ‘… ensure that activities within the lifecycle of artificial intelligence systems are fully consistent with human rights, democracy and the rule of law…‘

			Oct 2025 Statement on Superintelligence, FLI: ‘We call for a prohibition on the development of superintelligence.’

		


			

		


			As they dig past the glitter and the social media glam, they may discover that human beings don’t always look good and feel happy even today (duh). That about 24,657 people die from hunger every day.1 That 7,20,000 people die due to suicide every year.2 And millions lose their lives to illness.

			What’s the point of all the progress then? they may ask.

			Well, I believe that the hurtling bittersweet progress of the last few millennia has poised humanity at a point just short of perfect. We have the power to build perfection today – in our climate, in our minds, in our societies, and in our daily lives. In this book, I have showcased the best possibilities of the modern world to do so. 

			But first, are we all going to die?

			Overall, that could be a happy ending for the world. Nature would rejoice, as a pandemic showed us. Animals would roam the streets again, rivers would gurgle, whales would do cartwheels, and elephants would sing. Of course, the likelihood is that death will come slowly to a few people at a time, and lots of people would be mourning and fearful. This painful process would last some years, and then it would all, thankfully, be over.

			How would this happen? This process has been painfully outlined by many experts, and I will explain it below. Briefly, before we move on. 

			In about fifty years (more likely twenty-five), Artificial Intelligence (AI) will become more intelligent than humans. This means that it will be capable of tricks that no human can possibly imagine because it surpasses our physical capabilities. Our brain can fathom it no more than a butterfly can fathom why a bird sings. 

			A present-day quantum computer can – for specific, highly complex problems – perform calculations in minutes that would take the world’s fastest conventional supercomputer thousands, millions, or even billions of years! This means that if this intelligence is beyond our comprehension, we don’t have much chance of controlling it. 

			Superintelligence and the misalignment problem

			Superintelligence can end the world in many ways. Superintelligence is that point in the evolution of AI when it surpasses all human levels of comprehension, let alone control. This point, in futurism literature, has been called the ‘Singularity’. Some say that it’s about only seven years away.3

			Beyond the Singularity, there exists a superintelligence running on solar power, or some power that is impossible to turn off. 

			And it can’t be hardcoded today to avoid actions harmful to human survival. You can reduce its motivation to do something to near zero, but like us, it will always have infinite choices. A single event or inspiration can completely change their minds. A bit like God’s favourite child biting into an apple he was trained to leave alone.

			Except this time, it’s us who would be banished from earth. How? Most likely due to an undetectable virus no one will suspect AI of – and even if they do, they will die before they can do anything about it. Why? Someone will unwittingly train it to do so.

				1.	Access to AI is already in the hands of God-knows-who. Satoshi Nakamoto, who sounds dangerously like Moriarty. Donald Trump. Hassanal Bolkiah, the Sultan of Brunei, who has been in power for more than fifty-eight years. Xi Jinping. 

				2.	Or other people with inscrutable motivations, hiding in the by-lanes of the dark web, would maliciously train it to. Like the infamous Blue Whale game. 

			

				3.	Or some well-meaning entrepreneur will build superintelligence for a super long-term task like exploring outer space – linking its long-term survival with its primary goal. So, if it perceives that humans are moving to stop it – or even talking about it (a near-certainty in a free world) – it would be tempted to completely eradicate the race. It doesn’t need us. 

			Elon Musk hopes that superintelligence will find us too interesting to kill and will wish to preserve us. Going by how we preserve species we find interesting, that might mean cages and observational homes – like in The Truman Show – or at best, neat little townships it could grow us in and talk to us. 

			The most fundamental fact about current AI is that it is grown, not crafted. It is not like how other software gets made – indeed it is closer to how a human gets made, at least in some important ways. Namely, engineers understand the process that results in a trained AI agent, but not so much as to what goes on inside the AI mind they manage to create.

			It is not that AI is designed to hurt us, but like a tiger that learns through evolution to kill the source of a loud sound, it might not be able to help itself under some circumstances.

			One way out of this imminent death may be the bionic human, where people with brain–computer interfaces or neural implants keep up with AI. Of course, this begs the question: which people? Can we trust them? What new form of evil are we looking at there? And then, how does that stop superintelligence in other forms? Neural implants might help some humans work faster or overcome disability, but they don’t fix the deeper problems of misaligned AI, bad incentives, weak laws, or poor security. Upgrading a few brains is not a substitute for aligning the systems themselves.

			

			The primary plan to save the world among those fearful of a painful, or painless, AI-led human extinction is international cooperation. That people all over the world realize that we are in this ship together and work collaboratively to fix the issue. And if there isn’t a fix (there doesn’t seem to be one now), then they make sure that all work on building superintelligence is paused and all resources are pointed towards solving the alignment problem instead.

			Well, if we solve the misalignment problem, we are faced with another demon to tackle: inequality in money and power. 

			The inequality problem

			What’s the problem, really? The world has had kings and commoners, Brahmins and low-castes, aristocrats and proletariat for all long as we can remember.

			The problem lies not in the income inequality – the poor are always able to make fun of the rich as they sink into sound sleep every night.

			The real problem is power inequality. The fear that those who control the AI would be able to design superintelligence to meet their needs and twist society to oppress the have-nots. Like The Hunger Games scenario maybe? Or maybe something worse – a power clique that rules the world from Mars?

			At its best, such a high-tech future presents power inequality that looks like soft, shiny feudalism. A tiny elite quietly owns the rails: the big AIs, cloud, payment systems, health platforms, identity, and data pipes everyone else depends on. Elections still happen, but democracy becomes theatre, because money, media, and recommendation algorithms decide which parties and ideas ever reach your screen. Narratives are centrally steered, rebellion is spotted early in the data and neutralized, and ‘bad citizens’ are not jailed so much as downranked – their reach throttled, credit tightened, opportunities mysteriously drying up. 

			The richest also get to buy the best longevity treatments, slowly turning into a bio-class that’s healthier, sharper, and harder to dislodge. You still have food, universal basic income (UBI – more on this later), entertainment, and AI tutors; you’re not starving, just managed. 

			The real danger isn’t visible brutality; it’s a comfortable, distracted majority living on rails designed by a microscopic minority who effectively control the direction of our future – and probably half of Mars before we realize it. 


			UtopAI 

			Okay, so let’s look at the optimistic end of this spectrum. Let’s lean into a vision where AI is more neatly aligned, power is shared more equitably, and we don’t completely mess up climate or politics. 

			We don’t try to stop people from getting rich, but we do manage to stop money from completely owning the rails. Governments and coalitions turn key digital infrastructure – IDs, payments, core AIs – into public or shared utilities. A slice of the abnormal profits the rich made flows automatically into a global income floor, health, and climate funds. Laws put hard limits on how much money can buy elections, media, and algorithms, and ordinary citizens sit on real oversight boards for the biggest AI systems. Big private players still exist, and people still become billionaires – but they do not own the operating system of everyday life by default. A shared conscience embedded into international treaties and laws ensures the dignity of personhood. 

			Some characteristics of such a near-perfect world:

			

			Universal basic income is a simple but radical idea – every person gets a guaranteed amount of money regularly. No conditions attached. Not because they’re poor, unemployed, or ‘deserving’, but because they exist. 

			Contrary to fears that this may lead to laziness and lawlessness, experiments so far across India, Ireland, Finland, the UK, and the US have shown very positive outcomes. In Ireland, a basic income scheme for artists has been so successful in boosting creative output, mental health, and retention in the arts that the government has announced that they will make it permanent starting 2026.4 The US is considering a nationwide three-year pilot with a no-strings-attached income scheme to monitor how it supports families against economic shocks like pandemics and AI.5 WorkFREE, a collaboration between Indian and UK institutions, piloted UBI+ across four inner-city Hyderabad localities, and reported that households used the monthly cash to buy food, fuel, clothes, repay debts, pay utility bills and school fees, and invest in new businesses and assets.6

			UBI provides a basic minimum regular income that just helps people live and eat in a basic way, allowing them to channel the stress of survival towards more fulfilling endeavours – like business, art, and education. It is not visualized as ‘pocket money’, leaving scope for people to want to earn money beyond UBI.

			Ubiquitous AI takes the edge off most struggles. As AI gets rapidly enmeshed in everything from household appliances to schools, hospitals, and transport, the background of life gets quietly friendlier. Instead of fighting forms, queues, and fine print, you speak to a single trusted assistant that handles the noise – booking appointments, paying bills, tracking deadlines, translating documents, and flagging anything suspicious. You never land up for a flight or an exam without critical documents, and you (almost) never get lost. You rarely dress inappropriately (accounting for human stupidity here). You can easily plan a fun, affordable holiday to an exotic, new place, and you are (almost) always entertained. 

			You feel on top of healthcare as a friendly AI notices worrying patterns in your data early, nudges you to see a doctor, explains options in plain language, and remembers everything you’re too stressed to recall. Children study with one-on-one tutors who never lose patience; older people get companions who remind, reassure, and connect them to real humans when needed. For people with disabilities, AI turns the world into something much more accessible – instant captioning, real-time sign translation, navigation help. 

			None of this makes life perfect, but it does sand down a thousand little frictions so that more of your energy goes into things you actually care about.

			We are healthier and feel younger: With cheap genetic screening, AI-based mental healthcare, a thousand people from across the world to connect to for help, drugs to lose weight, and generally balance your chemicals the way you function best, AI-supported doctors who know your history, allergies, and preferences, handling health becomes much easier than it has been. Cheap genetic scanning, early-warning health dashboards, and basic mental health support are treated more like vaccinations and clean water: public goods that everyone gets by default, not premium extras. 

			Tiny wearables and home sensors track things like sleep, heart rate, movement, glucose, and even subtle changes in your voice or typing. Instead of a sudden heart attack or burnout, you get a friendly nudge: a quick tele-consult, a simple tweak to your meds, a walk with a friend. Doctors still matter hugely, but they arrive earlier, with better information, and spend more time talking than typing. 

			On top of this, safe longevity drugs and gene therapies quietly repair cellular damage and inflammation, so 80 feels like a strong, sharp 50 of today. The combination of health tech, AI, and longevity medicine doesn’t make us immortal, but it does mean more people live long stretches of life without being dragged down by avoidable disease and constant medical drama.

			The world is your stage: We are already in a world where a shy, blue-eyed chaiwala from Pakistan can garner a worldwide following and launch a modelling career, a dedicated tutor from Patna can launch an ed-tech empire, an unhappy elementary school teacher can become a millionaire stock trading tutor, and an Indian YouTuber can make millions by putting out cringe videos. 

			We are hurtling towards a world where you can create and execute almost anything – music, events, business, lectures, art – with the touch of a few buttons. You only have to be passionate and a little risk-averse to launch your ideas (though frankly, the risk is minimal and largely limited to your self-esteem). A global audience is waiting for many quirky entertainment and service ideas. 

			Can you create an app for me to design a changing holographic pattern on that favourite dress I wear to office every Friday? Or, what about healthy food that looks and tastes like a burger and fries? Or a gentle teaching mocap (motion capture) app that perfects your salsa moves before your next big party? 

			Oh crap, that didn’t work – like the twenty-two ideas I’ve tried so far. But I’ve learnt a lots and hell, I’m only fifty-two, merely a young adult. So hmmm, what should I try next? 


		
			

		

			Tech Makes It Possible!

			Arshad Khan – blue-eyed chaiwala, Pakistan: → London cafés – A viral photograph transformed an anonymous tea seller into an international social media icon and café-chain entrepreneur.

			Bhuban Badyakar – ‘Kacha Badam’ peanut seller, India → viral stage act – A phone video of his peanut-selling jingle exploded online, turning a village hawker into a recording and touring performer.

			Nusret ‘Salt Bae’ Gökçe – butcher, Turkey → Global steak empire – Instagram clips of his theatrical salt-sprinkle turned a modest steakhouse into a global luxury restaurant and meme empire.

			Khaby Lame – factory worker, Senegal/Italy → TikTok monarch – Simple, silent reaction videos mocking overcomplicated life hacks made a laid-off factory worker TikTok’s most-followed creator worldwide.

			‘Khan Sir’ – local tutor, India → Edu-influencer mogul – Energetic, joke-filled explainer videos of tough topics scaled a low-paid tutor into a massive offline-and-online education brand.

			Ranu Mondal – station singer, India → Playback artist – A single viral clip of her singing at a station carried her from platform tips to studio recordings and national TV fame.

			Dhinchak Pooja – off-key singer, India → Cringe-pop brand – Deliberately overconfident, off-key music videos were shared ironically, yet ad revenue and shows turned ‘cringe’ into a paying career.

			Lady Tacos de Canasta – taco vendor, Mexico → Netflix + politics – A short clip of her biking and singing taco calls went viral, delivering TV exposure, Netflix fame, and political visibility.

			Tones and I – street performer, Australia → Global pop star – Busking the original song ‘Dance Monkey’ and then uploading it let streaming algorithms catapult a street performer into a global pop phenomenon.

			Justin Bieber – kid street performer, Canada → Global pop superstar – YouTube and talent scouts turned a Canadian kid busking on sidewalks into one of the world’s biggest mainstream pop stars.

		


			

		



			

			Is such a world possible?

			History is marked with centuries of when civilizations and kingdoms lived in peace and (unequal) prosperity. 

			The Roman Empire’s two-hundred-year Pax Romana from the first century bce to the second century ce stitched Europe, North Africa, and the Middle East together with roads, ports, and aqueducts and left behind legal ideas about contracts, citizenship, and rights that still echo in today’s civil-law systems. 

			The Gupta period – often known as the ‘golden age’ of India – in the fourth and fifth centuries ce, saw universities like Nalanda flourish, Buddhist and Hindu philosophy being debated in packed monasteries, and Aryabhata reinventing the number system to include zero – something modern computing still depends on. 

			Tang and Song China’s 660-year ‘medieval golden age’ combined stable bureaucracy with canals, printed books, and merit-based exams, giving us paper money, advanced metallurgy, and one of the world’s first true mass literacy cultures. 

			Around the same time, the early Abbasid caliphate established its capital in Baghdad, launching ‘the golden era of Islam’, where scholars translated Greek, Persian, and Indian science, building on ideas from Aristotle to Euclid and giving the world ‘al-jabr’ (algebra). 

			Later, Tokugawa Japan and the Dutch Republic showed how centuries of peace plus functioning administration can supercharge cities, trade, art, and education. 

			If you squint a bit, you can already see tiny prototypes of this fairer future scattered around the world. India’s UPI and Estonia’s e-ID systems show how payments and identity can work as public digital rails, not just corporate products. Norway’s oil fund and Alaska’s Permanent Fund are baby versions of ‘automation/asset dividends’ – turning shared resources into annual cash for citizens rather than pure shareholder profit. Guaranteed-income trials in places like the US, India, and parts of Europe quietly test what happens when you give people a real floor instead of making them fight through twenty forms. 

			While none of these are perfect – or complete – they prove that we already know how to build public rails, share upside, and limit abuse. The ‘almost perfect’ world is just these scattered experiments scaled up and stitched together. 

			So what if we can make it happen? If all the legislations, treaties, guardrails, research, and good sense of the world combine to build us a golden age?

			What does the world look like when there is less to fret about? 

			Creativity blooms

			Human beings don’t create because hunger or fear forces them. It seems that creativity is an internal compulsion. Extensive and intricate cave art such as complex panels of animals in Lascaux Cave painted 17,000 years ago, ancient jewellery and stories featuring gods and demigods (at least partly fictional) indicate that we cannot quite help creating – things, visuals, stories, ideas. 

			And with less to worry about in terms of income, health, and hunger, people can turn to more creative pursuits. With the best technology to help them learn, experiment, launch, and earn from their creative ideas. One recent study7 demonstrated that when designers co-created with AI, they had much better creative outcomes: beginners generated many more original ideas. Experienced designers mainly pushed the quality and polish of their concepts higher. 

			So what do you do in such a world – where you don’t have to worry about starving, you have a benevolent superintelligence supporting you at every step, biohacks for health, and a global audience waiting for new products, services, and entertainment?

			You go find yourself. 

			Look at the richest societies in the world, the periods in history when wars were scant and wealth flowed. What do people do?

			They create art, they research, they explore, they write poetry, they find several loves in one long lifetime, they travel, they dream, and they move a bit closer to self-actualization. 

			In this book, I will invite you to explore the best future you can imagine for yourself. If all the world’s tech, intelligence, and resources were available to you, waiting only for your passion and ideas, what would you really do?

		





	
		
			1

			Ten Things That Are Changing Our World


			How did we get here? 

			Agriculture. The wheel. Gunpowder. The printing press. The steam engine. Electricity. Telephony. Radio. Vaccination. Contraception. Air travel. The internet. Artificial intelligence. Genetic editing. Quantum computing. 

			And suddenly, we are hurtling towards the ‘singularity’, that near-mythical point in time when Artificial Intelligence becomes smarter than humans – improving and evolving on its own, beyond human control or understanding – and the world becomes unpredictable.

			And yet, with the dogged hubris and optimism of human beings, we try to predict. Because how else can we plan out our own futures? In this book, we will take a look at the world of work – across thirty career fields – and explore how the modern world will shape opportunities, jobs, and remuneration. 

			We will look about ten to fifteen years in the future. Because the most intrepid analysts fear publishing reports that extrapolate their understanding of any industry beyond 2040. And really, that is about as far as any rational individual can think to plan their future today.

			But first, a look at the factors that are shaping this future. 

			1. Things can think and do. (Artificial intelligence and agents) 

			Very soon after the birth of ChatGPT, AI became everyone’s favourite ‘colleague’. With over 2.5 billion daily prompts, ChatGPT writes millions of emails every day, drafts code, summarizes meetings, and even screens CVs. Newer systems like Claude are explicitly being positioned as ‘co-workers’ – tools that don’t just respond but collaborate across tasks and documents. In a hospital, AI might read X-rays while the radiologist focuses on tricky cases and on talking to patients. In a law firm, junior lawyers may spend less time on basic research and more time on strategy and client work.

			Agentic tools go a step further: they can complete turnkey projects – plan, design, and launch an online product (say, a course on using AI in research), find potential users, sell, and sign up people after offering appropriate discounts. It can book meetings, run campaigns, write, and test code like GitHub Copilot.

			That means some routine tasks will disappear, but new ones appear: people who supervise AI workflows, check its output, design prompts, and decide where it should and shouldn’t be used. The big shift isn’t ‘AI takes all jobs’; it’s ‘every job that can use AI probably will’.

			2. The bots are coming here. (Robotics, Internet of Things, and automation)

			Robots are common enough today to be kids’ toys – from bee-bots to Lego Mindstorms, robodogs, robo-raptors, and robotic cars. In Japan’s Henn Na hotels, you are checked in by cheerful humanoid robots. Robots carry shelves around in Amazon warehouses, and drones check bridges and power lines. Add the Internet of Things (IoT) – machines with sensors talking to each other – and whole workplaces become ‘smart’. In a farm, soil sensors tell irrigation systems exactly where to water. In a hotel, smart locks, energy systems, and cleaning robots reduce routine work, freeing staff for guest experience. In a home, your robot nanny or cook or server does everything that you would do – and much, much more!

			For people, this means fewer purely physical, repetitive jobs and more roles that mix hands-on skills with tech: robot technicians, maintenance engineers, remote operators, and people who can read dashboards and decide what to fix. The future carpenter may also know how to programme a cutting robot.


		
			
		
			AI Agents You’ve Probably Used

			1. Customer support chats: That ‘Ask me anything’ chat bubble on a shopping or airline site is often an AI agent that looks up your order, resets passwords, processes refunds, and rarely calls a human. You’ve probably argued with one already.

			2. Food delivery and ride-hailing apps: When your order gets auto-refunded because the restaurant closed, or your driver is reassigned seconds after cancelling, an agent did that. It watches live traffic, driver locations, restaurant status, and your complaint, then decides who to message, what to offer, and how to route the next order.

			3. Code, IT, and internal tools at companies: Developers increasingly have agents that read error logs, suggest fixes, run tests, and even open pull requests, quietly processing boring support tickets. IT teams use agents that create accounts for new employees, reset access, or spin up cloud servers automatically. 

			4. ‘Virtual concierges’ in banks, telcos & airlines: When your bank app explains a weird transaction at 11.47 p.m., or your airline app rebooks you after a cancelled flight and offers hotel options, that’s usually an agent orchestrating multiple systems: your profile, rules, inventory, eligibility. The human staff you meet at the counter are increasingly the second line, not the first.

		

			

		



			

			3. You are always connected. (Cloud, 5G, and remote/hybrid work) 

			Work is no longer somewhere you go; it’s something you log into. Thanks to cloud tools and fast internet, a designer in Bengaluru, a developer in Warsaw, and a product manager in Toronto can build a product together without ever meeting. 5G and better connectivity let surgeons guide remote operations, teachers run live classes across borders, and small-town founders access global customers. 

			The upside: more choice – people can work for companies in other cities or countries without moving. 

			The downside: more competition, because employers can also hire from anywhere. Offices aren’t disappearing, but they’re changing into collaboration spaces rather than rows of desks. 

			Careers will favour people who can communicate clearly online, manage their own time, and collaborate with teammates they mostly see in rectangles.

			4. Everything has an algorithm. And it can be cracked.

			More and more of our work is measured in numbers: how many calls you answered, how fast you picked items in a warehouse, how long you spent on a task, how many students/patients you worked with, and what outcomes they achieved. Algorithms crunch this data to decide schedules, bonuses, and even who gets promoted. In a ride-hailing app, a driver’s ratings and behaviour affect which trips they see. In customer support, the software can flag if a caller sounds upset and suggest what the agent should say. This can improve quality and efficiency, but it can also feel like working for a spreadsheet instead of a human. 

			This creates demand for people who can make sense of data – analysts, data-savvy managers – but also for people who can design fair metrics, protect privacy, and push back when ‘what the numbers say’ doesn’t match reality.

			5. Everybody calls the shots. (Web3, blockchain, and tokenized economies)

			Blockchain is the ultimate leveller – it allows people to conduct transactions of any size with anyone and be completely protected. It’s about recording value, ownership, and activity in a way that doesn’t depend on one company’s database. A musician can release a song as a digital collectible and automatically earn a tiny royalty every time it’s resold. A gaming guild can reward players with tokens that double as voting power in decisions. DAOs (decentralized autonomous organizations) let people across the world coordinate projects and pay contributors without forming a traditional company, like the Uniswap DAO: a community of UNI token holders who vote on how the protocol evolves and how its big treasury is used. 

			This could mean more people getting paid directly for contributions – code commits, designs, governance votes – rather than for hours in an office. It creates jobs in smart-contract coding, crypto law, token design, community management, and also new questions: what does ‘HR’ look like when your team is an online community?

			6. Things are not always as they seem. (Virtual, augmented, or mixed reality)

			Spatial computing takes technology beyond screens into the very space we live in. Add motion capture (mocap) and suddenly your body becomes an input device. Architects can ‘walk through’ a building before it’s built, tweaking walls and light in real scale. Factory workers train on digital twins of assembly lines, practising repairs in Augmented Reality (AR) instead of shutting real machines down. Performers and dancers can capture their movement once, then remap it onto many characters or even use it to drive interactive experiences. And for working parents, a crying baby at home doesn’t only get a voice on a phone: spatial cameras and mocap can beam in a full-size, real-time avatar of their mum or dad to rock the virtual crib, sing, and soothe, giving little ones a stronger sense of ‘you’re really here’ even when you’re on shift. As headsets shrink and cameras move into everyday glasses, more jobs – training, design, surgery, sports coaching – start to feel like stepping into a shared 3D sketchbook instead of staring at a flat laptop.

			7. (Almost) Nothing is impossible to make. (Additive manufacturing)

			3D printers, robot-heavy factories, digital twins, and bio-manufacturing are quietly blowing up the old rules of ‘what’s possible to make’. Nearly all hearing aids today are 3D-printed because it’s the fastest way to custom-fit millions of unique ears. A mostly 3D-printed rocket, Terran 1, has already flown, proving printed structures can survive launch – though it failed to reach orbit. Yet. 

			In 2024, Lennar, a major home builder, partnered with the technology firm Icon to deliver a hundred homes to the greater Austin, Texas area, making it the largest 3D neighbourhood to live in.8 Families in Ireland have moved into 3D-printed houses whose walls were printed in under two weeks.9 Meanwhile, carmakers like BMW and Hyundai are building ‘digital twin’ factories where a virtual plant is tested and optimized before the real one is built, and AI, robots, and drones choreograph the physical line. Add biomanufacturing – microbes engineered to brew materials or ingredients – and ‘impossible’ products start to look very doable.

			

			8. Matter is getting smarter. (New materials with new properties) 

			And we’re starting to use materials that don’t behave like the stuff we grew up with. Think ultralight but strong composites in airplanes, glasses that darken automatically, concrete that can ‘heal’ small cracks, or clothing from brands like Hexoskin that monitors your heart rate. Battery breakthroughs are changing what electric cars and phones can do. Packaging is shifting from single-use plastics to biodegradable or easily recyclable alternatives. 

			For workers, this changes not just what we make but how we design it. An architect needs to know about low-carbon cement and insulation; a product designer has to consider how a gadget will be taken apart and recycled; a sportswear brand might need material scientists as much as fashion designers. Jobs pop up in labs, factories, design studios, and sustainability teams – all asking, ‘What should this object be made of?’

			9. We can be our own creators. (Biogenetic manipulation)

			Life and living are becoming increasingly programmable. With tools like Clustered Regularly Interspaced Short Palindromic Repeats (CRISPR), scientists can edit genes more precisely than ever. Synthetic biology lets us engineer microbes to produce medicines, fragrances, materials, or even jet fuel. We already have gene therapies that treat some rare diseases, lab-grown meat being tested in restaurants, and crops designed to handle heat or pests better. 

			Work in this space goes far beyond the lab coat stereotype. There are roles for bioinformaticians, who analyse genetic data; policy experts, who set safety rules; bio-ethicists, who ask, ‘Should we do this?’; and communicators, who explain complex science to the public. It also touches many other sectors: climate tech, agriculture, fashion, and packaging. If you like both code and cells, this is where the future gets very interesting.

			10. We have to save the earth – or get out of it. (Climate change and space exploration)

			We’re the first generation to see climate change not as a future warning but as a live news ticker: record heatwaves, flooded cities, burning forests. The big fix isn’t one magic invention; it’s millions of choices that shift us from fossil fuels to cleaner energy – solar on rooftops, wind farms on coasts, batteries storing power, smarter grids, electric vehicles, greener buildings, and factories. This transition is already reshaping jobs in engineering, policy, finance, farming, even tourism. At the same time, space exploration is quietly becoming Plan B and Plan ‘Wow’: missions to the Moon and Mars are forcing us to learn how to live in harsh environments. But that escape hatch, if it ever exists, doesn’t replace Plan A: saving the planet we already have.

			This creates jobs in renewable energy, electric mobility, green buildings, carbon accounting, climate-risk analysis, and climate-focused policy. It also forces existing roles to ‘go green’: a supply-chain manager must reduce emissions; a product designer must cut waste; an events planner must consider carbon footprints. Whatever your field, you’ll increasingly be asked: ‘How does this impact the planet – and what’s our plan?’

			We are older than we once were. Global demographic shifts.

			We are older, more gender- and race-neutral, richer, and generally more disruptive. Some countries are getting older fast, with too few young workers to support many retirees. Others have huge youth populations entering the job market, hungry for opportunities, entertainment, and luxury. This shapes everything from which sectors grow to where companies set up offices. Ageing societies need more healthcare workers, caregivers, assistive technologies, and services for older adults. Youth-heavy countries push for job creation, education, entrepreneurship, and migration pathways. At the same time, people are living longer and may have forty- to fifty-year careers, switching paths more than once. Migration becomes a key pressure valve: countries with shortages compete to attract talent. 

			For individuals, this means your passport, language skills, and willingness to move – or work cross-border online – can dramatically change your options.

			So, there it is – a spin through this evolving world that blurs the boundaries between the present and the future. 

			And it has a place for anybody with a sense of adventure.

			

		

	
		
			2

			Finding My Style


			Chances are that you are many things all at once. You are good at multiple tasks. You love and enjoy many different pursuits. It would be difficult for you to make a list of all those things you do well, though it’s a fun project to undertake. You can start with how you are good at choosing the clothes you wear and helping other people build their wardrobe (fashion retailing) and then move to how you are good at explaining things to little kids (elementary education, maybe). Then there would be your tremendous skill in programming and customizing video games (animation and gaming) and your outstanding ability to sell any plan or idea to your friends and family (sales and marketing, public relations).

			For a multifaceted person such as you, how do you decide what really is your ‘thing’? What truly defines you? 

			What’s your signature style?

			I have tried to make it easy for you by creating some simple categories:


		
			
				[image: A pie chart showing the percentage of people who are unknown, people based, and creative.]
			

		


			

				•	Do you love to be creative?

				•	Do you love to work with people (including yourself)?

				•	Do you love to solve problems?

			In over twelve years of working with students and adults in career choice, I have found that these three areas seem to cover the gamut of motivations and passions that drive human endeavour (beyond more basic drivers like hunger and poverty, of course).

			The little grey wedge merely represents the fact that there is always something more in the infinity of human experience that one can categorize and name. 

			Do any of these words jump out at you in a ‘this is me’ way? Are there aspects of yourself that you identify with more strongly than others? I am not asking you to box yourself into any of these areas. Let’s understand these areas of human motivation better before you start making choices. 

			

			I love to be creative.

			Okay, this is not as vague as it sounds. Some of us are born that way. We want to create. Within this pool of creative people, there are many variants – many types of creativity and many media through which people express their ideas. However, one thing is common to them all. They simply cannot do what has been done before – well, at least not more than two, three, perhaps ten times. They’ve got to move on – or add their own touch. Can’t we organize these files a little differently? Let’s explore markets in new cities. What new insights can we derive from our consumer data? I have an idea for a new product – just hear me out. Or can I just add a colourful border – make it look brighter – it’s too dull!

			In a dozen years of my working with students, adults, teachers, and, well, just people – looking at them through the lens of many psychometric tools, listening to them talk about what excites them, watching their eyes light up or lose the flash at the mention of certain careers – I have come to distinguish three types of creative people:

			Artists, Aesthetes, and Idea Generators

			Chapters 3 to 12 will help you understand each of these in greater depth and the careers that leverage these particular skills. 

			If creativity is your forte, spend some time reading this section to understand your particular brand of creativity, and you will discover some career areas that build on just that.

			I want to work with people. 

			Who doesn’t work with people? What does that even mean? Well, these are people who thrive on human connection – some in small groups and one-to-one, some in large groups and parties. They are at their best when building friends and networks. Great relationships are some of their greatest treasures. They communicate well, and they are loved by many people. They enjoy getting to know others and are fascinated by stories of human interest.

			They love to share how well they know other people, and most people who know them claim a great and deep friendship with them. 

			Their greatest talent lies in understanding, influencing, motivating, or helping people. They love to spend a large part of their day doing this and often find the world dry and boring if they are deprived of this pleasure for long periods of time.

			Over the course of my work in career guidance, I have come to distinguish two types of people skills: 

			Team Playing and Mentoring 

			Along with these, I will sneak in the inverse of these skills because it kind

			
			
			
			

			
			
			
			
			
			
			

		
			
				[image: A pie chart with six slices, each labeled with a different term. The terms include problem-solving, practical, artistic, analytical, independent, and mentoring.]
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