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About the Author

Anthony Hammond is a very experienced educator with nonformal activity related learning. Starting out as a quality control engineer, he became a teacher of mathematics at the age of 30. After working in secondary schools, community college, high schools, and a grammar school, he became an adviser and leader of alternative education for learners who do not cope with mainstream schools. He set up his own business, advising several local authorities on their alternative arrangements to educate learners out of a traditional school setting.
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Introduction

This Home Learning Resource is a nonformal activity related learning programme, supporting learners to take control of their learning, guided by personal and activity mentors. It supports formal learning but does not produce an individual qualification. This home-learning process builds knowledge and skills that are transferrable.





The Learning Process

This simple model describes the planning and evaluation cycle. Central to all work is the process of activity related learning, which requires continuous needs analysis. Needs may be identified by learners themselves or they may be perceived by mentors. A mentor is a responsible adult, who can be family members, supervisors, trainers and coaches etc. Learners should be included throughout the process and particularly in the review stage.

[image: This circular diagram illustrates a continuous educational cycle centered on the learner's Skills, Knowledge, Attitude, Behaviour, and Self-esteem. An inner loop drives the process through three stages: ASSESS, ADDRESS, and ACHIEVE. This is mirrored by an outer sequence that begins with identifying the Needs of Learners and Desired Learning, moves through Planned Delivery and Delivery Content, and concludes with Actual Learning Outcomes and Evaluation and Evidence to restart the cycle.]









The Learner

The Learner can be any age and any gender.

Encouraging them to take progressively more responsibility for:

The Learner has the potential to succeed given the right opportunities. The key to success is to provide:


	Empathetic supportive mentors


	A structured activity focussed environment, which can develop a sense of belonging


	Experience of personal success


	Empowerment: taking increasing responsibility for activities, learning, self and other


	Personal development, including priority and other social skills.




Self-Esteem


	Experience success, counter past failure, and resist peer group pressure; an accurate self-image based on self-awareness; appropriate role modes


	A positive life-view, something to look forward to and work for, linked to motivation


	A commitment to control or change their lives (recognising that only they can do this, not being dependent on others, accepting that they themselves by their own effort can achieve a worthwhile future).




PERSONAL MENTOR

The role of the personal mentor—meeting learners’ personal needs and maximising learning.

Personal Mentor Roles:


	Provide a safe environment


	Engender a sense of belonging


	Listen to their perception of reality


	Provide space for risk taking and discovery


	Engender trust and acceptance of students as they are


	Build confidence and self-worth (self-esteem)


	Encourage to explore feelings and hopes for the future


	Recognise and explore the values they are living by


	Help them plan and review their learning, and assess the learning outcomes


	Enable learner to build portfolios to support their learning.








Activity Mentor

The Activity Mentor has expertise in the activity being undertaken by the learner. They can be coaches, supervisors, trainers, leaders, and specialists, interested and knowledgeable adults. They will:

Provide a safe environment, a sense of partnership and belonging, someone to listen to and space for risk taking and personal discovery.


	Give the learner confidence.


	Engendering trust and acceptance of them as they are.


	Helping them to emphasise with the experience of others.


	Recognising and exploring the values they are living by.








Nonformal Learning

A DEFINITION OF NONFORMAL LEARNING

Education that is institutionalised, intentional and planned. The defining characteristic of nonformal education is that it is an addition, alternative and/or a complement to formal education within the process of the lifelong learning of individuals. It is often provided to guarantee the right of access to education for all. It caters for people of all ages. But does not necessarily apply a continuous pathway-structure; it may be short in duration and/or low intensity, and it is typically provided in the form of various activities. Nonformal education leads to qualifications that are not recognised as formal qualifications by the relevant national educational authorities. Nonformal education can cover programmes contributing to lifelong learning, as well as programmes on life skills, work skills, and social or cultural development.

Nonformal Learning

Formal educational systems alone cannot respond to the challenges of modern society and therefore needs reinforcement by nonformal learning practices. Nonformal learning must be a de facto partner in the lifelong learning process and make it accessible for all.

Coombes and Ahmed Definitions:

Formal Education

The highly institutionalised, chronologically graded and hierarchically structured ‘education system’ spanning primary school and the upper reaches of university.
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