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PRAISE FOR

THE THIRD CIRCLE

“The Third Circle Protocol speaks the truth. One plus one equals three. The third entity is the relationship which two people create. My wife calls marriage a struggle and Joseph Campbell called it an ordeal because they understand the effort that goes into creating the third circle. The Third Circle can show you the way to create a healthy relationship and be your life coach.”

—  BERNIE SIEGEL, MD, author of The Art of Healing and 365 Prescriptions for the Soul

“The Third Circle Protocol serves as a clear portal for those who live in their heads to move beyond an abstract idea of enriching relationships. This book provides specific and practical steps that one may take to establish a ‘relationship blueprint’ that aligns ones values and priorities with actions. It covers a wide range of relationship types and scenarios to help one recognize needs, to achieve goals and to realize one’s vision of success in relationships. The protocol is concrete and powerful and, when applied, it works.”

—  MARY SUSAN MACDONALD, Board Director, Mensa Canada

“Anyone who’s in a couple, has parent-child tensions, an over-critical friend or a difficult boss, can benefit from reading The Third Circle Protocol. Its basic principles—have a healthy understanding of your own values and priorities, then consider the relationship with another as a separate entity—are now made understandable and practical to apply through this book. All relationships are complex, and most people give lip service to ‘working on it,’ but get lost in their own separateness. Georgina Cannon provides a map and exercises to get you and your relationships to a better place. She posits the relationship as a contract to be ‘nourished, nurtured, respected and heard’… It’s not always easy but, with practice, becomes a more promising route to relationship satisfaction and success.”

—  ELLIE TESHER, syndicated advice columnist,“Ellie” www.ellieadvice.com

“In The Third Circle Protocol, Cannon illustrates the importance of appreciating that a relationship between two people is a living growing entity, requiring nourishment and care. She provides inspiration to create vital relationships not only by knowing our values, priorities and needs but what we have to contribute. By following her rich and practical guidelines, we are positioned well to co-create fulfilling romantic partnerships as well as other rewarding friendships.”

—  LINDA BLOOM, co-author of 101 Things I Wish I Knew W hen I Got Married , Secrets of Great Marriages and Happily Ever Af ter... and Thirty-nine Other Myths About Love.


THE THIRD CIRCLE PROTOCOL

How to relate to yourself and others in a healthy vibrant, evolving way,

Always and All-Ways
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The purpose of all relationships is to create a sacred context within which you can express the fullness of who you are.

— NEALE DONALD WALSCH,

CONVERSATIONS WITH GOD


Introduction — About the Third Circle

It was the bookkeeper who started it all. Robert, my client, had recently inherited his family business, and that included the long-time loyal bookkeeper along with other employees.

“She’s been with us for over 25 years, and she still treats me like I was eight years old!” he complained. “She still calls me Bobby-boy.”

Robert had been endeavoring to install new systems and services into his lighting design company and was meeting with resistance from the bookkeeper at every turn.

“Helen is a sweetheart, and she carries the company history with her,” he explained, “which is good and bad news! She hates change and laughs every time I bring the staff together to discuss a new design process or ordering and invoicing system. It doesn’t matter what it is, she keeps reminding me that if it’s not broken, don’t fix it. And she brings cookies for me. I don’t want her damn cookies!” At that moment he looked—and sounded—like an eight-year-old boy!

As I started working with Robert on both his snapshot version of himself and his snapshot version of Helen over the first few weeks, the idea for this new protocol was born; a protocol that allowed new rules and boundaries for their new relationship. Robert and Helen were in a relationship, whether they liked it or not. A relationship exists between any two people who work together, live together, play golf together, or engage in a simple transaction, such as buying and providing coffee and donuts.

The new protocol involves examining expectations, unwritten or unsaid mind contracts, assumptions, previous patterns of bullying or victimhood— whatever ends in disruption, discomfort, and discord. Some of these are learned behaviors from childhood, some from previous lifetime patterns, and some from careless ignorance of what it takes to have a healthy relationship. However, we know, at our deepest level, that the relationships we create are absolutely critical to our success as a human being on this planet at this time.

Hence the need for a new process or protocol. Over the following couple of years, this protocol was refined and developed by working with different levels of relationships: a teenage daughter with her mother; friends who had drifted apart but still loved each other; a middle-aged daughter and her father who was showing signs of dementia; lots of married or living-together couples—both straight and gay; a teenage boy who felt like an outsider at school, where I used the protocol to develop the relationship with himself.

Sometimes, I was fortunate enough to work with both sides of the relationship; other times, I could work with just one person, who then took the worksheets, ideas, and behaviors into their relationship and endeavored to make it work that way. Sometimes it did; sometimes it didn’t. At the very least, the client had a clearer idea of what they wanted and could give—and get—from their relationships.

Since developing this protocol, I have used it myself, both in the office at the clinic and in my relationships with my family, clients, students, lovers, colleagues, and friends. It works brilliantly every time there’s a misun-derstanding or miscommunication. In the beginning, I used it as I needed it; today, I use it with every new client to help define their relationship with themselves before we move on to other issues and other relationships. I also use it personally at the start of every relationship, making sure we’re both on the same page and have a common understanding of what this relationship is and how it will unfold with a vision of the final relationship circle.

The Relationship Circle

What is the relationship circle? Ah, so glad you asked! Now we can begin the book.

In the “olden days,” we thought that relationships worked best this way. Both for husband and wife and employees and employers. Both married couples and employees/employers thought their role was to be cared for by their husband or employer.

[image: image]

We then became more “enlightened” and realized that to some extent we are responsible for ourselves, but we still want to be partnered up or connected at differing levels with each other. So we devised a relationship that looks something like this:
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But that still doesn’t work because we are still not responsible for ourselves and the outcome of our behavior, hard work, attitude, or results. That’s when I developed the protocol of the Third Circle, where the relationship becomes a separate entity on its own, to be nurtured and respected. No longer do the discussions, arguments, or irrational feelings go through the “she said, he said.” Now, every word, action, thought, and behavior moves towards keeping the relationship healthy, evolving, and fruitful.

[image: image]

Because the focus is outside of the personalities involved, there is a stronger chance of a successful responsible relationship. Between teens and parents. Siblings. Employees and employers. Lovers and friends. This protocol gives space and direction for more opportunities of success by writing the heretofore unwritten relationship contract.


Assumptions are the termites of relationships.

— HENRY WINKLER




CHAPTER 1

The Third Circle Protocol


The meeting of two personalities is like the contact of two chemical substances; if there is any reaction, both are transformed.

— CARL JUNG



RELATIONSHIP = the emotional or other connection between people: a connection, association, or involvement

T he genesis of the word relationship is two-fold, from both the German words gemeinschaft (social relationship based on affection or kinship) and Gesellschaft (social relationship based on duty to society or an organization). Which pretty well sums it up … except that things are always more than they seem.

For more years than I would care to admit to, I have worked in relationships with clients—in the corporate world as a journalist, a senior public relations/marketing executive, as a business coach and as a clinical hypnotist and counselor. In all cases, relationships are key. For most of us, each day consists of moving from one relationship to another, from the time we wake up in the morning until the time we ease into sleep at night. And most of us give very little thought to these relationships, except briefly maybe, at the start of romantic relationships, which can occupy our thoughts and body reactions way too much at the beginning of the relationship only to curiously peter out within a short time. (I wonder what I did? I wonder what happened?)

I believe that we spend more time choosing a flavor of ice cream to eat than we give thought to how we start, build, and live in our relationships. And that includes the relationship we have with ourselves—because we take ourselves everywhere we go! And that can be a real problem if you don’t have a relationship with yourself to know what you offer and what you want in a relationship. And that means all relationships: at home, in business, with friends, with family. Until now, there has been no way to plan and live in mutually satisfying relationships, except with luck, and we all know how tenuous luck can be!


We were always meant to work in partnership — we of nature and man. The very physical existence of man on Earth has depended upon all kingdoms of nature… Man and nature, come together as we have on this planet, hold the promise and potential many times their individual power…

— MACHEALLE SMALL WRIGHT,

FOUNDER OF PERELANDRA




Over the years, working with thousands of clients, I came to realize that we are always in a relationship of some sort, usually with another person, but not always. We have a relationship with ourselves, of course, that is always there. You can’t hide from yourself—at least, not for long; something always catches up with you. It could be memories of better or worse times, or guilt, or pride in accomplishment, disappointment, sorrow, illness, or recovery.

When you come home at night after a hard day, you always speak to someone. You may ask yourself what you want for dinner. Or chat with your partner or kids. Or you may speak to your dog or cat as you open their can of food. Even the goldfish gets a word or two as you sprinkle food in its bowl. The plants need water. (Okay, maybe I’m getting carried away.) But as I observed and thought about all these relationships, both simple and complex, I began to see that a relationship contains three components: you, someone or something else, and the actual coming together of the two of you: the relationship itself, the Third Circle.

In brief, the Third Circle Protocol is about the unspoken expectations and agreements that we have with each other. Each person involved in a relationship of any kind is focused on their own circle of reality. The Third Circle takes the relationship out of the realm of he and she, employee and employer, teenager and parent, doctor and patient, and makes it a separate entity, with its own wants and needs.


As we interact with others, we read messages about who we are for them and we send messages about who we expect, want, and need them to be for us.

— RUTHELLEN JOSSELSON, JASON ARONSON



Then I began to think about the components of each of these separate entities and how they were different or similar in each of these relationships. For example, do our expectations of a husband or wife have anything in common with our expectations of our doctor or therapist? Yes, possibly.

For example, how can I confide in my therapist if I think he doesn’t respect me or understand me? How can I put my life in my doctor’s hands if I don’t trust her? Do I expect my boss to love me the way my husband does? Of course not. Do I expect my husband to know why I have a pain in my side? Maybe, if he’s a doctor. But probably not. How much loyalty do I expect from each of these relationship partners? Maybe, I thought, I could assign a number value to differentiate between them. And that’s how the Third Circle Protocol started to take shape.

The Third Circle Protocol: Basic Premise And Real Life

A few years ago, I was chatting with my sister about our relationship. Over numerous cups of tea and, if I remember correctly, moving into a couple of glasses of wine, we talked about our feelings, both good and bad, our suppositions, and what we thought the other was thinking of the many years we’ve spent together and apart. For two people who came from the same parents and lived in the same environment, we really do see the world very differently. But we both were operating from a snapshot of that person from each of our points of view that we had taken when younger—and that snapshot was confirmed every time something did or didn’t happen the way we expected it to. Sound familiar?

This often happens with children as
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