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  From Rap Sheet to Resume – 10 Smart Re-Entry Steps


  “Much of job search success involves understanding rules, learning lessons, and following proven steps. If you want to quickly get a good job, complete my 10 sequential steps to re-entry success. They really work for people with not-so-hot backgrounds!”


  WELCOME TO THE FREE WORLD where life can be both tough and rewarding. As one of John Wayne’s movie characters allegedly remarked, “Life is hard; it’s even harder when you’re stupid!” I would add this caveat: “Life becomes depressing when you’re chronically unemployed and underemployed as well as lack hope for a brighter future.” With the help of this book, you should soon reposition your life in a more positive and joyful direction.


  This book is all about making smart re-entry decisions by mastering 10 steps to job search success. Outlined in greater detail in my companion The Ex-Offender’s New Job Finding and Survival Guide (see inside cover page and page 139), each step can help you quickly transition to a good paying job – one of the most desirable outcomes of efforts to stay out for good.


  If you complete each chapter, you should be well prepared to find a job that’s best suited to your particular interests, skills, and goals – a job you do well and enjoy doing. Best of all, you’ll quickly move from ex-offender to a desirable employee. Your promising new resume will replace what until now is the biggest black cloud affecting your future – a scary rap sheet that makes potential employers hesitate to hire you. Indeed, this book focuses on overcoming one of the most important barriers to employment for ex-offenders – a show-stopping rap sheet that can quickly kill an otherwise stellar resume.


  Key Principles of Success


  This workbook emphasizes five important principles for achieving job search and re-entry success:

  
  	1.You are responsible for your own employment fate. While many people will assist you with your job search by giving you useful information, advice, referrals, and training (see The Ex-Offender’s Re-Entry Assistance Directory), you are ultimately responsible for taking the necessary actions to land a job. Don’t rationalize your lack of progress or frustrations by blaming other people or believing that you are a victim. And don’t expect other people to find or give you a job. You have to earn it. You do this by communicating your qualifications to prospective employers and receiving their trust.


  	2.You must develop and maintain a positive attitude and keep motivated throughout your job search. Finding a job can be an extremely frustrating experience filled with many disappointments despite one’s background. It also can be a very exciting experience in which you learn a great deal about yourself and others as well as land a job you really love. While you will encounter numerous disappointments, frustrations, and rejections along the road to finding a job, accept these negatives as part of the process of finding a job. It’s easy to become depressed and thus lose the motivation to complete each of the 10 steps to job search success. Constantly check your attitude to make sure it’s positive and pointed in the right direction. In the end, your attitude will be your most important asset in finding a job and making a successful transition.


  	3.You must be honest with yourself and others. Take a good look in the mirror. Who and what do you see? If you have a history of deception, it’s time to come clean and face who you really are. Several of the self-assessment exercises in Chapter 7 will give you important information about yourself. Indeed, once you discover the truth about yourself – who you really are – there’s no need to deceive yourself and others. One of the most valuable lessons you may learn in this workbook is the truth about yourself and how to tell that truth to prospective employers who will want to hire you in spite of red flags in your background.


  	4.You should disclose your record at the appropriate time and place. When and to whom should you disclose your record? Given today’s high-tech society, where employers can easily conduct background checks, there’s no place for ex-offenders to hide. The most appropriate time and place to disclose your record is during a job interview and before accepting a job offer. Many employers will ask about red flags in your background during a job interview, or they will conduct a background check just before or immediately after offering you a job. You should never disclose your criminal background in a letter or on a resume. This is an important issue that needs to be properly dealt with in a face-to-face meeting with a prospective employer.


  	5.You must reach out to others who can assist you at various stages of your job search. In addition to your attitude, one of the most important assets for successful re-entry will be your “support network.” This includes family, friends, acquaintances, and organizations designed to assist ex-offenders in transition. It involves the process of networking (Step 8 outlined in Chapter 11). Make sure you develop a support network that can constantly give you encouragement, information, advice, and referrals. Best of all, your support network will give you encouragement and help you through the many ups and downs of making a transition to the free world. It’s your network of hope.

  


  The 10 Steps to Job Search Success


  The diagram on page 3 illustrates the 10 steps to job search success. Each step needs to be completed in the order outlined in this diagram. Step 1 comes before Step 2, Step 2 comes before Step 3, and so forth.


  Unfortunately, many job seekers fail to understand each of these steps and how they relate to one another. They often start their job search with Step 7 – write resumes and letters – before knowing what they want to do (Step 5) or knowing what they do well and enjoy doing (Step 4). As a result, they tend to write awful resumes and letters that present a very weak picture of what they have done, can do, and will do in the future. In addition, their job search lacks a sense of purpose and direction. Such job seekers also tend to encounter numerous rejections, because they simply don’t know how to conduct an effective job search involving all 10 steps in proper sequence.


   [image: 10 Steps to Job Search Success 10. Negotiate Salary and Benefits Like a Pro (Chapter 13) 9. Develop Winning Job Interview Skills (Chapter 12) 8. Network for Information, Advice, and Referrals (Chapter 11) 7. Write Effective Resumes and Letters (Chapter 10) 6. Conduct Research on Jobs, Employers, and Communities (Chapter 9) 5. State a Powerful Objective (Chapter 8) 4. Assess Your Skills and Identify Your MAS (Chapter 7) 3. Select Appropriate Job Search Approaches (Chapter 6) 2. Seek Assistance and Become Proactive (Chapter 5) 1. Examine and Change Your Attitudes (Chapter 4)]



  Take, for example, Step 1, “Examine and Change Your Attitudes.” This is a foundation step for the remaining nine steps. Without the proper attitudes, which also affect your motivation and point you in the right direction, you will have difficulty completing the remaining steps. Step 4, “Assess Your Skills and Identify Your MAS,” is one of the most important steps for completing Steps 5 through 10.


  I strongly recommend that you frequently refer to the visual on page 3 throughout your job search. Be sure to take the time to complete each step thoroughly and in the proper order. If you do this, you will be well on your way to finding a job that is right for you and burying your red flags for good!


  What Is Your Job Search IQ?


  Let’s begin by examining how well prepared you are to organize and implement an effective job search. There are no right or wrong answers to the following quiz. Most of the issues included here will be addressed in each of the 10 steps. The exercise is designed to give you useful feedback by measuring your current level of job search information, skills, and strategies as well as identifying those you need to develop and improve. Identify your level of job search competence by completing the following exercise:


  INSTRUCTIONS: Respond to each statement by circling which number at the right best represents your situation.







	SCALE:
	1 = Strongly agree



	
	2 = Agree



	
	3 = Maybe, not certain



	
	4 = Disagree



	
	5 = Strongly disagree








	1.
	I know what motivates me to excel at work.
	
	1
	2
	3
	4
	5



	2.
	I can identify my strongest abilities and skills.
	
	1
	2
	3
	4
	5



	3.
	I have seven major achievements that reveal a pattern of interests and abilities that are relevant to my job and career.
	
	1
	2
	3
	4
	5



	4.
	I know what I both like and dislike in work.
	
	1
	2
	3
	4
	5



	5.
	I know what I want to do during the next 10 years.
	
	1
	2
	3
	4
	5



	6.
	I have a well defined career objective that directs my job search toward certain organizations and employers
	
	1
	2
	3
	4
	5



	7.
	I know what skills I can offer employers in different occupations.
	
	1
	2
	3
	4
	5



	8.
	I know what skills employers most seek in candidates.
	
	1
	2
	3
	4
	5



	9.
	I can clearly explain to employers what I do well and enjoy doing.
	
	1
	2
	3
	4
	5



	10.
	I can specify why employers should hire me.
	
	1
	2
	3
	4
	5



	11.
	I can gain the support of family and friends for making a job or career change.
	
	1
	2
	3
	4
	5






	12.
	I can find 10 to 20 hours a week to conduct a job search.
	
	1
	2
	3
	4
	5



	13.
	I have the financial ability to sustain a three-month job search.
	
	1
	2
	3
	4
	5



	14.
	I can conduct research (library, Internet, telephone, in-person) on different occupations, employers, organizations, and communities.
	
	1
	2
	3
	4
	5



	15.
	I can write different types of effective resumes and job search/thank you letters.
	
	1
	2
	3
	4
	5



	16.
	I can produce and distribute resumes and letters to the right people.
	
	1
	2
	3
	4
	5



	17.
	I can list my major accomplishments.
	
	1
	2
	3
	4
	5



	18.
	I can identify and target employers I want to interview.
	
	1
	2
	3
	4
	5



	19.
	I know how to use the Internet to conduct employment research and network.
	
	1
	2
	3
	4
	5



	20.
	I know which websites are best for posting my resumes and browsing job postings.
	
	1
	2
	3
	4
	5



	21.
	I know how much time I should spend conducting an online job search.
	
	1
	2
	3
	4
	5



	22.
	I can develop a job referral network.
	
	1
	2
	3
	4
	5



	23.
	I can persuade others to join in forming a job search support group.
	
	1
	2
	3
	4
	5



	24.
	I know how to quickly find job leads.
	
	1
	2
	3
	4
	5



	25.
	I can use the telephone to develop prospects and get referrals and interviews.
	
	1
	2
	3
	4
	5



	26.
	I can plan and implement an effective direct-mail job search campaign.
	
	1
	2
	3
	4
	5



	27.
	I can persuade employers to interview me.
	
	1
	2
	3
	4
	5



	28.
	I have a list of at least 10 questions about the company I need to ask during interviews.
	
	1
	2
	3
	4
	5



	29.
	I know the best time to talk about salary with an employer.
	
	1
	2
	3
	4
	5



	30.
	I know what I want to do with my life over the next 10 years.
	
	1
	2
	3
	4
	5



	31.
	I have a clear pattern of accomplishments which I can explain to employers, giving examples.
	
	1
	2
	3
	4
	5



	32.
	I have little difficulty in making cold calls and striking up conversations with strangers.
	
	1
	2
	3
	4
	5



	33.
	I usually take responsibility for my own actions rather than blame other people for my situation or circumstance.
	
	1
	2
	3
	4
	5



	34.
	I can generate at least one job interview for every 10 job search contacts I make.
	
	1
	2
	3
	4
	5



	35.
	I can follow up on job interviews.
	
	1
	2
	3
	4
	5



	36.
	I can negotiate a salary 10-20% above what an employer initially offers.
	
	1
	2
	3
	4
	5



	37.
	I can persuade an employer to renegotiate my salary after six months on the job.
	
	1
	2
	3
	4
	5



	38.
	I can create a position for myself in an organization.
	
	1
	2
	3
	4
	5



	
	
	TOTAL
	______________






Calculate your potential job search effectiveness by adding the numbers you circled for an overall score. If your total is more than 90 points, you need to work on developing your job search. How you scored each item will indicate to what degree you need to work on improving specific job search skills, which I will examine in the remaining chapters of this workbook. If your score is under 60 points, you are well on your way toward job search success!


  Environments of Opportunity


What do you really want to do with the rest of your life? Continue repeating the same old habits that got you where you are today or change your attitudes, behaviors, and circles of friends to create a new and more satisfying you? Especially if you’re from a nasty neighborhood, a dead end community, or a dysfunctional circle of family and friends, it’s good to simply “get out of Dodge” and move to a more promising environment of opportunity that enables you to make smarter life decisions. Is this the place you really want to live in the foreseeable future or is it a place from which you need to transition elsewhere? Changing your environment can be a great way to transform your life and self-renew. Wherever you go next, the 10 steps to job search success outlined in the following pages should serve you well as you quickly transition to a new community ... and a new life!
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  Make Questions, Answers, and Exercises Work for You


  “The old adage that half of the solution to any problem begins with the question is especially true when looking for a job. Indeed, it’s the quality of your questions that may determine your success!”


  STARTING A NEW LIFE IN THE WORLD of work begins with a series of carefully crafted questions related to your interests, skills, and goals. These questions are the basis for developing a step-by-step approach to making a successful transition to the Free World.


  The old adage that half of the solution to any problem begins with the question is especially true when looking for a job. While we are often preoccupied with finding answers, we seldom look at the quality of our questions. If, for example, you ask the wrong question, you are likely to get an answer that will lead to an unhappy outcome. Indeed, the particular questions we ask may prove to be more important than the specific answers to questions. If you ask the right questions, you’ll get useful information and advice to guide your job search.


  Quality Questions


  This workbook focuses on high quality questions that will yield the most useful answers to making a transition to the world of work. These questions, in turn, are related to a series of practical exercises that generate usable information for finding a job. Take, for example, the following question often posed by job seekers:


  How do I write a resume?


  While this is an important question, it should only be asked after other key questions have been raised about your interests, skills, accomplishments, and goals:


  	■What do you do especially well?

  	■What do you enjoy doing?

  	■What are your major accomplishments?


 	■What do you want to be doing over the next five years?




  Once you have answered these questions by completing a series of exercises, you then are prepared to address other important questions:



  	■What type of resume should I write?


  	■Who will I send it to?


  	■How should I send it?




  Once you have answered all of these questions, then you will be prepared to address what may now seem to be a relatively insignificant question: How do I write a resume? In other words, you need to ask the right questions. In so doing, the answers will be readily forthcoming.


  Let’s take another question often asked by ex-offenders:


  Where can I find a job in construction?


  This question is often asked by individuals who think the most important thing they need to know about finding a job is where to locate a specific job. By asking this question, you have either answered many more important questions or you have prematurely asked a question that is likely to yield some unsatisfactory and disappointing answers. In other words, this may be an inappropriate question to ask at this stage of your job search. The answer to this question becomes self-evident once you address a series of other questions that will prove to be more useful for your job search. Most of these are self-assessment questions that yield a great deal of useful information about how you can best relate to the world of work:



  	■What am I most interested in doing?


 	■What are my major strengths that would appeal to employers?


  	■How do my skills relate to specific occupational fields and jobs?


  	■What types of jobs am I most qualified to perform?


  	■What type of construction job would I be best at doing?




  One final question often asked by naive ex-offenders in search of employment is this:


  Where can I get a list of employers who hire ex-offenders?


  This is a very telling question – people who ask it neither understand the job market nor how to best find a job. They are basically “job dumb”! No such list exists (except those created by enterprising entrepreneurs who want to sell you expensive snake oil). And no employer wants to advertise their ex-offender-friendly hiring practices, which could negatively affect their customers and clients.


  Your Most Important Questions


  Let’s begin with an exercise that focuses on the quality of your questions. List the five most important questions you seek answers to for finding a job:


  1. ____________________________________________________


  2. ____________________________________________________


  3. ____________________________________________________


  4. ____________________________________________________


  5. ____________________________________________________


  Now, restate each of your questions two different ways and then circle one that is most likely to give you the most useful information for finding a job:


  Question 1: ____________________________________________________


  1a____________________________________________________


  1b____________________________________________________


  Question 2: ____________________________________________________


  2a____________________________________________________


  2b____________________________________________________


  Question 3: ____________________________________________________


  3a____________________________________________________


  3b____________________________________________________


  Question 4: ____________________________________________________


  4a____________________________________________________


  4b____________________________________________________


  Question 5: ____________________________________________________


  5a____________________________________________________


  5b____________________________________________________


  Now restate the five most important questions you seek answers to for finding a job:


  1. ___________________________________________________________________


  2. ___________________________________________________________________


  3. ___________________________________________________________________


  4. ___________________________________________________________________


  5. ___________________________________________________________________
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  Being Responsible, Truthful, and Trustworthy


  “Trust is the glue of any close relationship. Taking responsibility and being truthful will go a long way in establishing trust among those who will become your lifelines to success.”


  THREE OF THE MOST CHALLENGING aspects of re-entry are (1) taking responsibility for your past, (2) telling the truth about your background to prospective employers, and (3) building trust between you and others. Since you are responsible for shaping your future, you must begin by being truthful to yourself by taking responsibility for your actions. Only then can you begin building the necessary trust that is so important for developing and maintaining long-term supportive relationships.


  Taking Responsibility for Choices


  The first step to changing your life is to admit responsibility for your own situation. Life doesn’t just happen or fall out of the sky. That doesn’t mean you won’t encounter many injustices in life, such as bullying, discrimination, and harassment. Not everyone will love me. You make choices that have consequences. Some people make lots of bad choices that result in difficult situations. Others tend to have more than their share of bad luck. Let’s look at some of your choices and their consequences. What five bad and five good choices have you made during the past 10 years?





	Bad Choices
	Consequences





	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________










	Good Choices
	Consequences





	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________



	________________________________
	________________________________






  Once you take responsibility for your choices, you can begin discarding some baggage that may continue to weigh you down. Since you have the power within you to change your life, you need to become better acquainted with your ability to create your future. It won’t be easy, but nothing worthwhile is ever easy. You have to work at it day after day until your new attitudes and actions become positive and productive behaviors.


  Maybe you’ve had bad luck, but so have many other successful people. Start by asking yourself these questions:



  	■Do you have dreams that motivate you to do your very best?


	■Do you run with winners or hang around losers?


 	■What have you done to change your luck?


 	■Do you have goals and a detailed plan of action for taking charge of your life?


  	■How many people have you truthfully told your story to and asked for their advice on how you can change your life?


  	■When tomorrow comes, what five things do you have on a “To Do” list that will help you get ahead?


 	■Will you develop a new relationship with a person who can assist you?


  	■Will you take advantage of education and training opportunities?



  	■Will you contact your local library (getting a library card should be a top priority) or One-Stop Career Center (see pages 34-35) to learn something new about jobs and employers?


  	■Will you call two or three employers to see if they have job opportunities?


 	■Have you used to your best ability both pre- and post-release re-entry resources, from educational programs to your probation or parole officer?




  My point here is very simple: If you do nothing to get ahead, you’ll get nothing in return. Indeed, people who don’t take responsibility for themselves most likely become a victim of circumstances. You need to develop a positive and proactive attitude that constantly puts you in new places and with resourceful and intelligent people who can assist you. In other words, please run with winners!


  Telling the Truth – Who Are You?


  Few people know how to effectively talk about themselves. Indeed, they are more comfortable talking about others than discussing their own strengths and weaknesses. Nonetheless, you will need to talk about yourself to employers who are interested in learning about your background, interests, skills, goals, ability to perform a job, and your trustworthiness.


  One of the first and most important questions employers ask candidates, or concerns they express in a statement, is one you need to constantly prepare yourself for prior to entering the job market:


  Tell me about yourself.


  Be careful. This could be the killer question that quickly ends your candidacy. What he or she is really asking is this two-part question:



  	■What is it you can do for me?


	■Why should I hire you?




  This opening statement and related questions may well be the most important part of the job interview. How you deal with them may


  
  
  	1.Reveal the frank truth about yourself. Tell the whole truth, including many negative things about your background, which includes your criminal background and incarceration. This is what I call the “Wow! moment” or “talking too much for your own good.”

  	2.Tell a big “in the moment” lie. Talk big by making up a nice story, however false, that might impress an inexperienced and naive listener who hopefully fails to do a background check or “due diligence” on you. This is a risky way to live. Perhaps you’re the sociopath next door! You’ll eventually screw up and reveal the whole truth.


	3.Avoid the issue. Avoid volunteering information and talking about yourself by skirting around or redirecting the question with another question:


	■“There’s not much I can tell you.”


	■“Could we come back to that later?”


	■“Is there anything in particular you would like to know?”





	This works for postponing issues for awhile, but the “cleaverness” of such responses wears off quickly.


	4.Focus only on personal milestones and statistics. Reveals date and place of birth, educational background, marital status, health, and names of previous employers – the “prisoner of war” response. Says nothing about a history of outcomes or pattern of performance at doing work in the real world. A proper approach but not particularly interesting.


	5.Emphasize key skills and accomplishments. Talks about those things of most interest to the employer – what you can do for him or her in the future, including a list of specific accomplishments with projected statistics that document performance.

  


  

  

  EXERCISE


  

  Tell me about yourself.


  



  


	■What impression does my response make on you?


	■What additional questions does my response raise?


	■On a scale of 1 to 10, with “10” representing an outstanding response, how would you rate my response?


	■How could I best improve my response?




  Red Flags in Your Background


  

  


  	■Absent and tardy

	■Broke rules

	■Insubordinate

	■Lying

	■Stealing

	■Uncooperative

	■Drug and alcohol abuse

	■Fighting or violent on the job

	■Bad attitude

	■Dishonest

	■Incompetent

	■Abuse co-workers or clients

	■Unpredictable behavior

	■Lazy and undependable




  




	SCALE:
	1 = Strongly agree



	
	2 = Agree



	
	3 = Maybe, not certain



	
	4 = Disagree



	
	5 = Strongly disagree








	1.
	I have little work experience.
	
	1
	2
	3 
	4
	5



	2.
	I have work experience, but it’s doing things I really don’t want to do.
	
	1
	2
	3
	4
	5


  
	3.
	My grades in school were not very good.
	
	1
	2
	3
	4
	5



	4.
	I lack a high school diploma or GED.
	
	1
	2
	3
	4
	5



	5.
	I did not go to college or I dropped out of college.
	
	1
	2
	3
	4
	5



  
	6.
	I have been fired from one job.
	
	1
	2
	3
	4
	5



  
	7.
	I have been fired from more than one job.
	
	1
	2
	3
	4
	5



  
	8.
	I have held several jobs in the last three years.
	
	1
	2
	3
	4
	5



  
	9.
	I don’t have a past employer who would give me a good reference.
	
	1
	2
	3
	4
	5



  
	10.
	The jobs I have held have each been very different from each other in terms work and skills required.
	
	1
	2
	3
	4
	5



  
	11.
	I have been convicted of a felony.
	
	1
	2
	3
	4
	5



  
	12.
	I have a learning disability.
	
	1
	2
	3
	4
	5



  
	13.
	I have difficulty relating to others.
	
	1
	2
	3
	4
	5



  
	14.
	I’ve experienced some major health problems.
	
	1
	2
	3
	4
	5



  
	15.
	I’ve experienced marital problems.
	
	1
	2
	3
	4
	5



  
	16.
	My financial situation is often difficult.
	
	1
	2
	3
	4
	5



  
	17.
	I’ve abused drugs and/or alcohol.
	
	1
	2
	3
	4
	5



  
	18.
	I’ve experienced mental health problems.
	
	1
	2
	3
	4
	5



  
	19.
	I have an arrest record and rap sheet.
	
	1
	2
	3
	4
	5



  
	20.
	If an employer knew much about my employment background, he probably wouldn’t hire me.
	
	1
	2
	3
	4
	5


  
	21.
	If an employer knew much about my personal background, he probably wouldn’t hire me.
	
	1
	2
	3
	4
	5



	
	
	TOTAL
	______________






  

  

  	1.What questions might an employer ask about my background that could raise red flags about my fitness for the job? ____________________________________

  	_______________________________________________

  	_______________________________________________


	2.What five things about my background could knock me out of consideration for a job? _____________________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________


	3.What potential red flag behaviors might I need to re-examine and take greater responsibility for in the future? ___________________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________


	4.What positive actions have I taken to change the negative behaviors that raise red flags? _________________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________


	5.Why would someone want to hire me? ______________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________


	6.What are my best work characteristics? ___________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________

  	_______________________________________________





  


	■Overcoming Employment Barriers


	■The Ex-Offender’s Job Interview Guide


	■Job Interview Tips for People With Not-So-Hot Backgrounds






  Re-Entry Success Resources


  THE FOLLOWING RE-ENTRY RESOURCES are available from Impact Publications. For full descriptions, as well as downloadable catalogs, video clips, and excerps, www.impactpublications.com. Complete the following form or list the titles, include shipping, enclose payment, and send your order to:


  IMPACT PUBLICATIONS
7820 Sudley Road, Suite 100, Manassas, VA 20109
1-800-361-1055 (orders only)
Tel. 703-361-7300 or Fax 703-335-9486, Email: query@impactpublications.com
Quick & easy online ordering: www.impactpublications.com


  Orders from individuals must be prepaid by check, money order, or major credit card. We accept telephone, fax, and email orders.




	Qty.
	TITLES
	Price
	TOTAL





	Featured Titles (This book + titles on inside cover pages)
	 
	 



	_______
	99 Days to Re-Entry Success Journal
	$4.95
	_________



	_______
	The Ex-Offender Re-Entry Success Guides
	61.95
	_________



	_______
	The Ex-Offender’s New Job Finding and Survival Guide
	19.95
	_________



	_______
	The Ex-Offender’s Quick Job Hunting Guide (3rd Edition)
	13.95
	_________



	_______
	The Freedom Six: Ex-Offender Re-Entry Pocket Guides & Journal
	19.95
	_________



	_______
	The Ultimate Re-Entry Success Curriculum Starter Kit
	2,224.00
	_________



	Ex-Offender and Re-Entry Success Books
	 
	 



	_______
	9 to 5 Beats Ten to Life
	$20.00
	_________



	_______
	99 Days and a Get Up
	9.95
	_________



	_______
	Best Jobs for Ex-Offenders
	11.95
	_________



	_______
	Best Resumes and Letters for Ex-Offenders
	19.95
	_________



	_______
	Beyond Bars
	14.95
	_________



	_______
	The Ex-Offender’s 30/30 Job Solution
	11.95
	_________



	_______
	The Ex-Offender’s Guide to a Responsible Life
	15.95
	_________



	_______
	The Ex-Offender’s Job Interview Guide
	13.95
	_________



	_______
	The Ex-Offender’s Re-Entry Assistance Directory
	29.95
	_________



	_______
	The Ex-Offender’s Re-Entry Success Guide
	11.95
	_________



	_______
	How to Do Good After Prison
	19.95
	_________



	_______
	Jobs for Felons
	7.95
	_________



	_______
	Life Beyond Loss
	20.00
	_________



	_______
	Man, I Need a Job
	7.95
	_________



	_______
	Picking Up the Pieces
	20.00
	_________



	_______
	Serving Productive Time
	14.95
	_________



	_______
	Support Programs for Ex-Offenders
	29.95
	_________



	Ex-Offender Re-Entry DVDs
	 
	 



	_______
	Construction Trade Options for Ex-Offenders (21 DVDs)
	$2,149.00
	_________



	_______
	From Parole to Payroll (3 DVDs)
	299.85
	_________



	_______
	In Your Hands: Life After Prison
	169.95
	_________



	_______
	Preparing for Success: Ex-Offenders in Transition
	79.95
	_________



	_______
	Resumes, Cover Letters, and Portfolios for Ex-Offenders
	108.00
	_________



	_______
	Road to Reentry Success Video Series (5 DVDs)
	633.95
	_________



	_______
	Starting Fresh With a Troubled Background (3 DVDs)
	299.95
	_________



	_______
	Stop Recidivism, Now! (3 DVDs)
	275.00
	_________



	Prison Survival
	 
	 



	_______
	Map Through the Maze
	$11.95
	_________



	_______
	The Now What? Project (2 DVDs)
	199.95
	_________



	_______
	Why Bother? (DVD)
	119.95
	_________



	Parenting From Prison
	 
	 



	_______
	Active Parenting Video Library (6 DVDs)
	$413.95
	_________



	_______
	How to Be a Responsible Father (Workbook)
	30.00
	_________



	_______
	How to Be a Responsible Mother (Workbook)
	50.00
	_________



	_______
	Incarcerated Parents Video Kit for Men
	567.95
	_________



	_______
	Incarcerated Parents Video Kit for Women
	499.95
	_________



	_______
	Parenting from the Inside Out Kit for Incarcerated Fathers
	733.95
	_________



	Pocket Guides
	 
	 



	_______
	Anger Management Pocket Guide
	$2.95
	_________



	_______
	Quick Job Finding Pocket Guide
	3.95
	_________



	_______
	Re-Entry Employment & Life Skills Pocket Guide
	3.95
	_________



	_______
	Re-Entry Start-Up Pocket Guide
	2.95
	_________



	Attitude, Motivation, and Inspiration
	 
	 



	_______
	7 Habits of Highly Effective People
	$17.00
	_________



	_______
	12 Rules for Life: An Antidote to Chaos
	25.95
	_________



	_______
	100 Ways to Motivate Yourself
	15.99
	_________



	_______
	Attitude Is Everything
	16.99
	_________



	_______
	Goals!
	19.95
	_________



	_______
	Self-Esteem Workbook
	21.95
	_________



	_______
	The Success Principles
	19.99
	_________



	Finding Jobs and Getting Hired
	 
	 



	_______
	95 Mistakes Jobs Seekers Make...and How to Avoid Them
	$13.95
	_________



	_______
	No One Will Hire Me!
	15.95
	_________



	_______
	Overcoming Employment Barriers
	19.95
	_________



	_______
	What Color is Your Parachute?
	19.99
	_________



	Networking and Social Media
	 
	 



	_______
	Knock ‘Em Dead Social Networking
	$15.99
	_________



	_______
	Networking for People Who Hate Networking
	17.95
	_________



	_______
	Self-Promotion for Introverts
	22.00
	_________



	Interviewing
	 
	 



	_______
	101 Dynamite Questions to Ask At Your Job Interview
	$13.95
	_________



	_______
	Job Interview Tips for People With Not-So-Hot Backgrounds
	14.95
	_________



	_______
	You Should Hire Me!
	15.95
	_________



	Special Value Kits
	 
	 



	_______
	77 Re-Entry Success Books for Ex-Offenders
	$1,231.95
	_________



	_______
	Effective Face-to-Face and Online Networking Kit
	848.95
	_________



	_______
	Job Finding With Social Media and Technology Kit
	229.95
	_________



	_______
	New Attitudes, Goals, and Motivations Kit
	409.95
	_________



	_______
	The Ultimate Job Finding and Joyful Living Kit
	386.95
	_________









	
TERMS: Individuals must prepay; approved accounts are billed net 30 days. All orders under $100.00 should be prepaid.

RUSH ORDERS: fax, call, or email for more information on any special shipping arrangements and charges.


	
SUBTOTAL

Shipping ($5 +8% of SUBTOTAL)

TOTAL ORDER


	
_________

_________

_________
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