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Introduction
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It’s a secret no more that nobody likes to appear for interviews, probably even less if we talk about the seemingly scary coding interviews. Maybe this is your first job or the next step in moving forward with your career; maybe you wish to move out of the country, or you work in a toxic environment (get out of the place already!).

Irrespective of your experience or your abilities, you need to go through the process, and to avoid appearing for tons of interviews, you need to prepare yourself thoroughly!

Programmers are not prone to imposter syndrome without good reason. You may feel the most sobering experience of your life if you fail a technical whiteboard coding interview. One failed test, or even a few, can cause you to question your self-worth as a programmer. But never do that.

Coding interviews are a crucial part of your life, especially if you are a programmer. They help all developers find their dream jobs. Coding interviews are the first hurdles the developers need to get over to get that job they wished for during their school and college days. But, well, cracking these interviews is not easy, as you would know, but it’s also not impossible.

I’m here to guide you in cracking your coding interview through smart preparation that focuses more on the study part for the test. When you study successfully to pass your whiteboard coding interview, you’ll get a job in the top software companies. Hence, it’s crucial to make an investment in studying, and is one of the best things to do.

Well, if you are new to technical interviews, the interview process may seem overwhelming. The interviewers throw questions at you, expecting you to come up with mind-blowing algorithms on the spot and write codes on a whiteboard—it can all seem overwhelming and tricky. Here’s a thing to consider—all the other candidates, just like you, are in the same boat as you. 

The most important thing to keep in mind while preparing for a coding interview is the questions and concepts on data structures such as string, array, binary tree, linked list problems, system design problems, etc. Apart from these data structure-based questions, it is important to study general logic-based questions, design, algorithms, and bit manipulation. These questions can become tricky when you sit for the actual interview, and therefore, you need to practice them before you are familiar with them. This will also give you the confidence to explain the solutions to your interviewer.

You might also want to consider a few suggestions as you get ready for your interview:

Things To Consider

Write Your Code on Paper

Most interviewers will not ask you to work on a computer and will expect you to write your codes on paper or on a whiteboard. Hence, you can answer your interview questions by writing the codes on paper first. You can then type the codes into the computer as is. Paper or whiteboard coding is a special skill and you can master it when you practice it consistently.

Know Your Résumé Well

Of course, technical skills are extremely crucial for your interview. However, there is no reason why you should neglect your résumé. Be sure that you are prepared to offer a quick summary of any job or project you were involved with. Also, make sure that you are prepared to answer the most interesting and hardest problems that you have encountered during the day.

Do Not Memorize the Solutions

You can find sample interview questions everywhere around for your coding interview, but memorizing the solutions is not the best use of your time. You should rather learn how to approach those problems, which we will discuss in this book, practice your skills, and learn new concepts.

Talking Out Loud

Interviewers will want to know how you think and approach the problems. Hence, talk out loud when you solve the questions. Let the interviewer see the way you tackle the problems, and they may even guide you when needed.
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Chapter 1: 
Before the Job Search
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You need to perform some primary tasks before you start with your job search. It does not make any sense to apply for jobs when you don’t know what you like, for instance. Simply being a good coder is not enough. You need to understand what the market demands and how you can adapt your own skills to select the right job.

[image: image]

Know Yourself

It is important for you to understand what kind of a programmer you are to find the right job. While you can perform several different kinds of programming tasks, they will not all respond to your efforts the same way. It is fine to do something you don’t enjoy for a shorter time, but you need to be excited and interested in what you do to sustain for the long term. The best programmers are the ones who are passionate about what they do, and you can’t be passionate about something that faintly interests you.

If you aren’t sure of what interests you and what doesn’t, you can try asking yourself these questions:

Are you an application developer or a systems programmer?

Systems programmers focus on the code that keeps a system running, such as tools, drivers, frameworks, compilers, servers, etc. The other programmers are just their preliminary audience, and they do not interact much with the non-programmers. On the other hand, the application developers work on the pieces that these non-programmers use to perform their tasks, and there is comparatively more interaction
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Key Takeaways


	Understand your likes and dislikes as a prospective employee and as a programmer.

	Understand the market to find and apply for some of the best jobs out there.

	Make sure to develop marketable skills that employers seek. They will aid in enhancing your career as well.

	Ensure that you look at your online profile. Check that there are no surprises that might turn off the employers.
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