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Introduction


My dear friend Aristotle was right when he said that man is a social animal. Survival is only possible when we live with harmony, love, and respect for one another. It is only possible when we choose to accept each other’s differences—whether they are cultural, sexual, or in our aptitudes—and come together to hold hands and stand for equal rights. It is only possible when we choose love over hate, right over wrong, and truth in the face of everything that’s wrong with this world.


It is diversity that makes life so colorful and enigmatic.


Like water, we have our own fluidity. We take the shape of our vessel, whichever it may be. We hope to find our place in the world because we all deserve to be loved, celebrated, and acknowledged. However, in recent times, things have gotten a little messed up, and I wonder if we are leaving a better or worse place for our children to grow up in.


Racial discrimination and a lack of inclusion have made it harder for young people to be themselves. They can’t be who they want to be because they fear the world will ridicule them. We stereotype certain ethnicities (one in particular), and they are bombarded with abuse, injustice, and inequality. This may not be the case in your household, but there are many who should be raising better, more sensible adults to inherit the world out there.


In this guide, we talk about diversity and its importance in today’s realm. We talk about how it is our duty to raise children who are tolerant and accepting of people of color in their communities. This book talks about patience and inclusion. It talks about the beauty and intelligence that diversity brings to the table.


The Black community has suffered a lot in the past and continues to suffer today. As parents and mentors, we can put an end to this injustice by showing children how to be friends with people of color—how to make them feel included and loved. We can teach them how to advocate for their rights when they are bullied at school or oppressed by unjust laws. We can support them to feel like they are equal.


Let’s raise kids to be open-minded. Let’s raise them to move ahead and befriend people of color, who have every right to be valued and appreciated. Their efforts deserve to be recognized by us and the world.


We are the ones who can make the difference and ensure that future generations stop judging people by the color of their skin, how they look, or how they want to be identified. Let’s start with the former, and then, hopefully, one day, when we live in a world where everyone has equal rights and opportunities, we can peacefully resolve the latter issues.


Chapter 1: Diversity and Inclusion


Every time we look at our children playing in the mud, trying to do things on their own, learning to repeat back words to us, etc., a thought worries us. They are so unspoiled, pure, and naïve—how will they handle the harsh realities of life as they grow older?


Will they be free to exercise their rights, go out at night alone without the fear of being mugged or harassed, and be given the same opportunities someone of different skin color gets? Will their skills be valued, their opinions heard, and their choices to live life on their own terms appreciated? Or will they have to live in fear, suffer brutality at the hands of the system, and prove themselves and their worth again and again? Will they be bullied for being a darker-skinned kid at school, miss out on opportunities they are equally qualified for, and be looked down upon as if they were criminals?


For any Black parent, these fears are real and perturbing. They live in constant fear that their children will not be considered for things they have worked so hard for and will only be judged by the color of their skin.


It isn’t only Black parents who feel this way, though; it is every parent of a child with unique and uncommon traits or identities. Some are judged for practicing their religion, while others have trouble because of their sexuality. Some are physically disabled and need special care, while others are battling mental struggles and disorders.


Every parent whose child would qualify as diverse and different will worry about their child going into the world on their own. As parents, we want to protect them, but how far can we go? We can’t be with them in places like classrooms, shopping malls, movie theaters, or friend’s houses. We can’t always be there to advocate for them and fight for their rights.


So, what is it that we can do?


We start with education: education about the various cultures, ethnicities, races, and religions. We teach our kids how to respect other people’s choices to be who they are and what they represent. We can teach them to hold high values and include everyone in the circle without judgment or prejudice. We can instill strong morals that enable them to stand up for those who can’t defend themselves to enjoy the same rights and opportunities.


Regardless of where we live, what communities we belong to, or what companies we have joined, it is important to instill tolerance and acceptance for one another within our children. This is how we can have impactful conversations about topics such as diversity and its importance in today’s world.


One of the main reasons parents fear having this conversation over the dinner table is because they think that their children are too young for such discussions or because they won’t have the answers to all their children’s questions. Children, though, aren’t colorblind, at least not to race. It is only a matter of time before they are exposed to some racial prejudice in one form or another.


Children start to notice gender and racial differences at the age of two. At three, they can label boy and girl and name the colors of skin. After three, they can notice physical disabilities. By the time they turn five, you can expect them to display gendered behavior. Around the same age, they also become aware and fearful of differences.


Gender and race differences become perceptible as soon as children start to communicate. They may come up with questions about differences of skin color, hair texture, and even social and cultural backgrounds, such as “why does my friend get to celebrate Juneteenth while I can’t?”


No matter how young or old your child is, now is the time to have these conversations with them at home. You can teach them how to appreciate diversity and talk about the many amazing things that happen when we do.


Teaching About Diversity–The Need


Nations are diverse, and we are all expected to learn to accept one another and respect our differences. There is so much that we can learn from others’ wisdom and experiences. However, on most days, fear and uncertainty prevent us from knocking on our neighbors’ doors and asking if their children would like to play. This is particularly true when it comes to racial and cultural differences. As parents, we are in a unique position to engage in conversations that determine what it means to be a child in this diverse world and what role a parent can play to ensure that kids love others and feel loved.


When we say that we want our children to grow up in a free world, we are essentially saying that we want them to reach for their dreams and achieve them. We want them to feel prepared, mentored, and confident. We want them to feel included and valued. We don’t want others to reject them or their ideas or to shun their voice and opinions. Still, no matter how hard we try to tell them that the world is entirely filled with love, it isn’t. Some people taint the beauty in the world. They set the world on fire by igniting differences among fellow beings based on caste, creed, religion, and race.


As adults, we have all felt a little discriminated against at some point in our lives, and we know how much it hurts. So, how can we want a child to go through the same thing, even when they aren’t ours? Children don’t deserve to carry those scars into adulthood, thinking they are less than others. This mindset affects their goals, dreams, life choices, and feelings of self-worth.


Therefore, let’s talk about diversity more often than before. Let’s become pro-diversity and encourage our children to raise their voices against brutality, injustice, and discrimination. Doing so will help them in many ways. For example, they will learn to see all humans as equals and not expect to be treated differently. They will realize that despite our differences, everyone has the right to dress, eat, or celebrate their culture as they like.


Research reveals that children introduced to diversity at a young age have strong social skills (Allen & Kelly, 2015). They are also more receptive of those who speak a different language or have a different skin color. Since all children have a natural willingness to learn, we can immerse them in culturally diverse activities to understand different races and ethnicities better. They can begin by interacting with someone who looks different than themselves at school or in their neighborhood. Increasing their exposure will help normalize these differences and make them see everyone as an equal. This doesn’t just apply to extending a hand to people of color but also to those who have a different sexual orientation or physical abilities. This is how we can foster tolerance and patience. Being exposed to people from different races as a start will make children more open-minded and empathetic toward others.


Another study proposes that exposing young children to diversity early on has an impact on how successful they will be as adults (Cesare, 2015). This research was centered around youth of seven countries, aged 4–15. It found that children rejected unfair deals that promoted advantages for some and disadvantages for others. This revealed that they have within them the will to choose right over wrong naturally. We just need to push that message and bring it to light. Imagine if our children were to work with others with commitment and respect, regardless of where they came from, what they look like, or what they represent… Wouldn’t that make for an amazing place to be?


How to Get the Conversation Going


Most discussions about diversity and discrimination happen within our educational institutions and in homes when children reach middle and high school. We have decided, though, that young children aren’t yet capable of comprehending such complex concepts. Therefore, we delay exposing them to injustices as long as possible. We see evil and we turn our heads away. We fear retribution for becoming involved. How many of us have stopped for a minute, though, to think that many children don’t have the luxury of being shielded from evil this way? How many have been exposed to injustices even before they learned to speak?


Besides, why delay, when research has told us that children are naturally compassionate? They have a passion for fairness and demand justice over injustice. They aren’t blind to the world around them.


We assume that children will naturally learn to distinguish right from wrong. They will have a positive and sensible outlook toward others as they grow older, so why rush? Again, research suggests otherwise. It proposes that advocating and exposing young children to diversity is beneficial.


Rodolfo Mendoza-Denton who worked on this idea, believes parents who deliberately delay and put off conversations about prejudice and discrimination promote it (Mendoza-Denton, 2011). When children are at a tender age, they notice and reason about differences. However, they don’t always respond positively to those observed differences. By the time they turn five, they express preference for their own race (Kinzler & Spelke, 2011).


Another study suggests, on the other hand, that being able to talk to children about race and racism prevents prejudice in them (Aboud & Doyle, 1996). Research by Michelle Lease and Jamilia Blake suggests that when children are friends with other children of different ethnicities, they are more socially skilled (Lease & Blake, 2005).


The concept of diversity, meanwhile, doesn’t solely involve conversations about people of color. It also includes conversations about people who speak a different language, are from a different part of the world, or practice a different religion. We have to be tolerant of everyone, and we have to push the message into children’s minds instead of letting them figure it out on their own.


Since children pick up most of their habits from their parents, how we look at diversity shapes their minds too. It is hard to change a habit, let alone replace it with a new one. Our comments, opinions, and behaviors around people of different colors and sexual orientations are seen and heard by our children too. If they sense prejudice or privilege, they will take in the same values. This is why it is important to change your mindset first so that you raise a child who is open-minded and willing to share their life with diverse people without feeling ashamed or guilty.


If your child shows interest in seeking clarification about why some people look or dress differently, don’t let that opportunity go by. Tomorrow’s world is a world of collaboration. More and more companies are expanding their workforce by going offshore or giving chances to people who identify themselves differently. This means that whether you like it or not, your child will have to work with diverse people as they grow up. They will be the outcasts if they are perceived as feeling superior to their coworkers in any sense.


A child’s racial beliefs are also heavily influenced by their environment. This means that if your child hangs out with people who don’t extend their hands to people of color or those with a different sexual orientation, your child will see that as normalized behavior too. This makes it even more important to start the conversation about race, culture, and ethnicities. Being silent or tiptoeing around the subject won’t do any good. It won’t stop your child from noticing and picking up subtle behaviors and attitudes.


When children spend most of their time in less diverse environments, their exposure remains limited. This results in fewer conversations about diversity and less engagement with children their own age. This widens the gap and provides more room for prejudice. We have all had similar experiences where our mindset about an individual changed completely when we conversed with them. Sometimes, appearances can be deceiving. It is only when we take the time to fully listen and comprehend the other side of the story that we see the injustice. Inclusion alone develops respect for differences. Active conversation and support, therefore, are important from parents and teachers. This guards against stereotypical thinking and predisposition against other groups.


So, how can we best prepare our kids to meet the challenges that come with collaboration? How can we increase their exposure, build tolerance, and foster patience in them? How can we inspire love and harmony and give all children equal opportunities to strive and succeed? How can we raise them to celebrate diversity instead of viewing it as a nuisance? These are all important questions that we need to ask ourselves so we can raise children who are empathetic and accepting of all cultures, races, sexualities, and disabilities.


Chapter 3: We Are All Different but the Same


We all come from different backgrounds, have had different experiences growing up, and have different interests and hobbies—all of which shape our personalities. Even children growing up in the same household can hold different values and ideas. One may be kind and empathetic, helping injured birds so that they can fly again, while the other has no sympathy and loves to walk over the army of ants in the garden every day. We know who is behaving well and who isn’t, yet we don’t tell the ‘bad’ ones to leave the house. Instead, we mold them, guide them, and make them feel like part of the family. We don’t isolate them or leave them to deal with their problems on their own. We work with them to help them to strive and succeed.


If we can change their mindset to become humble and understanding, why can’t we change our own? Why can’t we show empathy for the people who look or act differently? Why can’t we be less judgmental of others’ choices to live their lives on their terms? Why can’t we be more accepting of what another person represents or wants to be associated with?


Diversity brings together two different sets of skills, wisdom, expertise, and knowledge. Different experiences garner different opinions and viewpoints. Diversity allows us to view things from a new lens and become more enlightened about the struggles and hardships of others. This isn’t just about African Americans; it is also about those in our community who speak a different language. We can’t shun them because they are a part of us. Only when we work together can we achieve big things and flourish.


Take the example of your workplace. You must have people of a different race, sexual orientation, or cultural values in your office. How does their unique set of skills come in handy when you have a project to work on? Isn’t it every company’s goal to outperform competitors and use its resources to the best of its means? This is only possible when every employee gives their best shot and takes a stand for the company whenever needed.


Having people from different backgrounds helps you to view a situation from many angles, especially when you are trying to cater to a larger audience. A diverse workforce can help you tap into different markets, different customers, and different cultures. There is a reason why many U.S. companies advertise and celebrate different festivities like Diwali, Eid, and the Festival of Lights. This is because they want to attract a wider audience living in the States and become a potential seller.


With diversity on its side, any company has a better chance at finding complex solutions in less time. With the experience, wisdom, and intellect of people from different backgrounds, a company stands a better chance at success.


Teaching young minds to appreciate, accept, and celebrate diversity will help them become better versions of themselves. With collaborative efforts, they can then overcome hurdles and challenging times together and excel at whatever they put their minds to.


This is only possible when they first acknowledge their differences and accept them.


Acceptance Comes From Within


Acceptance isn’t a simple emotion; it is a willingness to see things as they are. When we say we accept something, we have a general idea of what it means. It means that we are ready to accept who we are, what our financial circumstances are, whether we are happy/unhappy with our job or relationship, etc. Acceptance happens when we stop trying to change things and realize that they are out of our control. We stop wasting our time and energy and let things go.


In psychological terms, acceptance means taking a stance of non-judgmental awareness and embracing the experiences of thoughts, bodily sensations, and feelings as they occur.


The first attribute is becoming non-judgmental, followed by a complete and active awareness of the experiences one feels. One of the key ideas involved in this concept is that no matter how much we try, some realities are inescapable. We can refuse to acknowledge them, but that doesn’t do any good. For example, refusing to feel pain won’t make it go away. The process of healing begins with acceptance.


The same is the case with diversity. We may not like someone or want to be friends with them. However, that doesn’t change the fact that we shall continue to
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