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IF YOU SPEND TIME TALKING to twenty-and thirtysomethings working today, you’ll unfortunately hear some unhappy stories. Far too many people hold jobs they don’t particularly care about. They commute to work every day and arrive home eight to twelve hours later without a clear sense of where they’ve been, where they are going, or why. In 2004, after I published a book called They Don’t Teach Corporate in College, I traveled to universities and corporations around the United States and heard these stories firsthand. The situation left me wondering: How did all of these smart, ambitious, goal-directed young people end up in dead-end or passionless careers?

I believe that part of the answer lies in the college recruiting scene. No matter who you are and what school you’re graduating from, the story is usually the same. Despite a major that you thought was going to prepare you for a career in the real world, by the time you’re a senior you still have no idea what you want to do with your life. You visit the campus career center and are introduced to a bevy of consulting and banking firms and Fortune 500 staples. You don’t want to go to graduate school right away and might not know what to go to graduate school for, so you interview for these jobs and inevitably accept one. You become like every other college student graduating in America today, and before you know it, you’re on a career path that may not have anything to do with your true calling.

For previous generations, this setup worked out well enough. They accepted college recruiting for what it was, and to some extent felt that a meaningful career meant a healthy, steady paycheck and not much else. We twenty-and thirtysomethings today, though, are rather different in our expectations regarding job satisfaction. Our parents carefully nurtured our talents and self-esteem from babyhood and told us we could be anything we wanted to be. As adults, our career desires are directed toward finding meaningful work that helps others. In essence, we want to be “paid volunteers,” to join an organization not because we have to, but because we want to, because it allows us to do something significant with our lives. We’re highly concerned with our professional development and want to have the opportunity to make a significant impact at a young age.

Unfortunately, the college recruiting system isn’t changing quickly enough to meet our needs, and even after we’ve gone through the process and possibly even accepted a position, many graduates yearn for a solution outside the typical channels. We want to discover the hidden road, the one that leads to an exciting, unique, and fulfilling line of work, the one taken by a select few who always get asked the question, “How’d you score that gig?” We long to have a job that makes us love getting up in the morning, a job that has our friends talking enviously at their Friday night happy hour gatherings. That’s where this book comes in. How’d You Score That Gig? is for you, the twenty-or thirtysomething who wants to find and travel that hidden road of your dreams.

The book features sixty cool jobs you may never have thought about pursuing, divided into seven categories based on the broad personality types that are generally best suited to those jobs. I selected the cool jobs via an online survey in which I asked nearly five hundred twenty-and thirtysomethings to tell me about their dream careers. Based on the responses, I generated a list of the top sixty careers and constructed a fairly comprehensive profile of each using the information I gathered from written sources and in-depth interviews with more than a hundred individuals currently holding the jobs. Then, I researched various personality-type measures to develop my seven “passion profiles”—adventurer, creator, data-head, entrepreneur, investigator, networker, and nurturer—and placed the sixty cool jobs into the appropriate categories. In the first chapter, I provide an assessment to help you decide which passion profiles (and therefore which jobs) might be most appealing to you. However, though you may be tempted to skip ahead to your own passion profile, I hope that you will be sufficiently intrigued to read the entire book, because you never know what might spark your interest and prompt you to go out and learn more about a particular job. My goal in writing How’d You Score That Gig? was to offer a true insider’s glimpse into each and every one of these careers, and to provide you with critical advice you simply can’t get in your run-of-the-mill job-reference book—especially as it pertains to how you’d go about getting a job in that field. Congratulations on having the courage to embark on the journey toward career fulfillment. I promise it will be worthwhile.



1

Self-Assessment

THE COOL JOBS IN THIS BOOK are organized within seven passion profiles, or the core personality types of the individuals who are best suited to them. This assessment is meant to determine which passion profile(s) best describes you, and to help you select the types of careers you might wish to explore. Please answer the questions below by selecting the one statement that best applies to you, or is closest to what you might consider to be true for yourself.

1. I am most productive when I am
A. following my artistic instincts
B. collaborating with people who all have different strengths
C. addressing the personal needs of the people I serve
D. setting concrete, logical goals and achieving them one at a time
E. solving problems based on information that I gather
F. taking risks and seeking out new experiences
G. trying to address a business need

2. I find work difficult when
A. I feel like I’m being taken advantage of
B. I lose interest in the task and I want to move on to something else
C. the carelessness and disorganization of others holds up a project
D. people try to force me to respond to a task in a certain way, even though I have my own vision
E. I only think of the big picture rather than carefully considering the task
F. I worry too much about what other people think of me
G. I pursue my own solutions to the point of being stubborn

3. I like to lead by
A. persuading people that my way is the best way
B. having total say over the daily responsibilities of my business
C. reaching out personally to each person I work with
D. letting common sense overrule personal considerations
E. allowing people to have the freedom to fulfill their potential in unconventional ways
F. developing a unique vision and allowing it to guide me
G. I’m not a particularly strong leader. I can’t deal with the politics

4. My ideal pace at work is
A. slow and one that leaves me breathing room to tinker around on my own
B. one that I set each day depending on my mood
C. slow so I can fully help other people
D. fast and one that puts me into contact with lots of different people every day
E. fast and one that involves a lot of unanticipated challenges
F. slow and one that allows time to plan and deliver the best final product
G. fast and one in which I can do what I want on a whim

5. My co-workers think I’m
A. caring
B. logical
C. free-spirited
D. inquisitive
E. creative
F. innovative
G. social

6. When I am confronted with a new business opportunity
A. I jump in immediately before someone else thinks of it
B. I jump in immediately—the risk gives me a rush
C. I make a decision based on the data
D. I try to understand how it will work out given similar situations that occurred in the past
E. I take advantage of it if it will allow me to express myself in a new way
F. I talk to others about the best way to approach the situation
G. I only pursue it if I feel my participation will serve the greater good

7. My view on financial compensation is
A. It’s more important to me to make a difference than to make a lot of money
B. I want to use my artistic talent, and I’m willing to undergo a little financial hardship if I have to
C. I want to learn, and I’m willing to undergo a little financial hardship if I have to
D. I don’t want to be disappointed when I talk to my colleagues and find out what they’re making
E. I want my compensation to be directly related to my output
F. I don’t need much, just enough that I can afford to experience the world
G. I want to make a lot of money, so I’d be willing to lose some at first

8. When I have a conflict with a colleague
A. I avoid confrontation and try to be extra nice in an attempt to smooth things over
B. I leave it alone since I might not be working with that person for very long
C. I don’t let it stand in the way of what I need to get done
D. I often don’t even realize that the colleague is upset
E. I wait for the colleague to take the first step in improving the situation
F. I nip it in the bud—it’s essential to maintain a good working relationship
G. I try to reason with the colleague and keep things from getting too personal

9. I take the most pride in my work when
A. my team pulls together and finishes a difficult project
B. I’ve adjusted well to a situation where I’m out of my element
C. I’ve improved the quality of someone’s life
D. My calculations result in the best possible end product
E. I’ve succeeded at building an operation from the ground up
F. I’ve developed something that is aesthetically pleasing, a unique expression of myself
G. My colleagues think I’ve stumbled across something brilliant

10. Assuming I’m really engaged in a task I like, I usually come across as
A. driven and frenetic
B. focused and rational
C. patient and warm
D. introspective and probing
E. impulsive and fun-loving
F. social and talkative
G. imaginative and expressive

11. When I imagine the perfect work setting, it’s
A. my place of business—where I pay the rent
B. a private studio
C. an open office with lots of access to co-workers
D. a different locale every day
E. in front of my computer terminal
F. a place of learning
G. a place where people come for help

12. Work tends to frustrate me when
A. I can’t get to all the people who need my help
B. the tasks I’m assigned don’t allow for any creativity
C. I’m isolated all day long and don’t have anyone to talk to
D. I’m stuck behind a desk for too many days in a row
E. I have too many monotonous, structured tasks that take me away from my projects
F. I realize that I could be out making money for myself instead of someone else
G. I can’t figure out the best solution to a problem

13. As a child, you might have found me
A. convincing my parents to let me take in the latest stray
B. turning the neighborhood lemonade stand into a fully functioning snack shack
C. putting on shows in the basement
D. writing programs on my parents’ computer
E. recruiting my fellow second graders to start a new club
F. outside way more than I was inside—camping, on the ski slope, etc.
G. taking apart the radiator just to see if I could put it back together again

14. A course I was likely to sign up for in school was
A. Modern African Culture
B. Computer Programming
C. Principles of Business Planning
D. Research Methods
E. Introduction to Theater Studies
F. Persuasive Communication
G. Child Development

15. On my day off, I’m
A. on a plane
B. scoping out business opportunities
C. doing something creative
D. playing Sudoku
E. attending the best party whose invite came my way
F. volunteering at my place of worship or community center
G. planning my next home-improvement or research project

16. If I had an unlimited supply of cash, I would
A. take the time to research all of the subjects I’ve always wanted to learn about
B. donate regularly to my favorite causes
C. “do my thing” in Costa Rica for a few months
D. buy a beach house on Nantucket for all of my family and friends to congregate
E. fund the business I’ve always dreamed of
F. quit my day job in order to pursue my artistic passion
G. seek out the best formula for mastering the stock market

17. I would sit in traffic all day for the chance to
A. crack a case that’s been plaguing my city’s administrators for years
B. write and publish the Great American Novel
C. gain access to the best scuba diving on the planet
D. attend a conference where I’d get to hobnob with the major players in my field
E. change the course of a child’s life
F. invent a new product or service
G. predict an important outcome using the right combination of data

18. My ideal type of lunch at work
A. tastes home-cooked but is delivered, so I don’t have to interrupt my thought process
B. is at the hot new place downtown, where the dishes are arranged with flair
C. involves eating my usual fare, at the usual place
D. involves a big gathering and lots of conversation
E. is paid for by venture capitalists
F. different from the one I had the day before
G. involves having something simple with a few close co-workers

19. Formal education bought me
A. something to fall back on in case I don’t succeed at my art
B. the opportunity to learn about the best avenues for making the world a better place
C. the chance to learn interpersonal skills in a highly social atmosphere
D. to be honest, I feel like my time could have been better spent out in the world
E. absolutely everything when it comes to my career
F. the opportunity to develop my analytical-thinking ability
G. the credibility that customers and investors are looking for

20. In a past life, I might have been
A. a monk or a nun
B. an apothecary
C. an explorer
D. a classical musician
E. a town mayor
F. a robber barron/industrialist
G. a Scotland Yard detective

ANSWER KEY

[image: image]

Score your assessment by circling the letter you selected for each question in the row designated for that question. Then, in each column (“A”, “C,” “D,” etc.), add up the number of circles and write your total at the bottom.
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If you have more “A”s than any other letter, you are an Adventurer

The free-spirited adventurer is naturally spontaneous and enjoys taking risks. These individuals seek out experiences and approach each new opportunity with optimism and enthusiasm. Adventurers are frequently jacks-of-all-trades—they have many interests and skills and just don’t have enough hours in the day to attend to them all. Adventurers are outspoken and opinionated and don’t place too much importance on what other people think. They believe that life is theirs to live, and that it’s their responsibility to make the world a better place even if that means wading in dangerous waters. While adventurers will approach tasks with creativity and fearlessness, they may get distracted along the way by unrealistic plans and expectations, and as a result may never finish what they start. Adventurers are at their best in situations that require adjustment to a new way of life and that allow them to go with the flow, and they often feel stifled in traditional work settings.

If you have more “C”s than any other letter, you are a Creator

Creators place extreme importance on developing products, such as art, music, or physical spaces, which allow them to express themselves and their unique view of the world. Emotional and imaginative, they intuitively see the beauty of things. Known for being open communicators, creators prefer a flexible work environment that encourages originality and allows them to move at their own pace. They dislike conformity and may be impulsive decision makers. The creator can be egotistical at times and always wants to be considered an important contributor. As someone who sees the big picture, the creator may lack organizational skills and the patience to execute projects step-by-step.

If you have more “D”s than any other letter, you are a Data Head

The data head has a knack for gathering and organizing information. These individuals prefer to work on their own and despise inefficiency and bureaucracy. The data head is happiest setting concrete goals and then achieving them. Usually deliberate and even-tempered, data heads believe that “common sense is king.” Their performance standards are high and they will settle for nothing less than the best final product. Data heads’ skills may make them strong candidates for leadership positions, but their occasional lack of social graces and their unusual sense of humor can sometimes get in the way of their career growth. They don’t like to be micromanaged and will pursue their plans to the point of being stubborn. Their respect can be earned through reason; once you’ve gotten it, it’s for life.

If you have more “E”s than any other letter, you are an Entrepreneur

Entrepreneurs are experts at observing the world around them and uncovering needs that they can meet. Active and high-energy, they dislike sitting down with a book or being chained to a desk from nine to five. These individuals are always coming up with new ideas, even in their sleep, and they solve tough problems through their flexibility and resourcefulness. Entrepreneurs have the ability to push past fear and take risks in pursuit of a payoff, they have thick skins, and they don’t allow difficult people to stand in their way. Although entrepreneurs may sometimes jump into situations without thinking them through, they accept that they don’t know everything and willingly seek out mentors to help them achieve their goals. They prefer to have ownership of the important decisions, but are often at their best when they leave the nitty-gritty details to others.

If you have more “I”s than any other letter, you are an Investigator

Investigators place a high value on science, process, and learning. They excel at research, using logic and the information gained through their senses to conquer complex problems. Nothing thrills them more than a “big find.” Intellectual, introspective, and exceedingly detail-oriented, investigators are happiest when they’re using their brain power to pursue what they deem as a worthy outcome. They prefer to march to their own beat, and they dislike overly structured environments that necessitate a set response to challenges. Investigators are not interested in leadership, and developing the interpersonal skills necessary to fuel collaboration is a hurdle for many of them. They may feel insecure in their ability to “keep up” in their fields and can react badly when forced to put more important work on hold to complete a task that doesn’t intrigue them.

If you have more “Ne”s than any other letter, you are a Networker

Networkers always have a ringing phone and a full dance card. They thrive on keeping busy and managing a diverse array of responsibilities. Networkers seek out group relationships and emphasize interpersonal fulfillment. They need personal contact and surround themselves with people who respect them. Networkers are gracious and generous with people who share their values, but, as leaders, they may be critical of those who won’t commit or give 100 percent to a task. Though they are generally well liked due to their excellent social and persuasive skills, they can be oversensitive and too emotionally invested in a job, always warding off fears that they don’t fit in. The “team player” networker likes to consult a variety of points of view in order to make a decision.

If you have more “Nu”s than any other letter, you are a Nurturer

The nurturer’s top priority is to care for others. These individuals derive satisfaction from helping others in need and making an emotional impact on people’s lives. Gentle, reliable, loyal, and warm, nurturers excel at communicating in a way that makes it easy to trust them. They prefer to stay in the background and allow others to take the spotlight, and they dislike confrontation and conflict. Nurturers generally have a positive, healthy outlook, but when they feel taken advantage of or that someone is being insensitive, they may get stressed out or angry. Because they care so much about their jobs, nurturers have issues setting limits with others and can burn out easily. They’re not highly motivated by financial compensation, but need to feel appreciated and valued in order to be successful.

         

Some people will score highly in several passion profiles. For example, it’s possible to have 8 “E” answers and 6 “C” answers. You may even have two passion profiles tie for the highest score—for instance, 9 “D” answers and 9 “I” answers. You should make a note of which passion profiles you scored the highest on (I suggest the top three) and pay special attention to the cool jobs in those chapters. I hope you’ll find it interesting to read through the whole book, though, for you may discover something unexpected about a career you might enjoy that’s not in one of your profiles! Now, with the fairness of alphabetical order, let’s start with the adventurers.



2

The Adventurer

I was one of a very few in Canada to be selected for two outstanding youth programs, one called Katimavik and the other called Canada World Youth. In these programs, I had the opportunity to travel all across Canada and down to Brazil on the Canadian government’s dime working in small towns, building up the communities. My participation made me realize that I love to travel, and led me to become an English professor at Qiongzhou University in Hainan, China. I know that I am doing a good thing as I am improving my students’ English skills so they can go on to teach others. I feel like I am doing my part in the world.

—Paul, twenty-four, ESL teacher

I AM IN AWE OF ADVENTURERS. Though I encourage all twenty-and thirtysomethings to break out of the narrow-fitting boxes “real life” tends to place us in and to search the world for a vocation they’re passionate about, no one is better at it than the individuals profiled in this chapter. Every one of us is acquainted with an adventurer who has effortlessly mastered the lay of a foreign land despite being born in, say, Detroit, or one who has turned away from things like Starbucks and traffic and never looked back. And every one of us knows the feeling of being critical yet envious of her lifestyle, daunted yet impressed by her courage. Adventurers come from a wide range of backgrounds and financial circumstances, and some have little formal education while some have a lot. What they all have in common, though, is a free-spirited, experience-seeking personality style. As the first passion profile of the seven we’ll explore in this book, what’s the adventurer all about? Let’s take a deeper dive.

The hallmark of the adventurous mind-set is spontaneity. Plotting out a routine that changes little from day to day is not a concept with which most adventurers are comfortable, and usually their jobs don’t allow for it anyway. Rather, adventurers hunger for fresh experiences and approach each one with optimism and enthusiasm. “The best part of my job is that every day is very different,” says Karyn, thirty-one, an outdoor adventure guide. “One morning I’ll wake up to see a bear rattling outside the tarp, and then later on a big tree will nearly fall on our shelter. Or I’ll be hiking at six A.M. and get totally lost!” Jamie, a thirty-year-old news correspondent, has a job that is, in some ways, the opposite of Karyn’s. But she too craves the excitement that comes with not knowing what to expect from a given day at work. “Things are always interesting, and that’s why I’m still doing this job,” she says. “A story can take me to the projects or to the governor’s mansion, or both in the same afternoon. I covered the 2000 presidential recount from the Florida capitol, I’ve watched as police cart suspects away in handcuffs, and I’ve met families moments after tornadoes destroyed their neighborhoods.” Risk taking is another trait shared by most adventurers. “A willingness to be up for anything is important,” claims Darley, twenty-seven, a travel journalist. “And being flexible is vital. On the road, I have come to realize that things just happen and you just have to go with the flow.”



The coolest jobs, for me, are foreign service officer, news correspondent, and photographer. I’m attracted to these because they have a great deal of variety, breadth, and depth. All of these careers allow the individuals in them to really explore issues and do new things every day. Their skills transfer to several different environments, they get to travel widely, and they interact with diverse cultures and people.
—Evelyn, twenty-five





The idea of “going with the flow” is one that came up during many of my adventurer interviews, and it’s one of the things I most admire about these folks. One of the reasons adventurers are content to lean in whatever direction the wind is blowing is that there is so much about life that they cherish and enjoy. “I don’t place all of my energy into my job,” says Chris, twenty-five, an oceanographer. “There are many other things that bring me happiness, and that diversity allows me to weather any challenges or setbacks without too much trouble. If work isn’t going well, I’ll write it off and attempt to salvage what is left, and I’ll get some extra surfing done in the meantime!” Adventurers are often jacks-and jills-of-all-trades—they have so many interests and skills that it’s sometimes a struggle to fit everything in. Maki, thirty-two, a documentary photographer who also works in the entertainment world, has become an expert in packing as much action into her days as possible. “There will be times when I have to go to the Caribbean for a fashion shoot and I’ll take a side trip and do documentary photography,” she says.

For the adventurer, being confident and outspoken is a matter of survival, and also a necessity for good self-esteem, as they often find themselves being judged for their unorthodox career choices. “Photographers have to be self-promoters,” says Maki. “You can’t be shy about your abilities. If you’re going to get work, you have to sell yourself to editors.” More than other passion profiles, adventurers go their own way and don’t worry too much about what other people think. “A lot of people have told me that staying in one job for at least a year is best—and maybe they’re right—but I’ve moved every six months for a couple of years,” says Darley, without regret. “My advice is just to live each day fully and take advantage of every opportunity, because you never know where things will lead.”

Although the adventurer believes in being empowered to direct his own life, he also has an innate sense of social responsibility. Some adventurers work daily to preserve and learn about the natural environment, while others focus on social causes. Regardless, most are driven to make the world a better place even if their efforts and dedication place them in harm’s way. “The Oregon coast has some of the roughest seas in the world, so there are plenty of chances to get a thrill, or just get sick,” says Chris. “But for me, it’s rewarding to pursue exciting questions about the way our world works.” Peter, a thirty-year-old news correspondent, expressed a similar sentiment. “NBC pays me to personally witness history, and to experience the world, and so it’s my job to deliver the most accurate and representative information to my audience. Sometimes, that means I don’t need an alarm clock because I can count on being woken up by a nearby explosion in Baghdad.”



Foreign service officer sounds like the best job—travel, intrigue, and a unique blend of politics, international trade relations, and cultural diversity. I’d also be up for being a travel journalist, because of the opportunity to see the world and tell stories about my adventures.
—Brad, twenty-nine





While the adventurer approaches new tasks with creativity and fearlessness, he has the tendency to get distracted by unrealistic plans and expectations, and as a result may end up changing paths entirely. Most of the adventurers I spoke to mentioned having at least a few different jobs—if not a few different careers. “After college, I took a year off to research whales for a nonprofit in Massachusetts,” says Matt, thirty, now a travel journalist. “I was able to live for a while just watching whales and crewing boats, but after eight months, I ran out of funds and turned to an editor for help. She needed a writer for a management column at a technology trade magazine. I knew nothing about the subject but I did my best and she loved it. Then, a little later down the line, I started working in travel writing.” Because adventurers tend to be nomadic, a stint in a particular career is often short-lived. “My company has a high turnover rate, and I don’t think that’s unusual for this field,” says Karyn. Jamie claims the same thing about the television news industry. “When I graduated from college, a reporter who graduated a few years before me told me: ‘The people who make it in this business aren’t necessarily the best, they just stick it out the longest.’ He’s now a lawyer,” she says.

Like entrepreneurs and creators, adventurers often feel stifled in traditional work settings. “I prefer to be master of my own schedule,” says Matt. “If I want to take a week off, I can, so long as I meet all of my deadlines. It’s up to me.” They are at their best in situations that require adjustment to a new way of life. “I moved around a lot when I was a kid, and that definitely helped prepare me for this job, where you’re living in a foreign country and have to get used to new environments quickly,” says Geoff, thirty, an ESL teacher in Japan. One thing is for certain—for the true adventurer, predictability equals boredom. “After I have been on land for a few months working on proposals and cruise planning, I start to get an itch to be out at sea, doing fieldwork,” says Katy, twenty-eight, an oceanographer. “My career allows me to go to fascinating places and to meet amazing people. I have worked on projects in the U.S., Greece, Cyprus, Sweden, and Turkey, and I really enjoy learning about new cultures, languages, and ways of life.”

The adventurers featured in this chapter have had experiences that the majority of people living today only dream about. They’ve traveled to the ends of the earth and back, engaged in jobs that both fulfill them personally and contribute to the well-being of the world’s people and resources. In reading about the jobs of the conservationist, documentary photographer, ESL teacher, foreign service officer, news correspondent, oceanographer, outdoor adventure guide, and travel journalist, I hope that those of you with a simmering sense of adventure will be inspired to make a bold career move that could very well change the course of your own life.



ESL teacher sounds like the perfect job for me. I love to travel and teach, and this is a career that would bring the two together. At the same time, it would allow me to have an authentic cultural experience in a foreign country where I’d learn so much more than I would just being a tourist.
—Katie, twenty-three



CONSERVATIONIST
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My parents certainly encouraged me to explore the outdoors as a child. Weekly trips to the state park with my tree ID book made it educational and challenging. By the time I was ready for college, it was my own personal choice to pursue a science degree because it was the field that I was most comfortable in. I’ve always had enthusiasm and passion for conservation initiatives, and I’ve developed leadership skills as well. Our volunteers look to aquarium staff to answer questions on wetland ecology, and with a strong leader they feel more confident in returning and in encouraging their friends and families to volunteer. Time is the most valuable donation.

—Charmaine, twenty-eight, conservationist


MOST OF US ARE CONCERNED about the declining state of our environment, but few are in a position to improve the situation on an everyday basis. Conservationists, sometimes known as conservation scientists, are responsible for managing, restoring, and protecting a country’s natural resources. Working with government and industry associations as well as landowners, they come up with methods for combating damage and for using the land without injuring the environment. As you would imagine, a lot of conservationists spend a great deal of time working outdoors in remote areas, recording the type and state of the natural resources in an area, and reporting on the environmental impact of human activities such as hunting and logging.

According to the U.S. Bureau of Labor Statistics’ Occupational Outlook Handbook, the more common conservationists are range managers, soil conservationists, and water conservationists. Range managers in the United States study hundreds of millions of acres of land, mostly in the western states and Alaska, in order to maximize their use. They inventory soils, plants, and animals; develop resource management plans; help to restore degraded ecosystems; or assist in managing ranches. Soil conservationists provide technical assistance regarding erosion and other land preservation issues to farmers, forest managers, governments, and landowners, while water conservationists advise on a broad range of natural resource topics including water quality, groundwater contamination, and water resource management. Conservationists often specialize in one area, such as wildlife management or urban forestry.

Charmaine, twenty-eight, is a conservationist employed by the National Aquarium in Baltimore, Maryland. Her focus is wetland restoration of the Chesapeake Bay, and she spends much of her time in the field, managing a conservation team that includes sixty to a hundred volunteers. A typical project involves traveling on a research vessel to a protected island in the Chesapeake and planting up to a hundred thousand native marsh plants over the course of five to seven days. “I love the flexibility of this job,” says Charmaine. “Although I’m doing wetland restoration at the moment, I have also taken an interest in shark conservation and have been able to participate in shark-tagging sessions in Ocean City.”

The U.S. Bureau of Labor Statistics’ Occupational Outlook Handbook reports that conservationists generally hold a minimum of a bachelor’s degree in fields such as ecology, agriculture, biology, or environmental science. If you don’t have any formal science training, however, your next best option is to volunteer or intern at a government agency or at an environmental or community organization. The Investigate Biodiversity website (investigate.conservation.org) maintains that this is one of the best ways to find out about and secure a part-or a full-time opening, to meet influential contacts, and to gain real-world field experience. It worked for Charmaine. “I’d heard great things about the conservation department at the National Aquarium and it sparked my interest, so I signed up to volunteer,” she says. “I helped out during a large-scale debris cleanup of a tidal marsh and the staff got to know me. When one employee moved on I was encouraged to apply for the opening, and was hired shortly thereafter.”

If you’re interested in breaking into conservation, joining a relevant professional organization can be an excellent vehicle for launching your career. Although many require an annual membership fee, they regularly provide great learning and networking opportunities in the form of conferences, seminars, specialty publications, and chapter meetings. Here are a few that were recommended to me:


• Association of Conservation Engineers (www.conservationengineers.org)

• Conservation International (www.conservation.org)

• National Park Service (www.nps.gov)

• National Wildlife Federation (www.nwf.org)

• Natural Resources Conservation Service (www.nrcs.usda.gov)

• The Nature Conservancy (www.nature.org)

• Sierra Club (www.sierraclub.org)

• Student Conservation Association (www.thesca.org)

• U.S. Fish and Wildlife Service (www.fws.gov)

• The Wilderness Society (www.wilderness.org)

• World Wildlife Fund (www.panda.org)


As you progress in a conservation career, a graduate degree can facilitate efforts to reach more senior positions within government agencies and private-sector consulting firms. A Ph.D. is a necessity for teaching and research positions in academia. Investigate Biodiversity says that it may also help to get certified in a particular discipline, which basically just involves completing formal training and passing a standard industry test. For instance, you could be certified as a wetland scientist through the Society of Wetland Scientists, or as a professional wildlife biologist through the Wildlife Society. “I became a certified scuba diver when I went to work at the aquarium,” says Charmaine. “And I found that this enhancement certification helped me get a spot on the R/V Coral Reef, a team of just twelve people that travels to the Bahamas annually to collect tropical fish for aquarium exhibits.”

Few jobs sound more fun and rewarding for an adventurer, but conservation does have its drawbacks. The field will continue to be competitive, even as land development projects and an emphasis on environmental protection and fire prevention generate additional jobs. You have to be in excellent physical shape, be willing to move where the jobs are, and be prepared to work under adverse conditions. “We have no control over the weather, and conservation teams work rain or shine,” says Charmaine. “And since we run entirely on grants, a lack of funding will occasionally set us back a bit.” Like most environmental jobs, conservation doesn’t offer big salaries either—according to the website CollegeBoard, the U.S. Department of Labor reports that the average conservationist made just under $55K last year. But, as those who love nature know, money isn’t everything. “The National Aquarium has so much to offer, including great benefits, and I find the whole package to be better overall compensation than higher pay,” says Charmaine.

DOCUMENTARY PHOTOGRAPHER
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I’d been to New York for the first time in February 2004. I came here for a week with my girlfriend. A couple of days before flying back home I decided to call Magnum Photos. I told them that I dig their work and asked if I could come over to look at the office, see how everything works. It didn’t work out before I left, but I stayed in touch with Mark, Magnum’s New York bureau director. In the fall, I called Mark again to ask him if I could do an internship at Magnum. After sending my résumé and a portfolio, I called back a couple of times and sent a self-promotion piece that I made especially for that internship and was then connected to B.J. and Claudine from the Magnum In Motion department. We talked about our mutual expectations and what we want to do together. After that, I booked my flight and off I went to New York.

—Martin, twenty-seven, documentary photographer


DOCUMENTARY PHOTOGRAPHERS, or those who use compelling images to tell a story, are revered in the photography profession. Documentary photography is often confused with photojournalism, and during my research for this section I often found the two terms used interchangeably. The main difference between the two seems to be that documentary photography is meant to serve as a historical document of a political or social era, while photojournalism documents a specific incident. Both documentary photography and photojournalism aim to illustrate truth without manipulating the scene or the resulting image, and both cover a whole range of subjects from young gymnasts training for the Olympics to the impact of the African AIDS crisis. “I enjoy the time I spend in South America, just shooting on the street, being able to show how the people there really live,” says thirty-two-year-old photographer Maki. “Latin countries have a certain energy and their colors are very warm.”

Bradley Wilson of the National Press Photographers Association (www.nppa.org) tells us that as early as the 1800s, photojournalists with huge, hardly portable cameras were making portraits of presidents and documenting the Civil War. By the 1920s, the constant variety, the allure of traveling all over the world, and the possibility of meeting people of all backgrounds attracted more and more budding visual artists to the profession. Today, the majority of documentary photographers and photojournalists work for news outlets (newspapers, magazines, television stations, news websites), either on a full-time or, increasingly, on a freelance/contract basis. Others work for governments, consulting firms, or photography agencies that provide images to the press, publishers, advertising, television, galleries, and museums. For example, Martin, twenty-seven, currently works in the multimedia department at the prestigious Magnum Photos, which supplies documentary-style photographs to sources around the world. “My work appears in a variety of newspapers and magazines and my clients include Canon Europe, Red Bull, Profil, Falter, and Contrast Photo Agency,” he says. “I’ve also created a website, Journal of a Photographer, that is dedicated to this long-standing passion.” As he gains experience, the documentary photographer may specialize in a certain area (sports, arts, native cultures, and so on), become a photo editor for a media outlet, start a commercial photography studio, or teach at a university or workshop.

A day in the life of a documentary photographer obviously depends on the individual work situation, but the Schools in the USA website (www.schoolsintheusa.com) offers a helpful list of common responsibilities:


• Consult with and discuss work with editors.

• Study assignments to determine the locations and type of equipment needed.

• Rush to locations to take photographs of breaking stories.

• Determine picture composition.

• Adjust cameras for desired focus, exposure, composition, and other settings.

• Choose lenses designed for close-up, medium-range, or distance photography.

• Select the type of film, filters, and lighting equipment.

• Take numerous photographs and choose from the best.

• Write stories for media outlets to accompany photographs.

• Conduct interviews and carry out background research for stories.

• Use airbrush or digital techniques to retouch negatives and prints.


Here, I feel it’s important to point out a couple of things. First, some of the documentary photographers I spoke to still use 35mm cameras because they feel that the quality of images from digital cameras is not yet up to par. However, they do leverage technology to make image production faster and more efficient. For instance, most photographers will use scanners to produce digital images from traditional film, and then will electronically edit and send images to news outlets from their laptops. Second, notice that interviewing for and writing stories are listed among the typical responsibilities of a documentary photographer or photojournalist. Indeed, photographers who work full-time for news outlets are expected to be able to communicate stories in a way that journalists can understand, while freelancers are often asked for complete story packages including both a written narrative and images.

Given that most documentary photographers and photojournalists start off working full-time in a media outlet, a college degree will make things a lot easier. You don’t necessarily have to have a bachelor’s degree in journalism, however. In fact, many editors prefer new photographers to have a broader liberal arts education so that they have a more comprehensive understanding of current events and the subjects they’ll be shooting. One thing that news organizations do require is experience. Therefore, before you apply for an entry-level position, you will need to have a newspaper, magazine, or television internship, or a stint of part-time work for a photographer, under your belt.

The best time to do an internship or apprenticeship is while you’re still in school, though technically you can do one at any time provided you have enough money saved to offset the low or nonexistent pay. Although media outlets and working photographers are usually grateful for help, opportunities to work with them aren’t always advertised. You must go out of your way to make personal contact with them as soon as you decide to pursue this career. E-mail the photo editor at your local newspaper to see if you can shadow a photographer for a day, or better yet, e-mail directly a photographer you respect and see if he would be amenable to meeting for coffee or doing an informational interview over the phone. “While I was still a student, I went to Barnes & Noble and I looked at the magazines I liked,” says Maki. “I noted the editors’ names and I began to approach them. It was hard to get them on the phone, so sometimes I would just have to drop off a portfolio.” If you’re successful at arranging an initial get-together, nurture the relationship. Ask potential mentors to look at your photographs, and then make adjustments based on their critiques. Even if they aren’t in a position to offer you a job right away, stay in contact, because you never know how they might be able to help you down the line.

If you’re out of school and don’t have any formal photography training, you might consider taking a classroom or field workshop. Not only will this be a great way to meet people in the industry, but you’ll also gain valuable experience and work samples for your résumé and portfolio. You can search for workshops on websites such as Photo.net—just make sure that the one you choose is appropriate for your level of ability, that you have the right equipment, and that you contact a few references to ensure that the course is a wise investment.

A big component of any education or training you’ll undertake to become a documentary photographer or photojournalist will be using class assignments and spontaneous photography sessions on your own to compile strong material for your portfolio. According to photojournalist Nancy Ford, your portfolio will give potential employers an idea of your level of talent and creativity, and will show if you understand how to use the camera, have a strong sense of composition, and have the ability to capture a moment. Ford says that a good portfolio also demonstrates how versatile you are as far as shooting different types of assignments, such as spot news, features, picture stories, and sports. Not only should your portfolio showcase a cross section of your work, but it should also include an updated résumé, three to four references, a caption sheet, and if you are mailing it, an SASE. (self-addressed stamped envelope), so an employer can return your work if necessary. Technology now allows photographers to present portfolios using a variety of techniques, such as mounting prints or slides or creating a CD or webpage. Since different employers prefer different ways of receiving portfolios, it may pay to be versatile. No matter what format you choose, however, Ford suggests making your portfolio neat, clean, and effortless to view, and using only top-quality images. Remember that as a new documentary photographer, your portfolio is your principle sales tool, and in looking for your first job, you will want to call on your contacts to help get it in as many hands as possible. As you begin your search, you may also find the following resources useful:


• Canadian Centre for Documentary Photography (www.documentaryphotography.org)

• International Center of Photography (www.icp.org)

• National Press Photographers Association (www.nppa.org)


In his article for the National Press Photographers Association, Bradley Wilson says that the type of adventurer most likely to succeed in this career is naturally curious, highly ethical, both mechanically and artistically gifted, and adaptable to constantly changing circumstances. This last point is especially important. While most documentary photographers enjoy their work, there’s no getting around the fact that it can be quite demanding. Even when they work for themselves, their schedules are usually unpredictable and their hours are usually long, and only those who are very well known make a six-figure salary (the average entry-level documentary photographer makes, according to the Schools in the USA website, a paltry $15K). It can also be difficult for busy photographers to focus on long-term projects that require meticulous attention. “I was ambitious about doing a project about elderly people living in retirement homes, and I wanted to photograph a project about the Danube harbor in Vienna,” says Martin. “I did research, started to read books, meet with people, maybe even started to take first photographs. But I was never able to continue working on a story.”

Finally, the nature of their work means that documentary photographers often find themselves witnessing upsetting situations—from Third World poverty to devastating natural disasters. Still, it’s this affective stimulation that draws many adventurous souls to the profession. “I prefer documentary photography to other types because of the special emotions it allows me to feel,” says Maki. “I’ll form a personal attachment to an event or a scene, and in documenting that moment forever, I’ll feel like I’m really doing something new and meaningful.”

ESL TEACHER
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This job has introduced me to a lot of great people here who I would not have met otherwise. I have had several of my students invite my wife and me to their homes and parties. If you decide to teach English overseas, you’ll find a lot of like-minded people from all over the world. There are a lot of us, and although all of them got into it for different reasons, there seems to be a good vibe among most of the ones I’ve run into.

—Geoff, thirty, ESL teacher


PURSUING TEACHING AS A WAY to give back to the community and make a difference in children’s lives is not a strange path to today’s twenty-and thirtysomethings, but those with an adventurous streak might consider going the distance, so to speak, of teaching English as a second language (ESL). You’d be surprised at how many programs are out there that prepare native speakers to teach in a foreign country, but requirements vary depending on which one you choose.

If you think teaching abroad is for you, the first thing to do is assess your needs. Is there a specific part of the world you’d like to live in? Would you be comfortable in a rural area, or would you feel better living near an industrialized area with access to good medical care and some of the comforts of home? How much of a salary would you need to make? Do you want to teach children or adults, in schools or in businesses? The answers to these questions will help you narrow down the dizzying amount of programs you’ll find in a run-of-the-mill Google search. “I chose Shanghai for my first post because I thought teaching there would be a great way to experience the Chinese culture,” says Paul, twenty-four, now an ESL teacher for college students in Hainan, China.

To teach in an American school, you must be certified, but overseas, whether certification is necessary is a matter of some debate. It’s definitely easier to get a higher-paying post in a more desirable location if you’re certified, but if you’re willing to put up with some risk and head to remote locations in Asia, Latin America, or Eastern Europe, you might get away with just a bachelor’s degree. The SoYouWanna website (www.soyouwanna.com) has a few more tricks up its sleeve when it comes to avoiding certification, including applying to work for the local government, a tutoring facility, or an adult night school.

Assuming you’re looking at teaching ESL as a career, however, you’re probably going to want to get certified, as nothing is better for developing the skills you’ll need to succeed in the classroom. There are hundreds of options for obtaining a TEFL (teaching English as a foreign language) certificate, and whether you want to take a course part-time over the Internet or do an intensive period of study at a physical location, you should be able to find a program that works for you. Most of these courses involve approximately 120 hours of study and cost between $1K and $4K. A good central resource for scouting out programs is the Teach Abroad website (www.teachabroad.com). As you’re looking, pay attention to the perks offered with particular courses. Some will provide teaching practice and help place you in a job after you graduate, while others will cover travel-related expenses.

If your certificate program doesn’t place you in a teaching position upon graduation, you can either try to get one before you go overseas or try your luck once you arrive. I’ve heard that teaching jobs that hire on-site pay more, and this option might appeal more to you adventurer types anyway. “I drove around for a day when I moved here and called the first school I saw and asked if they needed an English teacher,” says Geoff, thirty, an ESL teacher in Japan. “I went in for an interview and got hired on the spot. I taught my first lesson that day. But from what I understand, this is not the way things usually go. A lot of people come over to a country with a program like AEON or JET.” In the event that you decide to go the first route, you can ask a contact at your certification program to recommend a good teacher-placement firm, or you can check out online job directories on the TEFL Professional Network (www.tefl.com) or Teach Abroad. When choosing a school sight unseen, you might feel better chatting with a few current or former teachers before accepting an offer. Keep in mind that you will likely be asked to sign at least a one-year contract.

How much money you can expect to make depends upon your destination—more desirable locations in Europe will pay less (think $25K to $35K), and will have a higher cost of living attached to them. On the other hand, in the Far East, you’ll have a lower cost of living and could make up to $50K if you’re willing to settle for being outside a big city. Your school may or may not pick up the cost of your housing, so the type of rental you choose could impact your take-home pay as well.

So what can you expect living abroad as an ESL teacher? Well, for one thing, you’ll have to learn the local language as quickly as possible. “Not knowing Chinese has been a big challenge,” says Paul. “If I can’t translate a word for my students and they don’t understand me, I have a real hard time getting my point across. I find that English is filled with so much slang, and sometimes I don’t even realize I’m using it.” You’ll also want to be prepared that teaching your native language is not as cushy a job as it might seem at first. Paul spends hours preparing for each class, and Geoff works at various locations in order to pick up additional compensation. “This job is a full-time one, it doesn’t mean you’re on vacation in your new country. For some jobs, there’s a good deal of lesson planning involved, whereas for others, it’s just sitting down and having a conversation with someone in English for an hour or so,” Geoff says. “But scheduling can be a problem. It’s hard to keep track of where you’re supposed to be when you’re working at several different places.”

Finally, the ESL teachers I talked to mentioned that patience, a sense of humor, and authenticity are useful on-the-job traits. “You have to be yourself, not the person you think is best suited for the job. You’ll find that people appreciate your honesty with them,” says Paul. Adaptability and optimism, prime characteristics of adventurers, will come in handy when you’re living in a foreign country on your own and missing your home, family, and friends. Regardless of the specific teaching situation you choose, you’re bound to have an experience you’ll remember forever. “This job fulfills my desire to travel and make money at the same time,” adds Paul. “And to be honest, I don’t know too many twenty-four-year-olds who can say they’ve done half the things I have in my lifetime.”

FOREIGN SERVICE OFFICER

[image: image]

Early in my career I was assigned to monitor the presidential elections in Haiti. I was in charge of a twelve-person team, including Haitian employees, diplomatic security agents, and three U.S. congressional staffers. With thirty-two candidates running for president, I knew it would be
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