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  Prologue

  
  




First of all, I would like to thank God for keeping me alive from the beginning to the end of this project. Throughout all the days I was writing this book, I was constantly aware that life is fragile and that death can come at any moment. Because of this, I approached every day of writing with urgency, dedication, and obedience, determined to finish this project faithfully and responsibly.




I would like to express my heartfelt gratitude to my good and precious friend, Lebogang Excellent Mkhabela, for suggesting and encouraging me to write a book on leadership. Your insight and encouragement sparked this journey, and I truly believe this work will shape and transform leadership and influence how people perceive and practice leadership in every sphere of life.




I am also deeply thankful to my mother, Ruth Caroline Tivane, and Sharmain Violet Tivane, for their generous support in providing the data I needed to conduct research and successfully complete this book. Without their help, this project would not have been possible. Your support, love, and faith in me have been invaluable.




May God bless them abundantly for their kindness and for standing with me throughout this journey. I also pray blessings over all those who will help spread this work to different parts of the world, so that its message of leadership can impact lives far and wide.




Thank you all, and may God bless you exceedingly and abundantly for your part in making this book a reality.








  
  
  Introduction

  
  




Leadership is one of the most powerful forces in the world. It shapes nations, transforms communities, builds organizations, and influences generations. Yet, not all leadership is created equal. There is leadership that elevates, inspires, and brings prosperity, peace, and justice—and there is leadership that destroys, divides, and oppresses.




This book, Crowned for Leadership: Biblical Keys to Influence and Authority, is written to guide current and aspiring leaders into a higher standard of leadership—a standard that is biblically grounded, morally sound, and spiritually empowered. Leadership is not just about titles, positions, or influence; true leadership is about service, integrity, wisdom, and alignment with God’s principles.




Throughout these pages, you will discover timeless truths from the Scriptures, illustrated through stories of godly leaders, spiritual insight, and practical guidance for leading with excellence. From the heart of Moses and Aaron to the courage of Paul in Athens, from the wisdom of Solomon to the principles of sound leadership in the modern world, this book will show you what it means to lead as God intends.




Whether you are leading in your family, your workplace, your church, or your community, this book will equip you to:


	Lead with integrity, humility, and love.

	Recognize and avoid the pitfalls of corrupt or oppressive leadership.

	Build loyal and empowered followers.

	Make decisions that are guided by wisdom and discernment.

	Leave a legacy of influence that honors God and impacts generations.










I wrote this book in the conviction that God raises leaders to fulfill His purposes, and when leaders align themselves with His wisdom, their influence becomes transformative. My prayer is that as you read, the principles shared here will awaken, inspire, and empower you to become a leader who is not only crowned with authority but crowned with God’s blessing, guidance, and favor.




Leadership is more than a role—it is a calling. And your call is divine.
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  Chapter 1: The Scepter of True Leadership.

  
  




Genesis 49:10 AMPC




“The scepter or leadership shall not depart from Judah, nor the ruler’s staff from between his feet, until Shiloh [the Messiah, the Peaceful One] comes to Whom it belongs, and to Him shall be the obedience of the people.”




The Bible uses the imagery of a scepter to signify authority, power, and kingship. It represents the divine right to rule and the legitimacy of leadership bestowed by God Himself. Throughout Scripture, kings—especially those in the Davidic lineage—held a scepter as a sign of God-ordained rulership. Ultimately, this symbol points directly to Jesus Christ, the Messiah, the One to whom all authority rightfully belongs.




A scepter can also appear in Scripture as the scepter of righteousness or the scepter of wickedness, highlighting that leadership always carries a moral dimension. True leadership is aligned with righteousness, justice, and divine order, while corrupt leadership produces bondage, confusion, and destruction.




Leadership, however, is more than authority. It is the process of influencing and guiding people toward a shared purpose. Leadership involves vision, wisdom, planning, communication, discipline, and the ability to inspire. Someone may hold a position of power, but without demonstrating true leadership, their influence remains shallow and temporary. Leadership is not confined to kings, CEOs, or appointed officials—it can be expressed by anyone who chooses to lead through action, character, and consistency.




According to Genesis 49:10, leadership shall not depart from Judah, because the ultimate Leader—the Messiah—would come from this tribe. This verse shows that true leadership belongs to Christ, and He is the One to whom the obedience of all nations and peoples is due. People naturally obey and follow those who carry genuine leadership, because real leadership cannot be faked or forced; it is revealed through the lives of those who willingly follow the one who leads.




One of the clear signs that a person carries real leadership is the obedience, honor, and followership they attract. Influence is proven not by the title one wears, but by the people who respond to the grace, character, and wisdom upon that person’s life.







The Difference Between a Leader and Leadership




Many people use the words leader and leadership interchangeably, yet they carry very different meanings. Understanding this difference is essential for anyone who desires to influence, inspire, and guide others in a meaningful and God-honoring way.




A leader is a person. It is an individual who carries influence, vision, character, and direction. A person may be placed in a position of authority, but position alone does not make someone a true leader. What defines a leader is the quality of their decisions, the strength of their character, and the example they set daily. Titles can be handed out, but influence must be earned.




Leadership, on the other hand, is a process, a practice, and a lifestyle. It is the consistent demonstration of behaviors, attitudes, and actions that move people toward a shared goal. Leadership is not about power or personal advantage—it is about responsibility, sacrifice, service, and stewardship. It is about being willing to go first, to carry the weight, and to guide others with integrity and wisdom.




Leadership is not confined to formal authority. A person may not have a title or position, yet they can be a powerful leader through their actions, discipline, and spiritual maturity. Leadership can be learned, strengthened, and developed by anyone willing to grow.




In simple terms





	A leader refers to who the person is.

	Leadership refers to what the person does.










A person may be appointed as a leader by position, but they only truly function as a leader when they demonstrate integrity, vision, discipline, humility, and the ability to influence others positively. Leaders may rise and fall, but leadership as a principle remains timeless.




When this truth becomes clear, you realize that leadership is not reserved for a select few. Anyone can step into leadership when they commit to developing the right character, attitude, and values. The world is full of people with titles, but what it desperately needs is leadership in action—leadership that reflects righteousness, compassion, wisdom, and the heart of Christ.
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  Chapter 2: Leading Across Tribes.

  
  




Numbers 1:4 (VOICE)


“Your leadership team will include someone from each tribe who is the head of his extended family.”


God’s instruction to Moses was clear: every tribe must be represented in the leadership team. This was not accidental—this was divine strategy. God knew that one tribe alone could not carry the full weight of the nation. Each tribe had its own culture, strengths, challenges, and ways of thinking. To lead a nation effectively, the leadership team had to be as diverse as the people they were called to lead.


This principle still applies today.


Leadership teams must include people from different tribes, ethnicities, languages, and nations. Leadership is not just a position—it is a lifestyle. And because people from different backgrounds live differently, think differently, and experience life differently, they need leadership that can relate to them and represent them.


For example, I am South African. My leadership style, communication, and upbringing are shaped by my environment and culture. If I attempt to lead Spanish, German, or Asian communities using only my South African context, my leadership will be limited. Not because I lack ability, but because leadership is relational, and relationship requires understanding.


If I want to lead people from another culture effectively, I must:


	learn their ways,

	understand their values,

	study their customs,

	appreciate their lifestyle,

	and, if possible, learn their language.





But even then, I can only go so far. My leadership will still be limited by my background.


However, if I include people from those cultures in my leadership team, my leadership multiplies. Those leaders can take the vision, translate it into their own cultural context, and communicate it in a way their people understand. When this happens, your leadership no longer stops at cultural boundaries—it crosses them.


This is why your leadership team must not be made up only of your own tribe. Limiting your leadership team to one tribe limits your vision, limits your reach, and limits your impact.


When your leadership team includes people from different tribes:


	your vision travels further,

	your influence spreads wider,

	and your impact becomes deeper.





This is exactly why God told Moses to choose one leader from each tribe. God was teaching us that every tribe matters, and every tribe must have a seat at the leadership table.


No tribe should be left out.


Do everything you can to include people from all tribes, especially if your vision is to reach nations, build communities, or change the world. The more tribes represented in your leadership team, the more people your leadership will reach—and the closer you move toward global influence.


A single tribe can grow a community, but many tribes can transform the world.


When more tribes join your leadership team, you are not just adding diversity—you are adding capacity, understanding, and strength. You are building a leadership team that reflects the world you want to influence.


This is how world-changing leadership is built.


Leadership Lesson: How to Include People From Different Tribes in Your Leadership Team


One of the greatest marks of wise leadership is the ability to bring together people from different “tribes”—different backgrounds, different personalities, different perspectives, and different giftings. Great leaders understand that strength is found in diversity. Weak leaders surround themselves only with people who look, think, and act like them. Strong leaders intentionally build teams that are wider, deeper, and richer than their own experiences.


Below are key leadership lessons that show how to include people from different tribes and build a team capable of changing the world.


1. Understand the Leadership Principle of Diversity


Leadership begins with the recognition that no one tribe carries everything the vision needs.


Every tribe has unique strengths, and every strength has a place in a great team.


A leader must never fear differences. Differences are not a threat— they are the raw material of greatness.


2. Study the Strengths of Each Tribe


Before selecting people, a leader takes time to observe, listen, and understand the natural strengths different groups or individuals carry:


	Some tribes think strategically.

	Some execute with excellence.

	Some carry creativity.

	Some bring discipline and order.

	Some operate with compassion and people skills.





Knowing these strengths allows you to build a balanced leadership team.


Leadership Principle:

You cannot build a complete vision with one type of person.


3. Select People Based on Strength, Not Similarity


Weak leaders choose people who make them comfortable.


Strong leaders choose people who make the team complete.


This means intentionally selecting individuals who:


	think differently

	challenge assumptions

	bring perspective

	add what you lack

	speak with honesty and wisdom





Leadership Principle:

Similarity creates comfort. Diversity creates strength.


4. Unite the Tribes Under One Vision


Differences can become division—unless the team is united by a clear vision.


Your leadership task is to provide a vision so strong that it:


	aligns different personalities

	removes confusion

	creates focus

	gives every tribe a purpose to rally behind




When vision is clear, unity flows naturally.



5. Build a Culture of Honor


Different tribes cannot work together without honor.

Honor means:


	valuing each person’s contribution

	listening to understand

	respecting differences

	never allowing one tribe to dominate the others




Honor makes room for every gift at the











	heard

	understood

	respected

	included in decisions











	Give leadership to the disciplined where discipline is needed.

	Give creativity to the creative.

	Give planning to the strategic.

	Give administration to the organized.

	Give public roles to gifted communicators.














	addresses issues early

	encourages honest conversation

	protects unity

	keeps everyone focused on the vision












	the planners

	the workers

	the dreamers

	the quiet supporters

	the risk takers

	the servants

	the innovators


















Final Leadership Insight








Parable of the Twelve Tribes of Light











	The courage of one strengthened the wisdom of another.

	The strategy of one balanced the compassion of another.

	The creativity of one unlocked the discipline of another.
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