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INTRODUCTION

By Anna-Sophie, Camilla and Emma

We are living in a rich man’s world.

When we started Female Invest in 2019, our mission was simple: we wanted to help women take control of their money. We were frustrated by the financial advice aimed at women. Too often, it focused on saving money by skipping cappuccinos or cutting back on clothes and beauty – advice that felt patronising and failed to take women’s ambitions seriously. We believed that if women learnt not only how to budget, but also to invest and build real wealth, it would transform their lives. And in many ways, it did. We saw thousands of women across the world step into their financial power, start investing for the first time, and build confidence and a growth mindset they had been told wasn’t for them.

But the deeper we went into this work, the clearer it became that something much bigger was at play. Women are falling behind financially in every country, not because they lack discipline or the desire to build wealth, but because the world itself was never designed with us in mind. From medicine to marriage, housing to healthcare, labour markets to legal systems, the structures shaping our lives are designed by men, for men, often without any consideration of women’s needs, realities or rights. That design still defines the world we live in.

Money is power. And right now, men have most of it.

Globally, men own $105 trillion more wealth than women – forty-one times the size of the UK economy. At the current rate of progress, it will take 123 years to close the financial gender gap.1

These numbers are almost too big to process. They sound abstract, like something that happens to ‘other people’. But this isn’t just an intangible statistic. It shows up in your life, every single day.

It’s in your payslip, where the average woman earns less than the man sitting next to her doing the same job. It’s in your pension, where women retire with 30% less,2 leaving many without the freedom to choose how to spend their later years. It’s in your shopping basket, where the so-called pink tax means you pay more for everyday products simply because they’re marketed to women.3 It’s in the invisible hours of unpaid care work, worth $10.8 trillion a year, that women shoulder without recognition or reward.4

Financial inequality isn’t only about salaries and investing. It’s about opportunity, power, and the ability to make decisions over your own life. It shows up in the cost of motherhood, access to education, healthcare and safety. It shapes career progression, relationship choices and even how women age. The bill for being a woman is constant, and it’s climbing.

The result? Women face higher costs, earn less, save less, invest less and end up with less wealth. Not because we aren’t ambitious, or because we don’t work hard enough. But because the system was never built for us to thrive financially.

That reality is suffocating. It means fewer choices: relationships we can’t afford to leave, careers we can’t risk and futures that feel prewritten. Meanwhile, the people who hold the money are the ones making the decisions about our economies, our healthcare, our climate and even our bodies.

This inequality didn’t happen by accident. It happened by design. The good news is that what has been designed can be redesigned. What has been built can be rebuilt. Every woman who learns to understand, navigate and use money to create freedom for themselves is part of that change.

Changing the script

From the moment we are born, we absorb messages about money – some subtle, some overt, all powerful. These are money scripts: the beliefs and stereotypes about wealth that shape how we think, feel and act with money. Girls are often socialised to be cautious, to save more, take fewer risks and to defer ambition. Pop culture reinforces this, from Carrie Bradshaw buying shoes she cannot afford to the countless stories that frame women as inherently frivolous or financially incapable. We grow up hearing phrases like ‘girls aren’t good with money’ or the more recent meme-ified ‘girl maths’, and over time these scripts become reality. They influence the choices we make in our careers, the risks we take, the way we manage our finances, and our sense of self-worth. They are invisible barriers, woven into how we see ourselves and our possibilities.

This book is here to rewrite that script. To challenge the stereotypes we were taught, to expose the societal forces that reinforce them and to empower women to take control of their financial lives. Changing the story we tell ourselves about money is the first step to reclaiming the power, freedom and opportunity that has always been ours.

We are the founders of Female Invest, a company we built from scratch with one radical idea: to close the financial gender gap by educating women on money management. What began as a passion project quickly grew into a global movement with paying members in 130+ countries on our learning app. At the time of writing, we’ve raised $24 million in funding, breaking glass ceilings in finance and entrepreneurship. We’ve been recognised by Forbes, written multiple bestselling books, broken multiple world records and built a movement that has reached women from every corner of the world, including Hillary Clinton and Emma Watson. But if there’s one thing we’ve learnt along the way, it’s this: financial literacy alone isn’t enough.

That’s where this book comes in.

We didn’t set out to write another how-to guide. We’ve already written that, it’s called Girls Just Wanna Have Funds, and it’s helped women around the world take control of their finances and start investing. Rather, this book is about seeing the world clearly and understanding the rules we’ve been taught to follow, the stereotypes we’ve absorbed since childhood, the social contracts we’ve been pressured into and the historical legacies that shape our choices before we even realise it.

We want you to read this book with curiosity, and with courage. We want you to question the things you’ve been told are ‘normal’ or ‘just the way things are’. We want you to imagine new possibilities for your own life, whether that means leaving bad relationships, saying no unapologetically, or investing in yourself with the conviction that you deserve to build wealth and security. We hope that in the pages of this book, you will find actionable steps and ways to move forward in this world, and the power to do so.

How to read this book

Every chapter starts with a short summary and a few key facts to give you a basic understanding of the issues we will cover. Throughout the book, we’ve included personal anecdotes to draw parallels from our own lives in the hope that you’ll recognise parts of your own journey in them too. Because by showing how these mechanisms play out in everyday life, it becomes easier to understand their impact – and to see how we might change them.

You’ll also notice fact boxes, practical tips and tasks sprinkled throughout the book. These aren’t random, they’re designed to give you concrete tools and actionable steps to apply what you’re learning.

You don’t need to read the chapters in order, you can jump around as you wish. Think of this book as a toolkit: dip into the chapters that speak to you, return to them when you need strength, and use them as fuel to break free. As you move through the book, look for the links to your own story. Where have you been asked to shrink? Where have you carried more than your share?

These are not abstract ideas: they are mirrors. Some of these mirrors and truths will be uncomfortable or challenging. We decided not to shy away from the hard realities, because we believe that facing them is the first step towards necessary change.

The hours spent with this book in your hands are not just an investment in your knowledge. They are an investment in your power, your freedom and your future.

NAVIGATING INTERSECTIONALITY

When we talk about ‘women’, it’s tempting to imagine a single, unified experience. But the reality is, there is no one way of being a woman. Women are not a homogenous group, and any honest conversation about gender inequality must recognise that some women face not just one barrier, but many.

This is where intersectionality comes in. Coined by legal scholar Kimberlé Crenshaw in 1989, the term describes how different forms of discrimination – such as racism, sexism, classism, homophobia or ableism – intersect and overlap. It is not simply that women of colour, for example, face racism and sexism as separate issues. These forces combine in unique ways, creating compounded disadvantages. The same is true for women living with disabilities, queer women, immigrant women, and women whose socio-economic background limits their opportunities. Each identity interacts with gender, shaping lived experience in ways that cannot be separated.

This matters because in almost every area we explore in this book – wealth, work, relationships, health – women from marginalised groups are disproportionately disadvantaged. Wage gaps are larger. Access to capital is harder. Leadership opportunities are scarcer. Healthcare outcomes are worse. These inequities are not accidents of the present moment; they are deeply rooted in historical systems of slavery, colonisation, segregation and exclusion that continue to shape society today. To discuss gender without acknowledging these realities would be incomplete.

Throughout this book, we have made every effort to be inclusive, drawing on research and perspectives from around the world. At the same time, we want to be transparent about the scope of this book. Entire volumes could, and should, be written about each of these overlapping issues through an intersectional lens. In this book, we have chosen to focus primarily on gender as a framework. That decision was not easy, because it risks making invisible the very differences we want to honour. Focusing on gender as a through line allows us to keep a clear focus on the patterns and structures that affect women more broadly, while recognising that these patterns manifest differently across groups.

We also recognise that the distinction between sex and gender is complex, and that not all women, including trans women and non-binary people, will experience these challenges in the same way. This is particularly evident in areas such as health, where lived experiences can diverge significantly, and where there is still a lack of research and data that includes trans women. This means that, even though our approach is explicitly trans-inclusive, the data often does not include trans women. When we refer to ‘women’, we mean anyone who identifies as a woman, recognising that trans women face additional barriers and discrimination that intersect with gender.

Much of what we write is also shaped by our own perspective as women living in the Western world. The obstacles faced by women in other parts of the globe (whether due to laws, cultural expectations, political instability or access to basic rights) would make this book look very different if written from their vantage point.

So, while this book focuses primarily on gender, we invite you to keep intersectionality in mind as you read. It is the lens that reminds us that progress for women cannot mean progress only for some women. It is a reminder that the fight for equality must always be inclusive, because none of us are free until all of us are free.

And finally, to be clear: this book is not anti-men. It is, however, unapologetically critical of the systems that have historically and persistently held women back. We invite men to read this book too, not defensively, but with curiosity. Our challenge to these systems comes from a place of hope and expectation. We want more, better and fairer for everyone – and that includes calling on men to rise alongside us, to engage, to question and to do better.

So let’s begin.


MARRIED MEN ARE THE REAL GOLD-DIGGERS

By Camilla

There’s one financial truth we never hear said out loud: the real ‘gold-diggers’ aren’t the women who marry rich – they’re the men who expect their wife to clean the house, raise the kids, work full time, carry the mental load, and still split the bills 50/50.

FACT SHEET


	On average, women in the UK spend twice as much time doing housework as men, even if they are in work and their partners are unemployed.1

	70% of divorce filings are made by women.2

	56% of married women hand over financial decisions to their husbands.

	80% of women end up single (and the majority get negative financial surprises).

	Men are six times more likely than women to leave their spouse if she gets a life-altering health condition.3



For most of my twenties, I felt a quiet panic ticking in the background of everything I did. Not about my career or my goals, but about time and whether I was running out of it. I never questioned why I felt that way. I just assumed I had to find a partner and settle down. That there was a timeline, and I was behind. The idea of being single in my thirties felt like something to avoid at all costs. It wasn’t until much later that I asked myself the most obvious question of all: what did I even need a partner for? And did I actually want children? I had never stopped to consider it. I had internalised the pressure so deeply, I forgot to ask whether the destination I was racing towards was one I even wanted.

I look back and I feel a huge amount of compassion for that version of myself. From the time we’re little girls, the message is clear: a woman’s happy ending begins with a wedding. From the fairy tales our parents read us to the Christmas movies where the big-city career girl settles down in a small countryside town, the narrative is always the same: love is the goal, and marriage is the reward. You can be smart, ambitious, even rebellious . . . but only in the aim of helping you fall in love and ‘settle down’. Then the story ends. Happily, of course.

It’s subtle, but powerful. Over time, it does something dangerous: it teaches us that no matter what we accomplish, it won’t matter unless we have a ring on our finger and a man on our arm. That marriage is not just an option, but the ultimate proof of our worth.

But as I grew up, I watched those fairy-tale endings play out in real life. I watched women who followed the traditional path – marriage, children, the whole script, checking every box – and still felt empty. I saw how often it came at the cost of their own ambition. How they gave up careers they once loved, put their aspirations on hold, and slowly let go of the parts of themselves that didn’t fit the role they were expected to play. Self-sacrifice became the standard, and fulfilment was something they kept postponing, hoping it might come later, once everyone else’s needs were met.

The older I got, the more my aspirations seemed to clash with societal expectations. I wanted freedom. I wanted purpose. I wanted to live on my own terms. Yet deep down, I was still chasing a dream that had been planted in me before I was old enough to question it.

This dilemma is financial too.

At Female Invest, we talk a lot about long-term thinking, smart planning and financial independence. But there’s one decision that quietly shapes all the others, which we rarely discuss. Spoiler alert: it’s not your salary, not your portfolio, not your mortgage.

It’s your partner.

And not only whether they earn well, invest or save responsibly, but whether they support your ambitions without flinching. Whether they assume your career will bend around theirs. Whether they show up when things get hard or quietly opt out when the emotional labour gets inconvenient.

With the right partner, romantic relationships can be amazing and elevate every area of your life. But when a big imbalance creeps in, the effects aren’t only emotional. They’re financial, too. And the numbers are sobering.

Very few of us are encouraged to treat our choice of life partner like the financial decision it is – to ask hard questions, look past chemistry, and plan not only for love but for equity. And we should. The wrong partner might not sabotage you outright, but they’ll slowly chip away at your energy, your clarity, your upward momentum. The way compound interest works, but in reverse.

I’ve watched it unfold in the lives of brilliant, ambitious women – women who gradually shrink to fit relationships that were too small for their aspirations. I know this not just because I’ve seen it. I know it because I’ve lived it.

This chapter isn’t here to discourage relationships or to suggest you should prioritise your career over everything else if that’s not your path. We all need long-term human connection, in whatever form that takes. So our aim with this chapter is to open your eyes to the financial impact your choice of partner can have, regardless of your gender, orientation, or relationship style – and to help you navigate the tricky decisions and conversations that come with it.

THE ORIGIN OF MARRIAGE

Marriage can be wonderful. With the right person, it has potential to improve every part of your life, from your happiness and health to your finances. Sadly, the opposite is also often true, and statistically speaking married women are unhappier than single women.4

For centuries, marriage was not just a personal decision, it was a legal contract that stripped women of their financial independence. Under English common law, a married woman’s legal identity was effectively erased in a doctrine known as coverture. This meant that her husband took ownership of her property, her wages and her dowry. She could not sign contracts, own land or control her income. Even her personal belongings were legally considered her husband’s property.5 The system effectively made women financially dependent, with marriage acting less as a partnership and more as a legal transfer of wealth and power between men.

This wasn’t unique to England. In France, the Napoleonic Code of 1804 made women legally subordinate to their husbands, stating explicitly that ‘a wife owes obedience to her husband’.6 Women needed their husband’s permission to work, open a bank account or travel. In West Germany, married women could not work without their husband’s permission until 1977.7 And in the United States, it wasn’t until 1974 that married women could open a bank account without their husband’s consent.8 These are just a few examples, and various forms of these laws were seen across the globe.

In many parts of the world today, echoes of these laws still exist. In Saudi Arabia, women needed male permission to obtain a passport and travel until 2019. And according to the UN, twenty countries still allow rapists to marry their victims to escape criminal prosecution.9,10

This global history has real consequences. It’s why, even today, women across cultures are more likely to give up financial independence in marriage, whether through career sacrifices, unpaid domestic labour or an unequal division of financial decision-making.

The historical idea that marriage ‘protects’ women has long masked the reality: that for most of history, it financially disempowered them.

It wasn’t until women began organising and resisting in the 19th century that things slowly began to change,11 from the suffragettes demanding property rights alongside voting rights to married women challenging their legal status in court. This fight was never just about freedom, it was about access to capital, control and survival.

In many ways, that fight is still not over.

Looking at these facts, the branding of marriage as the ultimate dream for girls seems like the scam of the century. Historically, the concept of marriage was never about romance or love: it was a tool to control women.

MARRIAGE TODAY

Taking it easy has never been my strong suit. I have big dreams and visions for the future. My head is usually full of tasks, urgency and impatience. I love to learn new things, work long hours, and get lost in topics that interest me . . . sometimes too much. While I like to think that my personality keeps life exciting, I’ve also learnt it can be intense and hard to keep up with.

In relationships, that energy hasn’t always been easy to hold. My past partners were kind people, supportive in their own ways, but some of them preferred stability, simplicity and traditional gender roles. There was an unspoken assumption that their careers would take priority, and that if we had children, I would naturally be the one to step back. That’s the script many of us – men and women – are still handed, whether we realise it or not.

Had those relationships worked out, I think I would’ve lost more than momentum. I would’ve lost the version of myself that moves towards ideas without hesitation, the part that doesn’t apologise for wanting more.

It’s such a paradox. For most people (myself included), the idea of marriage is about having a partner to go through life with. Someone who will support you and share the burdens of life with you . . . Right?

While this dream of partnership is often sold in modern-day marriage, it’s not what reality looks like for most married couples. Because in practice, rather than offloading responsibilities when partnering, women who marry men tend to gain tasks and domestic work, resulting in less time to pursue their careers, hobbies or even health. In 1989, sociologists Arlie Hochschild and Anne Machung coined the term ‘second shift’ to describe the unpaid work women do at home after finishing their paid job.12 More than thirty years later, the term is still painfully accurate.

Is an extraordinary man just an average woman?

The unpaid labour of women – particularly married women – is the invisible engine that keeps our economy and society running. Research conducted by the Pew Research Center shows that married women still do the majority of unpaid labour, even when they are the main breadwinner. Of course, these numbers show averages, and we know that there are also amazing, equal male partners out there.

But looking at the average workload distribution: if American women were paid just minimum wage for their unpaid work at home and in caregiving roles, they would earn around $1.5 trillion per year.13 Globally, the number climbs to $10.8 trillion annually – comparable to the size of the entire tech industry, and roughly 9% of the world’s entire GDP.14 That’s the scale of work that goes unrecognised and uncompensated.

[image: Bar chart to show the unequal balance between parents: men spend less time per week on caregiving and household work, even when they earn equal incomes]

Source: ‘In a Growing Share of U.S. Marriages, Husbands and Wives Earn About the Same.’ Pew Research Center (2015).15


Expand / collapse Extended Description
The bar chart is titled,‘Caregiving and household work: an unequal balance between parents. Men spend less time per week on caregiving and household work, even when they earn an income equal to their wives’,’ with the hours per week on the Y axis and the partnership dynamics on the X axis. The graph shows that in an Egalitarian household, the wife spends 17.3 hours per week and the husband spends 11.3 hours per week on these tasks. When the husband is the primary earner, the split is 23.5 to 8.8. When the husband is the sole earner, the split is 32.1 to 8.1. When the wife is the primary earner, the split is 18.1 to 12.2. When the wife is the sole earner, the split is 13.0 to 18.9.


The married men who benefit from this labour wouldn’t be able to do the same amount of paid work outside the home, to the same standard, if they didn’t have someone to cook their food, clean their home, wash their clothes, raise their children and manage the mental load that keeps the household running. Imagine what women could achieve if we too had a wife at home, supporting every aspect of our life. In heterosexual households, it’s this invisible labour that enables one partner to thrive professionally and increase their earning potential, while the other holds everything else together, unpaid.

Yet, we still refer to women who stay home as if they’re ‘not working’. Women have always worked. For generations, they’ve shouldered the burden of emotional, domestic and caregiving labour around the clock, while their husband’s workday would end when he walked through the door. Even today, studies show that while men’s labour tends to stop when they leave the (proverbial) office, women’s continues: at home, after hours and often without acknowledgement.

Which makes you wonder: who’s really benefiting here? If a man relies on his partner to manage the home and raise his children, then he’s not a partner. He’s a dependant.

Now, imagine how far women would go if the average husband offered the same level of support as the average wife. If a man did all of this on top of his career while also being emotionally available, he’d be called extraordinary – yet for many women, it’s just expected. Maybe there’s truth to the saying that an extraordinary man is really just an average woman.

Traditional gender roles also still impact how couples make financial decisions. A UBS study found that 56% of married women hand over financial decisions to their husbands.16 That might seem like a personal preference, but it has real consequences, especially considering that 80% of women die single (due to widowhood or divorce).17 Most of them will get negative financial surprises, not because they didn’t contribute, but because they weren’t involved in managing the money.18

The bigger picture is clear: marriage, as it exists today, often adds unpaid responsibilities to women’s lives while making husbands’ lives easier. These aren’t isolated choices – they’re patterns rooted in centuries of expectation.

We’ve spent too long calling women gold-diggers. Because when you look at the numbers, it might just be the other way around.


The lesbiran wage premium

You might be wondering how this all plays out in same-sex relationships. The research is limited, but what we do know is interesting. According to Robert-Jay Green, who has studied LGBTQ+ relationships for decades, same-sex couples tend to be far more equal in how they handle things like decision-making, finances, housework and childcare. As he put it: ‘Basically every dimension we looked at, same-sex couples are dramatically more equal in the way they function together as a couple compared to heterosexual couples.’19 As a result, women in same-sex relationships tend to make more money and do significantly better financially.

According to the World Economic Forum, women in same-sex relationships make 9% more money on average. This phenomenon is also known as the lesbian wage premium.20 This might be because women in same-sex relationships tend to share the burden of unpaid labour more equally, whereas women in heterosexual relationships tend to carry the vast majority of this burden.21


WHAT TRUE PARTNERSHIP MEANS

Although it might sound like it, this is not one long argument against marriage or building a life with someone you love. Quite the opposite.

While the risks of misalignment are real, the upside of true partnership – the kind built on mutual respect and shared ambition – is profound. When you find someone who meets you as an equal, the return on investment compounds. You move through life with a co-architect. A teammate. Someone who doesn’t make your ambition feel like a burden or something to be ashamed of. Your energy stretches further. Your success becomes shared. And yes – you show up stronger. At work, in your relationship and, if you choose it, in motherhood.

That doesn’t mean everything will be evenly split. Nor should it be. Expecting a perfect 50/50 balance at all times is not only unrealistic – it can quietly set you up for resentment.

One of my favourite authors, Brené Brown, once said something that stuck with me. In an interview, she called the idea of a constant 50/50 marriage ‘the biggest crock of bullshit’ she’s ever heard. She’s right. Real relationships don’t run on rigid equity, they run on empathy. Brown and her husband have a simple but brilliant check-in: they regularly ask each other what percentage they’re running at. If one says, ‘I’ve only got 20% today’, the other knows they need to bring 80. On days when they’re both depleted, they shift into protection mode – prioritising kindness, softness and grace. It’s not about who’s doing more. It’s about making sure neither of you falls through the cracks.

At the end of the day, your romantic partner won’t just influence your happiness. They’ll shape your entire future. That’s why I’ll say it one more time: your partner is the single most important financial decision you’ll ever make.

And they’re more than that. The right partnership, the kind that expands you rather than shrinks you, is worth holding out for.

So how do






	Do you want the same kind of lifestyle?

	Do your ambitions align?

	How do you handle money?

	At what age would you like to retire?

	Do you split responsibilities fairly?




HOW TO MANAGE YOUR FINANCES AS A COUPLE





Option 1: Splitting your finances


Pros


	Financial independence. You don’t have to justify your spending or feel like you need permission to buy something.

	Privacy. If you prefer to keep your finances to yourself (especially early in the relationship), this allows for boundaries.

	Freedom for different habits. One of you might love spreadsheets. The other might hate budgeting. Splitting means you don’t need to align every detail.



Cons


	Not all lifestyles are created equal. A strict 50/50 split can lead to resentment if one person earns significantly less but still pays half. That means one person has a tighter lifestyle (smaller flat, fewer holidays, no cushion) while the other thrives.

	It ignores unpaid labour. If one partner takes on more domestic work (cleaning, cooking, childcare) but still pays half, the load is far from equal.

	Emotional distance. Keeping finances fully separate can signal a lack of shared commitment or long-term planning.



Key questions to ask


	Are we okay with differences in lifestyle based on income?

	How do we value non-financial contributions (like emotional or domestic labour)?

	Will we feel like true partners if our financial lives stay separate?



Option 2: Merging your finances


Pros


	Shared goals, shared resources. You’re building a life together not just emotionally but financially too.

	Redresses power imbalances. If one partner earns less or takes time off for caregiving, merging ensures both have equal access and financial security.

	Simplifies life. One budget. One system. No need to manually transfer to each other for the electricity bill every month.



Cons


	You take on each other’s financial baggage. If your partner has debt or bad credit, it can affect your shared goals and plans.

	Harder to leave. In the event of a break-up, disentangling your money (and emotions) can be legally and mentally messy.

	‘What’s yours is mine’ isn’t always fair. What happens if one of you entered the relationship with significantly more wealth or assets?



Key questions to ask


	Are we comfortable with full transparency, including past debts or bad habits?

	What safeguards do we want if the relationship ends?

	How do we handle inherited money or assets from before the relationship?








	Reflects your values

	Feels fair (not necessarily equal)

	Gives both partners agency and security

	Evolves over time.




WHAT ABOUT A PRENUP?







Quick Guide: How to get a prenup














UNTIL DEATH (OR INCONVENIENCE) DO US PART









When the grief is financial too





THE RUSH TO CHOOSE (AND WHY IT COSTS US)







THIS IS NOT AN ANTI-MARRIAGE ARGUMENT, IT’S A PRO-CHOICE ONE
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