


[image: 001]

OEBPS/heim_9781440650253_oeb_005_r1.gif
_Large office —Youth

_ Attention ofboss __Financial freedom
—_ Employees whoreporttoyou  __ Extravagant vacations
—_ Promotabilty _ Attractive partner
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He's good at detals

He loses his temper (because

he'ssoinvolved in his job).
He's depressed.

He follows through.

Heisn't afaid to say what he thinks,
He exercises authority

He's well dressed

He's confident

He limbed the ladder to success.

She's picky.

She's bitchy.

She's moody.
She doesn't know when to quit
She's mouthy.

She's bossy.

She's a clotheshorse.

She's conceited.

She “slept” her way to the top.
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Not AT Verr

A True Thue

People at work do not have confidence in

myabilities.
1 accept myself and my feclings.

1 know | can accomplish anything |
choose to

' suspicious when | get a compliment

1 have difficulty making important

decisions

When | make a mistake, | have trouble
admitting it

My colleagues see me as a valuable

member of our team.
1 believe | am a useful person.

I vish | were able to reach more of my

goals.

I become defensive when others give me.

feedback on things I've done.
1 feeluseless at times.

I take an ative rol in resolving my own
conflcts.

Others speak negatively about me behind
my back.

My selftalkis ofien negative.

1 have much to be proud of.

e
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Author

Nathaniel
Branden and
W.G. Bennis

DorothyC.
Briggs

SuzanneE.
Harrill

Matthew
McKayand
Patrick
Fanning

Claude M
Steiner

Title

Self-Esteem at Work

Celebrate Your Self: Enhancing
Your Self-Esteem.

Affirm Your Self Day by Day:
Seed Thoughs for Loving Yourself

Self-Esteem: A Proven Program.
of Cognitive Techniques for
Assessing. Inproving. and.
Maintaining Your Self-Esteem

Scripts People Live:
Transactional Analysis of
LifeSeripts

Date/publisher

Hardeover 1998,
Jossey-Bass

Paperback 1986,
Doubleday

Hardeover1998,
Innervorks

Paperback 2000,
New Harbinger

Paperback 1990,
Grove/Atlantic
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a=2 points; b=1 point
b=2 points; d =1 point

=2 points; =1 point
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Boxs' Awagps
Very Best Thinker
Most Eager Learner
Most Imaginative
Most Enthusiastic
Most Scientific

Best Friend

Grais' Awarps
All-Around Sweetheart
Sweetest Personality
Cutest Personality
BestSharer

Best Artist

Biggest Heart
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2. Don't mention it Afterall, she has the right to speak any way

she wants.

b. Avoid being in the area when sheis on the phone.

<. Tellherin no uncertain terms to pipe down. )
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Notar Very
AL True Teue

1 have or can get resources that —e— e
would be helpfulto her.

. I have or can get resources that she. -
wouldlike but | have held on to these.
1 have shared resources with her S PR —
that she wanted.
1am in a position to create negative. S P

consequences for her. iy
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—a. Don't mention it. Afterall, she has the right to speak any way
she wants,

Avoid being i the area when she is on the phone.
<. Tellherin no uncertain terms to pipe down.

2__d. Promise to help her o her assignments or do her some ather

favorifishe lowers her voice.

(&) . Braimstormith her sbout whatyou an bt do bt the
acoustics problem.
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— Executivetitle — Confidence

— Graduate degree __striking figure.
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3

40

2.

1am a good listener and frend.

When | experience a setback, 1 find it hard
to get back on track.
1am competentto cope with and accept

lif's challenges.

Others appreciate my talents, abiliies,

and uniqueness.

Not AT Very
AuTrue Taue
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20

!

23

New people whom | meet respond
positivelyto me.

Notar Very
AuTrue Teue

trust myselfin a wide range of stuations. __ __ __ _ __

. 1 donot feel very successful.

1am opento others even ifthey are
different rom me.

1am able to do things as wellas most
people

. laccept responsibilty for myself.

. Others ty to take advantage of me.

Iwish | had more respect for myself.

like to deal with people, and they ke me
I can shape my own destiny.

My failures are generally my fautt

My coworkers treat mewith respect.
Ifeel others are worth more than 1 am

1 continue to develop my capabilies.
Igetclose o others and share.

Iactwith selfcontrol.

Ibelieve that the only kind of luck | have
is bad luck,

- Myaccomplishments are arely recognized. __ ___ __ __ __
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a=2 points; e.=1 point
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Author

Terry
Bragg

Nathaniel
Branden

Nathaniel
Branden

Nathaniel
Branden

Nathaniel
Branden

Nathaniel
Branden

Title

31 Daysto High Self-Esteem:
‘Houwto Change Your Life So You
HaseJoy. Bliss & Abundance

The ArtofLiving Consciously:
The Power of Awareness to
Transform Everyday Life

Honoring the Self: The Psychology:
of Confidence and Respect

‘Howto Raise Your Self-Esteem.

The i Pilars of Self-Esteem.

Taking Responsibiliy: Self-
Reliance and the Accountable Lfe

Date/Publisher

Paperback 997,
Peacemakers Training

Paperback 1999,
Simon & Schuster

Paperback 1985,
Bantam Doubleday Dell

Paperback 1988,
Bantam Doubleday Dell

Paperback 1995,
Bantam Doubleday Dell

Paperback1997.
Simon & Schuster
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Dots Your Co-Worker Steu To:
Have respect for herself?

Talk positvely about herself?>

Reach goals she sets?

Accept lame instead of blaming luck or others?
Letin compliments from others?
Be.agoodistener and friend to others?

Have asense of humor about herself?

Like herself?

Remain receptive when given feedback?

Be resilent afer a setback?

Have confidence in her abilties?

Be able to say “I'm somy"?

Admit mistakes?

Feel appreciated by others?

Yes
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How 7o TELL A
BUSINESSMAN  FROM A BUSINESSWOMAN

He's aggressive. She's pushy.
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ST
COMPANY

PatHeim, Ph.D., and
Susan A. Murphy, Ph.D., MBA

with Susan K. Golant

Joneser P, Tancnn/ P
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Mr. Personality Best Manners
Hardest Worker Best Helper

Best Sense of Humor Most Creative™
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“QUEEN BEE" FEMALE EMPLOYEE OF
“QUEEN BEE”

POWER
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Not AT Very

AuTeue True

1 have caused her to experience negative
consequences, which she ecls are unjust.

1 have prevented her from receiving

unwarranted negative consequences.
1 have legitimate (position) power over her.

1 have legitimate (position) power she
thinks she should have.

1 have legitimate power,and she is

comfortable with how  use that power.

1 have expertise that she b
be of value to her

Attimes | withhold my expertise that she

believes could be of value to her.

1 have shared my expertse that she.
believes could be of value to her

1 could develop arlationship oftrust with

her that she would value.

She does not trust me or value our

relationship.
She trusts me and values our elationship.
1 have contacts that would be useful to her
11do not use my contacts to assist her

1 have used my contacls to assisther.
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Notar Very
A True Taue

Ibeleve | have a number of good qualites.

When| set agoal, | eachit.

find that I rarey can trust thers

1am very productive.

Ihave trouble saying “I'm sorry.”





OEBPS/heim_9781440650253_oeb_028_r1.gif
Don't mention it After al, she has the right to speak any way

she wants.

Avoid being i the area when sheis on the phone.
¢ Tellherin no uncertain terms to pipe down.

2.4, promisetohelp heron her assignments or do her some ather

favorifshe lowers her voice.
(@) eNrinster i e et youlcam bt e ot e oo’

Coupering  COUARORATING  AVOIDING  ACCOMMODATING  COMPROMISING
et a=0 d-2
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2.4, promiseto help heron her assignments o do her some other

favorif she lowers her voice.

(&) Bruinstorm vithher about whatyou can bt do bt the
i





