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			P​reface: Breaking Down 
the Firewall of Faith

			Growing up in a small town, faith was the heartbeat of my childhood—shaped by my mother’s unwavering devotion to God and Jesus Christ. Sundays were sacred: church services, Sunday school, and confirmation classes filled our weekends with biblical stories and spiritual rhythms. Yet faith felt confined to those moments. The pastor, cloaked in white robes and preaching from a distant pulpit, seemed as unreachable as God Himself. Faith was a Sunday ritual, rarely spilling into my home, school, or friendships.

			This pattern followed me into adulthood. Even as I attended church regularly, faith remained compartmentalized. It was a box I checked on Sunday mornings, not a lens through which I lived. After college, as I entered the workplace and got engaged, my fiancée and I continued attending church—but the firewall persisted. Jesus rarely crossed my mind at work or home. Faith was present, but passive.

			Everything shifted when my wife and I moved to North Carolina and joined a vibrant church. Through small groups, we discovered a faith that permeated every aspect of our lives. The shift was in friendships, family, and decisions. We learned to weave God into our daily rhythms, dismantling the barriers I’d grown up with. Yet one frontier remained: the workplace.

			As a business coach and Chief Revenue Officer, I worked with immigrant customers and offshore clients across dozens of countries. Their seamless integration of faith into professional life was a revelation. It exposed the firewall I’d unknowingly accepted, where my faith stopped at the office door. Conversations with other Christians echoed this frustration: the business world often silences faith, leaving us unsure how to bridge the gap.

			This study was born from that conviction. Drawing on biblical wisdom and practical experience, Bringing Jesus to Work equips Christian professionals to break down the firewall between faith and work. It’s not about perfection, it’s about progress. The goal is to transform your workplace into a mission field, where you live boldly as a witness to God’s love and truth.

			Through trust, transparency, and transformational relationships, we’ll explore how to love our zip code by loving those we work with. This is a call to live a faith without boundaries where Jesus isn’t just a Sunday guest, but a constant presence guiding every moment of your professional life.

			M​atthew 28:19-20 (NIV)

			“​Therefore go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you. And surely I am with you always, to the very end of the age.”

			

			​Introduction

			Bringing Jesus to Work: Leading with Faith, Integrity, and Purpose

			Why This Movement Matters

			Most Christians don’t need another Bible study.

			They need a battle plan.

			They show up to work every day, leading teams, solving problems, making decisions, but often do it in isolation from their faith. Not because they don’t believe, but because no one ever showed them how to lead spiritually in the places where they spend most of their time.

			Church taught them how to worship.

			Work taught them how to perform.

			But no one taught them how to integrate the two.

			This guide is for the person who’s ready to change that.

			It’s for the leader who’s tired of compartmentalizing their faith.

			For the person who wants to lead with integrity, wisdom, and spiritual authority without being preachy, awkward, or irrelevant, this is for you.

			It’s also for the pastor, chaplain, or ministry leader who’s looking for a practical, scalable way to disciple people beyond Sunday.

			

			Whether you’re launching this study in your church or leading it in your workplace, this guide is designed to spark transformation one conversation, one relationship, one decision at a time.

			The Problem We’re Solving

			
					Faith feels passive. People are taught to receive, not lead.

					Work feels secular. Faith is often left out of business decisions, team dynamics, and leadership conversations.

					Church feels disconnected. Sunday sermons rarely equip people for Monday realities.

			

			The Vision of This Movement

			Vision and Purpose

			To build a multiplying network of Christians who lead spiritually in their workplaces through authentic relationships, wise decision-making, and intentional discipleship. 

			This isn’t just a book. It’s a blueprint, a framework for spiritual leadership that starts with you and multiplies through others.

			What You’ll Learn

			
					How to build trust and authenticity in workplace relationships

					How to make wise, faith-driven decisions under pressure

					How to disciple others without being preachy or awkward

					How to start and multiply workplace Christian groups

					How to lead with spiritual authority in secular environments

			

			

			How It Works

			You’ll walk through a 10-week framework designed to build spiritual depth, relational trust, and leadership clarity. Each week includes:

			
					A biblical theme

					Guided discussion questions

					At-work challenges to apply your faith

					Tools to foster transparency, mentorship, and spiritual growth

			

			This is not theory. It’s practice.

			It’s not just inspiration. It’s activation.

			Your Invitation

			God made you unique. You were made for more than quiet faith. You were made to disciple and lead others in Jesus’ image.

			Whether you’re joining a group or leading one, this study is your invitation to bring Jesus to work.

			

			​How to Use This Guide

			Whether you’re leading a group or joining one, this guide is designed to help you integrate faith into your work life with clarity, courage, and community.

			It’s built for flexibility. You can use it in a church setting, a workplace lunchroom, a virtual group, or a living room. The format works for pastors discipling staff, business leaders mentoring peers, or small groups of people walking through the study together.

			Each week follows a simple rhythm:

			Weekly Flow

			
					Theme & Scripture: A biblical principle tied to real-world leadership and workplace dynamics

					Discussion Questions: Designed to spark honest conversation, spiritual reflection, and practical application

					At-Work Challenge: A relational or spiritual action step to take during the week

					Communication Framework: Tools to help you build trust, ask deeper questions, and disciple others naturally. 

			

			You’ll meet once a week for about 60 minutes. Each session includes:

			
					A brief check-in: Where did you see God at work this week?

					A guided discussion around the weekly theme

					A closing prayer and challenge for the week ahead

			

			

			If You’re Leading a Group

			You don’t need to be a pastor or teacher. You just need a willing heart and a commitment to create space for others to grow.

			This guide includes:

			
					Tips for facilitating discussion

					Tools for building trust and transparency

					Weekly prompts and communication templates

					A simple framework for launching and multiplying your group

			

			If You’re Joining a Group

			Come ready to grow. This study isn’t about checking boxes, it’s about transformation. 

			You’ll be challenged to:

			
					Reflect on your faith and leadership

					Build deeper relationships with other people

					Take action in your workplace that reflects Jesus’ love and truth

			

			You don’t need to prepare anything in advance. Just show up, be honest, and let God work.

			

			​How to Lead a Group

			Note for Pastors and Ministry Leaders:

			If you’re using this guide to disciple staff, volunteers, or high-capacity leaders, this section provides a simple framework you can use to train facilitators. Whether you’re leading a group yourself or equipping others to do so, the principles here will help foster trust, transparency, and spiritual depth.

			You don’t need to be a pastor, teacher, or expert to lead this study. You just need a willing heart and a commitment to create space where people can grow spiritually, relationally, and professionally.

			This guide gives you everything you need to lead with confidence:

			
					Weekly themes and discussion questions

					At-work challenges to apply faith

					Tools to foster trust, curiosity, and discipleship

					Communication prompts deepen relationships

			

			Your role isn’t to teach, it’s to facilitate. That means guiding conversation, modeling vulnerability, and helping people connect their faith to their work.

			Weekly Session Structure

			Each session is designed to create space for God to move through scripture, story, and shared experience. Whether you’re leading in a church, workplace, or community setting, this rhythm helps build trust, foster discipleship, and activate faith in real time.

			Total Time: 60 Minutes

			1. Check-In (5–10 min)

			Start with this grounding question:

			“Where did you see God at work this week?”

			This opens the door to reflection and sets the tone for spiritual depth. Use the communication framework to guide this moment, especially the first two steps: sharing history and mentoring.

			2. Discussion (35-45 min)

			Walk through the weekly theme using the provided questions.

			
					Don’t rush.

					Pause when the Holy Spirit prompts deeper conversation.

					Tie the discussion back to the week’s scripture and real-life application.

					Encourage vulnerability and curiosity.

			

			3. Wrap-Up (5-10 min)

			
					Summarize key insights

					Assign the at-work challenge

					Encourage midweek connection

					Close in prayer

			

			Midweek Rhythm 

			To keep the study alive between sessions:

			

			
					Send a Wednesday message with the week’s theme, scripture, and a reflection prompt

					Encourage 1:1 conversations or check-ins

					Celebrate small wins and spiritual growth

					Use the communication framework to deepen relationships

			

			Facilitator’s Role

			You’re not here to teach—you’re here to create space.

			
					Model vulnerability

					Ask layered questions

					Guide transitions with spiritual attentiveness

					Make sure every person feels seen, heard, and challenged

			

			Practice active listening. 

			
					Paraphrase what someone shares to show you’re tracking. Affirm their courage. Guide the group forward.

					Share your own story. Vulnerability invites vulnerability. Share enough to open the door, then step back and let others walk through it.

			

			Manage group dynamics.

			
					Redirect dominant voices with grace: “Thanks for sharing, let’s hear from someone else.”

					Invite quieter participants: “[Name], I’d love to hear your thoughts.”

					Gently guide emotional moments: “Thank you for trusting us. Let’s focus on one part of that story.”

			

			

			Go get everyone. 

			
					No one should leave unseen. 

					Your goal each week is to create space where every person feels known and challenged.

			

			Spiritual Preparation

			Before you lead others, lead yourself into the presence of God.

			Each week:

			
					Pray for your group by name

					Reflect on the theme personally

					Release distractions and ask for discernment

					Trust the Holy Spirit to do the deeper work

			

			You’re not just running a meeting. You’re hosting a sacred space where people encounter Jesus.

			Multiplying the Movement

			After completing the study, invite others to lead. Share your experience. Offer support. Encourage them to use this guide to start their own group.

			This is how the movement grows. One person, one group, one workplace at a time.

			This rhythm is simple, repeatable, and powerful.

			It’s not about perfection, it’s about presence.

			Let God do the deeper work.

			

			Launching a Group in Your Church or Workplace

			Whether you’re a pastor discipling staff or church leaders, or a Christian leader starting a group in your office, this guide is built for easy implementation and spiritual depth. You don’t need a seminary degree or a ministry budget, just a clear invitation, a few committed people, and a willingness to lead with authenticity.

			For Pastors and Ministry Leaders

			This study is a powerful tool for discipling high-capacity people—staff, volunteers, donors, or business leaders in your congregation. It’s designed to:

			
					Deepen spiritual maturity beyond Sunday

					Equip people to lead in their workplaces with integrity and faith

					Multiply discipleship through mentorship and small group leadership

					How to Start:

					Hand-select 6–12 people who show leadership, curiosity, and relational strength

					Walk through the 10-week study together

					Use the guide to train future facilitators and expand the ministry organically

					Support leaders with weekly encouragement and spiritual coaching

			

			This is a scalable model for spiritual formation, one that builds trust, fosters transformation, and multiplies impact.

			For Marketplace Leaders

			You don’t need permission to start a group. You just need a calling and this guide.

			

			Whether you’re a business owner, executive, team leader, or trusted colleague, you can create a space where faith and work intersect. This study gives you the tools to:

			
					Invite others into honest, faith-centered conversation

					Lead weekly sessions with confidence

					Build trust and transparency in your workplace

					Multiply the movement by equipping others to lead

			

			How to Start:

			
					Pray and prepare. Ask God to show you who to invite.

					Choose a time and place. Lunch hour, early morning, virtual, whatever works.

					Use the guide. Follow the weekly rhythm, lean into the questions, and let God lead.

			

			You’ll be surprised how quickly trust grows and how powerfully God moves when people bring Jesus to work.

			​Weekly Sessions

			We​ek One: Building Authentic Relationships 
at Work 

			Th​eme: Trust is the foundation of spiritual leadership.

			Scripture Focus:

			1 Thessalonians 2:8: “Because we loved you so much, we were delighted to share with you not only the gospel of God but our lives as well.”

			Proverbs 27:17: “As iron sharpens iron, so one person sharpens another.”

			John 15:15: “I no longer call you servants… Instead, I have called you friends.”

			Romans 12:10: “Be devoted to one another in love. Honor one another above yourselves.”

			Proverbs 17:17: “A friend loves at all times, and a brother is born for a time of adversity.”

			Colossians 3:23–24: “Whatever you do, work at it with all your heart, as working for the Lord, not for human masters…”

			

			Why This Matters

			Most people don’t struggle with knowing what’s right—they struggle with knowing who’s safe. In the workplace, relationships often stay surface-level: efficient, polite, and professional. But spiritual leadership requires something deeper.

			Jesus didn’t disciple from a distance. He walked with people. He asked questions. He shared meals. He told stories. He invited others into His life. 

			If we want to lead spiritually at work, we must start by building trust. That means showing up with authenticity, listening with curiosity, and sharing our stories, not just our strategies. 

			Icebreaker: Modeling Curiosity and Connection through Your Story

			This week, we begin with the first two steps of our communication framework:

			
					Be Curious About Others

					Tell Your Story

			

			Invite each participant to introduce themselves briefly, sharing both spiritual and vocational background.

			“Let’s go around the room and share briefly. Keep it to about a minute each. I’ll start.”

			Icebreaker Questions:

			

			
					What’s your name, and how long have you been connected to a faith community or a group that’s helped you grow spiritually?

					What do you do for work or vocation right now?

					What drew you to this small group study and what were you hoping to explore or experience?

					How would you describe your relationship with God right now or your journey with Him over time? (Encourage honesty, not perfection.)

					Do you feel like you bring Jesus into your work today? If so, how? If not, what makes that hard? 

			

			Teaching Moment: The Communication Framework and The Four Spaces of Belonging

			After introductions, take a few minutes to teach the Communication Framework (found in the appendix) and the Four Spaces of Belonging. These help people conceptually understand how relationships grow (Four Spaces) while providing tactical steps (Communication Framework) to grow new relationships out of thin air.  

			The eight steps in the Communication Framework are: 

			Step 1: Be curious about someone else’s story

			Step 2: Tell your personal story

			Step 3: Seek counsel

			Step 4: Invite someone you don’t know well to coffee

			Step 5: Search for a mentor

			Step 6: Become a mentor

			Step 7: Explore spiritual openness at work

			Step 8: Ask about someone’s faith history

			“We all live in different relational spaces. In this group, we want to move intentionally, from surface-level connection to spiritual depth. How do we make that relational movement? Let’s talk about the four kinds of relationship spaces.”

			

			The Four Spaces:

			
					Public: Surface connections, like attending a work event or cheering for a team

					Social: Neighborly acts, like helping a colleague with a task

					Personal: Close friendships sharing challenges, like family or work struggles

					Intimate: Rare, deep bonds with a few (e.g., spouse, mentor) where you share vulnerable thoughts and faith 

			

			“This week, we practiced the first two steps of our communication framework:

			1. Be curious about others

			2. Tell your story

			These are the building blocks of trust. When we ask someone about their story and respond with our own, we earn the right to move from social to personal, and sometimes even to intimacy.”

			Group DNA:

			In this group, we operate in love, with transparency, and with a shared goal: to move from public to social to personal—and to risk intimacy with other people.

			That’s where transformation happens.

			Group Discussion

			“Now that we understand the concept (Four Spaces), let’s practice with the tactics (Communication Framework).” Use these questions to guide deeper conversation. Let the Spirit lead.

			

			1. What does “authenticity” mean to you in a work setting?

			2. Where do you feel most known, or most unknown, at work?

			3. What holds you back from being more open or honest with others?

			4. How do you think trust is built in a professional environment?

			5. What would it look like to lead with authenticity this week?

			Relational Challenge: Steps 1 & 2

			Be Curious About Others & Tell Your Story

			This week, practice both steps in tandem:

			
					Ask someone at work or in your group about their story: faith, work, or life

					Then share a part of your own story that connects to theirs

			

			This isn’t about performance. It’s about presence.

			Curiosity builds safety. Vulnerability builds trust. Together, they open the door to discipleship.

			Midweek Message

			Theme: Authentic Relationships

			Scripture: 1 Thessalonians 2:8

			Reflection: Where do you feel most known at work? Where do you feel most hidden?

			

			Relational Challenge: Be curious about someone’s story. Ask a colleague how long they’ve worked there, what they do, or what drew them to the role. Then share a part of your own story that connects.

			Closing Comments

			This week, we got to know each other. That’s the first step in building spiritual trust.

			Step one in our communication framework is to be curious about others. When we ask someone about their story, and respond with part of our own, we begin to move from surface connection to deeper spiritual depth.

			Your homework this week is simple: be curious. Ask someone you don’t know well about their work story. How long have they been there? What do they do? What do they care about?

			Then, if the moment feels right, share something that connects. That’s how trust grows and how Jesus

			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
					A challenge you faced

					A moment of prayer or counsel

					A lesson learned

					Provides the details as well as your feeling about the moment

			

			
			

			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
					Who’s someone you’ve sought counsel from in the past?

					What made that person trustworthy?

					Is there someone you need to reach out to this week?

			

			
			
			

			
					A colleague

					A mentor

					A friend in this group

			

			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
					Invite someone you don’t know well to coffee, lunch, or a walk

					Use the time to ask about their role, story, or perspective

			

			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
					Identify someone you admire for their wisdom, character, or spiritual maturity

					Reach out and ask for a conversation—about work, life, or faith

					This is different from step three when you were seeking counsel on a single item or element of your work. Search out a true mentor across multiple elements of your work or personal life and ask to meet with them regularly.

			

			
			

			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
					Identify someone who might benefit from your experience

					Reach out with encouragement, support, or an offer to connect

			

			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
					Time: How we show up, prioritize, and invest in others

					Talents: The skills, wisdom, and experience we’ve gained

					Treasures: The financial resources we manage and share

			

			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
					A time you were mentored through failure or growth

					A moment when you mentored someone and saw spiritual fruit

					How intentional investment deepened relational trust

			

			
			
			

			
					Initiate a mentorship conversation

					Reach out to someone to offer guidance—or seek it

					Continue incorporating faith elements into your work life

					Journal the outcome and how it builds intentional relationships

			

			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			
			
					What triggered it

					How you responded

					Where God met you

					What changed in you or your relationships

			

			

			
			
					How does this story connect to the Scriptures we read?

					Can anyone share a moment when they experienced God’s peace or strength in a stressful season at work?

			

			
			
			
					Identify a stressor or temptation you’re facing

					Choose a Scripture to anchor you in that moment

					Share it with a trusted peer or mentor for encouragement and accountability

					Invite God into the pressure before it escalates

			

			
			
			
			
			
			
			
			

			
					What’s been weighing on you lately at work?

					When you’re under pressure, what temptations tend to surface—either in behavior or mindset?

					Can you recall a moment when you hit a wall, and God met you there? What shifted?

					Where do you tend to turn first when stress hits? Is it God, people, performance, escape? What does that reveal about your trust?

					What’s one lie you’ve believed in moments of burnout or temptation? What truth from Scripture speaks directly to it?

					What’s one step you can take this week to invite God into your stress or temptation before it escalates?

			

			
			
			
					Journal a plan using a Scripture for renewal

					Share it with a trusted peer for accountability

					Note where you see God’s provision or peace

			

			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
					What have you learned?

					What has shifted in you?

					Who will benefit from what God has done in your life?

			

			
			
			
			
			

			
			
			
			
			
			
			
			
			
			
			
			
			
			

			
					A moment when someone’s legacy shaped your life

					A time when you saw spiritual fruit multiply through a simple act of obedience

					A reflection on what you hope your own legacy will be

					Invite the group to talk deeper about their legacy

			

			
			
			
					Reflect on what you’ve learned over the past 10 weeks

					Identify one person you could invest in spiritually or professionally

					Share one insight, story, or Scripture that impacted you

					Invite them into a conversation, a challenge, or a next step

			

			
			
					Reflect on your journey and journal what God has done

					Identify one person to invest in

					Share one insight or Scripture from this series

					Keep practicing the 8-Step Communication Framework

					Find other guys and duplicate this study with them – help others discover their journey with Christ

			

			
			
			

			
			

			
			
			
			
			
					Deepens connection through active listening

			

			
			
					Build trust through vulnerability and shared experience

			

			
			
					Models humility and invites spiritual dialogue

			

			
			
					Expands relational reach and initiates new connections

			

			
			

			
					Pursues growth through spiritual guidance

			

			
			
					Multiplies impact by investing in others

			

			
			
					Engage culture with wisdom and initiative

			

			
			
					Invites spiritual depth through curiosity and care


			

			

			
			
			
			
			

			
					Transform Your Workplace: Move from Surface Chats to Soul-Deep Bonds, Integrating Faith Every Day.

					Break the Faith-Work Divide: Achieve Intimate, Christ-Centered Relationships That Spark Lasting Discipleship.

					Unlock Belonging at Work: Gain Trust, Transparency, and Transformation Through Jesus’ Love.

					From Colleagues to Confidants: Build a Multiplying Movement of Faith-Fueled Connections.

					Experience Workplace Renewal: Foster Deep Intimacy with God and Others, One Space at a Time.

			

			
			
					Tired of keeping faith separate from your 9–5? ‘Bringing Jesus to Work’ equips you to build trust-based relationships that integrate Christ into every conversation—resulting in renewed purpose, deeper connections, and a discipleship ripple effect. Discover the Four Spaces of Belonging today! #FaithAtWork #ChristiansAtWork #DiscipleshipMovement

					Imagine turning casual office interactions into life-changing, faith-sharing moments. This study delivers: authentic bonds with colleagues, broken barriers between belief and business, and a community that multiplies God’s love. Ready for transformation? #BringingJesusToWork #BelongingInBusiness

					Outcome: Stronger faith, closer workplace friends, and a legacy of discipleship. ‘Bringing Jesus to Work’ uses love, transparency, and the Four Spaces to guide you from public pleasantries to intimate spiritual growth. Who’s joining the movement? #WorkplaceFaith #TrustAndTransparency

					Achieve what matters: Integrate Jesus into your career, foster vulnerability with peers, and ignite a chain of transformed lives. This isn’t just a study—it’s your path to meaningful impact at work. Link in bio! #ChristianLeadership #FourSpacesOfBelonging

			

			
			
					Subject: Revolutionize Your Work Life: Integrate Faith and Build Lasting Bonds Body: What if your workplace became a hub for Christ-centered growth? In Bringing Jesus to Work, you’ll learn to navigate the Four Spaces of Belonging—Public, Social, Personal, and Intimate—to create relationships rooted in love, transparency, and trust. The outcome? Deeper connections with colleagues, a seamless blend of faith and profession, and a multiplying discipleship movement that starts with you. Join Cohort One and see your career transformed. Sign up now!

					Subject: Break the Firewall: Faith-Infused Work Relationships Await Body: Struggling to bring Jesus into your daily grind? This study empowers you to practice curiosity, vulnerability, and transformation, leading to intimate, trust-based ties that honor God. Expect results like renewed workplace joy, authentic sharing of your faith journey, and a community that inspires others to follow. Don’t miss out—experience the heart of discipleship at work!

			

			
			
					Discover the Power of Belonging: In a world where faith and work often feel worlds apart, Bringing Jesus to Work delivers a proven framework to bridge the gap. By embracing the Four Spaces of Belonging, you’ll achieve intimate relationships with colleagues and God, fostering an environment of love, transparency, and trust. The real outcome? A transformed professional life where faith sparks daily decisions, challenges turn into opportunities for growth, and your influence multiplies through discipleship. Ideal for Christians ready to lead with Christ at the center—start your journey today and watch your workplace change.

					Outcome-Driven Faith Integration: Imagine ending the cultural firewall between your beliefs and your career. This study guides you through rules of engagement that build safe spaces for vulnerability, using the Four Spaces to progress from surface-level interactions to profound, faith-sharing bonds. You’ll gain: Enhanced trust with team members, personal spiritual renewal, and the tools to launch a movement that disciples others. Bringing Jesus to Work equips you for lasting impact—because when Jesus enters your workspace, everything elevates.
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					Week Two: Wisdom in Decision-Making25

					Week Three: Integrity and Ethics in Business29

					Week Four: Hard Work and Diligence33

					Week Five: Communication and Listening37

					Week Six: Resilience and Adaptability 41

					Week Seven: Financial Responsibility, Stewardship, and Generosity45

					Week Eight: Mentorship and Discipleship in the Workplace49

					Week Nine: Handling Stress, Burnout, and Temptations at Work53

					Week Ten: Legacy and Impact at Work58
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