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The difference between a good or bad job can be the difference between a good or bad life. Find yourself in a good role, with good colleagues and interesting work, all elements of your life take flight. You feel happy, valued, ambitious and excited of future prospects. Family life and personal passions expand in the knowledge of what you do, and therefore enjoy doing, whether a full or part-time job.

Find yourself in a bad job however, even one that started good, but turned bad, and the opposite occurs. The fear and dread of the next working day both consumes and burns into your sole, causing distractions at home and problems in relationships (not to mention problems with relationships at work!).

Ambitions and excitement dispense, changing to feelings of paranoia and being stifled. Dead-end roles with no outlook put a finite lock on career plans, making you feel stuck in need of drawing a weekly wage or monthly salary, yet locked in the misery of feeling undervalued and controlled. There is seldom anything you can do about situations like this, at least not in the short-term.

This book highlights a series of Chapters to help you feel you are not alone in these circumstances, or with your concerns. However, even better, it can help you to mitigate issues before they arise, with guidance of what to do should things take an unexpected turn for the worse.

This at least helps to form a strategy until things come to improve, or you’re able to implement an Exit Strategy to something better, with additional knowledge of how to progress to something better, hopefully avoiding the same issues again.

Written by a Senior Executive of major brands and consultancy companies but under pen-name (such is the confidential nature of examples given), this book can become your greatest companion towards greater times, as well as your mentor and personal confidant for putting former issues at rest.
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To YOUR Future Self.

It deserves to be found.

It deserves to be fulfilled.

It deserves to fulfil YOU!!
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ON POINT PUBLISHING is an established Publishing Brand with a difference. Commencing Madison Avenue, New York City, 2006 and working with leading brands and communication campaigns ever since, books and material has constantly been commissioned, the most successful now being published.

Specializing across Business, Sales, Communications, Technology & Leadership, techniques and tactics are proven from over 25+Years working with major brands with great successes. Fictional Stories are also supported for Movie Rights, along with lyrics written for Leading DJ's, the same standards invested.

Ferrari, Maserati, Marriott, Sheraton, Carlsberg to name but a few, have enjoyed success from the same material now being published. Content supported by World Leaders and associated networks, Managers of Championship Sporting Clubs, Award Winning Editors, Screenwriters & Music Labels. We champion the best, ourselves also supporting World Events such as the World Economic Forum, Davos, Switzerland.

We therefore hope you will join us for the journey, being available to Follow across Major Retail Book networks and Social Media Channels. We can then look forward to keeping you posted of new releases, adding positive surprises along the way such as Special Offers & Special Editions.

We’re here to help you be the best you can be.

We’re here to help YOU WIN!!
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It’s soaring, and so could your Sales Figures...

Don’t believe those telling you to “fake it‘til you make it”.

Instead, tell a good story with real-world, real-life advice!
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All written content has been designed and produced independently, based on independent experience and presented for the purposes intended.

No Artificial Intelligence has been used in production of this Book, but may be used for Copyright source and content violation checks in the future.

Applicable content and material in this Book has been self-designed in isolation and without reference to any others, professionally approved and presented unique for this publication and any associated series only, subject to publishing rights and agreements by the Author/Writer & Publisher.

Any comparison to other content, material or models is purely co-incidental, the content and material in this book written from personal and independent experience, now produced and made available to share.

All content, material, suggestions, guidance or advice (whether implied, not implied or unintentionally implied) must be taken, practised, followed or carried out at one’s Own Risk. This comprises, but is not limited to, the Reader, Groups, Teams, Organization/s, Indirect Individuals or Other Parties. 

This includes any ideas, suggestions, advice, models, practices or anything of that sort (implied, not implied or unintentionally implied), or variations of ideas, suggestions, advice, models, practices or anything of that sort (implied, not implied or unintentionally implied), based on content, material, suggestions or advice listed in this Book, either at the point of reading or any time thereafter.

For the full Disclaimer, comprising additional details in relation to the content and material in this Book, attributed terms and material presented, please view the details towards the rear of the book.

Thank you for your understanding.
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This book has been brought to you by On Point Publishing:
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Feel free to follow on LinkedIn using these links or QR Code below:
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Or Twitter X @OnPointWin

We’re flying high on Bluesky, along with all major Social Media Channels.
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We’ve all been there. Unless you’re young enough to not yet have started your career, or your one or two jobs have been good, we’ll all have been there with a bad job.

Even if you are young, you will think of situations, either at school, college or other education, where the immediate environment was not felt to be as friendly or cordial as you had hoped.

Sometimes we think these issues are ourselves, or that our imaginations are running overtime. The fact of the matter is that, in most cases, they are not.

Of course we can all imagine something as not being quite as what it comes to be. Bad days and confused perceptions can sometimes cloud our judgements. However, when ill things happen more frequently, more often, we come to realize that something somewhere is going wrong, most of which never turns out to be our fault (unless we’ve all done something crazy or out of character to cause it!).

The fact of the matter is that the world of work is seldom judged on the best performer, or the best people. Instead, it is based on the best of people who support ‘others’.

These ‘others’ however, are seldom team mates, or other colleagues. Well, in many cases they are, but in real terms, the ‘others’ they come to satisfy are not truly team mates at all.

They are not team mates, because those people guilty of causing the very issues that I come to relate to in this book are not team players. Instead, they are insidious, spiteful people that like to survive on the goodwill and good ideas of others, jumping from person to person, or team to team (or when they eventually get sacked, company to company), sucking the very good out of all in the hope it helps them to find their way, like leeches and blood, until the next victim comes around.

In lots of cases, with good organizations, this fails. Although very often it takes such a long time for even the best of organizations to get on top of such matters (cue calls here of mismanagement!), it can seem as though such lunatics do get away with everything.

Unfortunately, in other cases the management and leadership of such organizations is just as bitter, twisted and weak as the people causing such issues in the first place, they need such vanity, insidious folk to be working for them to help protect their sad and God forsaken existence in higher positions.

Cue mismanagement again!!

Either way, this happens in workplaces and working cultures all over the world. These can be companies that people join, only to regret it. Or, it occurs to good roles that people were enjoying, only for them to turn sour.

Yet what are these traits and behaviors I refer to?

This book will list many. Much of which you are likely to have experienced, whether at work or in personal circumstances.

Yet what can you do about them when you experience them?

Well, there may not be too much you can about matters that have occurred in the past, but hopefully reading about them now will help with healing, as well as planning for the future.

Should you be experiencing such issues now however, reading about such matters may help to prime you for how best to deal with them. This is one of the major reasons to how come this book has been written.

The third reason is, that sprinkled with enough professional humor and justified sarcasm, this book can also help you get the upper hand on the various lunatics that may be causing you such concern or paranoia.

Does that feel fair enough?

Hopefully so.

There is one final reason however. That’s the fact that, by reading through the various circumstances as presented in this book, not only could you get the upper hand to feel better over such shallow, insidious, blood sucking, leech drenching sycophantic blood pits causing the concerns, you will also discover ways to battle the misfortune you may otherwise be experiencing, doing so with grit and class at the same time.

That’s right. Just as rats roam empty cellars, or fleas jump around in various swamps and pits, the only place for the very people causing you such issues are the very same as those rats and fleas (they too, are vermin after all!).

However, you are not alone in your discomfort and quest. Nor have you ever been, nor will you ever be.

Instead, you can learn to fight such battles, or if necessary, jump from such rat infested ships with dignity and class, joining the representational army of those experiencing such things before. Learning how to combat such battles and if necessary, to re-chart and navigate your own journey to better and greater circumstances, can prove invaluable if only you currently knew how.

You can therefore use the experiences as listed in this book, with examples given and suggestions, honing them to your very own experiences and imagination, to help create that base of knowledge.

That has got to sound more than fair, right?
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The office at that particular time of day, on that particular day, was a buzz of fun. People were moving around, stopping to chat out of respect as well as request, chirpy laughter and smiles being heard and seen all around. It really made for a happy, active atmosphere, everybody in the department both motivated and able to get on with their work with joy, creativity and innovation.

It struck me how, with so much background activity and noise taking place, how easy it was to work. Telephones were ringing, people answering them, holding conversations. Mine also rang, as did the mobile, myself doing the same, frequently turning around to gaze out of the towering office windows and glass panelled walls across the city landscape in front of us all.

Such distractions should make it hard to work, breaking concentration or not being able to think, or hear a conversation over the telephone. Yet they didn’t. Such were the delights of such a positive, buzzy atmosphere, it created its own psychological safety where everybody could get on with what they needed to get on with, without unprecedented orders or nuisance micro direction from insecure Line Managers.

It also struck me, that despite all of the distractions going on around us, the psychological safety supported such a buzzy, positive environment. It also meant you didn’t feel uncomfortable for answering your telephone, or mobile, being the only person to speak across a quiet office, everybody getting to know your conversation.

From my recollections, it was mid-morning on what was a bright, late spring day. People were therefore and possibly looking forward to their lunch breaks, or short term shopping sprees in the city. It didn’t matter, the fact this atmosphere was created of its own accord, of its own right, without interference or manufactured outputs of management, standing out against recent days and times in the same office.

And then, everything suddenly changed.

Almost like the sliding doors comprising Darth Vader’s presence on the Death Star, a loud, cackle like laughter was heard in the distance from the corridor.

Just like Darth Vader had a presence, a march and a stance, nobody else on this planet had the same cackle like laughter (although it did come without the same presence of stance, instead supported with a duck like wobble due to over-sized, high heeled, power crazed shoes being worn).

Such a cackle, echoing signs of a whale in pain as it breached the waves in the ocean, was the recently promoted, yet inexperienced, Senior Level Manager that had been tasked to head the department.

How come they had been promoted? The same as many inexperienced yet over-privileged employees at many organizations around the world.

The first reason was no doubt nepotism, the second was that they formed a perfect shadow for the over-riding Emperor, who largely sits in their office, elusive to office employees or developments, but needing another figure to carry out their dirty work (just like the Star Wars Emperor and Darth Vader!).

Such a ripple of insincere promotions had of course forced ruffles across the department. It had also forced ruffles across client and stakeholder groupings, but such are the issues of these things, no one person or group having the confidence or stature to argue against such malignant individuals, instead themselves choosing to carry on regardless as long as they never find themselves on the wrong side of such forces, still taking home their monthly salaries accordingly.

Such are the issues of many organizations, that not enough effort is put into ensuring that any recruitment, or working culture, is balanced or protected against such negative issues.

Such are the issues of many firms, that carry such issues, seldom unmasked or treated like cancer spores or tumors growing without notice, until too much gets to be too much.

Instead of a patient being rushed into hospital to have the tumor dealt with or removed, in the hope it can be removed in time, emergency measures kick in at the organizations in question, especially when negatives press hits the market or employees come to leave in droves.

Such are the problems of many organizations in these cases, all of this being their responsibility to sort. Yet there had been this particular moment before, that despite all of these issues being evident when certain people arrived back in the room, that particular department at least, was more than capable of functioning under its own control without the misguided nonsense that was set to unfold, as had always proved to be the case due to such characters trying to control or intervene at irregular or daily levels, morale of the entire department then taking a nose dive like somebody had just switched off its engine.

Just as expected, the Darth Vader character walked in, in complete ignorance or choice of accepting the pain and limitations their personality had on the entire department (and even office block!), everybody inside instantaneously turning quiet, cowering back to their seats in silence, just like a dense fog creeping across a village green early in the morning, or a registered Curfew imposed on the poor inhabitants across an autocratic state.

Needless to say, that in what must have been less than 20-seconds from that nauseous, Witch cackle of a laugh first being heard from the corridor, the goofy teeth and superficial smile the very same person also emitted, even the telephones had stopped ringing.

How productive was that department going to be for the rest of the day? Certainly nowhere near as productive as it had been before, that was for sure!

Yet one thing was always going to be certain, that whatever was accomplished during that daily timescale, the sycophantic Darth Vader-like character that entered was always set to take full credit and control for it (along with their individual cronies who so often took the credit at the same time, all of the positive ideas and developments more often than not always coming from elsewhere, the high-level deviants scooping up the best efforts of everybody else, leaving them in the doldrums without merit or notice from higher levels again).

Such activities always prove how bad and ignorant that such individuals and the organizations must be for whom they work for, stifling so much success and creativity of others, all by simply allowing their very presence to exist. This is because these individuals will always have their followers, just like Minions from the Movies working for their Master, nobody else of any real value would ever put their value forward, knowing exactly the pain and risk of doing so.

Even when they may have been forced to that became the very point, THEY HAD TO BE FORCED TO! Threats of sackings or redundancies squeezed out any creativity that could otherwise have occurred naturally, everybody knowing that if it ever came down to it, their job would always be on the line opposed to these ‘Others’.

This again becomes an issue for organizations, never investing fully in real determination, drive, motivation or innovation. Instead, when it comes to cost cutting or propelling the wrong people to higher roles, they keep the worst, the best being palmed out, forgotten about, often with a label of poor performance, even though these particular people have been the ones propping everything up!

Such measures take 1-2 years to be spotted by the market, or even by everybody else in the firm (should the firm have any good departments, or positive teams that could otherwise help to stop the rot!).

Yet this to me was the example of utmost clarity on that particular day. Already deciding to leave the organization myself due to former issues experienced, the instant switch seen, noticed and experienced on that day, across that department, proved everything in a matter of seconds! From glorified working happiness and job, to deep, dark, universal misery, all by the entry of one person (and one person alone!), was nothing short of astounding!

It also became apparent that all of the distractions that had been noticed before Darth Vader’s arrival (such as telephones ringing, conversations, background noises, etc) that had then helped to make up such a positive, buzzy, productive and motivational environment, all of a sudden became direct, annoying nuisances.

It also struck me in the clarity of just a few minutes, that one, once enjoyable atmosphere you were more than happy to be involved in, all of sudden became a place reticent of a depressing morgue, being somewhere you immediately started to loathe and wanting to leave, not just so because of the misery and death, but in knowledge of the soulless bodies surrounding you could awaken at any time, aiming to then take yours.

Completely unaware of the misery they caused, or the contempt held towards them (in part due to their sycophantic followers and ‘Yes’ people, who often changed their tune as soon as the said Darth Vader character came to leave again
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