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I am thinking about a school management that is leaded by a female school master. My curiosity about educational management functions include planning, organizing, mobilizing, and controlling processes through this female school master. She is a  supervisor, and that is included in the control function. 


Especially repressive supervisors who are accumulative in nature have their own challenges, it requires a character who always prioritizes integrity and resilience in executing any errors that occur. In a repressive supervisory management function, a leader in a school must place a logical way of thinking above his feelings and emotions. This of course will be a challenge for women as school leaders.



An eagle’s eye views are everywhere; they really are two-a-penny. At the click of a mouse we can view any location on the globe from an aerial perspective. A news story is not complete without looking down on the scene from a helicopter or satellite; an eagle’s eye view is now considered essential for putting everything in context.


A finger on a touch pad can glide us across the globe; we can casually sweep from the view that an albatross apparently gets as it flies to its nest site in the mountain, to what a vulture apparently sees when looking for carrion in the wild nature. The notion that these really are eagle’s eye views is deeply engrained. When we use the term “eagle’s eye view”, we actually think that this is how the world looks to a bird.





The resilience of women who are able to create good school management during the 3 year period they lead is something that will be investigated. The subjects of this study consisted of eight female school principals who headed the PAUD department, Elementary/junior high school for a minimum period of 3 years, along with informants who have a working relationship with the subject, namely the coordinator and the teacher. The research locations were taken from different private schools located in eight major cities in Indonesia, including: in the cities of Tegal, Jakarta, Surabaya, Bali, Medan, Ambon, Tangerang and Bandung. 


Actually, this is my small research which is to conclude new things related to women’s leadership and the repressive supervisory function of school managerial. Tangerang and Bandung. The grounded theory will help analyze the data to get the purpose of this research which is to conclude new things related to women’s leadership and the repressive supervisory function of school managerial. Tangerang and Bandung. The grounded theory will help analyze the data to get the purpose of this research which is to conclude new things related to women’s leadership and the repressive supervisory function of school managerial.



Educational management is defined as the activity of combining educational resources so that they are centralized in achieving predetermined educational goals (Made Pidarta 2008:4). What is meant by educational resources here are manpower, funds, facilities and infrastructure including information. Thus, the ability of a manager in carrying out managerial duties is to combine these resources. In this definition, of course, includes the process of planning, organizing, mobilizing, and controlling as a management function (Sudibyo: 2008). How resources are planned, organized, directed, and controlled in an effort to achieve organizational goals is a question that must be answered in managerial tasks.


Meanwhile, Ricard (1975:168) defines educational management as a person’s efforts to direct, and provide opportunities for others to carry out work effectively, and accept personal responsibility to achieve the measurement results set. In this context, besides emphasizing on the achievement of management functions and clearly measurable results, therefore the objectives must be clearly formulated in a quantifiable measure so that there is a clear comparison between the planning and the results achieved on the basis of planning. In other words, management needs a standard as a measure of success.


One of the management functions that will be studied in this research is the supervisory function. As stated by Manullang (1977:136) that: “Supervision is a process to determine what work has been carried out, evaluate it and correct it if necessary with the intention that the implementation of the work is in accordance with the original plan”. In essence, Manullang’s view above also emphasizes that supervision is a process where the work has been carried out and then an assessment is made whether it is in accordance with the predetermined plan or deviations occur, and not only finding deviations but also how to take steps to change and improvement so that the organization remains in a healthy condition.


Starting from the understanding of experts regarding supervision as disclosed above, it can be concluded that what is meant by supervision is as a systematic process of leadership activities to compare (ensure and guarantee) that the goals and objectives as well as the organizational tasks will and will be carried out. has been carried out properly in accordance with the standards, plans, policies, instructions, and provisions that have been determined and applicable, as well as to take the necessary corrective actions, for the most effective and efficient use of human and other resources in achieving the company’s goals. The types of supervision include: “Internal” Internal Control & “External” External Supervision, Active & Passive Supervision, Formal Verification,


If we focus on repressive supervision, which is a control carried out on an activity after the activity has been carried out or carried out. For example, repressive supervision is carried out at the end of the fiscal year in which the budget that has been determined is then submitted to the report. This supervision is accumulative and evaluative, requires carefulness and integrity in the implementation process. While preventive supervision is more intended as a supervision carried out on activities before the activity is carried out, so that it can prevent the occurrence of deviant activities, for example the supervision is carried out by the government in order to avoid deviations in the implementation of state finances that will burden/harm the state. 


The repressive supervisory management function will of course be carried out by leaders, including school principals. The principal’s competence is seen in the managerial context of the school, so a school principal is required to be able to carry out the following competencies: (1) preparing school/madrasah plans for various levels. planning (2) developing school/madrasah organizations as needed (3) leading schools/madrasas in the context of optimally utilizing school/madrasah resources, (4) managing change and development of schools/madrasahs towards effective learning organizations (5) creating a conducive and innovative school/madrasa culture and climate for student learning (6) managing teachers and staff in the context of optimal utilization of human resources (7) manage school/madrasah facilities and infrastructure in the context of optimal utilization (8) manage school/madrasah relations and the community in order to seek support, ideas, learning resources, and school financing (9) manage students in the context of accepting new students and placing and capacity building of students. (10) manage curriculum development and learning activities in accordance with the direction and goals of national education (11) manage school/madrasah finances in accordance with accountable management principles.


In other words, I am trying to say about what this female leaders see through God’s view. These leading ladies, look at their teachers and students with the values: 



You – your body, soul, and spirit were “formed” and “skillfully wrought” by God with each day of your life fashioned in detail like the pages in a book. (Psalm 139) You – your existence, your features, and your abilities are not a mistake. God doesn’t make mistakes. He made you and thoughtfully placed you in a body, a family and a place on this earth.





As God desires that everyone could live in a safe, caring environment where a love for Him is nurtured. But, some experience harm and damaging situations at the hand of other’s lack of wisdom or outright sins. Evil often gets the upper hand in this dark world, which isn’t God’s intention. His will is that all choose what is right and do good. God wants to heal the hurting and the broken; He plans to put an end to all suffering and establish a new earth with no pain or sadness.



You are perfect

Not perfect in the sense of a high IQ, flawless skin and a great personality. But perfect for God’s amazing plan for your life and those you can help along the way. Perfect for good works throughout the day that only you can do: choosing good when faced with temptations, praying for a friend who is going through a difficult time, sending an encouraging text, blessing a coworker or family member. These are works that have eternal value. Trying to attain a perfect body, social media image, or “cushy life” is empty and useless for eternity.





Not perfect in the sense that you do everything right the first time, haven’t fallen in sin or aren’t tempted to sin. But perfect because God views you with eyes full of hope and love even though He sees your faults and weaknesses. He sees what you can become if you continue to choose what is right and good, how valuable you are to His work and the kingdom of heaven. You are perfect for the work of salvation that God wants to accomplish in you. Let God guide your life and form you through trials and you will become “perfect and complete, lacking nothing” in each chapter of life. (James 1:4)



You are loved

God’s love is stronger and deeper than human love and emotions. In God, you have a close friend who knows you and understands you better than anyone. He sees your heart and desire to be good; He sees your struggles and how you are drawn to things that aren’t good. He is always there to listen and help when you pray to Him with a sincere and humble heart. “For the eyes of the Lord are on the righteous, and His ears are open to their cry.” Psalm 34:15.





We are not alone. God’s love is healing when you place your life and thoughts into His hands. Did your plans fall through? Has a hardship happened to you or a loved one? You aren’t loved any less by God; His love is unconditional. God isn’t unjust; He allows tragedy to fall on good people and bad people. God wants to teach you something through trials and lead you to Him. He is jealous for your precious spirit and wants to save you from sins that make you unhappy.



You are unique

There is no one else like you … in a really good way! You fill a special spot in this world and in God’s work. Maybe you don’t like something about the way you look or one of your personality traits. 





Maybe you don’t excel at something like sports or music or it seems like you don’t have many skills compared to others. But, who can be a better example and helper to your sibling and your friend? Who can express an act of kindness like you? Who can share something encouraging like you? Who can fill needs maybe only you and God can see? You are “custom-made” for the good works God has prepared for you. Use your energy, ideas, abilities and personality for the good right where you are in life, at home, at school or work, with your family and friends!



You are the apple of God’s eye

God is following along closely with your life as a caring, attentive Father. You are very dear to Him and He longs for it to go well for you. His thoughts towards you are of “peace and not of evil, to give you a future and a hope.” (Jeremiah 29:11) Your decisions are important to Him. God can’t make decisions for you, but He believes in you and is eager to help if you ask Him. He is for you as a protector, a mentor, a helper
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