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Imagine a relay race where one team is allowed to start a hundred meters ahead of the others. When they win, they claim it's because they're the fastest. But was it ever really a fair race?

For decades, civil rights protections and diversity, equity, and inclusion (DEI) initiatives have been tools to ensure that everyone—regardless of their race, gender, or background—gets a fair shot. These policies weren’t about giving special treatment. They were about leveling the playing field, correcting centuries of discrimination, and making sure that opportunities were open to everyone, not just those who started ahead.

But what happens when these policies are erased?

The U.S. government recently removed a rule banning segregated facilities for federal contractors. This might sound like old news—wasn’t segregation banned ages ago? Yes, legally. But now, companies that work with the government don’t have to explicitly follow this rule anymore. Critics worry that this sends a dangerous message: that it’s okay to go back to policies that subtly (or not so subtly) exclude people.

At the same time, the government is cutting diversity programs in education, the military, and hiring. Scholarships meant to help underrepresented students? Gone. Military recognition for Black and Indigenous soldiers? Removed from websites. Universities that run programs supporting students of color? Under investigation. The message is clear: inclusion is being dismantled.

Some people argue that getting rid of DEI programs is about “fairness.” They claim hiring, scholarships, and education should be based
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