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Choices are part of life. Some we make almost without thinking about it. Others can keep us busy for weeks, months, and sometimes even years. We collect information, talk to people around us, weigh up possibilities against each other and try to think ahead. And yet, after all that thinking, we still don't know what to do.

In my work with people, I saw that over and over again. People who were intelligent, knew themselves well and had all the arguments in a row, could still get completely stuck in a choice. Often they did not lack information. There was a lot of information. The difficulty was in finding distinction: what suits me, what do I really find important and what happens when I also explore the different possibilities in a different way?

I had been working for years with what I would later call Place It. I used positions in space to let people explore their possibilities and saw what that did to their choice process. People who visited me later regularly told me how such an experience had influenced their final decision.

For example, there was an entrepreneur who was faced with the choice of selling his company. After his Place It, he decided to postpone the sale. Years later, he told me that this decision had ultimately earned him millions in additional business value. Of course, that doesn't prove that Place It earned him those millions, but such an experience story stays with you. It makes you curious about what happens during such a choice process and what information someone apparently takes away from the experience.

Another moment became decisive for me in the development of Place It as a separate method. A friend's daughter wanted to buy a house and my friend was looking for the right offer on the house. We presented various possibilities and investigated them in the way I now did more often. While standing in the different positions, not only differences were experienced; Words and sentences also spontaneously emerged.

Later it turned out that the final offer matched the purchase of the house. What perhaps struck me even more was that several sentences that had been spoken during the exercise turned out to be remarkably recognizable in the course of the purchase process.

At that time, I already had a lot of experience with this way of working. Yet this event changed something for me. It gave me the confidence to detach the method from my own practice, to give it a name and to develop it further as a method that could also be used and researched by others.

This is how Place It was born.

The simplicity of it has remained. A question. A number of possibilities. Positions in space. Move. Open experience. Observe. And then look, reflect and give meaning.

It was precisely this simplicity that raised more and more questions for me. What is actually happening here? Why can literally taking a position add something to a selection process? What role do movement, attention, previous experiences, physical perception and temporarily ignoring the options play? And can the changes that people describe in practice also be systematically investigated?

That curiosity brought Place It closer and closer to science. I discovered existing research areas that are in line with parts of the method. Embodied cognition investigates the relationship between thinking, body, acting and environment. Interoception is about the way we perceive signals from our own body. The work on somatic markers investigates how previous experiences, emotions and bodily processes can play a role in decision-making. Experiential learning describes how concrete experience, reflection and new actions can be connected.

These scientific frameworks give language to processes that may play a role within Place It. At the same time, questions remain unanswered. Place It as a complete method is new and therefore deserves its own research. That research has now become part of the further development of the method.

For me, practice and science do not have to be opposed to each other. Practice can make visible something that we do not yet fully understand. Science then gives us opportunities to look more closely, to formulate questions more sharply and to investigate what repeats itself, what is measurable and which explanations fit with this. Sometimes research provides confirmation, sometimes nuance and sometimes a new question. All these results take us further.

This book is written for professionals who work with people and choices: coaches, therapists, teachers, deans and career counselors, but also professionals within organizations and other environments in which important decisions are made.

With this book, I don't want to teach you to determine for someone else what the right choice is. I want to give you a method with which you can help someone to examine their own choice from an extra perspective. The participant remains the owner of the question, the experience, the meaning and ultimately the decision.

That is why this book focuses on both the practical implementation and the theoretical background. You will learn how to carefully build and guide a Place It, how to remain open while experiencing, how to deal with unexpected outcomes and where the professional and ethical boundaries lie. In addition, we investigate which existing scientific knowledge can help to better understand parts of the method. The operating model ultimately brings these lines together.

What perhaps appeals to me most about Place It is the attitude that the method requires. We don't need an immediate answer. We may first experience what is happening, observe it and then investigate what meaning that information has for us.

I wish that attitude for you as a reader as well. Use this book to get to know Place It, to look critically, to ask questions and especially to experience for yourself what happens when a choice is literally given a place.

Because sometimes clarity arises when we examine a choice from a different position.

Feeling provides information.

Tessa van Rossen
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Chapter 1 – Why a method for decision-making?
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People make choices every day. Many of them almost happen by themselves. What do I wear, what do I eat tonight or what route do I take to work? Other choices demand much more from us, because the consequences are greater or because different interests play a role at the same time. Which study is right for me? Do I stay in this job or do I look for something else? Am I going to start my own business? Is this a good collaboration? Do I want to continue with this relationship? With these kinds of questions, it is often not immediately clear which option suits best.

When a choice becomes important, it is obvious to collect information. We compare options, list pros and cons, talk to others and try to estimate what the consequences of each choice could be. This helps to get an overview and is an important part of decision-making. However, there is not always more clarity when more information becomes available. With complex choices, every new consideration can raise new questions. Arguments are added, possibilities turn out to have both advantages and disadvantages and different people can advise something different from their own perspective.

At that point, thinking can turn into overanalysis. In the literature, the term analysis paralysis is used: someone continues to collect information and analyze possibilities, while it becomes increasingly difficult to actually make a decision. 

Decision-making consists of different processes that constantly interact with each other. Facts, risks, consequences and practical feasibility play a role, as do previous experiences, expectations, emotions, physical reactions and the situation in which a choice is made. Within scientific research into decision-making, more and more attention has been paid to this connection. The human being is not only seen as someone who processes available information rationally, but as someone for whom cognition, emotion, body, behaviour and environment are jointly part of the decision-making process.

Place It has been developed from this broad approach to decision-making. The method makes it possible to temporarily take a choice out of the head and the language and to literally place the various possibilities in the space. A participant writes the possible options on individual cards, makes them invisible, shuffles them and puts them down without knowing which option lies where. Then the participant stands in each position and investigates what is experienced there.

During that research, the question is simple: what do you experience in this place? For example, the participant may notice something in breathing or muscle tension. Peace, restlessness, space, resistance or energy can be experienced. Thoughts, words, memories, images or associations can also arise. Sometimes little happens or the difference between two places is hardly noticeable. That too is part of the experience.

The concept of feeling is therefore widely used within Place It. It is about openly experiencing and observing what occurs in a certain position. Nothing special needs to happen and the participant does not have to look for a specific physical response. The starting point is that what is happening is first observed. The significance of this will only be investigated later. Place It's research protocol looks at thoughts, emotions, and bodily sensations in the same way as different forms of information that can be perceived during exercise.

This order is important for the method. As soon as someone tries to explain why a certain physical reaction or thought arises, a new thought process begins. A tense abdomen can have different meanings and a feeling of peace can also arise from different processes. Place It therefore does not prescribe what meaning should be given to an experience. The first task is to observe and record what someone experiences as accurately as possible.

For each position, the participant also gives a score from 0 to 10. This score reflects how the place in question is experienced at that moment. The scores and first observations are noted before it is known which options are available in the various places. Only after all positions have been examined are the cards turned over and the experiences are linked to the original choices.

Blindly researching the options is an important part of Place It. When someone knows in advance which opportunity lies in a certain place, a lot of information is already available that can influence attention. Someone may have a clear preference, be afraid of one of the possibilities or have heard from others which choice would be wise. By temporarily disclosing the content of the options, a phase is created in which the participant can investigate the positions without consciously knowing which possibility is represented there.

After unveiling, the reflection begins. The participant looks at which experiences and scores belonged to which possibilities and investigates what stands out. Sometimes the outcome is in line with what someone expected beforehand. Sometimes a difference arises that is interesting to investigate further. For example, an opportunity that seemed attractive beforehand may have received a low score, while an opportunity that received hardly any attention was perceived differently. The value of such a difference lies in the information it adds to the selection process. The experience does not have to be explained immediately.

A score within Place It is not a prediction and does not indicate which choice someone should make. A high score means that a position during the exercise was perceived as pleasant or appropriate at that time. The participant then investigates how this experience relates to other relevant information. When choosing a study programme, admission requirements, programme content, travel time and future opportunities remain important. When making a business decision, financial data, risks and practical feasibility can play an important role. The experience that arises during Place It is added to that existing information.

The practical basis of the method can be summarized in four steps: THINKING – DOING – FEELING – DISCOVERING. Thinking makes it clear which question is being investigated, what possibilities there are and from what intention someone looks at the question. In do, the possibilities are written on cards, blinded, shuffled and physically placed in the space. Feeling is about open experience. The participant observes what is happening at each position and records the first experience and score. When discovering, the options are made visible and space is created to compare the experiences, reflect on them and include them in the further selection process.

This method has common ground with experiential learning. Within this approach, learning arises through a combination of concrete experience, observation, reflection and processing what has been discovered during that experience. Place It turns a choice question into a concrete experience in a similar way. The participant does not only talk or think about possible situations, but moves between different positions, observes what is happening and then reflects on that experience. Place It is therefore like an active learning experience in which thinking, moving, observing and reflecting complement each other.

From a scientific perspective, several parts of this process are interesting. Research into embodied cognition focuses on the relationship between cognitive processes, the body and the environment. Research into interoception looks at the way physical signals are perceived and processed. In addition, there are theories about the role of physical and emotional signals in decision-making and there is an extensive scientific tradition around experiential learning. These topics are dealt with separately in the following chapters.

The theoretical connection with existing scientific insights does not in itself mean that the effect of Place It as a complete method has been demonstrated. The question of whether the use of Place It, for example, is associated with less choice stress, more clarity of choice or a greater sense of ownership requires empirical research. This distinction between theoretical underpinning and demonstrated effectiveness is also the starting point of the research programme on Place It.

Place It can therefore be seen as an additional way to investigate a choice. The method temporarily brings the various possibilities into space and makes the experience of them part of the decision-making process. The information that emerges from this can then be used together with facts, knowledge, circumstances and existing considerations to look further at a choice.

In the next chapter, the method itself is further elaborated. It focuses on the four steps THINKING – DOING – FEELING – DISCOVERING and describes how a Place It is built and implemented.
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Chapter 2 – What is Place It?
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Place It is an experiential method of exploring choices. The method literally sets a choice question in motion. Possible answers are written on individual cards, blinded, shuffled and placed in space. While experiencing, the participant does not know which option is in which place. By standing in the different positions and paying attention to what is experienced there, additional information is created about the choice question.

The basis of Place It consists of four parts: THINKING – DOING – FEELING – DISCOVERING. This order forms the structure of the exercise. First, the choice is made clearly, then the possibilities are physically placed in the space. Then the different positions are experienced and only then are the options revealed and the experiences viewed.

Although Place It is easy to execute, the order is important. In particular, keeping the options temporarily unknown, going back to the original question again and again and postponing interpretation are characteristic parts of the method. The participant first collects experiences and then looks at what meaning they can have within the choice that is being investigated.

Thinking

A Place It starts with formulating a clear question. A good question helps to delineate what someone actually wants to investigate. When different topics are merged into one question, it becomes more difficult to understand the experiences later on. That is why one choice question is examined per Place It.

For example, a question can be: Which study suits me?, Which job suits me best at the moment?, What direction do I want to take with my company? or Which next step is appropriate for this situation? The wording may vary from context to context. In education, a question will often relate to study, profile or career, while in coaching or organizations, other topics may be central.

In addition to the question, the intention with which someone investigates the choice is examined. The same choice can be viewed from different starting points. When it comes to a career question, someone may find financial security especially important, while another attaches more value to job satisfaction, development, freedom or the combination with the family. By reflecting on the intention in advance, it becomes clearer from which perspective the participant is investigating the question.

The intention is not a prediction of the desired outcome. It helps to delineate the context of the question. For example, when someone investigates which job suits them best, it makes a difference whether the question is mainly looked at from the perspective of income, personal development, health, happiness in life or the combination with the family.

Then the possible answers to the question are determined. Each option is written separately on a card. The number of possibilities may vary. Sometimes a choice consists of two clear alternatives, while in the case of study or career choices, for example, several options can be explored side by side.

'Something else' is added to the options within Place It by default. This possibility prevents the exercise from being completely limited by the answers that
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